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The Next Chair-Elect
David Harding, UC Berkeley
David Harding is an associate professor of
sociology at UC Berkeley. He studies poverty
and inequality, urban neighborhoods, education, incarceration, and prisoner reentry, using
both qualitative and quantitative methods.
His current projects include the social and
economic reintegration of former prisoners,
neighborhoods and prisoner reentry, the
effects of incarceration on crime, employment,
and health, causal inference for contextual effects research, for-profit colleges, educational
attainment, and labor market outcomes, and
the role of neighborhood context in adolescent
romantic relationships and sexual behavior.
Dave is currently a council member of the ASA
Section on Inequality, Poverty and Mobility
and has been part of both the book and article
awards committees in previous years. He also
received the 2014 William Julius Wilson Early Career Award and the 2012
Outstanding Book Award from the section for Living the Drama.
Dave will begin his 1-year term as Chair-Elect after the Seattle meetings. His
tenure as chair will begin after the Montreal meetings in 2017.
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Council Members-Elect
Christine Schwartz, University of Wisconsin-Madison
Christine Schwartz is a Professor of Sociology at the University of WisconsinMadison and an affiliate of the Center for Demography and Ecology and the
Institute for Research on Poverty. She received her PhD in Sociology from
the University of California, Los Angeles and her bachelor’s degree from
Reed College. Her research interests fall at the intersection of stratification,
family demography, and gender. Much of her work examines the causes and
consequences of assortative mating to gain insight into the links between
family change and inequality in the United States. Another line of research
examines the consequences of the reversal of the gender gap in education for
marriage patterns and marriage outcomes. Her work has appeared in leading
journals including the American Journal of Sociology, American Sociological
Review, Demography, and Gender & Society. She has been a member of the
Section on Inequality, Poverty and Mobility since its inception.
Christine will begin her 3-year term as Council Member after the Seattle meetings.

Andrew Penner, University of California, Irvine
Andrew M. Penner is an associate professor of sociology and Chancellor’s
Fellow at the University of California, Irvine. His research focuses on gender
and race inequality in the labor market and educational system. Penner
currently serves as the treasurer of the Sociology of Education Association,
is a member of the ASA’s Committee on the Status of Women in Sociology,
serves on the editorial boards of Sociology of Education and Demography,
and chairs the Surveys, Data Analysis and Evaluation workgroup for UCI’s
Chancellor’s Advisory Council on Climate, Culture and Inclusion.

Andrew will begin his 3-year term as Council Member after the Seattle meetings.

