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IPM Section Award Winners

Congratulations to this year’s awardees!!!!

Robert M. Hauser Award – Rob Mare

Robert D. Mare is a Distinguished Professor of Sociology at the University of
California - Los Angeles, where he has been a member of the faculty since 1998.
At UCLA he served as the founding Director of the California Center for Popu-
lation Research from 1998 to 2003. For 20 years prior to that, he was on the
faculty at the University of Wisconsin-Madison.

His areas of research expertise include social stratification, demography, and
quantitative research methods with a focus on the connection between demo-
graphic processes and social inequality. He has conducted studies on inequality
in educational opportunities, social mobility, youth unemployment, socioeco-
nomic differences in mortality, residential segregation by income and race, resi-
dential mobility, marriage markets, family structure and poverty, migration, and
statistical methods. Mare has been a Guggenheim Fellow, a Fellow at the Cen-
ter for Advanced Study in the Behavioral Sciences, and a winner of the ASA

Methodology Section’s Paul F. Lazarsfeld Award.
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William Julius Wilson Award – Lauren Rivera

Lauren Rivera joined the Kellogg faculty in 2009. Her research inves-
tigates how people evaluate merit and social status in real-life, orga-
nizational contexts. She has written extensively on hiring and promo-
tion practices in elite professional service firms. Her work has been fea-
tured in the Atlantic, Economist, Financial Times, Forbes, Fortune, Huff-
ington Post, New Yorker, New York Times, and Wall Street Journal.
A cultural sociologist by training, her work draws from both quali-
tative and quantitative techniques and bridges micro- and macro-levels
of analysis. Before joining the MORS Department, Dr. Rivera received
her Ph.D. in sociology from Harvard University, her B.A. in psychology
and sociology from Yale University, and was a Consultant at Monitor
Group.

IPM Article Award

Lauren A. Rivera. 2015. “Go with Your Gut: Emotion and Evaluation in Job Interviews.”
American Journal of Sociology 120(5):1339-1389.

This article presents hiring as an emotional process rooted in interpersonal evaluation. Drawing from Randall Collins’s
theory of interaction ritual, the author offers a qualitative case study of elite professional service firms to unpack how
employers’ emotional reactions to applicants in job interviews affect hiring evaluations. She finds that employers use
subjective feelings of excitement and enthusiasm toward candidates–akin to Collins’s concept of emotional energy–
to evaluate applicants and make hiring decisions. With these data, she constructs an original theoretical framework
of emotional energy development, which highlights the qualities that tend to produce or inhibit the subjective ex-
perience of emotional energy in job interviews. Additionally, she outlines the particular phases of an encounter
where energy gains and losses are most consequential for influencing hiring outcomes and inequalities. She dis-
cusses the implications of these findings for research on hiring, labor market stratification, and interaction rituals.
doi:10.1086/681214

IPM Book Award – Honorable Mention

Laura A. Rivera. 2015. Pedigree: How Elite Students Get Elite Jobs. Princeton University
Press.

Drawing on scores of in-depth interviews as well as firsthand observation of
hiring practices at some of America’s most prestigious firms, Lauren Rivera
shows how, at every step of the hiring process, the ways that employ-
ers define and evaluate merit are strongly skewed to favor job applicants
from economically privileged backgrounds. She reveals how decision makers
draw from ideas about talent–what it is, what best signals it, and who
does (and does not) have it–that are deeply rooted in social class. Display-
ing the “right stuff” that elite employers are looking for entails considerable
amounts of economic, social, and cultural resources on the part of the ap-
plicants and their parents. Challenging our most cherished beliefs about col-
lege as a great equalizer and the job market as a level playing field, Pedi-
gree exposes the class biases built into American notions about the best and
the brightest, and shows how social status plays a significant role in deter-
mining who reaches the top of the economic ladder. (From Princeton University
Press)
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IPM Book Award – Co-Winners

Jacqueline Hagan, Ruben Hernandez-Leon, and Jean-Luc Demonsant. 2015. Skills of the
“Unskilled”: Work and Mobility Among Mexican Migrants. University of California Press.

Most labor and migration studies classify migrants with limited formal education
or credentials as “unskilled.” Despite the value of migrants’ work experiences
and the substantial technical and interpersonal skills developed throughout their
lives, the labor-market contributions of these migrants are often overlooked and
their mobility pathways poorly understood. Skills of the “Unskilled” reports the
findings of a five-year study that draws on research including interviews with
320 Mexican migrants and return migrants in North Carolina and Guanajuato,
Mexico. The authors uncover these migrants’ lifelong human capital and identify
mobility pathways associated with the acquisition and transfer of skills across
the migratory circuit, including reskilling, occupational mobility, job jumping,
and entrepreneurship. (From UC Press)

Jacqueline Maria Hagan is professor of sociology at the University of North Carolina at
Chapel Hill. Her research interests include international migration, race and ethnic rela-
tions, religion, and human rights. She is author of Deciding to be Legal (Temple 1994)
and Migration Miracle (Harvard 2008). She has written extensively on the effects of re-
cent U.S. immigration reform initiatives on the rights and opportunities of immigrants and
their families in the United States and recently completed a project on the human, so-
cial, and economic consequences of U.S. deportation policy. Her current research project
(with Jean Luc Demonsant) examines the role that skills acquired on the job both in places
of origin and destination play in the economic opportunities of migrants and return mi-
grants.

Rubén Hernández-León is Associate Professor of Sociology at UCLA and Director of the
UCLA Center for Mexican Studies. He is the author of Metropolitan Migrants: the Migra-
tion of Urban Mexicans to the United States (UC Press, 2008), which received the Thomas
and Znaniecki best book award from the International Migration Section of the American
Sociological Association in 2010. He is also co-editor of New Destinations: Mexican Im-
migration in the United States (Russell Sage Foundation, 2005). His research focuses on
new developments of Mexico-U.S. migration and the role of the migration industry in in-
ternational migration. He is currently working on a book based on a 15 year study of a
new destination of Mexican immigration in the U.S. South and an edited volume on the
migration industry in comparative perspective. His papers have been published in Social
Forces, Work and Occupations, Social Science Quarterly, International Migration Review,
Hommes & Migrations, Southern Rural Sociology, Revue Géographie et Cultures, Ciudades,
Vetas, Estudios Sociológicos, Trayectorias, and several edited volumes in Spanish, English,

Chinese and Japanese.

