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The November/December Newsletter Issue

This month we have a combined November and December newsletter with a
wonderful set of contributions. David Jacobs discusses the politics of economic
inequality in this month’s My Two Cents. Daniel Schneider is our featured assistant
professor for the Junior Faculty Spotlight.
In the IPM Dialogue, members discuss how to achieve balance in graduate school
and provide advice for first-generation graduate students. For our January IPM
Dialogue, we’re asking members to tell us about some of their favorite memories
from graduate school.
In preparation for the upcoming ASA paper deadline, we list and describe the
2017 IPM ASA Sessions and provide details about the conference theme. And, as
always, we have a great set of new member publications to share.
Please send your IPM Dialogue responses, along with any comments, thoughts,
and potential contributions, to: ipmsection.news@gmail.com. We look forward
to hearing from you!
— The IPM Newsletter Committee
(Michelle, Allison, Carmen, Chris, Jessica, and Lauren)
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ASA 2017 Annual Meeting
IPM Section Sessions

The ASA 2017 Call for Papers Submission System for the Annual Meeting is now open! The 112th ASA Annual Meeting will take place August 12-15, 2017 in Montreal, QC. The submission deadline is January 11, 2017, 3:00pm EST.
The Inequality, Poverty, and Mobility Section will be organizing the following sections.
1. Section on Inequality, Poverty and Mobility Refereed Roundtables (one-hour)
Organized by Martha Crowley, North Carolina State University

2. Section on Inequality, Poverty, and Mobility Open Topic (2 sessions)
Organized by David J. Harding, University of California-Berkeley

3. Social Exclusion
Organized by Christopher Wildeman, Cornell University

4. The Diverse and the Poor
Organized by Alexandra Kalev, Tel Aviv University
Description: Researchers, corporations and policy makers’ approaches to diversity often focus on the glass ceiling
rather than the dirty floors. Research on poverty and mobility rarely examines systematically the intersectionality of
class with race, ethnicity, gender, disability and other protected categories and even more rarely explores how the
wide ranging diversity movement affected poverty and mobility. This session calls for papers that can be broadly
located at the interface of diversity/anti-discrimination and poverty. This includes a wide range of topics, from the
effects corporate diversity/recruitment procedures programs on lower level and poor workers and the effects of discrimination at work on inequality and poverty, to the relationship between labor law and anti-discrimination law,
or between the labor movement and the black or women’s movements, to research on anti-discrimination laws and
welfare policies or to any research topic related to junction between inequality, poverty and mobility and diversity
and anti-discrimination laws and programs.
5. The Structure of Income Inequality and Exploitation
Organized by Arthur Sakamoto, Texas A&M University
For more information on the 2017 ASA Annual Meeting or to submit a paper, please see: ASA 2017 Call for Papers.
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My Two Cents
On the politics of economic inequality
by Dave Jacobs
In a stunning reversal in the long but slow egalitarian trend that began in the depression, U.S. income differences started to increase before the Reagan presidency. In a
recently published study, Jonathan Dirlam and I (2016), find that this political shift best
explains the subsequent rapid growth in income inequality. After the effects of many
other explanations are taken into account, our results show that Reagan’s presidency
and the two Republican administrations that followed Reagan provide the strongest
explanation for the rapid acceleration in inequality that began after Reagan took office.
Most economists believe this increase took place because changes in technology made
college educated employees increasingly valuable. This shift meant employers had to
pay their new technologically knowledgeable employees–who were skilled with computers–much more. There are
problems with this economic account however: Although the earnings of college educated employees did grow in
the 1980s, this growth soon petered out in the 1990s, but economic inequality continued to accelerate. The greatest
increase in earnings and incomes since the late 1970s occurred among already highly rewarded corporate and financial executives. Yet these citizens with massive earnings and incomes probably are rewarded more for their political
talents than for technological skills learned in college. Political scientists Jacob Hacker and Paul Pierson summarize
what probably is the most important difficulty with this skill based educational account: “American inequality is not
mainly about the gap between the well educated and the rest...it is about the extraordinary pulling away of the very
top. Those at the top are often highly educated, but so too are those below them who have been left behind...Only a
very small slice of the new education elite has entered the new economic elite.”
What does explain this extraordinary growth in income differences? Another quote sums up the political account supported by the evidence in our study and in a prior one (Jacobs and Meyers 2014). According to James Hightower in
1987, “The economic agenda of the past seven years produced one of the quickest and most regressive redistributions
of wealth in US history. For all of the impassioned rhetoric about removing government as a force in our financial
affairs, the Reagan government injected itself more enthusiastically into the economy than any administration since
Lyndon Johnson’s Great Society. Indeed, Reagan’s administration took so much money from the pockets of middleand lower-income Americans and shoved it up to the wealthiest 10 percent in our society that a top-heavy structure
now threatens to come crashing down on us.”
How did Reagan and subsequent Republican presidents accomplish this shift? Unlike the prior more moderate Republican presidents since 1945, Reagan successfully supported many policies that reduced the federal government’s
regulation of economic affairs. Members of his administration deregulated financial markets. These deregulatory
successes allowed businesses to engage in more profitable but financially precarious conduct with unfortunate later
consequences that contributed to the calamitous 2008 recession. This deregulatory tide increased the ability of corporate and financial executives to negotiate much greater stock benefits and salaries. These neoliberal Republican
presidents also signed into law many changes in the tax codes that enhanced the after tax incomes of Americans who
already were extremely prosperous–which then helped these citizens increase their investment incomes.
While the rewards at the top grew considerably, what happened to people in the bottom half of the income distribution? Soon after he took office, Reagan underscored his aversion to unions by breaking the PATCO air controllers
strike. In another departure from tradition, Reagan selected National Labor Relations Board members–charged with
regulating disputes between labor and management–who were hostile to unions. One result was that union recognition elections–which decide if a firm will be unionized–fell abruptly soon after Reagan took office (Tope and Jacobs
2009). These appointments and his pointed response to the PATCO strike sent a message that the Reagan administration might ignore unfair labor practices by employers that undercut unions in other ways. Reagan and the two
subsequent Republican Presidents also weakened compensatory programs and other policies designed to protect less
affluent workers from economic downturns and unemployment.
m asaipmsection.org
Twitter: @asa_ipm
B ipmsection.news@gmail.com