Bylaw Amendment
Also on the ballot, IPM Council proposed to increase membership dues by $3 for regular members
only. Additional funds will be used to cover or subsidize the costs of award plaques, the mentoring
luncheon, the Section’s ASA reception, and other incidentals related to the Section’s community building
operations, including the newsletter, the website and the like. This measure passed overwhelmingly with
74% of IPM voters approving the proposed increase, 8.5% not approving, and 17.5% abstaining. The
dues increase will go into effect January 2017.
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From the Membership Committee
The Membership Committee has been diligently working to add new members. During the
winter we sent out renewal invitations to 149 ASA-lapsed members, and 80 current ASA
members who were previous IPM membership but who were not on our current membership
list. We also targeted scholars whose work we thought resonated with the aims and goals
of IPM and sent out 55 individual invitations. As of March we had 605 current members,
seventy-seven more than the previous month and two more than the previous year. However,
the percentage of low-income members (fewer than 3%) is low for ASA. The IPM section is
currently the twelfth largest section of ASA (out of 52).
We have plans for a membership drive at the Seattle meeting to reach out particularly to
graduate students and new PhDs. We will be producing a flyer that includes important books
published by IPM members, as well as key articles published in the last year. We are hoping to
insert this into the package registrants receive. If you have other ideas, or would like to help
coordinate the membership drive in Seattle, please contact hursta@oregonstate.edu. We’d
love to hear from you. We are also looking for people who are willing to sponsor students.
Those wishing to gift student memberships can now purchase them directly though the
ASA website. Visit http://asa.enoah.com/Home/My-ASA/Gift-Section and log in using your
ASA ID and password. Once in the system, you can choose a section, and then search for
the recipient by name. Only current ASA members are eligible to receive a gift section
membership. You may purchase several memberships at one time, with an easy checkout
and payment process within the secure ASA database. Section memberships will be activated
immediately; recipients will receive an e-mail notifying them of the gift.
The Membership Committee
(Allison Hurst, Caitlin Patler, Pat Hastings, and Fangsheng Zhu)
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My Two Cents
“A Social Demographer and a Political Sociologist Walk Into a Room...”
Understanding How Motherhood Intersects with Gender Inequalities
by Joya Misra, Michelle Budig, and Irene Boeckmann
Studying inequality requires looking for answers in a variety of directions. Inequalities may be most evident at
the level of individuals, but analyzing structure is key to explaining the factors shaping inequality. When Joya and
Michelle met, we knew that we both had deep interests in gender inequality. Michelle’s work in social demography
had focused, in part, on how motherhood impacted women’s labor market outcomes, including wages. Joya’s work
as a political sociologist had focused, in part, on how family policies in different countries reflected and reinforced
cultural ideas about women’s roles as economic actors.
Together, we designed a project to look at both how motherhood affects women’s labor market outcomes, and how
policy and culture moderates the impact of motherhood on labor market outcomes. We knew that the penalties mothers pay in wages, relative to childless women with the same characteristics, had substantial effects on their families.
We further knew that mothers also were less likely to be employed, or be employed full-time. We thought that if
we could identify the policies that helped mothers remain employed, and earn wages more comparable to childless
women, we would be in a position to advocate for policy changes that could really make a difference to families with
children. Our goal was to exploit the cross-national microdata available through the Luxembourg Income Study, and
collect policy measures that would allow us to hone in on the policies that matter most.
When we received funding from the National Science Foundation, we hired Irene Boeckmann to work on the project,
and collected policy measures (which we made available publicly) that would allow us to test how different public
policies are related to labor market inequalities among women based on care responsibilities. Irene came to the
project with her own set of observations and interests in women’s employment, given her background in social work
in Europe. We knew that work-family policies that are meant to reconcile paid employment and care carry baggage,
or unstated gendered assumptions about women’s appropriate roles.
For example, childcare programs that are half-day expect that someone, most likely a mother, can pick up children at
midday and care for them the rest of the day. Unpaid leaves that extend for many years after the birth of a child also
carry assumptions that mothers should stay at home with infants and toddlers. On the other hand, full-day childcare
programs for children under three assume that both parents may be involved in paid employment. Well-paid parental
leaves that both parents are encouraged to take suggest that both mothers and fathers should be engaged in both
care and paid employment.
Welfare state scholarship has, since the publication of Gøsta Esping-Andersen’s Three Worlds of Welfare Capitalism,
focused broadly on groups of countries, or policy regimes. While we think the regime concept has been very productive, and was useful as we made sense of our findings, we were also interested in identifying the relationships
between equitable outcomes and particular policies, so that we could advocate for policy changes.
Our work has looked carefully at different policies, and policy constellations, to understand where and how specific policies matter. In addition, we have been attentive to cultural variations, considering how cultural support for
maternal employment can help strengthen or weaken the effect of work-family policies. For example, in our Social
Politics (2012) article, we show that cultural attitudes moderate the impact of policies on mothers’ earnings. Where
cultural support for maternal employment is high, work-family policies are associated with higher wages for mothers.
But where culture emphasizes male breadwinning, policy effects are attenuated.
In many of our articles, we use mult–level models, that allow us to analyze how policies affect labor market outcomes
for mothers. For example, in our Social Forces (2015) article that analyzes employment patterns, we show that mothers are more likely to be employed at levels similar to childless women, and are more likely to work hours similar
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to childless women, where they have access to moderate-length well-paid leaves, and public childcare services for
very young children. Yet, there is a curvilinear effect on leaves, so that long, unpaid leaves actually depress mothers’
employment and hours.
In our Work And Occupations (2016) article, we consider variations in the motherhood wage penalty. As with employment, we show that the motherhood wage penalty is lower (or disappears) in countries with moderate-length
well-paid leaves, and public childcare for children under 3. In addition, we show that where tax policies encourage
second earners, and where paternity leave is more generous, mothers see smaller wage penalties. Policies do matter,
and it is possible to design work-family policies that help ameliorate gender inequality.
As inequalities scholars, we have used an array of tools from across the discipline. While we draw upon and contribute to research on family, gender, and work, we also engage with political sociology, economic sociology, and
cultural sociology. Drawing from multiple approaches allows us to feel more confident about our findings. We have
also worked to disseminate our findings to broader audiences, through discussing our findings with journalists, taking part in radio shows, contributing to blogs that allow us to reach colleagues, writing op-eds in key venues like The
New York Times, and providing testimony to Congress.
Through it all, we have been grateful to work as collaborators that can see past differences in our training and backgrounds, and focus on the goal of understanding and working to change gender inequality.
Joya Misra is Professor of Sociology and Public Policy at the University of Massachusetts, Amherst; Michelle Budig is
Professor and Chair of Sociology at the University of Massachusetts, Amherst; Irene Boeckmann is research fellow in the
Inequality and Social Policy department at the WZB Berlin Social Science, Germany, and will be an Assistant Professor of
Sociology at the University of Toronto beginning summer 2016.
For more discussion of this work, please see Irene Boeckmann, Joya Misra, and Michelle Budig’s recent piece in Work
in Progress Motherhood earnings penalties and work-family policies: Is more always better?
References:
Esping-Andersen, Gøsta. 1990. The Three Worlds of Welfare Capitalism. Princeton University Press.
http://press.princeton.edu/titles/4558.html
Budig, Michelle J., Joya Misra, and Irene Boeckmann. 2012. “The Motherhood Penalty in Cross-National Perspective:
The Importance of Work-Family Policies and Cultural Attitudes.” Social Politics 19(2): 163-193.
doi:10.1093/sp/jxs006
Boeckmann, Irene, Joya Misra, and Michelle J. Budig. 2015. “Cultural and Institutional Factors Shaping Mothers’
Employment and Working Hours in Postindustrial Countries.” Social Forces 93(4): 1301-1333.
doi:10.1093/sf/sou119
Budig, Michelle J., Joya Misra, and Irene Boeckmann. 2016. “Work-Family Policy Trade-Offs for Mothers? Unpacking the Cross-National Variation in Motherhood Earnings Penalties.” Work and Occupations 43: 119-177.
doi:10.1177/0730888415615385
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Junior Faculty Spotlight
Christie Parris, Oberlin College
What excites you most about your work right now?
I really enjoy collaborating on research. I am working on a project involving perceptions of environmental injustices among people of color with colleagues from
graduate school, and am working with folks in the Environmental Studies department here at Oberlin regarding environmentally responsible behaviors and environmental identity development. I am also very much enjoying getting to know the
students at Oberlin better, and cultivating relationships with them. I just finished
working with my first honors student, which was great fun.
What’s the best paper or book you’ve read recently, and why do you like/love
it?
We read a few chapters from Szasz’s Shopping Our Way to Safety in my Environmental Sociology course each semester and I always enjoy revisiting it. The book
does a great job of explaining how members of the middle- and upper-class think
about and engage in environmentalism. Szasz argues that we tend to see ourselves
as consumers first, which informs how we approach environmental issues. For example, instead of working together as engaged citizens to address the presence of
toxins in pesticides, we purchase certain products (i.e., clothing made from organic cotton) to protect ourselves. The
result is what Szasz refers to as “political anesthesia,” or a weakening of a sense of civic responsibility among more
privileged classes.
What has surprised you most about life after grad school?
The level of institutional support for junior faculty here at Oberlin has been terrific, and it made the transition from
grad school to a tenure-track position a fairly seamless one. I think the thing that has surprised me the most is that
I enjoy the committee work quite a bit. I am on a Committee for Environmental Sustainability that has provided the
opportunity to meet and work with folks across campus in a variety of contexts. I have learned a lot about sustainability initiatives on college campuses as a result.
Christie Parris is an assistant professor in the Department of Sociology at Oberlin College. Her research and teaching
interests focus primarily on social inequality, with specialization in environmental injustice, social movements, and
mixed-methods research design. Her work has appeared in journals such as Research in Social Movements, Conflict,
and Change, Social Justice Research, and International Journal of Sustainability in Higher Education. Her current research projects examine the day-to-day operations of environmental justice organizations; the tactical repertoires of
environmental justice activists in Central Appalachia; perceptions of environmental injustices among Black Americans; and LGBT organizations’ influence on state-level hate crime policy passage and enforcement. She has a Ph.D.
in sociology from Emory University (2014) with concentrations in social inequality and environmental sociology.
Recent Publications:
Parris, Christie L. and Heather L. Scheuerman. 2015. “Social Movements Matter: The Inclusion of Sexual Orientation in State-Level Hate Crime Legislation.” Research in Social Movements, Conflict, and Change 38:231-58.
doi:10.1108/S0163-786X20150000038008
Watson, Lesley, Cathryn Johnson, Christie L. Parris, and Karen A. Hegtvedt. 2015. “Living Green: Examining Sustainable Dorms and Identities.” International Journal of Sustainability in Higher Education 16(3):310-26.
doi:10.1108/IJSHE-09-2013-0118
Parris, Christie L., Karen A. Hegtvedt, Lesley Watson, and Cathryn Johnson. 2014. “Justice for All? Factors Affecting
Perceptions of Environmental and ’Ecological’ Injustice.” Social Justice Research 27:67-98. doi:10.1007/s11211013-0200-4
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Hegtvedt, Karen A. and Christie L. Parris. 2014. “Emotions in Justice Processes.” Handbook of the Sociology of Emotions, 2nd Edition. Edited by J. Stets and J. Turner. New York: Springer. doi:10.1007/978-94-017-9130-4_6

Work in Progress
Work in Progress blog now co-sponsored by four Sections: OOW, Econ Soc, LLM, & IPM
The Work in Progress editorial team is delighted to announce that it has expanded into a joint project co-sponsored
by the following four kindred ASA sections:
•
•
•
•

Organizations, Occupations and Work
Economic Sociology
Labor and Labor Movements
Inequality, Poverty and Mobility.