Jean-Luc Demonsant is currently a Lecturer and educational innovation officer at the
Toulouse School of Economics, where he teaches Macroeconomics and Labor Economics.
He is also in charge of the follow-up of the implementation of blended learning and the
implementation of a more efficient anti-plagiarism policy. Previously, he was a Marie Curie
fellow at the CEPS/INSTEAD (Centre for Population, Poverty and Public Policy Studies, now
LISER) in Luxembourg and an Assistant Professor in Mexico first at the Departamento de
Economía y Finanzas - Universidad de Guanajuato and then at the Facultad de Economía -
Universidad Autónoma de Nuevo León.
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IPM Book Award – Co-Winners

Sara Wakefield and Christopher Wildeman. 2014. Children of the Prison Boom: Mass Incar-
ceration and the Future of American Inequality. Oxford University Press.

In Children of the Prison Boom, Sara Wakefield and Christopher Wildeman draw
upon broadly representative survey data and interviews to describe the devas-
tating effects of America’s experiment in mass incarceration on a generation of
vulnerable children tied to these men. In so doing, they show that the effects of
mass imprisonment may be even greater on the children left behind than on the
men who were locked up. Parental imprisonment has been transformed from an
event affecting only the unluckiest of children-those with parents seriously in-
volved in crime-to one that is remarkably common, especially for black children.
This book documents how, even for children at high risk of problems, paternal
incarceration makes a bad situation worse, increasing mental health and behav-
ioral problems, infant mortality, and child homelessness. (From Google Books)

Sara Wakefield received her Ph.D. from the Department of Sociology at the Uni-
versity of Minnesota in 2007. Her research interests focus on the consequences
of mass imprisonment for the family, with an emphasis on childhood wellbeing
and racial inequality, culminating in a series of articles and book, Children of the
Prison Boom: Mass Incarceration and the Future of American Inequality. Related
work examines the social networks and conditions of confinement of inmates as
well as the influence of DNA databases on crime rates and racial inequality. In
other research, Dr. Wakefield is an investigator on a multi-disciplinary, NICHD-
funded (PO1) study of human capital interventions during childhood and adoles-
cence.

Christopher Wildeman is an Associate Professor of Policy Analysis and Management
(PAM) in the College of Human Ecology at Cornell University, where he is also co-
director of the National Data Archive on Child Abuse and Neglect (NDACAN) and a
faculty fellow at the Bronfenbrenner Center for Translational Research (BCTR), the
Center for the Study of Inequality (CSI), Court-Kay-Bauer Hall, and the Cornell Pop-
ulation Center (CPC). Since 2013, he has also been a Visiting Fellow at the Bureau
of Justice Statistics in Washington, D.C. Since 2015, he has also been a Senior Re-
searcher at the Rockwool Foundation Research Unit in Copehagen, Denmark.

Prior to joining Cornell’s faculty in 2014, Christopher was an Associate Professor of
Sociology, a faculty fellow at the Center for Research on Inequalities and the Life
Course (CIQLE), and a faculty fellow at the Institution for Social and Policy Studies

(ISPS) at Yale University, as well as the co-director of the New Haven Branch of the Scholars Strategy Network (SSN).
He received his Ph.D. in Sociology and Demography from Princeton University in 2008. From 2008-2010, he was
a Robert Wood Johnson Foundation Health & Society Scholar and postdoctoral affiliate in the Population Studies
Center (PSC) at the University of Michigan.

His research and teaching interests revolve around the consequences of mass imprisonment for inequality, with
emphasis on families, health, and children. He is also interested in child welfare, especially as relates to child mal-
treatment and the foster care system. He is the 2013 recipient of the Ruth Shonle Cavan Young Scholar Award from
the American Society of Criminology.
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Student Paper Award

Peter Rich, “White Parental Flight and Avoidance: Neighborhood Choices in the Era of
School District Desegregation.”

Peter Rich is an Assistant Professor of Policy Analysis and Management (PAM) and So-
ciology (by courtesy) at Cornell University. He joined the Cornell faculty in 2016 after
completing his PhD in Sociology at New York University. His research investigates how
individual decisions in housing, school, and marriage markets reflect and potentially re-
inforce racial and economic inequalities, and how such decisions are impacted by policy
and local context.

Peter’s recent work analyzes distinctions in neighborhood choices between parents and
non-parents. Peter shows white parents–compared to white non-parents–are more likely
to move to neighborhoods where the local schools are all or mostly white. Economic fac-
tors, local housing stock, school expenditures, and academic test performance do not ex-
plain white parents’ distinct inclination to sort into neighborhoods with segregated white
schools. These new findings link the persistence of racial segregation to white parental

agency in the housing market: as parents leverage their resources to secure perceived educational advantages for
their own children, they express and fortify a legacy of structural racial inequalities. In a complementary histori-
cal project, Peter shows white parents were distinctly responsive to school desegregation when it was implemented
within their school district between 1968 and 1990. Not only were white parents the most likely to flee from local de-
segregation plans, they were also the more likely than white non-parents to avoid moving into desegregating districts.

In addition to conducting research and teaching, Peter is an affiliate at Cornell’s Center for the Study of Inequality
and the Cornell Population Center. Before beginning his PhD in 2010, Peter worked as a high school math instructor
and coordinator at Making Waves, a non-profit educational access program in Richmond, CA. He also spent one year
abroad, teaching mathematics at Study Hall School and Prerna School in Lucknow, India. He completed his BA in
Sociology from UC Berkeley in 2004.

Student Paper Award – Honorable Mention

Fabiana Silva, “The Strength of Whites’ Ties: How Employers Reward the Referrals of Black
and White Jobseekers”

Fabiana Silva is a Ph.D. candidate in the Department of Sociology at the University of
California, Berkeley. Her research interests include labor market stratification, social net-
works, international immigration, race and ethnicity, and discrimination. Current projects
examine how employers reward the referrals of black and white job applicants; the rela-
tionship between employers’ racial attitudes and their hiring behavior; the causal effect
of an increase in social network size on the employment outcomes of Mexican immi-
grants; and frame resonance in the context of the immigrant rights movement (with
Irene Bloemraad and Kim Voss).

Tom VanHeuvelen, “Recovering the Missing Middle: A Mesocomparative Analysis of Within-
Group Inequality, 1970-2011”

Tom VanHeuvelen is a PhD candidate at Indiana University. His research interests in-
clude social stratification, comparative sociology, political sociology, and quantitative
methodology. His substantive research includes the analysis of within-group inequality,
comparative studies of views towards inequality, and cross-national comparisons of the
cultural consequences of inequality growth. He received an MS in Applied Statistics and
currently is conducting monte carlo simulations on tests of the parallel regression as-
sumption for ordinal regression models.
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Junior Faculty Spotlight

Emily Rauscher, University of Kansas

What excites you most about your work right now?

At the moment, I am excited about two working papers. The first questions tra-
ditional biological explanations for intergenerational transmission of inequality.
Compared to their same sex sibling and across multiple measures of young adult
financial standing, evidence from two data sets suggests individuals with more
copies of sensitive genotypes achieve lower attainment if they are from low in-
come contexts but fare better from high income contexts. In the second working
paper, I use an instrumental variable approach to estimate the effects of educa-
tional assortative mating on infant health. I was surprised by the findings.

What’s the best paper or book you’ve read recently, and why do you like/love
it?

I recently read a 2014 article by Anna Aizer and Janet Currie in Science called “The
Intergenerational Transmission of Inequality: Maternal Disadvantage and Health
at Birth.” This article provides a concise review of the research, but also presents

new research with striking clarity. So much evidence has pointed toward increasing inequality in recent decades,
but Aizer and Currie provide a ray of hope. It seems that advances in public health knowledge and investments in
fetal health have helped counteract the potential effects of rising economic inequality. This article changed my future
research plans.

What has surprised you most about life after grad school?

Surprisingly, my life is less stressful than it was in graduate school because the worry about finding a job is gone.
Having said that, I am surprised by how easy it is to over-commit. Everything sounds interesting and it is hard to say
“No” to some opportunities.

Emily Rauscher is Assistant Professor of Sociology at the University of Kansas. Her research seeks to understand
how inequality is transmitted between generations and what policy levers might weaken that process to increase
opportunity.

Recent Publications:

Rauscher, Emily. 2016. “Does Educational Equality Increase Mobility? Exploiting 19th Century U.S. Compulsory
Schooling Laws.” American Journal of Sociology 121(6): 1697-1761. doi:10.1086/685443

Rauscher, Emily. 2015. “Educational Expansion and Occupational Change: U.S. Compulsory Schooling Laws and the
Occupational Structure 1850-1930.” Social Forces 93(4): 1397-1422. doi:10.1093/sf/sou127

Rauscher, Emily. 2015. “Effects of Early U.S. Compulsory Schooling Laws on Educational Assortative Mating: The
Importance of Context.” Demography 52(4): 1219-1242. doi:10.1007/s13524-015-0402-5
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Work in Progress

Work in Progress blog now co-sponsored by four Sections: OOW, Econ Soc, LLM, & IPM
The Work in Progress editorial team is delighted to announce that it has expanded into a joint project co-sponsored
by the following four kindred ASA sections:

• Organizations, Occupations and Work
• Economic Sociology
• Labor and Labor Movements
• Inequality, Poverty and Mobility.

Work in Progress is a public sociology blog intended to disseminate sociological research and findings to the general
public, with a particular emphasis on contributing to policy debates. After considering a number of names intended
to strike a balance between covering the breadth of focus of the four sections while not overloading on specific terms,
the editorial team decided on the following:

Work in Progress: Short-form sociology on the economy, work and inequality
We call it short-form sociology: substantially shorter than the traditional formats of academia - books and journal
articles - yet distinct from personal blogs, specialist blogs and more informal blogs in having an editorial team and a
focus on polished, analytical articles written in accessible language. The typical length is around 800-1,200 words.

The editorial team includes eight members, with representatives from each of the four Sections. The blog is followed
on Twitter by reporters from the New York Times, Washington Post, NPR, MSNBC, BBC and many other outlets.

The current web address is http://workinprogress.oowsection.org/
We will soon be available at http://WIPsociology.org

Call for Submissions: We will publish summaries of all books recently published by Section members. Additionally,
we invite proposals for three types of short-form article: research findings (from your own study or summarizing the
findings of others), news analysis, and commentary. Interested authors should send a proposed title and topic (one
paragraph maximum) to Matt Vidal (matt.vidal@kcl.ac.uk). The WIP Editorial Team will decide whether to invite a
full submission.

Latest from Work in Progress

• Flexibility in the absence of bargaining power: the consequences for work-life balance (Alex J. Wood)
• Organizing the unorganisable: The rise of flat, associational organising (Joyce Jiang)
• Timed out? Gender, working-time patterns and disadvantage in professional self-employment (Steve Vincent)
• Contemporary changes in the transition into adulthood (Chelsea Smith, Robert Crosnoe, and Shih-Yi Chao)
• When it comes to subprime lending, both race and space matter (Jackelyn Hwang, Michael Hankinson, and

Kreg Steven Brown)
• If dignity is so simple, then why is it so difficult? (Kristen Lucas)
• Minimum wage laws aren’t enough. We need workplace democracy (Barry Eidlin)
• Universal basic income and social democracy (Philippe van Parijs)
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IPM Dialogue

IPM Dialogue presents students with the opportunity to ask questions and receive answers from more seasoned
members, who will volunteer their responses. The column aims to help IPM members develop intellectually and
professionally.

July question: “I don’t think I want an academic career. Should I tell my advisor?”

Mario Small: Whether you should tell your advisor de-
pends on (a) how much you trust your advisor and (b)
what you are hoping to accomplish. I wish it were pos-
sible for graduate students everywhere to be completely
frank with their advisors, since the most important el-
ement in the advisor-student relationship is trust, and
trust requires honesty. However, in the eyes of some ad-
visors, disclosing that you are considering other options
is a form of betrayal, or an admission of intellectual in-
adequacy, or some other sign of weakness. Advisors are
not perfect–none of these reactions is helpful and some
are even patronizing. Many outstanding students with
top-notch publications and promising careers still hate
graduate school and feel out of place in academia (I
know, because I was one of them). It is only rational for
them, as adults responsible for their own life choices, to
consider other options. Nevertheless, since not all faculty
members agree, you should probably first ask yourself
how much you trust your advisor with this particular is-
sue. If you do not, then consider talking to one of your
other committee members, or even another faculty mem-
ber.

Being clear on your objective is important. You may just
want to air out your thoughts. If so, consider that many
people other than your advisor could be outstanding out-
lets. I recently interviewed graduate students for a book
on how people confide in others, and the students found
relief from talking to a wide array of people one would
not necessarily expect, including old college advisors and
random graduate students in other departments. Often,
just sharing their thoughts lifted an enormous burden.
Alternatively, if you think you do not want to be a pro-
fessor but are not completely sure, your objective might
be to find someone to help think it through. If so, you
probably want someone with experience, including fac-
ulty whose students have ended up in many kinds of
careers or who have a reputation for professional open-
mindedness. These people might be anywhere, even in
other departments. Finally, if you are completely certain
you want out of academia, your objective might be to get
advice on non-academic jobs. Here, you might consider
approaching someone in the career office so that you
have a plan of action before approaching your disserta-
tion committee.

I should be clear that, in the best of all worlds, you would
have a fully trustworthy advisor. But in the absence of
that, you still have options.

Mario L. Small, Ph.D., is Grafstein Family Professor in the
Department of Sociology at Harvard University. Small has
published numerous award-winning articles, edited vol-
umes, and books on topics such as urban poverty, personal
networks, and the relationship between qualitative and
quantitative methods. His books include Villa Victoria: The
Transformation of Social Capital in a Boston Barrio and
Unanticipated Gains: Origins of Network Inequality in
Everyday Life, both of which received the C. Wright Mills
Award for Best Book, among several other honors. Small
is currently studying the differences in the experience of
ghetto poverty across American cities and is writing a book,
Someone To Talk To, on how people decide whom to turn
to when seeking a confidant.

David Harding: Most graduate students question
whether they want to be academics at some point in
graduate school, as academia is becoming increasingly
stratified and competitive. Sociologists often have fulfill-
ing and impactful careers outside of academia, as there
are many opportunities to apply sociological theory and
research skills in the public sector, business, media, and
in non-profits. I believe that the discipline and society
more broadly benefit from having sociologists in these
fields. The fear, of course, is that an advisor will lose
interest in an advisee who is no longer interested in
academia, either because the advisor doesn’t feel capable
of preparing a student for a non-academic career or be-
cause the advisor devalues non-academic careers. Also,
keep in mind that many professors see students and their
accomplishments as part of their intellectual legacy. Nev-
ertheless, I would advise discussing your doubts about
an academic career with your advisor and other mentors
before making a decision, and then telling your advisor
that you have decided not to pursue an academic ca-
reer once you can clearly articulate the reasons for your
decision. An advisor who doesn’t understand your goals
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cannot properly advise you on how to reach them. More-
over, when an advisor-advisee relationship is no longer
working once your career goals are clear, you should seek
new or additional sources of mentorship. You may also
need mentorship from someone who actually works in
the field you wish to pursue.

David Harding is Associate Professor of Sociology at UC-
Berkeley and was recently elected the chair of the IPM sec-
tion for 2017-2018. His research examines the roles of insti-
tutions and social contexts in generating and maintaining
poverty and inequality, using both qualitative and quan-
titative methods. He is the author of Living the Drama:
Community, Conflict, and Culture among Inner-City Boys
(Chicago, 2010), and he is currently working on a book on
the social and economic reintegration of former prisoners.

August question: “Sometimes I wonder if I really have what it takes to be successful in graduate
school. What makes for a good and successful graduate student? How do I know if I have it or not?”

Please submit your answers and advice related to this topic to: ipmsection.news@gmail.com. We will include an-
swers from members in the next newsletter. Please submit new questions to http://goo.gl/forms/z2SqQ6QuIK or
ipmsection.news@gmail.com.

Recent Books from Members

Lee, Elizabeth M. 2016. Class and Campus Life: Man-
aging and Experiencing Inequality at an Elite College.
Ithaca, NY: Cornell University Press.

In 2015, the New
York Times reported,
“The bright children
of janitors and nail
salon workers, bus
drivers and fast-food
cooks may not have
grown up with the
edifying vacations,
museum excursions,
daily doses of NPR
and prep schools that
groom Ivy applicants,
but they are coveted
candidates for elite
campuses.” What hap-
pens to academically
talented but economi-
cally challenged “first-
gen” students when

they arrive on campus? Class markers aren’t always vis-
ible from a distance, but socioeconomic differences per-
meate campus life–and the inner experiences of students–
in real and sometimes unexpected ways. In Class and
Campus Life, Elizabeth M. Lee shows how class differ-
ences are enacted and negotiated by students, faculty,

and administrators at an elite liberal arts college for
women located in the Northeast.

Using material from two years of fieldwork and more
than 140 interviews with students, faculty, administra-
tors, and alumnae at the pseudonymous Linden College,
Lee adds depth to our understanding of inequality in
higher education. An essential part of her analysis is to il-
luminate the ways in which the students’ and the college’s
practices interact, rather than evaluating them separately,
as seemingly unrelated spheres. She also analyzes under-
lying moral judgments brought to light through cultural
connotations of merit, hard work by individuals, and
making it on your own that permeate American higher
education. Using students’ own descriptions and under-
standings of their experiences to illustrate the complexity
of these issues, Lee shows how the lived experience of so-
cioeconomic difference is often defined in moral, as well
as economic, terms, and that tensions, often unspoken,
undermine students’ senses of belonging.

Class and Campus Life: Managing and Experiencing In-
equality at an Elite College is available from: Cornell Uni-
versity Press
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Dum, Christopher. 2016. Exiled in America: Life on
the Margins in a Residential Motel. New York, NY:
Columbia University Press.

Residential motels have
long been a place of last
resort for many vulner-
able Americans–released
prisoners, people with
disabilities or mental ill-
ness, struggling addicts,
the recently homeless,
and the working poor.
Cast aside by their fam-
ilies and mainstream so-
ciety, they survive in
squalid, unsafe, and de-
meaning circumstances
that few of us can imag-
ine.

For a year, the sociologist Christopher P. Dum lived in
the Boardwalk Motel to better understand its residents
and the varied paths that brought them there. He doc-
umented how life in the motel affected their goals and
dreams. As told through the voices and experiences of
motel residents, Exiled in America paints a portrait of
a vibrant community whose members forged identities
in response to overwhelming stigma and created mean-
ingful lives despite crushing economic instability. Dum
witnessed moments of violence and conflict, as well as
those of care and community. Throughout, he presents a
powerful counterforce to the myths and stereotypes that
often plague marginalized populations.

In addition to chronicling daily life at the Boardwalk,
Dum also follows local neighborhood efforts to shut the
establishment down, leading to a wider analysis of leg-
islative attempts to sanitize shared social space. He sug-
gests meaningful policy changes to address the societal
failures that lead to the need for motels such as the
Boardwalk. The story of the Boardwalk, and the many
motels like it, will concern anyone who cares about the
lives of America’s most vulnerable citizens.

Exiled in America: Life on the Margins in a Residential Mo-
tel will be available from Columbia University Press on

September 6th. It can be pre-ordered now.

Brady, David and Linda M. Burton. 2016. The Oxford
Handbook of the Social Science of Poverty. New York,
NY: Oxford University Press.

Despite remarkable eco-
nomic advances in many so-
cieties during the latter half
of the twentieth century,
poverty remains a global
issue of enduring concern.
Poverty is present in some
form in every society in
the world, and has seri-
ous implications for every-
thing from health and well-
being to identity and behav-
ior. Nevertheless, the study
of poverty has remained
disconnected across disci-
plines.

The Oxford Handbook of the Social Science of Poverty
builds a common scholarly ground in the study of poverty
by bringing together an international, inter-disciplinary
group of scholars to provide their perspectives on the
issue. Contributors engage in discussions about the lead-
ing theories and conceptual debates regarding poverty,
the most salient topics in poverty research, and the far-
reaching consequences of poverty on the individual and
societal level. The volume incorporates many method-
ological perspectives, including survey research, ethnog-
raphy, and mixed methods approaches, while the chap-
ters extend beyond the United States to provide a truly
global portrait of poverty.

A thorough examination of contemporary poverty, this
Handbook is a valuable tool for non-profit practitioners,
policy makers, social workers, and students and schol-
ars in the fields of public policy, sociology, political sci-
ence, international development, anthropology, and eco-
nomics.

The Oxford Handbook of the Social Science of Poverty is
available from Oxford University Press.

Recent Publications from Members

Gast, Melanie Jones. 2016. “’You’re Supposed to
Help Me:’ The Perils of Mass Counseling Norms for
Working-Class Black Students.” Urban Education: 1-
27.

How do educators reconcile the growing college-for-all norm–
the notion that all students should pursue college–with the
diverse needs of students in urban settings? What is the im-

pact on Black students across social-class background? Us-
ing interviews and fieldwork with teachers, counselors, and
diverse Black students in a large Californian high school,
I examine college-counseling norms under a social capital
framework. With high caseloads, I find that educators sup-
port mass outreach and vague encouragements for 4-year
colleges. Ultimately, my findings problematize one-size-fits-
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all counseling norms and highlight the need for more tar-
geted counseling for urban and working-class Black students.
doi:10.1177/0042085916652178

Gast, Melanie Jones and Dina G. Okamoto. 2016.
“Moral or Civic Ties? Deservingness and Engagement
Among Undocumented Latinas in Non-Profit Organi-
sations.” Journal of Ethnic and Migration Studies: 1-
18.

As alternatives to mainstream institutions, local non-profit or-
ganisations (NPOs) are important sites for immigrant civic
engagement; yet, there is little research on how immigrants
negotiate the benefits of NPOs. We use ethnographic field-
work and multiple in-depth interviews with 39 NPO staff and
Latina immigrants in San Francisco, California. We offer new in-
sights about how undocumented, low-income, Latina mothers–
a group constrained by multiple barriers–negotiate direct assis-
tance and civic engagement in NPOs. Although NPOs provide
both direct services and civic engagement opportunities, we
find that moral judgments within the broader anti-immigrant
and anti-welfare climate impact how Latinas feel the need to
’give back’ or ’ration’ services in NPOs. Additionally, the expec-
tation that direct services are an entrèe for civic engagement
has consequences for how Latinas negotiate deservingness and
work to preserve their self-worth. For some, these expecta-
tions depress further engagement or drive intergroup divisions.
doi:10.1080/1369183X.2016.1162707

Mijs, Jonathan J.B. 2016. “The Missing Organizational
Dimension of Prisoner Reentry: An Ethnography of
the Road to Reentry at a Nonprofit Service Provider.”
Sociological Forum 31(2): 291-309.

Prisoner reentry has received great interest in political sociol-
ogy, criminology, and beyond. Research documents the strug-
gles of individuals trying to find their way back into society.
Less attention has been given to the organizational aspects of
reentry. This is unfortunate given the rapid growth of nonprofit
reentry organizations in the U.S., which introduces a new set of
questions about the context and challenges to prisoner reentry.
Drawing on an ethnography of Safe, a nonprofit reentry orga-
nization in the Northeast, I describe the organization’s pivotal
role in institutionalizing the pathway to prisoner reentry: a road
to reentry, which takes former prisoners through a process that
reconfigures their morality, identity, and social relationships.
The road to reentry concept helps bring together scholars of
the welfare state and criminology by highlighting how the chal-
lenges of prisoner reentry rely on how this process is organized.
The way in which prison reentry is organized, in turn, affects

former prisoners’ agency and shapes the relationship between
these men and women and their respective families and com-
munities. doi:10.1111/socf.12254

Media, News, and Notes

IPM Members Receive NSF Grant to Survey Asian
Americans

A multidisciplinary team, Professors Karthick Ramakrishnan,
Jennifer Lee, Taeku Lee, and Janelle Wong, received over
$500,000 to undertake the largest study of Asian Americans
today. The study will expand upon the National Asian American
Survey (NAAS) and focuses on three core themes: 1) immi-
grant and second-generation incorporation; 2) race and ethnic
relations and attitudes; 3) civic and political participation. For
more information see the full write up by Bettye Miller of UC
Riverside here.

Amy Kate Bailey and Stewart E. Tolnay were awarded
the IPUMS Research Award for their 2015 book,
Lynched: The Victims of Southern Mob Violence.

The IPUMS award is given annually by the University of Min-
nesota’s Population Center (MPC) to recognize outstanding
research that utilizes the census data distributed by the MPC.

Lynched is available from The University of North Carolina
Press.

Awards for The Asian American Achievement Paradox
by Lee and Zhou

Jennifer Lee’s co-authored book with Min Zhou (The Asian
American Achievement Paradox) received three ASA book
awards:The Pierre Bourdieu Award from the Section on Edu-
cation, The Thomas and Znaniecki Book Award from the Section
on International Migration, and The Best Book on Asian Ameri-
cans from the Asia and Asian America Section.

See here for more details.

Melanie Jones Gast has moved institutions

Gast was previously at DePaul University. She is will be an
Assistant Professor at University of Louisville in the Sociology
Department starting the Fall of 2016.
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Conferences, Papers, and Proposals

Call for Papers
Working Class Studies Association 2017
Indiana University, Bloomington, Indiana
May 31 - June 3, 2017
Our conference theme, "Class Struggle: Race, Gender, and Revolution," seeks to take stock of the legacy, present,
and future possibilities of the idea of "class struggle." We invite proposals for individual papers, panels, plenary
sessions, or cultural events that will investigate the myriad ways in which the working classes can fight for emanci-
pation. In particular, the program committee seeks proposals that offer creative interrogations of the very concepts
of "working class" and "class struggle" in today’s moment of global capitalism and the consequent disarticulation of
traditional notions of the working class. What does working class mean in an era of deindustrialization, precarious
work, and predatory capital mobility? What new sites of working-class struggle can come to the fore with the weak-
ening of trade unions and the erosion of the shop-floor and public space as places of working-class organization and
contestation?

We also invite proposals that examine the intersections of multiple struggles for justice linked to the idea of "class."
Papers on class and gender, and class and race, are especially welcome. Finally, given the current revival of democratic
socialism as part of the American political discourse and the one hundredth anniversary of the Bolshevik Revolution,
we ask how revisiting the concept and history of "revolution" might serve as a relevant term for working class move-
ments. Imaginatively considering the parameters of what constitutes revolution, in what ways did revolutions of the
pastâĂŤincluding the 1917 variantâĂŤliberate the working class? How have revolutionary moments been advanced
and limited by divisions of race or gender? What are the possibilities for revolutionary transformations of class rela-
tions in the future? And what new formations are emerging from the unmoored politics of the working classes in our
globalized economy?

Organizers are particularly interested in presentations that deal with issues affecting workers in the Midwest and
Rust Belt regions of the United States. Ideally, we would like to have a stream of panels running throughout the
conference on this theme. We encourage participants to organize other streams based on their expertise.

We invite a wide array of proposals, but are especially interested in proposals that touch on the following questions:

• Gender, race and revolutionary moments
• Role of organic intellectuals in working class struggle: the academy as a site of working class struggle

The WCSA encourages proposals in varied formats, including roundtables, debates, working groups, workshops,
teaching sessions, and performances. We prefer fully formed sessions, although we also encourage people who would
like to moderate or comment to submit a cv and a statement of areas of interest and expertise. Whenever possible,
session proposals should involve participants from multiple disciplines, roles, and backgrounds; ones that link schol-
ars across fields and connecting academic research with activism and/or the arts. The organizers are planning an
on-line publication of select papers from the conference. If you wish to be considered for publication, you will need
to submit a paper of at least 7000 words to the organizers before April 15, 2017.

Guidelines for Proposals

Sessions will be 90 minutes, and we will ask presenters to limit their remarks to 15 minutes each so that there is
ample time for Q&A and discussion. Panel and roundtable chairs will be asked to adhere to strict time limits to
facilitate discussions. Proposals may be for one of three forms: individual presentation, paper, or talk; panel session
or workshop, featuring multiple presenters, proposing jointly; or performance, reading, or screening of creative work.
Topics may include the following:

• Role of humor and satirical action in struggle
• Cultures of class struggle: art, music, poetry, film, theater
• War, imperialism, and the working class
• Divisions and solidarities within the working class, past and present
• New definitions of the "working class" under postindustrial neoliberalism
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• New physical/geographic sites of class struggle beyond the workplace
• New arenas of class struggle: environmental justice, LGBQT rights, immigrant rights, fair trade
• Transnational working class struggles
• Struggles on the shop floor, past and present

Proposals should include:

• Proposed title and a brief (150-word) description
• Suggested topic category (see list above)
• Brief biographical statement and contact information, including mailing and e-mail addresses.
• Technology needs, if any.

Proposals for papers, presentations, and sessions are welcome until February 1, 2017. Notification of acceptance
will be made by March 1. Submit proposals electronically to wcsa2017@gmail.com. Inquiries and special requests
should be directed to Joseph Varga at the same e-mail address.

All presenters at the 2017 Conference are required to become members of the Working Class Studies Association.
The WCSA attempts to accommodate all income levels with adjusted rates for membership. For more information,
please visit: https://wcstudiesassociation.wordpress.com.

A website will be available with full information on registration, travel, lodging, and the program as it develops. The
site will also include information about how to apply for low- income travel grants and reduced registration fees.

Announcement of Special Issue of Social Service Review and Call for Papers:
Household Economic Instability and Social Policy
Guest editors: Heather Hill, Marybeth Mattingly, and Jennie Romich
Manuscript Submission Deadline: September 15, 2016

Social Service Review announces a special issue dedicated to studies of household economic instability and social
policy. We invite submissions from scholars studying household economic instability in multiple disciplines and re-
search fields. We will consider studies that provide new empirical evidence or a major theoretical contribution. More
information about the special issue and instructions for submission can be found at: http://www.journals.
uchicago.edu/pb-assets/docs/journals/ssr-cfp-2016.pdf or can be accessed by clicking the link in the right bar at
http://www.journals.uchicago.edu/toc/ssr/current.

Email: ssr@uchicago.edu with any questions.

The Russell Sage Foundation and the William T. Grant Foundation:
Small Grants Competition

The Russell Sage Foundation and the William T. Grant Foundation are sponsoring a small grants competition
to support research on “Improving Education and Reducing Inequality in the United States: Obtaining New In-
sights from Population-Based Academic Performance Data.” Successful applicants will receive funding to make
use of a new archive at Stanford University containing nationwide data on student achievement and related con-
textual conditions. Eligible applicants include doctoral students, postdoctoral fellows, and faculty who received
their Ph.D. on or after August 31, 2009. Applications from scholars who are underrepresented in the social sci-
ences are strongly encouraged. For more information on the data archive and the small grants competition, see
http://www.russellsage.org/research/funding/improving-education-and-reducing-inequality. Application Deadline:
August 11, 2016 at 2pm Eastern Time
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10th Junior Theorists Symposium  
August 19, 2016 
Seattle University 

Wyckoff Auditorium (Engineering 200) 
8:30 – 9:00 | Coffee and Bagels 
9:00 – 10:50 | Panel 1. Discussant: Ann Mische (University of Notre Dame) 

Dan Menchik 
(Michigan State 

University) 
The Dynamics of 

Professional Status 
Competitions 

	

Linsey Edwards 
(Princeton University) 

Time and Efficacy: Temporal Patterns, 
Uncertainty and 'Neighborhood Effects'  

Shai Dromi* & Sam 
Stabler** 

(*Harvard; **Yale)   
Sociological Critique, 

Pragmatism, and Moral 
Practice 

10:50 – 11:00 | Break (coffee & tea provided) 
11:00 – 12:50 | Panel 2. Discussant: Tukufu Zuberi (University of Pennsylvania) 

Abigail Sewell 
(Emory University) 

The Racism-Race Reification Process: 
A Mesolevel Political Economic 

Framework for Understanding Racial 
Health Disparities 

katrina quisumbing king 	
(UW Madison)	

A Return to Du Bois' Color 
Line: Re-Centering 

Conquest, Exclusion, and 
Imperialism 

 
 

Sunmin Kim 
(UC Berkeley) 

Contingent Racial Formation: 
Challenges to the Racial Ideology 
of the Dillingham Commission 

(1907-1911) 
 
 

12:50 – 2:00 | Lunch (provided on-site) 
2:00-2:45 | Junior Theorist Award: Claudio Benzecry (Northwestern University) 
2:45 – 4:35 | Panel 3. Discussant: Maya Charrad (University of Texas-Austin) 

Anya Degenshein  
(Northwestern University) 

Beyond Risk: Entrapment, Surveillance, 
and the Creation of Criminal 

Biographies 

Patrick Bergemann  
(Columbia University) 

From Local Advantage to Global 
Repression: A Theory of 

Denunciation 

Chris Rea 
(UCLA; Max Planck) 

Domination in 2D: Power 
and Institutional Change 
in an Era of Markets 

4:35 - 4:45 | Break (coffee & tea provided) 
4:45 – 6:00 | After-panel: On Theory and Method 

Christopher A. 
Bail  

(Duke 
University) 

Tey Meadow  
(Columbia 
University) 

	

Ashley Mears  
(Boston 

University) 

	

Frederick F. Wherry (Yale 
University) 

	
6:00 – ? | Theory in the Wild: Beer, wine, and good conversation (Off-site at The 
Garage, 1130 Broadway, Seattle, WA 98122) 
	

In order to facilitate lunch orders and planning, the organizers request that folks please RSVP by sending an email
to juniortheorists@gmail.com m with the subject line "JTS RSVP." JTS is a donation-based event, and we kindly
suggest donations of $20 per faculty member and $10 per graduate student, which can be made at the event, or in
advance of the event through PayPal to the juniortheorists@gmail.com email account. If you have any questions or
comments, please do not hesitate to write to the organisers, Anna Skarpelis (aks402@nyu.edu) or Clayton Childress
(cchildress@utsc.utoronto.ca)
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Comparative-Historical Sociology Pre-Conference 2016

With ASA just two months away, the time is ripe to register for this year’s mini-conference, scheduled for August
19th, 2016 at the University of Washington, Seattle. Titled Can Comparative Historical Sociology Save the World? the
conference explores how scholars might use the tools of comparative and historical sociology to engage issues of
public concern. Featuring an opening plenary discussion with Peter Evans, Fatma Müge Göçek, Ebenezer Obadare,
Fabio Rojas and Monica Prasad, and papers covering topics such as gun control, U.S. imperialism, sexual violence,
and climate change, this conference promises to spark lively and thought-provoking debate. The conference will be
followed by a joint reception with the Economic Sociology section, which is also hosting a mini-conference at the
University of Washington.

To register and view the conference program, please visit https://chsminicon2016.squarespace.com. We look forward
to seeing you in Seattle!

Call for Submissions
Spring 2017 Special Issue: Diversity and Social Justice in Higher Education

This special issue of the Humboldt Journal of Social Relations (HJSR) captures work and experiences in higher
education as they relate to changes and challenges around diversifying U.S. college campuses. Race, class, gender,
sexuality, able-bodiedness and citizenship shape contemporary conversations about campus climate, curricular con-
tent, organizational structures, decision making and the disparate impacts of related policy changes or stagnation.
These conversations shape the everyday experiences of faculty and staff, and are ultimately linked to student success.

Submissions are due on October 31, 2016.

Manuscript Submission instructions, and more information, available at the HJSR website
(http://www.humboldt.edu/hjsr/).

Authorship: All authors are encouraged to collaborate with others inside or outside academia. Interdisciplinary sub-
missions are welcome.

Co-Editors: Meredith Conover-Williams, Ph.D., Department of Sociology, Humboldt State University and Joshua S.
Smith, Department of Sociology, Humboldt State University.

Managing Editors: Jennifer Miles and Heather Clark, Department of Sociology, Humboldt State University.

The Humboldt Journal of Social Relations (HJSR) is a peer reviewed free online journal housed in the Department
of Sociology at Humboldt State University. This internationally recognized journal produces annual themed spring
editions around current issues and topics. While the articles primarily draw authors from the social sciences, we have
also facilitated interdisciplinary collaborations among authors from the arts, humanities, natural sciences & the social
sciences. For more information about HJSR, see the journal website: http://www.humboldt.edu/hjsr/
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Job Postings

Sarah Lawrence College
Tenure Track Faculty Position
Sociology - Fall 2017
ASA Job Bank #11992

Sarah Lawrence College invites applications for a full time, tenure-track position in Sociology beginning in fall 2017.
We seek a sociologist whose research and teaching interests are in at least two of the following areas: Border Stud-
ies, Structural Inequalities, and/or Law and Society. We are especially interested in candidates who combine strong
theoretical training with rigorous qualitative or quantitative analysis, and can teach both forms of research methods.

Sarah Lawrence is a co-educational liberal arts college with a unique pedagogy based on small classes and individual
tutorials. Candidates must have a strong commitment to undergraduate teaching and to development of the research,
writing and analytical skills of their students.

Applicants should have a Ph.D. in Sociology and college level teaching experience.

Application materials must include: Cover letter, CV, a sample of scholarly writing, two course descriptions and sam-
ple syllabi relevant to the position, three letters of recommendation, and copy of official transcripts. The deadline
for applications will be September 30. However, we would encourage applicants to get their materials to us by the
first week in August since we will be interviewing at the 2016 American Sociological Association annual meetings in
Seattle. In their cover letter, candidates should indicate whether they will be attending ASA, and indicate the dates
when available. Applicants may apply online at: https://slc.simplehire.com/applicants/Central?quickFind=50847

Sarah Lawrence College is an Equal Opportunity Employer and has as one of its goals the recruitment and retention
of a racially and culturally diverse administration, staff and faculty. To that end, every job opening is seen as an oppor-
tunity to increase diversity and every effort will be made to expand the applicant pool in accordance with these goals.

Sarah Lawrence College is located in southern Westchester County, 25 minutes by train from midtown Manhattan,
NYC. For further information on Sarah Lawrence College, our curriculum, teaching methods, and philosophy of edu-
cation, please see our web site at https://slc.simplehire.com/applicants/Central?quickFind=50847.

UC Davis
Tenure Track Faculty Position
Sociology - Fall 2017
The Department of Sociology at the University of California, Davis, invites applicants for a tenure- track position for
scholars whose central research focus is sociology of race and ethnicity. This recruitment is conducted at the rank of
Assistant Professor (salary commensurate with experience). The resulting hire will be at the assistant rank regardless
of the proposed appointee’s qualifications. We seek a scholar with a strong commitment to research and teaching.
Teaching duties include four courses per academic year (quarter system) at the introductory, advanced undergradu-
ate, and graduate level.

Supervision of graduate students, student advising, curricular development, and performance of University service
are also expected. The successful candidate must have a completed Ph.D. by the first day of courses (September 21,
2017). Applications must be submitted through the online application system found at: https://recruit.ucdavis.edu/
apply/JPF01102. The following materials are required: cover letter, curriculum vitae; research, teaching, and diver-
sity statements; three writing samples; and contact information for three references.

For full consideration applications should be completed by September 15, 2016. The position is open until filled.

The University of California, Davis, is an affirmative action/equal opportunity employer with a strong institutional
commitment to the achievement of diversity among its faculty and staff.

UC Davis is a smoke and tobacco free campus. Smoking, the use of smokeless tobacco products, and the use of un-
regulated nicotine products (e-cigarettes) is strictly prohibited on any UC Davis owned or leased property, indoors
and outdoors, including parking lots and residential space.
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Next Issue

Thanks for reading through the newsletter! As we are working on further developing the IPM newsletter, we welcome
suggestions and contributions. We’re especially interested in incorporating comments and stories. Please submit
contributions for our next newsletter to: ipmsection.news@gmail.com

Newsletter Editorial Staff

Michelle Maroto, Assistant Professor, University of Alberta
Carmen Brick, PhD candidate, University of California-Berkeley
Allison Logan, PhD candidate, University of California-Berkeley
Christopher Munn, PhD candidate, the Ohio State University
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