Page 3

This weakening of unions had harmful economic effects on middle and lower income workers. Unions compress
earnings differences when they organize workplaces. Stronger unions even help workers who are not members because employers seeking to avoid unionization pay their non-unionized employees more. Before the 1980s when they
were stronger politically, unions successfully lobbied for many public policies that increased the incomes of families
near to or below the median. Additional findings in Jacobs and Myers (2014) suggest that these anti-union policies
contributed to the near stagnation in the buying power of these families since the 1980s.
In short, the political deregulation of many economic and financial activities, changes in the tax codes, and the
deregulation of labor markets that advantaged employers produced the great acceleration in income inequality that
occurred during and after Reagan’s presidency. The results in our three studies support these inferences. After the
effects of many explanations are held constant, the findings in the last two investigations indicate that the Reagan
and the two Bush administrations helped produce a substantial growth in before tax income differences.
Reflections about the strength of political influences on economic inequality suggest this political account is realistic.
As others have pointed out, even markets that appear to be politically unregulated in reality are subject to close political control. In addition to the many other critical influences that are too numerous to list, political choices about
taxes help decide differences in the economic rewards of haves and have-nots. Governments determine access to
the courts and the disputants who are advantaged after this access is granted. Governments closely regulate labormanagement relations and personnel policies, and they decide how enterprises are administered. Governments also
establish rules that control financial and other transactions while supplying public goods like an educated work force
and the roads, bridges, and waterways that are essential for economic activity.
Markets by definition involve exchanges in control over property rights. Governments through legislation, administrative rulings, and the courts define these rights. For all these reasons, political influences cannot be separated from
economic endeavors. A combined political-economic approach therefore is essential if we are to fully understand the
forces that shaped this momentous U.S. acceleration in inequality. Because these and many other political decisions
determine differences in the economic rewards of winners and losers, we must not ignore politics when we seek to
explain shifts in economic inequality (see Piketty 2014 for the same claim).
Dave Jacobs is professor emeritus in sociology at Ohio State. He mostly studies the U.S. political economy using longitudinal research designs. Recent publications have analyzed the political determinants of economic inequality and union
strength. Another research stream deals with the political factors that influence punitive criminal justice outcomes. For
example, a number of his publications described research that sought to isolate the political determinants of the death
penalty, imprisonment rates, along with the racial determinants of police strength in cities.
References:
P. 201 in Hacker, Jacob S., and Paul Pierson. 2010. “Winner-Take-All Politics: Public Policy, Political Organization,
and the Precipitous Rise of Top Incomes in the United States.” Politics and Society 38: 152-204.
doi:10.1177/0032329210365042
Hightower, James quoted on p. 74 in Phillips, Kevin. 1991. The Politics of the Rich and the Poor. New York: Harper.
Jacobs, David and Jonathan C. Dirlam. 2016. “Politics and Economic Stratification: Power Resources and Income
Inequality in the United States.” American Journal of Sociology 122: 469-500. doi:10.1086/687744
Jacobs, David and Lindsey Myers. 2014. “Union Strength, Neoliberalism, and Inequality: Contingent Political Analyses of U.S. Income Differences since 1950.” American Sociological Review 79: 752-774.
doi:10.1177/0003122414536392
Piketty, Thomas. 2014. Capital in the Twenty-First Century. Cambridge MA: Belknap Press of Harvard University.
Tope, Daniel and David Jacobs. 2009. “The Politics of Union Decline: The Contingent Determinants of Union Recognition Elections and Victories.” American Sociological Review 74: 842-864. http://www.jstor.org/stable/27736097
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Junior Faculty Spotlight
Daniel Schneider, University of California, Berkeley
What excites you most about your work right now?
My current research is focused on a new dimension of precarious employment – the
unstable and unpredictable work scheduling practices that now predominate in the
service sector – and the effects of these practices on worker and family health and
wellbeing. With Kristen Harknett (Penn), I’ve been developing new data collection
methods for measuring short advance notice and variable schedules and estimating
how these practices impact workers and their kids. I’m also really excited about the
relevance of this work to policy as cities across the country consider legislation to
regulate work-scheduling practices.
What’s the best paper or book you’ve read recently, and why do you like/love
it?
I really enjoyed Clawson and Gerstel’s Unequal Time. The book is built on a wonderfully well-considered research design in which the authors contrast high and
low-SES male and female-dominated occupations in the health care field to show
how schedule control and flexibility shape workers’ lives. I’ve also just finished
Heather Boushey’s Finding Time, which lays out some clear policy responses to work-life conflicts like those discussed
by Clawson and Gerstel.
What has surprised you most about life after grad school?
I did not anticipate how much I’ve gotten out of working closely with graduate students in my Department. I’m still
just getting started as a faculty member, but I’ve learned a lot already from teaming up with our excellent graduate
students in sociology and demography.
Daniel Schneider is Assistant Professor of Sociology at the University of California, Berkeley. His research interests
are focused on social demography, inequality, and the family. Current research includes an investigation of the role of
economic resources in entry into marriage and cohabitation; a project examining the effects of the Great Recession
on relationship quality, union dissolution, and fertility; and work on how precarious and unpredictable employment
affects family life.
Recent Publications:
Daniel Schneider and Kristen Harknett. 2016. “Schedule Instability and Unpredictability and Worker and Family
Health and Wellbeing.” Washington Center for Equitable Growth Working Paper 2016-09.
Daniel Schneider and Orestes Hastings. 2015. “Socio-Economic Variation in the Demographic Response to Economic
Shocks: Evidence from the Great Recession.” Demography 52(6): 1893-1915. doi:10.1007/s13524-015-0437-7
Daniel Schneider. 2015. “The Great Recession, Fertility, and Uncertainty: Evidence from the States.” Journal of Marriage and Family 77(5): 1144-1156. doi:10.1111/jomf.12212
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Work in Progress
Work in Progress blog, co-sponsored OOW, Econ Soc, LLM, & IPM
Work in Progress is a joint project co-sponsored by the following four kindred ASA sections:
•
•
•
•

Organizations, Occupations and Work
Economic Sociology
Labor and Labor Movements
Inequality, Poverty and Mobility.

Work in Progress is a public sociology blog intended to disseminate sociological research and findings to the general
public, with a particular emphasis on contributing to policy debates. After considering a number of names intended
to strike a balance between covering the breadth of focus of the four sections while not overloading on specific terms,
the editorial team decided on the following:

Work in Progress: Short-form sociology on the economy, work and inequality
We call it short-form sociology: substantially shorter than the traditional formats of academia - books and journal
articles - yet distinct from personal blogs, specialist blogs and more informal blogs in having an editorial team and a
focus on polished, analytical articles written in accessible language. The typical length is around 800-1,200 words.
The editorial team includes eight members, with representatives from each of the four Sections. The blog is followed
on Twitter by reporters from the New York Times, Washington Post, NPR, MSNBC, BBC and many other outlets.
The current web address is http://workinprogress.oowsection.org/
We will soon be available at http://WIPsociology.org
Call for Submissions: We will publish summaries of all books recently published by Section members. Additionally,
we invite proposals for three types of short-form article: research findings (from your own study or summarizing the
findings of others), news analysis, and commentary. Interested authors should send a proposed title and topic (one
paragraph maximum) to Matt Vidal (matt.vidal@kcl.ac.uk). The WIP Editorial Team will decide whether to invite a
full submission.

Latest from Work in Progress
• Safety pins, awareness ribbons, and the challenges of new symbols (Terence E. McDonnell)
• Building high-quality mentoring relationships at work through personal identification (Beth Humberd and Bess
Rouse)
• “Not speaking my own language”: The impact of language on social capital formation in ethnically diverse
workplaces (Frederik Thuesen)
• The earnings premium for overtime work revisited (Jennifer Glass)
• What do we mean when we say race? (Ellis P. Monk, Jr.)
• Like women, men who are hands-on care workers also experience a wage penalty (Janette Dill)
• Why the skill composition of trade unions matters for wage inequality (Kyung Joon Han and Eric Graig Castater)
• Is your employer watching you? Profiling and the blurring of public/private boundaries (Paula McDonald, Paul
Thompson, and Peter O’Connor)
• Developing SocArXiv (Philip Cohen)
• The corrosive impacts of job insecurity (Allison J. Pugh)
• For men, working part-time can reduce the chances of getting a new job as much as unemployment does (David
S. Pedulla)
• How work, gender norms and money shape the risk of divorce (Alexandra Killewald)
• Getting real about men and household labor (Kristen Myers)

m asaipmsection.org
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IPM Dialogue
IPM Dialogue presents students with the opportunity to ask questions and receive answers from more seasoned
members, who will volunteer their responses. The column aims to help IPM members develop intellectually and
professionally.
October question: “There is a stereotype that academics should be all-consumed by their work.
The feeling that one should be working all of the time pervades graduate school, though neglecting
important practices of self-care can have serious short and long term consequences on physical and
emotional health. How can graduate students (and beyond) strike a balance between the flexible,
seemingly unbounded nature of academic work and non-academic – but still important – activities?”

Arne L. Kalleberg: I have often heard faculty members
tell graduate students that their days in graduate school
were the “best times of their lives.” Graduate students,
who frequently feel consumed by the seemingly infinite
demands and considerable stresses and uncertainties of
graduate school life, often meet this sentiment with disbelief and skepticism. Both attitudes are probably true
and reveal that all stages of sociological work are demanding (as well as rewarding). Hence, it is important
to strike a balance between work and the rest of life
in graduate school as well as throughout one’s career.

So, don’t forget to take time out to “smell the roses” in
graduate school: appreciate your colleagues, friends and
families; make time to exercise and play; and engage
with the social and political issues of the day. Graduate
school is a journey to be savored as well as to be endured!
Arne L. Kalleberg is a Kenan Distinguished Professor of Sociology at the University of North Carolina at Chapel Hill,
where he does research and teaches about work, inequality,
and happiness (https://arnekalleberg.web.unc.edu)

November question: “I was the first to attend college in my family and now I’m the first to attend
graduate school. I’m worried about fitting in with other students and faculty in this environment. I’m
worried that I’m not as prepared as I should be. Do you have any advice for first-generation graduate
students?”
Thomas A. DiPrete: I didn’t come from a family with lots
of college graduates, and I had similar concerns when
I entered graduate school. It’s just important to keep
in mind that you were selected because the admissions
committee believed in your potential to excel. If you believe in yourself and in your goals and you persist in your
study, you will be rewarded. My main advice is to stay in
regular contact with your professors and with your fellow
graduate students. The more you interact with others in
your intellectual community, the less worried you will
be about fitting in, and the more enjoyable will be your
graduate school experiences.
Thomas A. DiPrete is Giddings Professor of Sociology, codirector of the Institute for Social and Economic Research
and Policy at Columbia University, and a faculty member
of the Columbia Population Research Center. DiPrete holds
a B.S. degree from the Massachusetts Institute of Technology, and a Ph.D. from Columbia University. He has been
on the faculty of the University of Chicago, Duke University, and the University of Wisconsin-Madison as well as
Columbia. A specialist in comparative research, DiPrete has
held research appointments at the Max Planck Institute for
m asaipmsection.org
Twitter: @asa_ipm
B ipmsection.news@gmail.com

Human Development in Berlin, the Social Science Research
Center - Berlin, the German Institute for Economic Research
in Berlin, the VU University Amsterdam, the Netherlands
Institute for Advanced Study in the Humanities and Social
Sciences, and the University of Amsterdam.
Tom’s current interests focus on social inequality as it unfolds over the life course, and overlaps with a number of
areas of social science inquiry. His ongoing work on educational performance, persistence, and attainment involves a
special focus on gender and racial inequality. His work on
labor markets includes a segregation-analytic approach to
the similar and different ways that educational outcomes
(fields of study and level of attainment) connect to the occupational structure in the U.S., several European countries,
Brazil, and Australia, and he is engaged in an historical
analysis of the evolution of these linkages in Germany and
France over the past 50 years. His research on executive
compensation involves data about corporate compensation
practices harvested from thousands of corporate reports to
the SEC and network analysis of the compensation network defined by the compensation comparisons asserted
by the firms in these reports. He has recently begun a col-
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laborative project on polygenic scores and their utility for
reducing bias in the estimation of environmental and behavioral factors on life course outcomes. Finally, he is one
of the lead investigators in a project recently funded by the
Gates Foundation to develop innovative, face-to-face and
technology-based strategies to improve the effectiveness of
tutoring of low-income, disadvantaged secondary school
students in order to improve their learning outcomes.
Christopher W. Munn: The best way to move forward
as a graduate student is to stop looking back. As a first
generation graduate student, I’ve had my share of frustrations as I tried to thrive in a field that was new to me.
Regularly, I lean on key piece of advice I received from
Dr. William (Bill) Form, an urban sociologist, who recently passed away. He said, “In order to be successful as
a sociologist, you have to develop a hard ass.” Puzzled,
I asked him to explain. He said that if I wanted to do
well, I would need to spend hours and hours in my chair
running models and writing papers. So, I offer the same
advice. When you feel lost, work. When you feel like you
don’t belong, work.
The second piece of advice is to be honest with yourself
and your advisor. If you try to “fake it till you make it,”
you will inevitably lose out on the nuance of graduate
school. Graduate school is less about learning and more
about contributing your voice to the broader community.
Good ideas rarely take hold without an audience. So, just
as you likely approach your research, ask questions of
yourself and others every step in the process. Don’t be
afraid to share what you don’t know. Your path through
graduate school is an opportunity for immense growth.
Embrace it fully with your mind, emotions, and strength.
If you do, your experience and success will not only be
good, it will be yours.
Christopher W. Munn (CV) is a sociologist and Ph.D. candidate in the Sociology Department at the Ohio State University. Author of several papers on racial inequality, social
capital, and racially diverse religious networks, Munn is
currently working to understand how power affects the
flow of social and material resources across interracial
relationships and uses social network analysis to study social stratification. He has received awards for teaching,
research, and service and has work under review in top
Sociology journals. Visit his website for more information.

Michelle Maroto: As a first generation undergraduate
and graduate student and now faculty member who has
spent a lot of time wondering – “Have I made the right
choice?” “Do I fit in?” “Do I belong here?” – I wanted to
share a few pieces of advice for those of you who might
be in similar situations.
Don’t expect to fit in right away, but do try to be open
to new relationships. I was surprised to find that making
friends in graduate school was fairly easy for me. Fitting
into the broader culture of academia, however, was much
harder, and it is something that I struggle with even now.
Here, I try to remind myself that I don’t need to be best
friends with everyone and it’s okay if I have other interests.
Don’t be afraid to ask questions, and don’t be afraid to
ask for help or for favors. This has always been the hardest part for me. Here, it’s important to remember that
no one gets through academia without help or without
reference letters.
Don’t worry about how you’re doing and how your work
compares to that of other students. I know that this is
easier said than done, but it is also something that’s true
for all students. Some people will have better projects
and some people will be more productive than you. Others will have weaker projects and be less productive. This
is not about them, it’s about you. Find a fit that works for
you. Find a project that you believe in and do the best
that you can to make it through the program.
Finally, do use your time wisely, especially if you are
taking on additional work to make ends meet. Enjoy
your time in graduate school and engage with the people around you. Learn from them and learn with them.
And, most importantly, get your work done and don’t get
dragged down by nonsense.
Michelle Maroto is an Assistant Professor in the Sociology
Department at the University of Alberta. Michelle’s recent
projects have focused on the causes and consequences of
bankruptcy, wealth disparities in the United States and
Canada, the effects of incarceration on wealth, and labor
market outcomes for people with different types of disabilities. These projects bring together her broader interests
in processes of economic insecurity and cumulative disadvantage, both of which flow across areas and through
households. Vist her website for more details.

January question: “What do you miss most about graduate school? What are some of your fondest
memories?”
Please submit your answers and advice related to this topic to: ipmsection.news@gmail.com. We will include answers from members in the next newsletter. Please submit new questions to http://goo.gl/forms/z2SqQ6QuIK or
ipmsection.news@gmail.com.
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Recent Publications from Members
Courpasson, David and Steve Vallas, Eds. 2016. The between the classes are associated with class mobility
SAGE Handbook of Resistance. SAGE Publications
as well as class reproduction. doi:10.1057/s41290-016Steven Vallas reports that his 0015-5
co-edited volume has just been
published. This is The SAGE
Handbook of Resistance, an effort to codify and advance the
sprawling interdisciplinary literature on resistance in various
institutional and geographic
domains. The volume contains
26 chapters by scholars in multiple disciplines, and addresses
the theoretical foundations of
resistance studies, along with
sections devoted to the sites,
technologies, geography, and languages of resistance.
The volume carries particular relevance in a world
marked by the aftermath of the Arab Spring, Occupy,
Black Lives Matter, and ethnonationalist movements in
many corners of the globe.

Vachon, Todd E., Michael Wallace and Allen Hyde.
2016. “Union Decline in a Neoliberal Age: Globalization, Financialization, European Integration, and
Union Density in 18 Affluent Democracies.” Socius 2:
1-22.

The paper examines the long-run effects of globalization, financialization, and European integration on union
density in 18 affluent capitalist democracies between
1981 and 2010. We find that, after appropriate controls,
imports from developing and imports from advanced
countries and financialization negatively affect, and capital mobility positively affects, unionization. Immigration
has no consistent effect on unionization. Also, European
integration–measured as logged years of membership in
the European Union (EU)–negatively affects unionization. Interactions of EU membership with globalization
and financialization variables reveal a complicated pattern with distinctive effects for EU and non-EU countries.
Vallas, Steve. 2016. Research in the Sociology of Work, Overall, our findings contribute to the ongoing stream
Vol. 29
of scholarly research about the causes of union decline
Steve also reports that volume 29 of Research in the Soci- among affluent democratic countries in the neoliberal
ology of Work recently appeared. The volume contains 10 period. doi:10.1177/2378023116656847
chapters on identity work (including responses of precariously employed teachers and actors to identity threats), Hopkins, Daniel J., Jonathan Mummolo, Victoria M.
authority and control over workers, and gender and sex- Esses, Cheryl R. Kaiser, Helen B. Marrow, and Monica
ual inequalities at work (including the experience of gay McDermott. 2016. “Out of Context: The Absence of
employees, state-level laws against sexual harassment, Spatial Variation in U.S. Immigrants’ Perceptions of
and gender differences in the link between job insecurity Discrimination.” Politics, Groups, and Identities 4(3):
and substance abuse.)
363-92.
The SAGE Handbook of Resistance is available from: SAGE Immigrants’ perceptions of discrimination (PD) correlate
Publishing and volume 29 of Research in the Sociology of strongly with various political outcomes, including group
Work is available from: Emerald Insight
consciousness and partisan identity. Here, we examine
the hypothesis that immigrants’ PD vary across US localities, as threatened responses by native-born residents
Streib, Jessi. 2016. “The Unbalanced Theoretical
may increase perceived discrimination among neighborToolkit: Problems and Partial Solutions to Studying
ing immigrants. We also consider the alternative hypothCulture and Reproduction but Not Culture and Moesis that barriers to the expression and detection of disbility.” American Journal of Cultural Sociology online
crimination decouple native-born attitudes from immifirst.
grants’ perceptions about their treatment. We test these
Many theories explain how culture is linked to class re- claims by analyzing three national surveys of almost
production but few explain how culture is linked to class 11,000 first-generation Latino, Asian, and Muslim immobility. This article argues that this theoretical imbal- migrants. The results indicate that immigrants’ PD hardly
ance is problematic as it ignores key stratification pro- vary across localities. While anti-immigrant attitudes are
cesses. The article then develops three concepts that link known to be geographically clustered, immigrants’ PD
culture to downward mobility and three concepts that prove not to be. This mismatch helps us narrow the polink culture to upward mobility. These concepts offer ini- tential causes of perceived discrimination, and it suggests
tial steps toward understanding how cultural differences the value of further research into perceived discriminam asaipmsection.org
Twitter: @asa_ipm
B ipmsection.news@gmail.com
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tion’s consequences for immigrants’ social and political Drabowicz, Tomasz. 2017. “Social Theory of Internet
incorporation. doi:10.1080/21565503.2015.1121155
Use: Corroboration or Rejection among the Digital Natives? Correspondence Analysis of Adolescents in Two
Societies” Computers & Education 105: 57-67.
Piontak, Joy R. and Michael D. Schulman. 2016.
“School Context Matters: The Impacts of Concen- This paper tests a theory of social uses of the Internet
trated Poverty and Racial Segregation on Childhood (López-Sintas, Filimon, & García-Álvarez, 2012), inspired
by the work of Bourdieu (1984, 1986, 1989), outside the
Obesity” Journal of School Health 86(12): 864-872.
Spanish national context in which it was initially formuBACKGROUND: Schools are important sites for interven- lated. Using the OECD’s PISA 2012 data for Germany
tions to prevent childhood obesity. This study examines and Norway, it specifically seeks to uncover differences
how variables measuring the socioeconomic and racial in patterns of Information and Communication Techcomposition of schools and counties affect the likelihood nologies usage among fifteen-year olds and the factors
of obesity among third to fifth grade children.
structuring those differences. Simple Correspondence
METHODS: Body mass index data were collected from Analysis has been used as the method of investigation.
third to fifth grade public school students by teachers The results of the analysis show similarities between usfrom 317 urban and rural North Carolina schools in 38 age spaces in Germany and Norway; where the first,
counties. Multilevel models are used to examine county-, dominant dimension represents the frequency of digital
school-, and individual-level effects.
use and the secondary dimension represents the type
RESULTS: Low concentrations of poverty at the school of frequent digital use. Furthermore, in both countries
level are associated with lower odds of obesity. Schools gender, migration background, family structure, the parin rural counties had significantly higher rates of obe- ents’ level of education, material access to the Internet
sity, net the other variables in the model. Students in at home, and the number of books at home explain no
minority-segregated schools had higher rates of obesity more than 8.6 percent of the variance in digital usage.
than those in more racially diverse schools, but the effect At face value, these results suggest that the theory of sowas not statistically significant once school-level poverty cial uses of the Internet should be rejected when applied
was controlled.
to the adolescents in the countries under investigation.
CONCLUSIONS: Place-based inequalities are important The paper argues, however, that the results should rather
determinants of health inequalities. The results of this be interpreted as an indirect corroboration of the thestudy show that school-level variables related to poverty ory, with age being one of the most significant aspects
are important for understanding and confronting child- of an individual’s social standing affecting digital use.
hood obesity. doi:10.1111/josh.12458
doi:10.1016/j.compedu.2016.10.004
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Conferences, Papers, and Proposals
Request for Articles
Criminal Justice Contact and Inequality
RSF: The Russell Sage Foundation Journal of the Social Sciences
Kristin Turney & Sara Wakefield, Editors
The Russell Sage Foundation is soliciting articles for an upcoming journal issue devoted to understanding how contact with the criminal justice system creates, maintains, and exacerbates social inequality in the United States. In this
issue of RSF: The Russell Sage Foundation Journal of the Social Sciences, we will bring together creative and rigorous
empirical papers from multiple disciplines and methodologies to reflect on the consequences of criminal justice contact for individuals, families, and communities. We expect that most papers will speak to one of the three research
areas – stages of criminal justice contact, spillover consequences of criminal justice contact, and incentives and disincentives for policy change. Papers that propose new methods for studying inequality resulting from the criminal
justice system are also encouraged. Proposals are due by January 15, 2017. Full details can be found on the RSF
Journal website.

Call for Abstracts
2017 Junior Theorists Symposium
Montreal, Quebec, Canada
August 11, 2017
SUBMISSION DEADLINE: February 20, 2017.
We invite submissions of extended abstracts for the 11th Junior Theorists Symposium (JTS), to be held in Montreal,
Quebec, Canada on August 11th, 2017, the day before the annual meeting of the American Sociological Association
(ASA). The JTS is a one-day conference featuring the work of up-and-coming sociologists, sponsored in part by the
Theory Section of the ASA. Since 2005, the conference has brought together early career-stage sociologists who engage in theoretical work, broadly defined.
It is our honour to announce that Richard Biernacki (University of California - San Diego), Julian Go (Boston University), and Joey Sprague (University of Kansas) will serve as discussants for this year’s symposium. We are also
pleased to hold an after-panel entitled, “Theory, the Good Society, and Positionality.” The panel will feature Gabriel
Abend (New York University), Seth Abrutyn (University of Memphis), Hae Yeon Choo (University of Toronto), and
Claire Decoteau (University of Illinois at Chicago).
We invite all ABD graduate students, postdocs, and assistant professors who received their PhDs from 2013 onwards
to submit up to a three-page précis (800-1000 words). The précis should include the key theoretical contribution of
the paper and a general outline of the argument. Successful précis from last year’s symposium can be viewed here.
Please note that the précis must be for a paper that is not under review or forthcoming at a journal.
As in previous years, in order to encourage a wide range of submissions, we do not have a pre-specified theme for
the conference. Instead, papers will be grouped into sessions based on emergent themes and discussants’ areas of
interest and expertise.
Please remove all identifying information from your précis and submit it via this Google form. Shai Dromi (Harvard
University) and katrina quisumbing king (University of Wisconsin - Madison) will review the anonymized submissions. You can also contact them at juniortheorists@gmail.com with any questions. The deadline is February 20. By
mid-March we will extend up to 12 invitations to present at JTS 2016. Please plan to share a full paper by July 21,
2017. Presenters will be asked to attend the entire symposium and should plan accordingly.
Finally, for friends and supporters of JTS, we ask if you might consider donating either on-site, or through PayPal at
this link or to the juniortheorists@gmail.com account. If you are submitting a proposal to JTS 2017, we kindly ask
that should you wish to donate, you only do so after the final schedule has been announced.
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Call for Papers – The Shrinking State?
Special Issue: The Cambridge Journal of Regions, Economy, and Society
Across the globe, the public sector appears under assault. There are variations across and within nations in how this
plays out but the arms of the state that protect the social safety net and citizens’ well-being are especially at risk.
Shifts in the state’s role may be seen in slashes to social programmes, cutbacks in public sector workers, underfunded
infrastructure, selling off assets and other privatisation, the weakening of regulatory authority, and overall diversion
of resources to the private sector over the public good. While the previous trends are often interpreted as part of the
fallout from the Great Recession, they have been observed across localities and regions for earlier decades but appear
to have gained momentum in recent years. It is not clear how widespread these trends are, if they will escalate, and
whether they represent a new phase in neoliberal development whereby capitalist elites have now overwhelmed
the state, gained massive bargaining power relative to labour and citizens, become increasingly predatory, and fundamentally altered the role of government at all spatial scales. Even local governments that were once considered
recession-proof in the case of the United States experienced dramatic cutbacks.
While many parts of the traditional national and local state have contracted, other parts of the public sector have
expanded. For example, different elements of the "security state" has expanded both its budget and its remit. This
special issue will explore how has the social contract between citizens, government, and private sector shifted or
been broken? To what degree, why, and where is the public sector shrinking? At what scale of the state from central
to local have changes been greatest? What does the future hold in terms of public sector resistance and acquiescence
to these trends?
The goal of this special issue is to address big debates about the role of the public sector in society at the level of regions and localities. We are particularly interested in theoretical work that has a strong empirical foundation. We are
also looking for work that pushes existing frameworks in new directions and tackles new or unresolved issues about
the public sector. Strong empirical research that elaborates, challenges, or otherwise evaluates claims derived from
theory from various literatures is also of interest. Finally, articles that provide a conceptual blue-print for studying
the processes by which the state is changing are also welcome. CJRES has published recent special issues addressing
"austerity and the city" and "the geographies of austerity" and our goal is to further push forward these new directions in the analysis of the state in society. Abstracts are due February 1, 2015 and for details about the submission
process see http://oxfordjournals.org/our_journals/cjres/call_for_papers.html

Precarious Work: Causes, Characteristics, and Consequences
Call for Papers to be Published in Research in the Sociology of Work
Arne L. Kalleberg and Steven Vallas, Editors
The economic crisis of 2008-9 has exacerbated a long-standing trend in industrial nations toward the rise of precarious work, or work that is uncertain, insecure and in which risks are shifted from employers (and governments) to
workers. Notable examples of precarious work include temporary and contract work as well as the jobs in the “gig” or
sharing economy. Surely, many workers derive an increased sense of autonomy from the rise of these forms of work.
But for other workers–very likely a majority of those affected–the expansion of precarious work represents a shift
toward more insecure and unrewarding positions, signaling a dramatic shift in the very logic that governs work and
employment under contemporary capitalism. Though these developments have been much studied, much remains to
be known.
This Special Issue of Research in the Sociology of Work welcomes papers that investigate or critically explore the
causes, characteristics and consequences of precarious work. We especially welcome papers that address issues:
• What are the chief causes of this dramatic shift in the structure and operation of the labor market? How have
neo-liberal economic and political trends contributed to the rise of precarious employment?
• What are the different manifestations of precarious work and which social groups – including those defined
by gender, race and ethnicity, and/or class boundaries– have been most grievously affected by labor market
precarity?
• What are the most important consequences of precarious work? How have workers and job seekers responded
to these shifts in their work situations? And what alternatives can be envisioned that might lead down more
equitable and healthy paths?
Papers in this special issue will address these and kindred questions, and in so doing address the nature and the
effects of precarious work in the contemporary setting.
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Deadline for submission: January 1, 2017. Suggested guidelines: Papers should run roughly 10-12k words, including references and tables. Papers can develop new theoretical and conceptual frameworks and/or present empirical
analyses. Submissions (or questions) should be sent electronically to the editors at rsw.editor@gmail.com.

Job Postings
Arizona State University
School of Social Transformation - Assistant Professor
The School of Social Transformation, an interdisciplinary unit at Arizona State University (http://sst.asu.edu/), invites applications for a full-time, tenure-track Assistant Professor with expertise in sociology of race using quantitative
methods and conducting research on health, families or poverty in African American Communities. The successful
candidate will be expected to provide excellent instruction, conduct research publishable in top-tier academic journals, and participate in service to the university and profession. Anticipated start date is August, 2017.
Minimum Qualifications: a PhD in sociology or related field and have completed the PhD by time of appointment;
demonstrated potential for excellence in teaching and mentoring students; evidence of potential for success in securing external funding. Desired Qualifications: demonstrated interest in interdisciplinary collaborations, and demonstrated success meeting the needs of diverse student populations and/or reaching out to diverse communities.
To apply, please submit as a single pdf to SSTFacultySearch@asu.edu the following materials: a letter of application
describing your research and teaching interests, and a curriculum vitae, and three references.
Initial deadline for receipt of complete applications is December 12, 2016 and if not filled, every week thereafter
until the search is closed. A background check is required for employment.
Arizona State University is a VEVRAA Federal Contractor and an Equal Opportunity/Affirmative Action Employer.
All qualified applicants will be considered without regard to race, color, sex, religion, national origin, disability, protected veteran status, or any other basis protected by the law. http://www/asu.edu/aad/manuals/acd/acd401 and
http://www.as.edu/titleIX/.

University of Hawaii Manoa
Sociology of China - Assistant Professor
ASA Job ID: #12470
The University of Hawaii Manoa invites applications for a full-time, tenure-track Assistant Professor with expertise
in Sociology of China. Duties and responsibilities include: teaching at both the undergraduate and graduate levels,
including courses on Chinese society plus additional sociology courses, supervising and mentoring MA and PhD students in sociology, publishing scholarly, peer-reviewed research in areas of expertise, seeking extramural funding in
areas of expertise, and providing service to the department, university, and community.
Minimum Qualifications: PhD in Sociology from an accredited institution; Expertise in sociological study of Chinese
society as demonstrated by academic training and research experience; Ability to teach sociology courses on Chinese
society at both the undergraduate and graduate levels; and Demonstrated research interest in contemporary China.
Desirable Qualifications: Demonstrated potential for national reputation in sociology of China, as evidenced by peerreviewed publications; Ability to team-teach in graduate seminar on Comparative Sociology of East Asia; Evidence of
ability or potential to generate extramural funding; Ability to teach methods (quantitative or qualitative) or theory
at the graduate level; Ability to contribute through teaching or research to one of the department’s areas of concentration in race and ethnic relations; crime, law, and deviance; or health, medical sociology, and aging.
Apply online at http://surveys.socialsciences.hawaii.edu/ework for position number 82602 by submitting the following: 1) cover letter with research statement, 2) curriculum vitae, 3) samples of work published or in progress, 4)
three letters of recommendation sent directly by the recommender to roselc@hawaii.edu or to the address below, 5)
official transcripts (copies are acceptable, however, official transcripts will be required upon hire). Applications will
not be returned. ABDs must also submit a letter from their committee chair attesting that dissertation and all degree
requirements will be completed by June 30, 2017.
Address: Sociology position (China), c/o Department of Sociology, University of Hawaii, 247 Saunders Hall, 2424
Maile Way, Honolulu, HI 96822.
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North Carolina State University
Department of Sociology and Anthropology - Assistant Professor
Race and Immigration
The Department of Sociology and Anthropology is accepting applications for an assistant professor (tenure-track)
appointment to begin fall 2017. The successful candidate will have an active research and publication agenda in the
sociology of race, ethnicity, and/or immigration. The faculty member hired will contribute primarily to the Inequality:
Class, Gender, and Race graduate program area. Strong skills in either quantitative or qualitative research methods,
an active research and publication agenda, a record of extramural research funding or promise of such funding, and a
commitment to mentoring graduate students should be evident. Commitment to excellent teaching is also expected.
To learn more, please visit our website at http://sociology.chass.ncsu.edu/.
All applicants must apply online by going to http://jobs.ncsu.edu and reference position #00105905. Cover letters
should explain how the candidate’s area(s) of expertise will complement at least one of the designated areas of graduate study (for more information, see the department website). In addition, please have three letters of reference
sent to this address or emailed to linda_orlandi@ncsu.edu. Attn: Faculty Search Committee on Race/Immigration
c/o Linda Orlandi, North Carolina State University, Department of Sociology and Anthropology, 10 Current Drive,
Campus Box 8107, Raleigh, NC 27695-8107. Formal screening of applications will begin October 27, 2016, and will
continue until the position is filled.

The Ohio State University
Department of Sociology - Assistant to Associate Professor
Food Inequality and Insecurity
The Department of Sociology in the College of Arts and Sciences at The Ohio State University invites applications
for a tenure track position in the area of inequality with a focus on the determinants and/or consequences of food
inequality/insecurity, at the assistant professor to associate professor levels, to commence autumn semester 2017.
We seek candidates who have an established or active record of research on food inequality/insecurity in the U.S.
or other countries. Potential foci include but are not limited to: inter-relations between food insecurity and physical
health and well-being; the impact of public/private, national/international programs on food insecurity; differentials
in food insecurity and nutritional status by income, race/ethnicity, or geography. It is expected that this person will
be active in interdisciplinary research centers and programs at the university. We seek candidates who will maintain
vigorous research programs, actively seek external funding, contribute to both graduate and undergraduate teaching,
and provide service to the department and the profession. This position is partially funded by Ohio State’s Discovery
Themes Initiative for Food and Agricultural Transformation (InFACT) https://discovery.osu.edu/focus-areas/infact,
a significant faculty hiring investment in the key thematic area of food security, in which the university will build on
its culture of academic collaboration to make a global impact.
Review of applications will begin October 1, 2016 and will continue until the position is filled. Complete applications
include a signed cover letter, curriculum vitae, selected written work, and three signed letters of recommendation
(on official letterhead). Please apply online through Academic Jobs Online at: http://academicjobsonline.org/7826.
Inquiries may be directed to foodinequality@sociology.osu.edu. See position announcement for more detail.

Institute for Research in Poverty at the University of Wisconsin
Open Rank Professor Position & Two National Poverty Fellows
The Institute for Research in Poverty at the University of Wisconsin currently has two opportunities of interest to IPM
members. First, the Institute is hiring (open rank) a professor in the area of poverty studies. The tenure home for
this position may be the Department of Economics, Department of Sociology, School of Social Work, Department of
Political Science, and School of Public Affairs. Application deadline is November 25th, 2016.
Second, the Institute is recruiting for two National Poverty Fellows who will be in residence at the Office of Planning,
Research and Evaluation in the Administration for Children and Families (OPRE-ACF) at the U.S. Department of
Health and Human Services. This is a terrific opportunity to straddle the academic and policy arenas. Application
deadline is November 27th, 2016.

m asaipmsection.org
Twitter: @asa_ipm
B ipmsection.news@gmail.com

Page 14

The Center for Education Policy Analysis at Stanford University
Postdoctoral Fellowship
The Center for Education Policy Analysis (CEPA) at Stanford University is seeking a postdoctoral fellow for a twoyear fellowship in the Stanford Postdoctoral Fellows Program in the Center for Education Policy Analysis, a program
funded by the Institute of Education Sciences. We seek a fellow with interests in developing and applying their skills
in rigorous quantitative education policy analysis and a substantive interest in one or more of three overlapping
education policy areas: 1) policies to improve educational outcomes for low-income and low-performing students; 2)
policies and practices affecting English Language learners; and/or 3) policies and practices to improve postsecondary
access and outcomes. The postdoctoral fellow will conduct research on one or more of these topics, and will receive
mentorship and training from one or more of the program’s four primary faculty mentors: Sean Reardon, Susanna
Loeb, Tom Dee, and Eric Bettinger. In addition, fellows may work with additional mentors among the faculty at
Stanford, including Kenji Hakuta, Claude Goldenberg, Geoff Cohen, Mitchell Stevens, and Anthony Antonio.
Candidates should have a PhD in Education, Economics, Sociology, Statistics, Psychology, Public Policy, or a related
field by the beginning of the postdoctoral fellowship (September 1, 2017). Candidates should have either strong
substantive expertise in one of the three policy areas described above and demonstrated potential to develop strong
quantitative research skills or strong quantitative research skills and an interest in applying them to one of the three
policy areas. