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Remembering Randy Hodson
Founding Member, Prolific Scholar, and
Servant Leader
In this issue, we take some time to remember one of our community.
Randy Hodson, along with the help of fellow sociologists, organized
the ASA section on Inequality, Poverty and Mobility that serves as an
intellectual home for scholars who explore the multifaceted mechanisms that organize disadvantage in society. He is remembered not
only as a man who added to our field but one who challenged us
look beyond the economics of work towards the dignity of workers.
In Dignity at Work, Randy begins with hope by writing “Working
with dignity is a foundation for a fully realized life. Despite many
denials of dignity faced daily in the workplace, people still strive to
do their best, to take pride in their work, and to defend themselves
against indignities from employers and coworkers (2001:xiii).”
His hope for workers was reflected through his own mentorship
and collaboration with many colleagues who write about him below.
In the conclusion, Randy left us with inspiration. “In their work lives
people exercise tremendous creativity, good will, and citizenship
in trying to make meaningful lives for themselves at work (2001:
273).” His embodiment of creativity, good will, and citizenship inspire us to embrace our work, and even our lives, as an opportunity
to restore the dignity of others.
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Obituary and Memorial Fund
An obituary from ASA Footnotes written by IPM members
Randy Dale Hodson passed away on February 26, 2015, at the age of 62, following a valiant battle with cancer. Randy
is survived by his beloved wife, Susan Rogers, and cherished daughters Debbie Mei (13) and Susie Xin (11), parents
Warren and Erma Hodson, brother Robert Hodson, as well as many admirers, friends, collaborators, and students
who loved him and now miss him dearly.
There are so many intellectual accomplishments and imprints that Randy made on our field, including 9 authored
or edited books, 100 plus refereed articles, many large grants, teaching and research awards, and two editorships.
We feel it important to share the deep and enduring mark that Randy made on us as well as many of his students,
collaborators, and friends. With amazing humility, Randy gently bestowed dignity on anyone who crossed his path.
Perhaps such gifts, and Randy’s approach to others, were driven by his burning sociological interest in human dignity
and worth. Or, just maybe, his sincere and ever-present care for others emanated from something deeper within him
as a person. We believe it was both, reflected in his work, to be sure, but also in the interpersonal connections he
forged in his nurturing of others–connections and nurturing that he held so very dear.
Randy completed his BS in sociology from University of Wyoming-Laramie in 1975 before moving into the graduate
program in sociology at University of Wisconsin under the supervision of Robert Hauser and scholars such as David
Featherman, Erik Wright, Charles Halaby, Sheldon Danzinger, and William Sewell. Sensing limitations in dominant
strands of status attainment and more monolithic class approaches, perhaps owing to both his graduate training and
his experiences in low-status jobs, Randy became convinced that proximate structural dynamics within local labor
markets were central to the well-being of workers and their identities. Making this case within the field was his first
major intellectual accomplishment.
Landing a job as an assistant professor at University of Texas-Austin in 1980 and breaking new ground with his
dissertation work, he published several core articles, including “Labor in the Monopoly, Competitive, and State Sectors of Production” (Politics & Society 1978), “Companies, Industries, and Measurement of Economic Segmentation”
(American Sociological Review 1984), and a series of related pieces with collaborators and friends Neil Fligstein,
Robert Kaufman, Paula England, to name a few. This work fundamentally transformed conceptions and modeling
in inequality research. Randy’s penetrating and career-long interest in this, and in the labor process, dignity, and
inequality more generally, began with such work, but probably really germinated from the job experiences he had as
a youth and by his observations of workers around him.
Randy’s concerns regarding workplace dignity, his deep appreciation for the workplace ethnographic tradition, and
his understanding that the workplace is a contested domain ultimately led to his watershed and transformative
project–the Workplace Ethnography Project. He started this project as part of a graduate research practicum with
his move to Indiana University in 1986 and then continued it following his move to Ohio State University in 1996.
Ambitious and creative in its design, and meticulous and rigorous in its execution, Randy, along with a team of
collaborators (Vincent Roscigno, Andrew Martin, Steve Lopez) and graduate students (Martha Crowley, Lindsey
Chamberlain, Dan Tope, Marc Dixon), sought and blended the rich insights of hundreds of workplace ethnographies
with the comparative leverage that content coding and related analyses would allow.
The result of these efforts included, Randy’s now classic Dignity at Work (2001), and no less than 30 important
solo and collaborative articles on workplace dignity, resistance, and inequality, as well as his Analyzing Documentary
Accounts (1999)–a “must read” for anyone interested in systematizing qualitative materials. While there are many
deep sociological lessons within this body of work, the most essential lies in Randy’s conclusion that workers–often
through acts of resistance–pursue dignity in their everyday work lives and efforts. Dignity is nevertheless fragile and
can be undermined or bolstered in an ongoing way by unique configurations of workplace structures and relations,
particularly interactions with immediate supervisors.
Randy enjoyed and felt honored in his connections to others, often going out of his way to make sure that the person sitting across the table felt respected and appreciated. This included his students, who recognized immediately
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Randy’s passion for mentorship and teaching–something Randy engaged in even when he knew his time was growing
shorter. It is thus no surprise, that Randy was a celebrated teacher (winning The Ohio State University’s prestigious
Alumni Distinguished Teaching Award in 2001) while also penning (with Teresa Sullivan) one of the most recognized
and appreciated undergraduate textbooks, The Social Organization of Work. Randy also received The Ohio State University’s prestigious Distinguished Scholar Award in 2007, the Sociology Department’s Outstanding Faculty Award in
2014, the OOW section’s Max Weber (1999) and W. Richard Scott Awards (2005), and the IPM section’s Robert M.
Hauser Distinguished Scholar Award (2014).
Randy’s astounding blend of superb teaching and excellence in research was rare enough. Even rarer was his grace
and humility, the fact that he considered himself privileged to teach and mentor, and that he constantly sought ways
to subtly nurture others within his department and the field. In addition to his mentoring, what his friends and
collaborators will note is that Randy never lost sight of the human being sitting beside him, how their life was going,
and how he himself might connect to, appreciate, and learn from them.
Randy also broadly engaged questions about social inequality and, appreciating the need to address the societal,
organizational, and individual levels, linked personal biographies to public issues in sociological tradition. At the
societal level, he looked beyond the United States to a range of other countries–for instance, in his work with Dan
Cornfield on work and labor processes cross-nationally; his research with Garth Massey, Dus̆ko Sekulić, and Robert
Kunovich on ethnic conflict and war in Yugoslavia; and attention to economic transformation and inequality in China
with Lisa Keister. Randy brought a flair for thoughtful conception coupled with a deep concern for how sociology
might inform how real people are impacted.
For all of his recognitions and visibility at Ohio State and in the field more broadly, Randy remained incredibly
humble, preferring to avoid the limelight. This hardly meant, however, that he shirked service to the field. Randy
reviewed for countless journals, served on the editorial boards of American Sociological Review, Administrative Science
Quarterly, Work & Occupations, Work, Employment & Society, Sociological Quarterly, Advances in Applied Sociology,
and the International Journal of Management Studies and Research, served as a council member for the OOW section,
and led the charge in forming the Inequality, Poverty and Mobility Section of the ASA. Randy served for 10 years as
the editor of Research in the Sociology of Work (1996-2006) and for three years as co-editor of the American Sociological Review (2007-09). The task, as he saw it, was to nurture creative, rigorous, and important work in the field and
to offer all scholars valuable, hopefully nurturing, and timely feedback. Randy was very proud, albeit often quietly,
of the role he played in these regards.
We will truly miss Randy, his impact, and the place he occupied as an intellectual leader as well as his presence as a
dear colleague and friend in our own lives. Indeed, Randy was a warm and kind person, unassuming in character, and
deeply appreciative of others. Beyond all else, Randy was a proud, loving, and deeply engaged partner to Susan and
father to Debbie and Susie. Randy and Susan’s adoption of Debbie and Susie, and his role as a father, fundamentally
enriched Randy’s love for life. Randy’s delight in his children was easily gleaned from the joyous and fulfilled look
in his eyes when he shared stories about them; watching his daughters grow, laugh, and flourish clearly bolstered
his optimism and sense of the future. We, Randy’s friends, now move forward with his family as best we can and
carry such optimism within us too with Randy as a model for the ways in which we should conduct ourselves, with
humility, and approach our lives as academics and human beings.
Vincent Roscigno and Rachel Dwyer, Ohio State University; Garth Massey, University of Wyoming; and Lisa Keister,
Duke University
See more at: http://www.asanet.org/footnotes/septoct15/obit_0915.html#obit2

The Randy Hodson Memorial Fund
In honor of his service, the Ohio State University Department of Sociology Developed the Randy Hodson Memorial
Fund to award and recognize yearly one or more Sociology graduate students for an outstanding paper or research
project on the topic of work, power or inequality–all areas around with Randy’s own work and passions revolved. For
more information please visit: https://sociology.osu.edu/randy-hodson-memorial-fund
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Memories and Reflections

Below, those who wrote the draft proposal and a past section chair reflect on their time with
Randy:

Michelle Lamont, IPM section past chair
Randy Hodson was a treasured colleague and human
being. His friendship and mentorship meant the world to
me, especially during the time I was his colleague at the
University of Texas at Austin in 1985 and 1986. He was
a “big deal professor,” a star in the study of inequality,
and I was a new assistant professor and a new immigrant
trying to make sense of Texas. He explained this society to
me, as seen through his Wyoming eyes. I greatly admired
his intellectual rigor and high standards. His careful
comments on my papers help me understand how to
publish in English (French-trained that I was). His great cooking and our outings with his
wife Susan warmed my heart and gave me solace when the road to adaptation was rocky.
Later on, our scholarship converged around the dignity of working men. Despite differences
in our sociological approaches, we shared a similar moral sensibility and commitment to
shedding light on what workers value and how they give positive meaning to their lives, even
with limited socioeconomic status. I miss him, both as a friend and as an intellectual soulmate
and am honored to share these personal thoughts as we commemorate his sociological legacy
to the field of inequality.

David Grusky, Draft proposal writer for IPM section organizing committee
For Randy, the IPM was a collective good that needed to happen, yet unfortunately no one was willing to step up and make
it happen. What was the “Randy Hodson” solution to this standard collective action problem? It was, quite simply, to just do
it. Although I helped as best I could, the driving force behind
this effort was Randy. Because of his tireless efforts, we now
have a thriving section, a wonderful home within the ASA, in
effect the “home that Randy built us.”
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Thomas A. Diprete, Contributor to IPM section proposal draft
I owe a large intellectual debt to Randy Hodson, even though
we never had the opportunity to get to know each other
very well on a personal level. Randy was one of the group
of sociology Ph.D.’s out of Wisconsin in the 1970s who saw
the need to extend the status attainment model and “macro”
class analysis to the sociological study of labor markets. His
early work emphasized the importance to the distribution
of rewards in society of organizations and industries, which
were completely missing from status attainment and mobility
table representations of the process of stratification. His work
demonstrated that sociological models which ignored labor
market structure would remain theoretically deficient regardless of how much theoretical content was overlaid on the
class categories or occupational status scales that were the bread and butter of stratification
research at that time. His work on the sociology of labor markets was a principal inspiration
for my decision to spend much of the 1980s studying how the changing structure of job
ladders shaped promotion opportunities and the evolution of race and gender inequality in
the federal civil service, where it was actually possible to get the longitudinal career data
needed to understand the dynamics of career mobility within real labor market structures.
The reciprocal influences between worker and workplace remained his core interest throughout his highly distinguished academic career.

J. Craig Jenkins, IPM Section Organizing Member
Randy Hodson, Ohio State University, passed away on February
25, 2016 after a valiant battle with cancer. He was a founding
member of the Section on Inequality, Poverty and Mobility
and recipient of the section’s Robert M. Hauser Distinguished
Scholar Award. He was Distinguished Professor of Social and
Behavioral Sciences and had previously served as an Associate/Full Professor at the University of Indiana-Bloomington
and an Assistant/Associate Professor at the University of TexasAustin. He won many honors for his research, including the
W. Richard Scott Award for Outstanding Scholarship (Organizations, Occupations & Work Section, ASA), the Distinguished
Scholar Award at Ohio State University, and was elected Fellow
of the American Association for the Advancement of Science.
His great warmth, quick wit, and commitment to workplace
sociology and social stratification made him a local figure in the Ohio State department
and throughout the discipline. He leaves behind a rich and vast body of scholarship on
the sociology of the workplace, methods of analyzing documentary accounts, income and
pay inequality, ethnic tolerance and conflict, middle-class indebtedness, the dysfunctions of
modern workplace organizations, workplace harassment and dignity, and many other topics.
As a colleague, he helped spawn many dissertations, theses and collaborated widely with
colleagues and students. An avid fisherman, he knew when the muskies were biting and
when to go to Lake Erie walleye fishing. He leaves behind a beautiful wife, Susan Rogers, a
psychologist who is well known to many in the section, and two daughters, Debbie and Susie.
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Randy Hodson, Agent of a New Sociology of Work: Remembrance, Reflection,
and Celebration
by Daniel B. Cornfield
An excerpt from A Gedenkschrift to Randy Hodson: Working with Dignity, edited by Lisa A. Keister and Vincent J. Roscigno
A few months after Randy Hodson and I launched our careers in 1980,
Ronald Reagan was elected President of the United States. It was an abrupt
awakening to the arrival of neo-liberalism and employment precarity in a
post-bureaucratic age. The awakening would compel our generation of labor sociologists to fashion a new sociology of work. No longer an era of
organization of men and women employed in stable internal labor markets,
workers were increasingly employed casually in an emerging two-tier service economy and an era of sharpening income inequality. As the manufacturing economy gave way to a service economy, and civil and human rights movements were tackling discrimination
and social exclusion, labor unions were declining with globalization; safety nets were shredding with deregulation;
and workers, rather than the new deal, were increasingly asked to shoulder the risks of joblessness and upward
mobility. If C. Wright Mills and his colleagues of the 1950s announced the crystallization and triumph of bureaucracy
over entrepreneurial individualism, history seemed to be summoning our generation of labor sociologists to make
sense of the new post-bureaucratic moment. We set out to create a new sociology of work for comprehending the
widening disparities in life chances by race, gender, and class; status degradation and worker alienation; and the possibilities for reconstituting inclusive democratic communities in workplaces and labor markets in a post-bureaucratic
age.
For years, I have admired Randy for his leading role in creating a new sociology of work. A prolific and creative
writer and sociologist, Randy addressed a wide range of themes with his research, including worker resistance and
labor activism; disparities in labor market outcomes such as income inequality; cross-national variations in worker
identities; workplace bullying; worker alienation; and management citizenship behavior, to name only a few. He also
developed a new sociological method – “the quantitative analysis of ethnographic accounts” (Hodson, 2001: 53-59)
– for testing and generating hypotheses based on a systematic and rigorous comparison of hundreds of ethnographic
studies of work, workers, and workplaces.
Our friendship and collaborations began in 1980. Over the years, we have commented on and edited each others’
rough drafts for publication, written together, collaborated on the editorial team of Work and Occupations, and lectured in one of my undergraduate sociology courses during his leave and his spouse Susan Rogers’ internship in
Nashville. Our colleague was the colleague’s colleague, empathetic, humorous, and generous with his time for others, and, ever conscious of the wider social and political context, a great mentor through his exemplary participation
in our scholarly community. A vast corpus of work, Randy’s lasting legacy provides us with a pathway for examining
the possibilities of worker agency in determining life chances, and for building a transnational scholarly community.
References:
Hodson, Randy. 2001. Dignity at Work. Cambridge; New York: Cambridge University Press.
Keister, Lisa A. and Vincent J. Roscigno. 2016. “A Gedenkschrift to Randy Hodson: Working with Dignity.” vol. 28,
Research in the Sociology of Work. Bingley: Emerald. http://www.emeraldinsight.com
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Junior Faculty Spotlight
Kendra Bischoff, Cornell University
What excites you most about your work right now?
I am excited about several projects in which I am thinking about the intersection between schools and neighborhoods, and the ways in which changes in
these two institutions are disrupting traditional theories of sorting. For example, in one project, Laura Tach and I have developed data linking schools to their
neighborhood attendance zones. We use this dataset to study how closely connected local public school populations are to their surrounding neighborhood
populations, and to examine how that connection is related to school choice,
demographic shifts, and neighborhood conditions.

What’s the best paper or book you’ve read recently, and why do you
like/love it?
I am teaching a large Introduction to Sociology course this semester for the first
time. I am using primary texts and it has given me a chance to revisit a broad
range of important and inspiring sociological research. It is easy to become very
narrow in focus as we dig deep into our areas of the discipline, and it has been
refreshing to venture out and engage with a wide variety of subfields. I have
especially enjoyed revisiting Howard Becker on deviance, Erving Goffman on impression management, and Arlie
Hochschild, Barrie Thorne, and Paula England on gender.
What has surprised you most about life after grad school?
I have three comments on life after graduate school, though they are not all surprises. First, despite the stress that
comes with being an assistant professor, this is an amazing job. Being a professor allows you to study problems
that interest you, while also affecting the lives of students and sometimes influencing local or national conversations
about social inequality. Second, it is fun and rewarding to meet other scholars in your cohort and to develop a broader
professional network. And third, I am much busier now than I was in graduate school!
Kendra Bischoff is an assistant professor in the Department of Sociology at Cornell University. In current and past
projects, she investigates the causes and consequences of racial and economic residential segregation, the effect
of school context on student outcomes, the civic aspect of K-12 education, and the changing relationship between
schools and their local neighborhoods. She received her B.A. from Pomona College and her Ph.D. in Sociology from
Stanford University. Bischoff will be a National Academy of Education/Spencer postdoctoral fellow in 2017. Her work
has recently been featured in the New York Times and the Boston Globe
Recent Publications:
Bischoff, Kendra. Forthcoming. “The Forgotten Academic Subjects: The Effect of School Context on Science and Social
Studies Achievement.” Social Problems.
Bischoff, Kendra. 2016. “The Civic Effects of Schools: Theory and Empirics.” Theory and Research in Education
14(1):91-106. doi:10.1177/1477878515619794
Bischoff, Kendra and Sean Reardon. 2014. “Residential Segregation by Income, 1970-2009.” Pp. 208-233 in Diversity
and Disparities: America Enters a New Century, edited by John Logan. New York, NY: Russell Sage Foundation.
https://www.russellsage.org/publications/diversity-and-disparities
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IPM Dialogue
IPM Dialogue presents students with the opportunity to ask questions and receive answers from more seasoned
members, who will volunteer their responses. The column aims to help IPM members develop intellectually and
professionally.
May question: “How should I prepare for a non-academic career? The pathways into academia seem
pretty clear (if you can find a job), but I’m less sure about the pathways for non-academic jobs.”

Robert K. Ream: This is a tricky question, in part, because there’s such a broad range of "non-academic" positions that might fall under consideration, and what it
takes to land one of these may be circumstantial, idiosyncratic, and/or unique to the particular position in
question.

but also for fulfilling employment in the human improvement professions writ large.
Robert K. Ream joined the UC Riverside faculty in 2004
after postdoctoral fellowships at Princeton University and
the RAND Corporation. His research interests include social
capital and the social dynamics of racial, social class, and
linguistic inequality in K-12 and higher education settings.
His work appears in scholarly journals including American
Educational Research Journal, Sociology of Education, Educational Evaluation and Policy Analysis, Social Forces, and
Teachers College Record. His book Uprooting Children: Mobility, Social Capital, and Mexican American Achievement,
was published in 2005 by LFB Scholarly Publishing, New
York, in the book series, “The New Americans: Recent Immigration and American Society.” Professor Ream will be
on leave from UCR, starting July 2013, to take up responsibilities as an Associate Program Officer at the Spencer
Foundation in Chicago (http://www.spencer.org). Spencer
is widely recognized as a leading sponsor of high quality research in many education subfields. Before embarking on a
career in research, Dr. Ream served as a legislative aide to
former California State Senator Gary K. Hart.

I have been employed, for example, as a Program Officer at the Spencer Foundation in Chicago–and in this
case it was my experience as a scholar and university
researcher that especially prepared me for work in philanthropy in education directed towards research innovation. In another iteration of my professional life, I worked
at the RAND Corporation. Here, too, academic training
prepared me for research and policy work at a major
"think-tank." I have also worked in University Development and fundraising (prior to my scholarly career), and
in this case it was my prior experience in electoral politics
(in essence, social capital) that prepared me for raising
money on behalf of the Gevirtz School at UC Santa Barbara. Even prior to that, back in the early 90s, I made
a bid for elected office. In this case, my first job out of
college as a legislative aide to a California State Senator
had prepared me for my (failed) attempt at electoral politics. So this maybe illustrates what I have in mind when I
refer to the idiosyncratic and often path-dependent route Daniel Potter: Preparing for a job in the non-academic
market can take on many different forms, depending on
into a particular line of work.
if you want to work in a research company, policy center,
Thinking more broadly, however, about pathways into the activist group, or some other setting. Since my familiarprofessions, it could help to conceptualize work options ity is with nonprofit research companies, I will focus my
not in terms of what is unique to a particular occupation, comments towards jobs in this non-academic sector (albut rather as a set of interrelated types of work tasks though, hopefully some of the suggestions outlined here
including 1) concentrated effort, 2) technical skill, 3) can be useful for individuals on a variety of pathways).
creative artistry, and 4) a sense of purpose and responsi- Not surprisingly, research companies are first and forebility for client outcomes. Sociologist Steven Brint might most interested in your research skills. It is great when
argue that the capacity to fulfill the first two tasks is the content and subject matter expertise also correspond beessential performance scaffolding required for securing tween the individual and the company, but knowledge
good work in the 21st Century economy. It’s hard to go and understanding associated with conducting research
wrong by working hard and developing a technical skill is a skill set that can be adapted across a range of topic
aligned with market demands. Yet beyond a set of precise areas. For that reason, students can maximize their grad
technical skills, creative judgment and a sense of social school experience by familiarizing themselves with a
purpose may also be crucial precursors to landing mean- range of research topics, regardless of their own personal
ingful work. So, I think, keeping notions of the four-level research agendas. Quantitative researchers, in addition
scaffolding of professional development in mind might be to learning advanced statistical techniques, should also
a good way of preparing for work not only in academia familiarize themselves with qualitative methodologies rem asaipmsection.org
Twitter: @asa_ipm
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lated to, for example, in-depth interviewing, cognitive
interviewing, and focus groups. Qualitative researchers,
in addition to becoming experts in their methodologies,
should also exercise their statistical muscles with introductions to survey methodology and advanced statistical
techniques. The more research skills an individual can
acquire in grad school, the more appealing they are to research institutions. Become a swiss-army knife. As you’re
approaching the completion of your graduate career, and
the daunting task of securing a job is upon you, here
are some rapid-fire suggestions that will hopefully help
in getting you employed. First, develop a resume that
highlights your research skills, as well as any research
experience you have from grad/undergrad school. Second, utilize your social connections to learn about job
postings. Third, write cover letters for each application

that demonstrate you’ve spent more than 15 minutes researching the advertised job posting (and related–once
you’ve got the interview scheduled, find out who you are
interviewing with and research them! You’re applying to
a research company–show them you can do research).
Finally, be prepared to act fast, as the non-academic job
market moves infinitely quicker than the academic job
market.
Daniel Potter, Ph.D., is a senior researcher at the American Institutes of Research (AIR), where he works on
multiple projects, including the Early Childhood Longitudinal Studies, Kindergarten class of 2010-2011 (ECLSK:2011), Middle Grades Longitudinal Study of 2016-2017
(MGLS:2017), and High School Longitudinal Study of
2009 (HSLS:09).

June Question: “When should you attempt to switch advisors? My advisor doesn’t seem to have any
time for me and does not provide much feedback on my work. I’m wondering if I should find a new
advisor, but I’m worried that my current advisor is going to get mad at me.”
Please submit your answers and advice related to this topic to: ipmsection.news@gmail.com. We will include answers from members in the next newsletter. Please submit new questions to http://goo.gl/forms/z2SqQ6QuIK or
ipmsection.news@gmail.com.
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Work in Progress
Work in Progress blog now co-sponsored by four Sections: OOW, Econ Soc, LLM, & IPM
The Work in Progress editorial team is delighted to announce that it has expanded into a joint project co-sponsored
by the following four kindred ASA sections:
•
•
•
•

Organizations, Occupations and Work
Economic Sociology
Labor and Labor Movements
Inequality, Poverty and Mobility.

Work in Progress is a public sociology blog intended to disseminate sociological research and findings to the general
public, with a particular emphasis on contributing to policy debates. After considering a number of names intended
to strike a balance between covering the breadth of focus of the four sections while not overloading on specific terms,
the editorial team decided on the following:

Work in Progress: Short-form sociology on the economy, work and inequality
We call it short-form sociology: substantially shorter than the traditional formats of academia - books and journal
articles - yet distinct from personal blogs, specialist blogs and more informal blogs in having an editorial team and a
focus on polished, analytical articles written in accessible language. The typical length is around 800-1,200 words.
The editorial team includes eight members, with representatives from each of the four Sections. The blog is followed
on Twitter by reporters from the New York Times, Washington Post, NPR, MSNBC, BBC and many other outlets.
The current web address is http://workinprogress.oowsection.org/
We will soon be available at http://WIPsociology.org
Call for Submissions: We will publish summaries of all books recently published by Section members. Additionally,
we invite proposals for three types of short-form article: research findings (from your own study or summarizing the
findings of others), news analysis, and commentary. Interested authors should send a proposed title and topic (one
paragraph maximum) to Matt Vidal (matt.vidal@kcl.ac.uk). The WIP Editorial Team will decide whether to invite a
full submission.

Latest from Work in Progress
•
•
•
•
•

Can a bad economy mean more gender discrimination? (Sarah Thébaud and Amanda J. Sharkey)
On the relationship between financialization and shareholder value (Andrew Gunnoe)
Changing touchstones: Millennials navigating relationships (Karla Erickson)
An open letter to Capital One about the tipped minimum wage (Rebecca Vallas)
The vanishing barbershop? (Kristen Barber)
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Recent Publications from Members
Vallas, Steven P. 2016. “Working Class Heroes or
Working Stiffs? Domination and Resistance in Business Organizations.” A Gedenkschrift to Randy Hodson: Working with Dignity. Emerald Group Publishing
Limited.
The article is but one of nine contributions to the special issue
of Research in the Sociology of Work entitled A Gedenkschrift
to Randy Hodson: Working with Dignity. Edited by Lisa Keister,
this volume provides a scholarly remembrance of the work of the
late Randy Hodson (one of the co-founders of the IPM section).
The volume’s papers are centered on two core themes – resistance
and inequality at work – that were central concerns of Hodson’s
research. Randy, who passed away in early 2015, will be sorely
missed by all who knew him.
In recent years, scholars have engaged in an especially sharp
debate about the structural and ideological arrangements on
which business organizations rely in their effort to control the
workers they employ. A key issue is the degree to which workers
have retained the ability to resist such controls. In this chapter, I
develop a critical analysis of the scholarly debate over domination and resistance at work, in an effort to clarify the tasks facing this field. My argument hinges on three major points. First,
I argue that scholars have approached the control/resistance
binary largely as a class relationship, thereby neglecting intersecting inequalities such as race, gender, and sexuality, which
inevitably complicate or over-determine the forms that worker
resistance assumes. Second, I argue that scholars have increasingly fixated on symbolic or discursive influences, privileging
them at the expense of the material or structural conditions
that shape managerial control and resistance to it. Third, I contend that much of the literature has failed to acknowledge the
duality of managerial control – that is, its tendency not only to
limit but also to enable resistance from below. These problems,
taken together, explain why the debate has so often seemed to
pursue a circuitous path, as if it were chasing its own tail. The
chapter concludes by discussing the conditions that resistance
presupposes, and by speculating about the emergence of novel
forms of resistance that might be well suited to an age of flexible accumulation. doi:book/10.1108/S0277-2833201628
Steven Vallas is a Professor of Sociology in the Department of Sociology at Northeastern University

Alvarado, Steven E. 2016. “Neighborhood disadvantage and obesity across childhood and adolescence:
Evidence from the NLSY children and young adults
cohort (1986-2010).” Social Science Research 57:8098.
Previous research suggests that youth who grow up in socioeconomically disadvantaged neighborhoods face higher odds of becoming obese. Neighborhood effects scholars, meanwhile, have
suggested that contextual influences may increase in strength
as children age. This is the first study to examine whether
developmental epochs moderate the effect of neighborhood
disadvantage on obesity over time. I use thirteen waves of new
restricted and geo-coded data on children ages 2-18 from the
National Longitudinal Survey of Youth, Children and Young
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Adults. Bivariate and pooled logistic regression results suggest
that neighborhood disadvantage has a stronger impact on adolescents’ likelihood of becoming obese. Fixed effects models
reveal that after adjusting for observed and unobserved confounders, adolescents continue to face higher odds of becoming
obese due to the conditions associated with living in disadvantaged neighborhoods. Moreover, as research on adults suggests,
girls experience larger impacts of neighborhood disadvantage
than boys. doi:10.1016/j.ssresearch.2016.01.008

Alvarado, Steven E., 2016. “Delayed Disadvantage:
Neighborhood Context and Child Development.” Social Forces.
Neighborhood effects scholarship suggests that neighborhoods
may impart different effects across the early life-course because children’s interactions with neighborhood actors and
institutions evolve across the stages of child development.
This paper expands our understanding of neighborhood effects on cognitive and non-cognitive development across childhood and early adolescence by capitalizing on thirteen waves
of restricted and never-before-used longitudinal data from the
NLSY Child and Young Adult (1986-2010) sample. The findings
from within-child fixed-effects interaction models suggest that
while younger children are immune to neighborhood effects on
their cognitive development, older children consistently suffer a
steep penalty for growing up in disadvantaged neighborhoods.
This neighborhood disadvantage penalty persists among older
children despite alternative age constructs. Further, the results
are robust to various adjustments for observed and unobserved
sources of bias, model specifications, and also manifest as cumulative and lagged effects. doi:10.1093/sf/sow020
Steven E. Alvarado is an Assistant Professor in the Department of
Sociology at Cornell University (alvarado@cornell.edu)

Meyers, Joan. S., and Steven P. Vallas. 2016. “Diversity Regimes in Worker Cooperatives: Workplace Inequality under Conditions of Worker Control.” The Sociological Quarterly, 57(1): 98-128.
Two major shifts in contemporary work organizations – “employee participation” and “diversity management” – have typically been studied in isolation from one another. Building
on theoretical work by Acker (2006a,b), we ask how the interaction of these two constructs has affected the pursuit of
workplace democracy at two worker cooperatives in Northern California. Using qualitative methods, we find that distinct
“diversity regimes” have emerged at these establishments, substantially affecting the configurations of inequality that evolved.
We distinguish two types of diversity regimes – “utilitarian”
and “communitarian” – which operate either to obscure the
workings of inequality or to foster attention to their presence.
Our results suggest that how sociodemographic differences are
managed has material consequences for the development of
egalitarian structures at work. doi:10.1111/tsq.12114
Joan Meyers is a Visiting Assistant Professor in the Department of
Sociology at the University of the Pacific, Steven Vallas is a Professor in the Department of Sociology at Northeastern University
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Bridle-Fitzpatrick, Susan. 2016. “Tortillas, Pizza, and
Broccoli: Social Class and Dietary Aspirations in a
Mexican City.” Food, Culture & Society 19(1). Special
Issue: Food Practices and Social Inequality.
Marked dietary changes are occurring nationwide in Mexico,
yet these manifest differently among distinct socioeconomic
status (SES) groups. This article examines several complex
relationships among: SES; food preferences, norms, and aspirations; and actual dietary practices in a Mexican city. Drawing
on data from an in-depth ethnographic study conducted in
Mazatlàn, Sinaloa, this study takes a multidimensional qualitative approach in order to gain a more nuanced understanding
of contemporary dietary changes and nutritional health disparities. Very few studies distinguish actual dietary behaviors
from food preferences, interrogate disjunctures between dietary
patterns and aspirations, or investigate tensions between normative and temptation food preferences. This work advances
the literature by bringing together insights from Bourdieu’s
theory of habitus, (critical) consumer demand theory, and Popkin’s theory of nutrition transitions to shed light on how SES
not only shapes food consumption patterns but also the diets that people aspire to consume in a developing-country
setting. The study finds that food practices and preferences
are driven by economic constraints but also different kinds
of socially structured exposures, access, beliefs, and norms.
doi:10.1080/15528014.2016.1147871
Susan Bridle-Fitzpatrick is a Senior Researcher for Healthy Food
in Health Care, Health Care Without Harm, US & Canada and is
an Adjunct Faculty in the Korbel School of International Studies
at the University of Denver

tages in the labor market, 3 years after graduation.
Paolo Trivellato, University of Milan-Bicocca, Milano, Italy; Moris
Triventi, European University Institute, Florence, Italy; C. Traini,
BAGSS Bamberg Graduate School of Social Sciences, Bamberg,
Germany

Media, News, and Notes
Jasso, Guillermina. 22 April 2016. “Inputs and Outcomes, Theory and Empirics, and Causality.” 2016
Karl F. Scheussler Lecture in Social Science Methodology at Indiana University, Bloomington.
Professor Guillermina Jasso delivered the 2016 Karl F.
Schuessler Lecture in Social Science Methodology at Indiana University, Bloomington, on Friday, 22 April. Professor
Schuessler (1916-2005), whose long and distinguished career
was based at Indiana University (PhD, 1947; faculty, 19471985; department chair, 1961-1969; founder of the Institute
of Social Research, 1963), made many contributions to sociology and sociological methodology and served the discipline as
editor of American Sociological Review (1969-1971) and Sociological Methodology (1977-1979).
Guillermina Jasso is the Silver Professor and Professor of Sociology at New York University

McCabe, Joshua. Reducing Child Poverty, The New
York Times Opinion Pages
Joshua

McCabe

has

a

letter

to

the

editor

in

the

Trivellato, Paolo, Moris Triventi, and C. Traini. 2016. New York Times Opinion Pages, April 13, 2016,
“Private Higher Education in Italy.” A Global Perspec- http://www.nytimes.com/2016/04/14/opinion/reducingtive on Higher Education, Eds. M. Shah and S. Nair.
child-poverty.html
In this chapter we describe the main features of private higher
education (HE hereafter) in Italy, adopting a twofold comparative approach: (1) we compare private universities, which are
a minority in the Italian case, with the public universities; and
(2) we briefly explore the internal variation within the private
HE sector. In pursuing these comparisons, we try to provide the
reader with a broad picture of the similarities and differences
across types of institutions in the Italian higher education landscape. In the next section we describe the main trends in the size
of private HE in the last decade. In the third section, we discuss
the main legal features characterizing the Italian university system, with a focus on the distinction between private and public
education. Then, in the fourth and fifth section, we describe
two features that may concur to the quality of the learning processes, namely the academics (professors and researchers) and
the tuition fees. In the sixth section we provide a description
of the variation within the private sectors, and we identify four
main types of private institutions, which are characterized by
different institutional profile and educational supply. The seventh section uses micro-level data on recent cohorts of Italian
graduates to compare the student intake of public and private
institutions, while the successive section focuses on graduates’
occupational outcomes. The last section provides a rigorous test
of the effect of graduating from a private institution in order
to assess whether it conveys substantial and significant advan-
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To the Editor: Re “Handouts Are Often Better Than a Hand
Up,” by Jeff Madrick (Op-Ed, April 7): While I applaud the proposals by Mr. Madrick and others to tackle child poverty, they
ignore fiscal reality by adding yet another new benefit on top
of our current maze of programs. Children deserve more than a
kludge – a clumsy collection of various parts that serve only as
a stopgap. Consider that the budget deficit amounted to about
2.5 percent of gross domestic product last year and is projected
to grow over the next decade. To introduce a new program
whose cost may reach an additional 1.1 percent of G.D.P. is to
needlessly spend money we don’t have. Fortunately, the United
States already administers over $170 billion in child-related
tax benefits, including the child tax credit, earned income
tax credit, dependent exemption, child and dependent care
tax credit, and head of household filing status. Policy makers
should consolidate these into a single, fully refundable child tax
credit aimed at families most in need. My research on Canada’s
experience suggests that reform through consolidation is the
only fiscally responsible way to reduce child poverty without
breaking the bank.
Joshua McCabe, Wellesley, MA. The writer is a postdoctoral fellow
in the sociology department at Wellesley.
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Conferences, Papers, and Proposals
IPM Section Graduate Student Mentoring Lunch at ASA 2016
Dear IPM Section,
We are excited to announce the 2nd Annual IPM Graduate Student Mentoring Lunch at ASA! Last year, our inaugural
event matched 2-3 graduate students to a faculty mentor for conversation and connections over pizza in Chicago.
Thirty-five graduate students and 14 faculty members participated, and our post-event survey indicated the event
was a success! We are considering the suggestions from the survey responses to make this year’s event even better!
This year, we will hold a similar lunch event on Sunday, August 21, in Seattle. IPM graduate student members will
receive an email inviting them to participate in May. We will recruit faculty mentors based on students’ responses
and interests, but we also gladly welcome faculty mentor volunteers! If you are a faculty member at any career
stage interested in serving as a mentor at the IPM Graduate Student Mentoring Lunch, please email Ann Owens
(annowens@usc.edu) by May 31.
Looking forward to seeing you in Seattle!
The Graduate Student Outreach Committee
(Pat Hastings, Fangsheng Zhu, Vida Maralani, Ann Owens)

Precarious Work: Domination and Resistance in the US, China, and the World
Mini-Conference
Friday, August 19th, 2016, 9am-6pm
Seattle Central College, Seattle, Washington
Today precarious work presents perhaps the greatest global challenge to worker well-being, and has become a major
rallying point for worker mobilization around the world. This conference focuses on analyzing the growth of precarious employment and informal labor, its consequences for workers and their families, the challenges it poses to worker
organizing and collective mobilization, and how workers and other social actors are responding to precariousness.
We seek to understand the patterns of social and economic domination of labor shaped by the state, capital, gender,
class, age, ethnicity, skills, and citizenship, and examine the manifestations of labor resistance and acquiescence in
their specific contexts.
The conference is initiated by the American Sociological Association (ASA)’s Labor and Labor Movements Section,
the International Sociological Association (ISA)’s Research Committee on Labor Movements (RC44), and the Chinese
Sociological Association’s China Association of Work and Labor (CAWL). It builds in part on an ongoing scholarly
exchange between the ASA Labor Section and the CAWL. The conference program will focus on the United States
and China, but will include a range of global cases and perspectives. Interdisciplinary approaches and innovative
research methods are welcomed.
This conference will bring together large groups of researchers from the USA, China, and Canada, as well as scholars
from 12 other countries, to present research on a wide range of topics related to precarious work. Plenary sessions
will feature local Seattle activists as well as globally noted scholars.
Registration is now open (there is no cost, but space is limited):
http://www.irle.ucla.edu/events/2014/PrecariousWorkRegistration.php
The program for this conference can be found at:
http://irle.ucla.edu/events/PrecariousWork.php
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The 2016 Annual Meetings of the Association for Humanist Sociology
Elevating Humanity: Pathways to Progressivism
November 2-6, 2016
DoubleTree by Hilton Hotel, Denver Tech Center, Denver, Colorado
Conference Theme and Call for Participation
A more progressive society: what would it look like and how do we get there from here? What are the obstacles and
impediments and how can they be overcome? As there are often many paths to the top of a mountain, so too are
there many ways to achieve a more humanistic world. However, unlike hikers preparing to ascend a Colorado peak,
we cannot depend on a trail map to rise above the rugged and contested terrain of inequality and injustice. Instead,
we must collaborate, share our knowledge and experiences, and inspire each other to learn and do more.
In support of this effort, the Association of Humanist Sociology (AHS) invites you to organize a session or submit an
abstract for a paper presentation. We welcome proposals that enhance understanding of social issues and problems,
but with focus or emphasis upon alternative strategies, movements, organizations, and collective efforts that strive
to bring about humanistic solutions and progressive change.
The Denver area offers not only breath-taking views of the Rocky Mountains, but is an ideal location in which to
gather and confront pressing and timely social issues. Many of these issues pose serious problems for Denver and
the state of Colorado as well as all of humanity. These include income and wealth polarization, environmental crises,
racism, xenophobia, heterosexism, anti-immigrant sentiment, and a biased criminal justice system, to name merely
a few.
However, we should be encouraged by the fact that Denver has received much attention in recent years, less for its
problems, and more for its ability and willingness to confrontâĂĺthem, even amidst significant opposition. Politically
active and organized residents in Denver and across the state of Colorado have achieved victories in political battles
that would have seemed unlikely or even impossible to win, as evidenced, for example, by the state’s legalization of
medical and recreational marijuana.
This energy has not been confined to Colorado. For instance, growth and momentum has recently occurred in the
Black Lives Matter, women’s rights, and gay rights movements in the United States. Globally, organizations and activists are gaining ground solving a wide range of problems and nations are uniting to address increasingly urgent
threats to our planet, such as climate change and nuclear arms proliferation.
Please join us in the “Mile High City” as we discuss successes and challenges and as we aspire to “blaze new trails”
leading to peace, justice, equality, and greater life chances for all.
Paper and Presentation Formats
The Association for Humanist Sociology is a community of sociologists, educators, scholars, and activists who share a
commitment to using sociology to promote peace, equality, and social justice. Remaining true to the mission of AHS,
we seek papers about any social issue that impedes progress toward a more peaceful and socially just world. However, we especially encourage the presentation of papers that describe, explain, or propose solutions to problems.
Examples of topics include, but need not be limited to, descriptions of progress made by global political movements,
examples of successful action within states or communities, alternative forms or models of social/economic/cultural
organization, and descriptions of service learning or other transformative pedagogies used in teaching and learning.
We encourage the following types of submissions for sessions and presentations:
•
•
•
•
•

Paper presentations (15-20 minute presentations, 3-4 speakers per session)
Critical dialogues (5-8 minute presentations, 4-8 panelists per session)
Panel sessions and Author-Meets-Critics sessions (3-4 panelists per session)
Workshops and Film Screenings
Poster presentations

Please visit the Association for Humanist Sociology Website to propose sessions and complete abstracts for papers
or sessions related to the conference theme or to the AHS mission of equality and social justice: www.humanistsociology.org .
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Advertising in the Conference Program
We are accepting advertisements to be included in our 2016 conference program. If you wish to advertise your new
book, an upcoming conference, or your graduate program, please contact AHSDenver2016@gmail.com. Half-page
ads are $75.00 and full-page ads, $150.00 (in black and white).
Conference Location
The Doubletree by Hilton Hotel and the Denver Tech Center area boasts outstanding views of the front range of the
Rocky Mountains, including Pike’s Peak (south), Mount Evans (west) and Long’s Peak (north). In proximity to the
hotel are the “Village Shops at Landmark,” with several nightclubs, restaurants, movie theatres, and other shopping
and entertainment attractions.
Light rail transportation provides access from the hotel to many interesting stops, including Union Station in the lower
downtown Denver area. From Union Station, walk or use free bus service to explore the 16th Street (pedestrian) Mall
area, with its countless stores, restaurants, coffee houses, brewpubs, museums, and many other attractions. A new
light rail line to and from the hotel and Denver International Airport is scheduled for completion in time to be used
by conference attendees.
Questions, Conference Updates, and Further Information
• Questions? Please e-mail Bhoomi K. Thakore, Program Chair or Chuck Koeber, President
at ahsdenver2016@gmail.com
• Check the AHS website: www.humanist-sociology.org
• Follow AHS on Twitter: #AHSDenver2016
• Like AHS on Facebook: https://www.facebook.com/HumanistSociology
• To learn more about Humanist Sociology, read our journal, Humanity and Society: http://has.sagepub.com

Research in the Sociology of Work invites submissions on all topics in the field
RSW has been a widely respected research annual in the field since 1988. It has recently moved to a more journal-like
format, and is now published twice annually. Papers can address any topic in the field, including but not limited to
these:
•
•
•
•
•
•
•
•
•

Control and Resistance at Work
Precarious employment
“Dirty” Work
Work and Family
Knowledge Work
“Diversity” Management
Intersectionality at Work
Gender, Work, and Neo-liberalism
Work and Identity

• Work and Social Movements
• Work and the State
• Emotional labor and Service Work
• Sex work
• Professional work
• Immigrants at Work
• Globalization and Work

All submissions are peer reviewed, with timely and substantive feedback provided. Inquiries or submissions should
be sent to the editor, Steven Vallas, at rsw.editor@gmail.com. For more information about RSW, including past issues
and the members of the Editorial Advisory Board, visit http://www.emeraldinsight.com/series/rsw. RSW is officially
sponsored by the Organizations, Occupations, and Work section of the American Sociological Association.
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2016 ICPSR Summer Program in Quantitative Methods of Social Research
The ICPSR Summer Program in Quantitative Methods of Social Research is recognized throughout the world as a
leading source of basic and advanced instruction in a comprehensive range of research methodologies and analytic
techniques. The ICPSR Summer Program emphasizes the integration of methodological strategies with the theoretical and practical concerns that arise in research on substantive issues.
In 2016, the ICPSR Summer Program is offering more than 90 courses on a variety of topics, including:
•
•
•
•
•
•
•
•
•

Network Analysis: Statistical Approaches | May 23-27 | Ann Arbor, Michigan
Multivariate Modeling with Stata and R | May 24-27 | Montreal, Quebec
Group-based Trajectory Modeling for the Medical and Social Sciences | June 6-8 | Amherst, Massachusetts
Applied Multilevel Models for Longitudinal and Clustered Data | June 6-10 | Boulder, Colorado
Panel Study of Income Dynamics (PSID) Data User Workshop | June 13-17 | Ann Arbor, MI
Multilevel Models: Pooled and Clustered Data | June 13-17 | Chapel Hill, North Carolina
Hierarchical Linear Models I: Introduction | June 20-24 | Amherst, MA
Structural Equation Models and Latent Variables: An Introduction | June 27-July 1 | Ann Arbor, MI
Modern Causal Inference: Experiments, Matching, and Beyond | July 18-22 | Boulder, CO

To view our full schedule and register, visit icpsr.umich.edu/sumprog. You can contact the ICPSR Summer Program
at sumprog@icpsr.umich.edu or (734) 763-7400.

PSID Data User Training Workshop
June 13-17, 2016
University of Michigan, Ann Arbor
This five-day workshop will orient participants to the content and structure of the core PSID interview, its special
topics modules, and its supplemental studies. The workshop pairs morning instructional sessions led by experienced
PSID researchers and staff with afternoon guided lab sessions in which users construct their own analytic data files.
A limited number of stipends are available to graduate students and junior researchers who apply by April 15 to help
with travel and lodging costs. All applications received by April 15, 2016 will be given priority for enrollment. Learn
more about the workshop and apply to participate through the ICPSR Summer Program.
Support is provided by the Eunice Kennedy Shriver National Institute on Child Health and Human Development.

PSID Annual User Conference
September 15-16, 2016
University of Michigan, Ann Arbor
PSID announces a call for papers for the first PSID Annual Data User Conference. We invite submissions on any topic
that uses data from PSID or one of its major supplements, such as the Child Development Supplement, the Transition
into Adulthood Supplement, the Disability and Use of Time supplement, the Family Rosters and Transfers Module, or
the Childhood Retrospective Circumstances Study. Scholars from all disciplines are welcome.
Between 15 and 25 papers and posters will be accepted for the conference. Travel and lodging expenses will be
available for one author per accepted paper or poster. Meals will be provided for all participants. Submissions will be
accepted until June 17, 2016 through the online application portal.
Support for this event is provided by the Eunice Kennedy Shriver National Institute on Child Health and Human
Development, the National Institute on Aging, and the National Science Foundation.
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Next Issue
Thanks for reading through the newsletter! As we are working on further developing the IPM newsletter, we welcome
suggestions and contributions. We’re especially interested in incorporating comments and stories. Please submit
contributions for our next newsletter to: ipmsection.news@gmail.com

Newsletter Editorial Staff
Michelle Maroto, Assistant Professor, University of Alberta
Carmen Brick, PhD candidate, University of California-Berkeley
Allison Logan, PhD candidate, University of California-Berkeley
Christopher Munn, PhD candidate, the Ohio State University
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