Work in Progress is a public sociology blog intended to disseminate sociological research and findings to the general
public, with a particular emphasis on contributing to policy debates. After considering a number of names intended
to strike a balance between covering the breadth of focus of the four sections while not overloading on specific terms,
the editorial team decided on the following:

Work in Progress: Short-form sociology on the economy, work and inequality
We call it short-form sociology: substantially shorter than the traditional formats of academia - books and journal
articles - yet distinct from personal blogs, specialist blogs and more informal blogs in having an editorial team and a
focus on polished, analytical articles written in accessible language. The typical length is around 800-1,200 words.
The editorial team includes eight members, with representatives from each of the four Sections. The blog is followed
on Twitter by reporters from the New York Times, Washington Post, NPR, MSNBC, BBC and many other outlets.
The current web address is http://workinprogress.oowsection.org/
We will soon be available at http://WIPsociology.org
Call for Submissions: We will publish summaries of all books recently published by Section members. Additionally,
we invite proposals for three types of short-form article: research findings (from your own study or summarizing the
findings of others), news analysis, and commentary. Interested authors should send a proposed title and topic (one
paragraph maximum) to Matt Vidal (matt.vidal@kcl.ac.uk). The WIP Editorial Team will decide whether to invite a
full submission.

Latest from Work in Progress
• Conversations: Ashley Mears Talks about the Ethnography of Desire (Steven Vallas)
• Private sector management practices don’t work in welfare services (Matt Vidal and Jill Ebenshade)
• Engineering culture and the reproduction of sex segregation (Carroll Seron, Susan Silbey, Erin Cech and Brian
Rubineau)
• Why is the stock market amoral? (Carl Gershenson)
• Taking the high road on job quality in Scotland (Chris Warhurst)
• Leaning in or pushing down: Do powerful women in corporate America help or harm the advancement of
women subordinates? (Kevin Stainback, Sibyl Kleiner and Sheryl Skaggs)
• Motherhood earnings penalties and work-family policies: Is more always better? (Irene Boeckmann, Joya Misra
and Michelle Budig)
• Lending dignity to workplace life: The work of Randy Hodson (Steven Vallas)
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IPM Dialogue
IPM Dialogue presents students with the opportunity to ask questions and receive answers from more seasoned
members, who will volunteer their responses. The column aims to help IPM members develop intellectually and
professionally.

June question: “When should you attempt to switch advisors? My advisor doesn’t seem to have any
time for me and does not provide much feedback on my work. I’m wondering if I should find a new
advisor, but I’m worried that my current advisor is going to get mad at me.”

Cristobal Young: My advisor in grad school, Paul DiMaggio, was extremely generous with his time. While studying for the general exams, we met for an hour every
week. He asked me tough, demanding questions. In the
following six days, I read and wrote furiously, trying to
prepare the best possible memo for the next week. It was
one of the most intellectually rewarding experiences of
my life.
This type of intensive engagement is a rare experience.
At R1 universities, professors are extremely busy with all
kinds of demands that are not obvious to students. If your
advisor does not seem to have much time, don’t take it
personally.
The truth is, your advisor probably also feels bad about
this. It is hard to be a good advisor, and it is hard to know
how to be good at supporting grad students.
If you want to switch advisors, this is only a paperwork
problem. Just do it. They are not going to be mad. If your
professor is too busy for you, they likewise will be too
busy to worry about why you have switched. But, make
an effort to stay in touch with them. One of the most
important things for grad students is to manage multiple
relationships.

John Iceland: I believe it is a good idea for students to
get to know a number of professors in their department
during their time in graduate school. This can occur in the
course of taking classes, or with the student arranging to
talk with professors about their on-going research. It has
not been unusual for students to switch advisors in the
departments I have worked, as students’ interests often
evolve over time, and they may feel that there is a better fit with a different faculty member. Faculty members
likewise typically expect some of this sorting. Students
should feel free to look into making a switch when they
feel their research interests would be better served by the
change, and they should mainly be open in their communication with all of those involved. If a student has
any concerns about this, they should also consult with
the Director of Graduate Studies or Department Chair for
guidance.
John Iceland is the Head of the Department of Sociology
and Criminology at Penn State University. His research focuses on issues of social demography, poverty, residential
segregation, and immigration. He is an author of three
books on these issues: Portrait of America (2014), Poverty
in America (3rd edition in 2013), and Where We Live Now:
Immigration and Race in the United States (2009), all published by University of California Press.

Think about how you overlap with all your professors,
and try to stay in touch with each of them. Changing
advisors should not mean breaking a relationship, just Susan K. Brown: How far along are you in the program?
a shift in how much time you spend with the professors The earlier, the better for working with someone new.
that advise you.
Ask yourself some questions. Do you need your advisor’s
Cristobal Young is an Assistant Professor in the Department expertise/ability to provide funding/letter of recommenof Sociology at Stanford University. Cristobal works in the dation? Does the lack of feedback stem from an unusual
overlapping fields of economic sociology, stratification, and workload that might lighten up within a semester? Are
quantitative methods. He studies the sociological dynamics you and your advisor working on a joint project? If the
surrounding public policies that moderate income inequal- answers are yes, you might tactfully set a deadline: “I
plan on revising this paper over the weekend, so it would
ity.
be helpful if you could give me some comments by then.”
Speak up clearly about what kind of feedback you would
like.
m asaipmsection.org
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If you could easily work with a different professor, go
ahead and switch. Again, tact is critical. You could explain how much you have enjoyed working with your
advisor, but you realize he or she is so busy that it might
be better if you worked with Professor X. Be sure to tell
the professor that you are switching. Most advisors probably would be more disappointed than angry, whereas
they might resent students who dropped them without
saying anything.

Susan K. Brown has spent 15 years on the sociology faculty of the University of California, Irvine, during which
time two of her graduate students have won universitywide competitive fellowships through the Faculty Mentor
Program. She studies immigration, educational inequality, and urban sociology and is co-author with Frank D.
Bean and James D. Bachmeier of Parents Without Papers:
The Progress and Pitfalls of Mexican American Integration
(Russell Sage Foundation, 2015).

July question: “I don’t think I want an academic career. Should I tell my advisor?”
Please submit your answers and advice related to this topic to: ipmsection.news@gmail.com. We will include answers from members in the next newsletter. Please submit new questions to http://goo.gl/forms/z2SqQ6QuIK or
ipmsection.news@gmail.com.
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Recent Books from Members
Bean, Frank D., Susan K. Brown and James D. Bachmeier. 2015. Parents Without Papers: The Progress and
Pitfalls of Mexican American Integration. New York,
NY: Russell Sage.

tion and longer working hours, results consistent with
the idea that their integration is delayed by workingclass imperatives to support their families rather than
attend college.

For several decades,
Mexican immigrants in
the United States have
outnumbered
those
from any other country. Though the economy increasingly needs
their labor, many remain unauthorized. In
Parents Without Papers,
immigration scholars
Frank D. Bean, Susan
K. Brown, and James
D. Bachmeier document the extent to
which the outsider status of these newcomers
inflicts multiple hardships on their children

An innovative analysis of the transmission of advantage
and disadvantage among Mexican Americans, Parents
Without Papers presents a powerful case for immigration
policy reforms that provide not only realistic levels of legal less-skilled migration but also attainable pathways to
legalization. Such measures, combined with affordable
access to college, are more important than ever for the
integration of vulnerable Mexican immigrants and their
descendants.

and grandchildren.
Parents Without Papers provides both a general conceptualization of immigrant integration and an in-depth examination of the Mexican American case. The authors
draw upon unique retrospective data to shed light on
three generations of integration. They show in particular that the “membership exclusion” experienced by
unauthorized Mexican immigrants–that is, their fear of
deportation, lack of civil rights, and poor access to good
jobs–hinders the education of their children, even those
who are U.S.-born. Moreover, they find that children are
hampered not by the unauthorized entry of parents itself
but rather by the long-term inability of parents, especially
mothers, to acquire green cards.

Parents Without Papers: The Progress and Pitfalls of Mexican American Integration is available from: Russell Sage
Bakija, Jon, Lane Kenworthy, Peter Lindert, and Jeff
Madrick. 2016. How Big Should Our Government Be?
Oakland, CA: University of California Press.
The size of government
is arguably the most
controversial
discussion in United States
politics, and this issue
won’t fade from prominence any time soon.
There must surely be a
tipping point beyond
which more government taxing and spending harms the economy, but where is that
point? In this accessible book, best-selling
authors Jeff Madrick,
Jon Bakija, Lane Kenworthy, and Peter Lindert try to answer
whether our government can grow any larger and examine how we can optimize growth and fair distribution.

When unauthorized parents attain legal status, the disadvantages of the second generation begin to disappear. These second-generation men and women achieve
schooling on par with those whose parents come legally.
By the third generation, socioeconomic levels for women How Big Should Our Government Be? is available from:
equal or surpass those of native white women. But men University of California Press
reach parity only through greater labor-force participa-

m asaipmsection.org
Twitter: @asa_ipm
B ipmsection.news@gmail.com

Page 10

Recent Publications from Members
Billingham, Chase M. and Matthew O. Hunt. 2016.
“School Racial Composition and School Choice in the
United States: Evidence from a New Survey of Parents.” Sociology of Education 89:99-117.
Racial segregation remains a persistent problem in U.S. schools.
In this article, we examine how social psychological factors–
in particular, individuals’ perceptions of schools with varying
demographic characteristics–may contribute to the ongoing
structural problem of school segregation. We investigate the effects of school racial composition and several nonracial school
characteristics on white parents’ school enrollment decisions for
their children as well as how racial stereotypes shape the school
choice process. We use data from a survey-based experiment we
designed to test “pure race” and “racial proxy” hypotheses regarding parents’ enrollment preferences. We also use a measure
of pro-white stereotype bias, both alone and in combination
with school racial composition (percentage black). Using logistic regression analysis, we find support for the “pure race”
hypothesis. The proportion of black students in a hypothetical school has a consistent and significant inverse association
with the likelihood of white parents enrolling their children in
that school net of the effects of the included racial proxy measures. In addition, higher levels of pro-white stereotype bias
further inhibit enrollment, particularly in schools with higher
proportions of black students. We discuss the implications of
this research for policies aimed at mitigating racial segregation
in U.S. schools. doi:10.1177/0038040716635718

Ma, Yingyi and Lifang Wang. 2016. “Fairness in Admission: Voices from Rural Female Students in Chinese Universities.” Frontiers of Education in China
11(1):44-73.
As the Chinese mainland has transitioned from elite to mass
higher education, the race to attend university has escalated
to become a race to attend selective universities. This study focuses on rural female university students and explores how they
make sense of their higher education admission experiences. We
rationalize that the inquiry into fairness is crystallized through
examining rural female students’ voices, which remain largely
marginalized from the literature. Drawing from in-depth interviews with 22 rural female undergraduates from five selective
universities in northern China, we focus on their perspectives
towards three key issues in higher education admission: entrance exams, region-based quotas that put them at distinct
disadvantages, and new reform initiatives. doi:10.3868/s110005-016-0003-1

Ma, Yingyi. 2015. “Is the Grass Greener on the Other
Side of the Pacific?” Contexts 14(2): 34-39.
China and the U.S. look to each other’s educational systems as they try to balance individualism and collectivism,
ability and effort, and grade school and college rigor.
doi:10.1177/1536504215585773
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Mijs, Jonathan J.B. and Bowen Paulle. 2016. “The Burden of Acting Wise: Sanctioned School Success and
Ambivalence about Hard Work at an Elite School in
the Netherlands.” Intercultural Education 27(1):2238.
Sam and his classmates despise ’nerds’: they say working hard
in school makes a student unpopular, and that they purposefully
do only the minimum to pass. Research suggests that such ’oppositional’ attitudes are prevalent among working class students
and/or ethnoracial minorities. Like most of his classmates, however, Sam is white, hails from a privileged background, and attends a selective school in the Netherlands. Deeply ambivalent
about working hard and ’acting wise,’ Sam and the others constituting his adolescent society are thoroughly caught up in peer
dynamics which sanction success and promote mediocrity. We
link these anti-school peer dynamics to the institutional configuration of education in the Netherlands, characterized by rigid
tracking at the end of primary school and non-selective universities: state structures and policies contribute to these privileged students’ rationale for ’taking it easy’ and doing poorly in
school. doi:10.1080/14675986.2016.1144383

York Cornwell, Erin and Alex Currit. 2016. “Racial and
Social Disparities in Bystander Support During Medical Emergencies on US Streets.” American Journal of
Public Health 106(6):1049-1051.
The paper uses a large multi-state dataset to examine the
likelihood that individuals suffering medical emergencies on
public streets receive help or support from a bystander. We
find that overall rates of bystander support are surprisingly
low – fewer than 3% of all individuals received any form of
bystander support. However, Black patients are half as likely
as White patients to receive help. And, those suffering medical emergencies in socioeconomically disadvantaged areas
are also substantially less likely to receive bystander support.
doi:10.2105/AJPH.2016.3031273
The study was featured in the Washington Post, Boston Globe,
Reuters, Huffington Post, and other media outlets.

Mahutga, Matthew C. and Andrew K. Jorgenson.
2016. “Production Networks and Varieties of Institutional Change: The Inequality Upswing in PostSocialism Revisited.” Social Forces 94(4): 1711-1741.
In this article, we elucidate two new mechanisms for the rise
in earnings inequality during post-socialist transition. First, the
integration of transition country firms into globalized production networks (GPNs) should increase inequality independent
of foreign direct investment (FDI). Second, because EU integration hastened the transition from Soviet-era labor-market practices, the distributional effects of private markets and worldeconomic integration should be larger among acceding countries. A longitudinal analysis of Gini coefficients among sixteen
transition countries from 1991 to 2009 supports these inter-
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ventions: GPN integration increases inequality independent of
FDI, and both private markets and world-economic integration
have stronger effects in EU transition countries. These results
are robust to a host of alternative explanations, to varying operationalizations of the labor-market effects of EU integration,
and to alternative estimators. Through counterfactual analysis,
we show that inequality would have increased less dramatically
in the absence of EU integration. doi:10.1093/sf/sow012

Mahutga, Matthew C. 2016. “Theoretical Holism in
the Sociology of Development: Another Look at Foreign Direct Investment, Private Markets and Earnings
Inequality During Post-Socialist Transition.” Sociology
of Development 2(1): 1-24.
In this article, I apply Alderson and Nielsen’s (1999) holistic approach to the sociology of development by revisiting the consequences of private markets and foreign direct investment (FDI)
for earnings inequality during postsocialist transition. I begin by
arguing that FDI increases the pace of private market expansion
and thereby affects inequality through an indirect causal pathway unrecognized in the literature. The total effect of FDI thus
depends in part on how private markets drive distributional
change. I then introduce a maturation thesis to reconcile debates over the distributional consequences of private markets,
where private markets first reduce and then increase inequality.
If FDI increases the pace of private market expansion and if the
distributional consequences of private markets increase as they
expand, then FDI’s total effect on inequality should grow with
the expansion of private markets. Evidence drawn from a timeseries cross-section regression analysis of earnings inequality
among 18 transition countries supports this intervention. FDI
increases the pace of private market expansion, and the effect
of private markets changes from negative to positive as private
markets expand. Thus the total effect of FDI increases with the
size of the private market. I conclude by implicating these findings in debates about postsocialist transition and the sociology
of development more generally.

Clair, Matthew and Alix Winter. 2016. “How Judges
Think About Racial Disparities: Situational Decisionmaking in the Criminal Justice System.” Criminology
54:332-359.
Researchers have theorized how judges’ decision-making may
result in the disproportionate presence of Blacks and Latinos in
the criminal justice system. Yet, we have little evidence about
how judges make sense of these disparities and what, if anything, they do to address them. By drawing on 59 interviews
with state judges in a Northeastern state, we describe, and trace
the implications of, judges’ understandings of racial disparities
at arraignment, plea hearings, jury selection, and sentencing.
Most judges in our sample attribute disparities, in part, to differential treatment by themselves and/or other criminal justice
officials, whereas some judges attribute disparities only to the
disparate impact of poverty and differences in offending rates.
To address disparities, judges report employing two categories
of strategies: noninterventionist and interventionist. Noninterventionist strategies concern only a judge’s own differential
treatment, whereas interventionist strategies concern other acm asaipmsection.org
Twitter: @asa_ipm
B ipmsection.news@gmail.com

tors’ possible differential treatment, as well as the disparate
impact of poverty and facially neutral laws. We reveal how the
use of noninterventionist strategies by most judges unintentionally reproduces disparities. Through our examination of judges’
understandings of racial disparities throughout the court process, we enhance understandings of American racial inequality
and theorize a situational approach to decision-making in organizational contexts. doi:10.1111/1745-9125.12106

Kus, Basak. 2016. “Wealth Inequality: Historical
Trends and Cross-National Differences.” Sociology
Compass 10:518-529.
This article provides an overview of the recent literature on
wealth inequality from a comparative and historical perspective. I first discuss how the stock, composition, and distribution
of wealth changed from the 18th century onwards. In the second part of the paper, I move on to the causal questions: What
factors drive wealth inequality? Why does the distribution of
wealth vary across nations? In the third and concluding section
I briefly discuss the socio-political challenges posed by increasing wealth inequality, and identify several key questions for
research going forward. doi:10.1111/soc4.12378

Media, News, and Notes
Gonzales, Roberto. Lives in Limbo: Undocumented and
Coming of Age in America, Tufts University Common
Read.
Lives in Limbo: Undocumented and Coming of
Age in America by Roberto
Gonzales was recently selected by Tufts University
as its Common Read for its
freshman class next year.
The Common Reading Program gives all incoming
first-year and transfer students a shared intellectual experience to kick
off their Tufts experience.
Each year, a committee
of students, faculty and
staff selects a book for
all incoming “Jumbos” to
read. The goal is to foster conversation and engender a sense of community to help ease the transition to college life. The program is co-sponsored by the John Barker, Dean of Undergraduate and Graduate Education, and the Jonathan M.
Tisch College of Civic Life. To read more about the program, visit: https://students.tufts.edu/orientation/gettingstarted/common-reading-program.
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Over two million of the nation’s eleven million undocumented
immigrants have lived in the United States since childhood.
Due to a broken immigration system, they grow up to uncertain futures. In Lives in Limbo, Roberto G. Gonzales introduces
us to two groups: the college-goers, like Ricardo, who had
good grades and a strong network of community support that
propelled him to college and DREAM Act organizing but still
landed in a factory job a few short years after graduation, and
the early-exiters, like Gabriel, who failed to make meaningful
connections in high school and started navigating dead-end
jobs, immigration checkpoints, and a world narrowly circumscribed by legal limitations. This vivid ethnography explores
why highly educated undocumented youth share similar work
and life outcomes with their less-educated peers, despite the
fact that higher education is touted as the path to integration
and success in America. Mining the results of an extraordinary twelve-year study that followed 150 undocumented young
adults in Los Angeles, Lives in Limbo exposes the failures of a
system that integrates children into K-12 schools but ultimately
denies them the rewards of their labor.

McCabe, Brian. No Place Like Home: Wealth, Community & Politics of Home Ownership, NPR’s Here and
Now
Home ownership is believed to be a solid financial investment
and is seen as a way to make people better citizens who are
active in their communities. In his book, No Place Like Home:
Wealth, Community & Politics of Home Ownership, Brian McCabe
finds that our belief about home ownership as a way to improve
civic life doesn’t necessarily pan out. Here & Now’s Jeremy Hobson talks to Brian McCabe, who is an assistant professor of
sociology at Georgetown University, about his book. Link to
the show: http://hereandnow.wbur.org/2016/05/23/politicsof-home-ownership.

Patler, Caitlin. Fund for the Advancement of the Discipline Grant from the American Sociological Association/National Science Foundation.
Caitlin Patler, Assistant Professor of Sociology, UC Davis, was
awarded a Fund for the Advancement of the Discipline Grant
from the American Sociological Association/National Science
Foundation for her project, “Collateral Consequences of Immigration Detention: The Impacts of Long-Term Detention on
Children and Households.”

Hauser to Retire from National Academies of Sciences, Engineering, and Medicine
After 6 years of service, Robert M. Hauser has announced he
will retire in fall 2016 as executive director of DBASSE at the
National Academies of Sciences, Engineering, and Medicine.
Hauser has been instrumental in the guidance of studies involving new standards for STEM education, federal regulations
for the protection of human research participants, improvements in the federal statistical system, and new data resources
to understand American social mobility. Additionally, he has
guided studies that have examined social phenomena, such as
the growth in rates of incarceration, the health and longevity
of Americans, and the social, cultural, and economic effects of
immigration and of an aging population. Dr. Hauser plans to
keep his present home in Washington, DC, but also to resume
part-time research in residence at the University of WisconsinMadison.
A national search to identify his replacement will be conducted.
Should individuals wish to self-nominate or suggest others,
you may contact Bruce Darling, executive officer, National
Academy of Sciences and National Research Council at bdarling@nas.edu. Position description and application submission.

Conferences, Papers, and Proposals
PSID Annual User Conference
September 15-16, 2016
University of Michigan, Ann Arbor
PSID announces a call for papers for the first PSID Annual Data User Conference. We invite submissions on any topic
that uses data from PSID or one of its major supplements, such as the Child Development Supplement, the Transition
into Adulthood Supplement, the Disability and Use of Time supplement, the Family Rosters and Transfers Module, or
the Childhood Retrospective Circumstances Study. Scholars from all disciplines are welcome.
Between 15 and 25 papers and posters will be accepted for the conference. Travel and lodging expenses will be
available for one author per accepted paper or poster. Meals will be provided for all participants. Submissions will be
accepted until June 17, 2016 through the online application portal. Support for this event is provided by the Eunice
Kennedy Shriver National Institute on Child Health and Human Development, the National Institute on Aging, and
the National Science Foundation.
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Call for Papers
Humanity & Society Special Issue:
“Foodways and Inequality: Toward a Sociology of Food Culture and Movements”
Guest Editors: Kaitland M. Byrd (Virginia Tech) and W. Carson Byrd (University of Louisville)
Foodways exist as key sources of cultural capital, and the rising quest for distinction within foodways has led to
the proliferation of restaurants and chefs claiming authenticity (Johnson and Baumann 2010). Although the cultural
dimension of foodways dominates the literature, there is also extensive research on the prevalence of hunger and
obesity throughout the United States (Poppendieck 1999, 2011). While a definition of foodways can vary between
scholars and academic disciplines, we define foodways as the choices and meanings behind what people eat. Using
this conceptualization we can gain a better understanding of how sociological perspectives can elucidate connections
between people and food such as the formation of varying food movements, differing forms of inequality, the politics that infiltrate foodways and craft the connection between what people eat, and how people identify themselves
through the consumption of specific foodways and food products (e.g., southern barbeque). The sociological study
of foodways provides insight into broader processes such as how inequality functions around social movements, the
connection between identity, memory, and consumption, and the politics behind the production and consumption
of cultural products fundamental for survival. While a multitude of studies have examined the role of foodways in
creating cultural distinctions and exploring the increasing problem of hunger, there is a lack of research focusing
on the sociological implications of foodways and food movements. The extant focus on food insecurity and elite
consumption is too narrow of a lens of social inequality - leaving a large portion of society unexamined. This special
issue seeks to remedy this scenario.
The underlying goal of this proposed issue is to highlight research on foodways and inequality grounded in sociological theories emphasizing the breadth of food as an important facet of everyday life across multiple research
areas. The scholarship we will include examine various relationships among foodways, food movements, and social
inequality. These areas will include, but are not limited to the following areas of research:
•
•
•
•
•
•
•
•
•

Social inequality in/and food movements
The effects of food movements on local/global foodways
Comparisons of the prevalence of food movements across place, gender, and race
Comparative research on how alternative foodways (e.g., Indigenous) negotiate external ,pressures from food
movements and initiatives
Farming efforts to preserve non-GMO seeds and farming practices
Theoretical contributions to understanding foodways and food movements sociologically
Comparative research on food movements as social movements both locally and globally
Farmer’s markets as sites of alternative food movements and perpetuating sites of inequality
Identity politics and food

Please submit abstracts (preferably as Microsoft Word documents), no longer than 500 words, to Kaitland M. Byrd
(kmp009@vt.edu) or W. Carson Byrd (wcarson.byrd@louisville.edu) by August 1, 2016. Contributors should note
that this call is open and competitive. Additionally, submitted papers must be based on original material not under
consideration by any other journal or publication outlet. Authors will be notified of the editors’ decisions no later
than September 1, 2016. Papers accepted for further consideration for inclusion in this special issue will go through
the same review process as normal journal submissions. The invited papers will be due to the editors by November
1, 2016.
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PIAAC Training Event for Sociology Researchers Attending the ASA Conference
Friday August 19, 2016; 8:30am - 5:00pm
Seattle, WA (specific location TBA)
We invite you to apply to a free 1-day PIAAC Research Training event funded by the Institute for Education Sciences
(IES) and organized by Portland State University, the American Institutes for Research (AIR), and Educational Testing
Service (ETS). Visit PIAAC Research Training Events for more information.
PIAAC data provide researchers with opportunities to examine critical questions that may contribute to sociological
knowledge in areas such as education, health, work and occupations, race/ethnicity, gender, migration, political sociology, and more, from both a U.S. and international perspective. The goal of the events is to build the capacity of
the U.S. research community to use the PIAAC dataset for basic, policy, and applied research. This unique event will
provide valuable opportunities to explore the PIAAC data set, learn data analysis techniques, ask questions, make
connections, and learn from other sociologists using PIAAC. Designed for individual researchers, this 1-day training
will focus on the use of PIAAC data to examine critical questions in sociological research. The training offers foundational knowledge that will help you launch your own PIAAC research. Follow-up online activities will provide ongoing
support throughout your research process. Following several PIAAC training events, a culminating conference will be
held where researchers will share their work and make connections with a network of other PIAAC researchers.
Eligibility: The project team has an overarching priority to support researchers from diverse racial/ethnic backgrounds. Training events are open to researchers at all stages of their career; applications from research analysts,
doctoral students and post-doctoral fellows are strongly encouraged.
International scholars or graduate students with visas are welcome to apply; however, priority will be given to applicants who are U.S. citizens or permanent residents.
Applicants should be familiar with commonly used statistical methods and either SPSS, Stata or SAS statistical software. Participants must bring their own laptop equipped with statistical software to the training event. Completion
of advanced preparatory activities will be required to make these face-to-face events most effective.
Application Procedures: Visit PIAAC1-Day Sociology Training Event for application procedures. Applications for the
August 19, 2016 training event are due on July 5, 2016 with acceptances sent out on July 8, 2016. For questions or
more information contact Dr. Jill Castek at jcastek@pdx.edu or 503-725-8720.

Call for Papers: 2016 Research Data Center Annual Research Conference
Thursday, September 15, 2016
Texas A&M University - College Station, Texas
The Texas Federal Statistical Research Data Center (RDC) at Texas A&M University invites proposals to present papers
and posters at the 2016 Federal Statistical Research Data Center Annual Conference. We also will consider proposals
for workshops and panel discussions.
The conference will be a day of concurrent paper and poster sessions and a keynote presentation. Papers should be
based on current or recent research using data from the nationwide network of RDCs. Anticipated themes include,
but are not limited to, research topics from the fields of economics, business and management, demography, and
health and developments in data sets. Papers should involve statistical analyses on nonpublic versions of data sets
available from the U.S. Census Bureau, the National Center for Health Statistics, the Agency for Healthcare Research
and Quality, and other federal statistical agencies.
For paper and poster presentations please submit an abstract of up to 500 words describing your research question(s),
the data used (including sponsoring agency), methodology, and summary of results. Results can be anticipated or
preliminary if they are not yet finalized. The abstract should include a presentation title and a list of all authors and
their affiliations. Also provide the email address and phone number for the contact author.
Deadline for submissions is Friday, June 17. Notices of acceptance to be sent by Friday July 15. Preliminary program
to be posted by Friday July 29. Submission forms and instructions are available at the conference webpage.
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Also please consult the webpage to register for the conference and access information about conference logistics
including travel and hotel options. For other questions please contact Mark Fossett.
A small number of travel scholarships will be available to support sole- and first-author graduate student presenters
and early-career scholars. Include requests for funding as a separate paragraph in your submission.

Call For Papers: The Precariat & The Professor
In the past 25 years, higher education has seen some major transformations. The percentage of college students
who are Hispanic, Asian/Pacific Islander, Black, and Native American has increased steadily while the percentage of
white students declines. Unfortunately, increased enrollment and newfound visibility does not necessarily translate
into a seat at the table. University administration and faculty do not reflect the demographic shifts seen in student
populations. In 2013, 84 percent of full-time professors were white, and 53% white male. At the same time, tuitions
continue to rise, but rarely do those funds trickle down to the classroom. More money is being funneled into administrative positions and away from tenure-line hires. Most teaching positions are now part-time and low-paid adjunct
positions. According to a 2012 report from the American Association of University Professors, contingent faculty
make up over 75% of all instructional staffing. In 1975, only 25% were in these positions.
The most active individuals addressing these institutional shifts are the contingent faculty members themselves.
Unfortunately, their marginalized positions limit their ability to participate in campus governance. In addition, the
culture of insularity and individualism challenges any attempts at solidarity building and delegitimizes the experiences of the precariat when they take their concerns out into the public sphere. Their work, their experiences, and
their contributions to scholarship and teaching are often dismissed, mislabeled, misunderstood, or entirely ignored.
The Precariat and The Professor addresses common misconceptions and will serve as a valuable resource for anyone
trying to understand the effects of recent transformations in higher education. In order to address the many false
premises and beliefs currently circulating about contingent faculty, we welcome submissions from all those affected
by the reliance of precious labor in higher education, and especially welcome the work of students and the contingent. We anticipate that the volume will attract a wide readership. It will speak to scholars, activists, parents,
students, teachers and laypeople interested in higher education, pedagogy, activism, identity politics, and advocacy.
Committed to presenting a body of work that recognizes the fullest possible range of experiences, The Precariat
and The Professor encourages traditional scholarly submissions (historical, demographic, and sociological), as well
as more interdisciplinary, creative, and self-reflective contributions. Moreover, we want to look to the future. Can
we envision positive change? Is there a way to “fix” the issue of contingency? How can faculty off the tenure-track
transition to other jobs that recognize and utilize their talents? What is the role of the public intellectual, and what
relationship does that have with precarious faculty? Can we envision a path towards transformation and revolutionary solidarity?
Possible topics might include, but are not limited to:
•
•
•
•
•
•
•
•
•
•

The history of labor and unions in the academy
Contingency and the tenure process
Interactions between contingent faculty and graduate and undergraduate students
Personal memoir and creative writing (short fiction, poetry, flash fiction, creative non-fiction) by and about
adjunct or contingent faculty experiences
Affect and the neoliberal university
Landscapes of power and privilege on campus and in the classroom
Organizing, activism, and labor unions
Gender, race, and class (or other intersectional perspectives) while contingent
Mythologies and ideologies of success, tenure, and advancement
Collegiality and departmental politics
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The manuscript will be divided into three roughly sketched sections:
1. The Teacher: Ways that contingency shapes, or changes, your experiences as a classroom teacher. This can
broadly cover the literal experience of being inside the classroom space; the experience of working on multiple
campuses; teaching online, or hybrid teaching; or the way classroom teaching as contingent faculty shapes, or
changes, your day to day life.
2. The Scholar: The ways that contingency affects scholarship, i.e., being âĂIJotheredâĂİ by the academy, and
lacking real institutional support, both fiscally and logistically, or ways outsider status allows for views and
scholarly work not traditionally held or practiced by academics.
3. The Human: Effects of contingency on one’s personal life. Includes but is not limited to finances, mental, physical, and emotional health, family life, professional relationships, and relationship with scholarly or creative
work.
Submitted contributions may include full-length academic essays (about 5000-7000 words), shorter creative pieces,
cultural commentaries, or personal narratives (about 500-2500 words), poetry, and photo-essays.
300-word abstract/proposals are due July 1, 2016.
Submit proposals, inquiries, or questions to the editors: Jillian Powers: jpowers03@gmail.com and Emily Van Duyne:
emily.vanduyne@stockton.edu.

Announcement of Special Issue of Social Service Review and Call for Papers:
Household Economic Instability and Social Policy
Guest editors: Heather Hill, Marybeth Mattingly, and Jennie Romich
Manuscript Submission Deadline: September 15, 2016
Social Service Review announces a special issue dedicated to studies of household economic instability and social
policy. We invite submissions from scholars studying household economic instability in multiple disciplines and research fields. We will consider studies that provide new empirical evidence or a major theoretical contribution. More
information about the special issue and instructions for submission can be found at: http://www.journals.
uchicago.edu/pb-assets/docs/journals/ssr-cfp-2016.pdf or can be accessed by clicking the link in the right bar at
http://www.journals.uchicago.edu/toc/ssr/current.
Email: ssr@uchicago.edu with any questions.

Russell Sage Foundation Call for Proposals
Letter of Inquiry Deadline: June 15, 2016 (2 pm EST)
One of the America’s oldest foundations, the Russell Sage Foundation was established by Mrs. Margaret Olivia Sage in
1907 for “the improvement of social and living conditions in the United States.” The Foundation now dedicates itself
exclusively to strengthening the methods, data, and theoretical core of the social sciences as a means of diagnosing
social problems and improving social policies in its core program areas: Social Inequality, Behavioral Economics,
Future of Work, and Race, Ethnicity, and Immigration. Awards are available for research assistance, data acquisition, data analysis, and investigator time for conducting research and writing up results. Applications should limit
budget requests to no more than a two-year period, with a maximum of $150,000 (including overhead) per project.
Presidential Awards, with a maximum budget of $35,000 (no overhead allowed) are also available. A brief letter of
inquiry (4 pages max. excluding references) must precede a full proposal to determine whether the proposed project
is in line with the Foundation’s program priorities and available funds.
Upcoming deadlines, as well as detailed information about submitting letters of inquiry, proposals and budgets can
be found here: http://www.russellsage.org/how-to-apply.
Questions should be directed to James Wilson, Program Director, at programs@rsage.org.
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The Russell Sage Foundation and the William T. Grant Foundation:
Small Grants Competition
The Russell Sage Foundation and the William T. Grant Foundation are sponsoring a small grants competition
to support research on “Improving Education and Reducing Inequality in the United States: Obtaining New Insights from Population-Based Academic Performance Data.” Successful applicants will receive funding to make
use of a new archive at Stanford University containing nationwide data on student achievement and related contextual conditions. Eligible applicants include doctoral students, postdoctoral fellows, and faculty who received
their Ph.D. on or after August 31, 2009. Applications from scholars who are underrepresented in the social sciences are strongly encouraged. For more information on the data archive and the small grants competition, see
http://www.russellsage.org/research/funding/improving-education-and-reducing-inequality.

Job Postings
Executive Director for the Division of Behavioral and Social Sciences and Education,
National Academies of Science, Engineering and Medicine
The National Academies of Science, Engineering and Medicine is actively seeking an Executive Director for the Division of Behavioral and Social Sciences and Education (DBASSE). DBASSE is one of five divisions of the operating
arm of the Academies and works to advance the frontiers of the behavioral and social sciences and their applications
to public policy.
See the position description and application submission for further information about this opportunity.

University of California, San Francisco
Tenure Track Faculty Position
ASA Job Bank #11988
Faculty Position Announcement
Department of Social and Behavioral Sciences
University of California, San Francisco
Vacancy No. JPF00469
The Department of Social and Behavioral Sciences (SBS) announces a search for a tenure track faculty position to be
filled by September 1, 201 7(preferred, but later start date may be negotiable). Appointment will be at the Assistant,
Associate, or Full Professor rank, depending upon the finalist’s level of experience.
Applicants are required to hold the PhD in sociology at the time of hire. Successful candidates should have expertise
in medical sociology and quantitative research methods. Additional preferred areas of expertise include one or some
combination of: sociology of aging, health policy, global health, HIV/AIDS, sociological theory, and/or organizational
theory. Candidates should demonstrate excellence in teaching and research, including an established portfolio or
promise of externally funded research that is synergistic with and contributes to departmental teaching and research
directions. Candidates at the senior level must be willing and able to contribute to the leadership of the department,
through periodic rotation to the Department Chair position.
For full consideration, applications should be submitted online at the link at the bottom of this ad by September 15,
2016. A complete application will include a cover letter that includes statements of research and teaching, curriculum
vitae, copies of key publications, and recent course syllabi. In addition, please provide names and email addresses
for three references; letters of reference will be requested at a later date for finalists. Questions may be directed to
Janet Shim (janet.shim@ucsf.edu), Search Committee Chair.
The Doctoral Program in Sociology at UCSF offers a unique PhD program, and one of the most in-depth curricula
in the U.S., focused on the sociology of health, illness, biomedicine, and health care systems. It is a doctoral level
program only; UCSF does not have an undergraduate student population. The Doctoral Program in Sociology is one

m asaipmsection.org
Twitter: @asa_ipm
B ipmsection.news@gmail.com

Page 18

of the top graduate sociology programs in the U.S., ranked 6th-20th by the National Research Council in 2010. Additionally, UCSF ranks among the top (16th) global universities for social science and public health. UCSF is one of few
institutions solely dedicated to the study of health both domestically and globally. Departmental areas of emphasis
include aging and chronic illness; global health and global health policy; race, class, gender and health disparities;
science, technology, and medicine studies; HIV/AIDS; and violence.
The principal aim of the Doctoral Program in Sociology is to educate students interested in professional careers as
sociologists in academic and/or applied contexts with an emphasis on the study of issues in health, illness, medicine,
health care, and the analysis of health and public policies. The theoretical bases of the program focus on classical,
interactionist, and contemporary sociological perspectives, and the program has a dual orientation toward qualitative
and quantitative research methods. See http://sociology.ucsf.edu for additional information.
The Department of Social and Behavioral Sciences houses the Doctoral Program in Sociology, and is one of four
departments in the School of Nursing. The Department also includes the Doctoral Program in nursing health policy,
whose aim is to educate students interested in academic careers in nursing with an emphasis on the study of issues
in nursing, health, illness, medicine, health care, and the analysis of health and public policies. While the successful
candidate’s primary responsibility will be to the Doctoral Program in Sociology, s/he may also be asked to teach and
advise in the Doctoral Program in nursing health policy.
UC San Francisco seeks candidates whose experience, teaching, research, or community service that has prepared
them to contribute to our commitment to diversity and excellence. The University of California is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive consideration for employment without regard
to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, age or protected veteran
status. The Department of Social and Behavioral Sciences has a strong commitment to the achievement of excellence
and diversity among its faculty and staff, and is particularly interested in candidates who have a demonstrated commitment and experience in improving access to higher education for disadvantaged students.
Please apply online at: http://apptrkr.com/816614

University of Southern California Gould School of Law
Postdoctoral Scholar-Research Associate
The Center for Law & Social Sciences (CLASS) is seeking a Postdoctoral Research Associate with expertise in immigration, criminology, law & society. CLASS is an umbrella organization dedicated to a core intellectual mission of
the USC Gould School of Law–investigating the relationship between law and the social sciences, spanning the fields
of economics, political science, psychology, sociology and more. The Center seeks to expand our understanding of
how law and legal institutions work and to develop sound policies to achieve goals such as a fair social order and a
productive economy. For more information on the Center, please see: http://weblaw.usc.edu/centers/class/.
The candidate should have the ability to design, implement, and manage research projects and have a strong background in both quantitative and qualitative research methods. The Research Associate will work under the direct
supervision of a Gould School of Law Professor on a number of projects related to immigration, intersection between
immigration and criminal law, immigration detention, the legal profession, and the courts.
This is a one-year fixed term position. This position does not involve direct classroom teaching responsibilities. Compensation will be based on experience and university guidelines. The expected start date for this position is on or
after August 1, 2016.
Minimum Qualifications: Ph.D. in sociology or related fields, public policy, or law is required by the time the appointment begins.
Application Instructions: Interested applicants should submit a CV, a research statement, a writing sample, and a list
of three references.
Submit applications at: http://jobs.usc.edu/postings/65291. Applications will be accepted until June 15, 2016, or
until the position is filled. The University of Southern California Values Diversity in Employment.
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Russell Sage Foundation
Visiting Scholars Fellowship for Academic Year 2017-2018
Deadline: June 30, 2016 (11:59 pm EST)
The Russell Sage Foundation’s Visiting Scholars Program provides a unique opportunity for select scholars in the
social, economic and behavioral sciences to pursue their research and writing while in residence at the Foundation’s
New York headquarters. The Foundation annually awards up to 17 residential fellowships to select scholars in the social sciences who are at least several years beyond the Ph.D. While Visiting Scholars typically work on projects related
to the Foundation’s current programs, a few scholars whose research falls outside these areas are occasionally invited
as well. Visiting Scholar positions begin September 1st and ordinarily run through June 30th. Scholars are provided
with an office at the Foundation, research assistance, computer and library facilities, and supplemental salary support of up to 50 percent of their academic year salary when unavailable from other sources (up to a maximum of
$125,000). Scholars who reside outside the greater New York City area are also provided with a partially-subsidized
apartment near the Foundation offices.
More information about eligibility and guidelines, FAQs, and submitting an application can be found on our website
at http://www.russellsage.org/how-to-apply/visiting-scholars-program.
Questions should be directed to James Wilson, Program Director, at vsapps@rsage.org.

Next Issue
Thanks for reading through the newsletter! As we are working on further developing the IPM newsletter, we welcome
suggestions and contributions. We’re especially interested in incorporating comments and stories. Please submit
contributions for our next newsletter to: ipmsection.news@gmail.com

Newsletter Editorial Staff
Michelle Maroto, Assistant Professor, University of Alberta
Carmen Brick, PhD candidate, University of California-Berkeley
Allison Logan, PhD candidate, University of California-Berkeley
Christopher Munn, PhD candidate, the Ohio State University
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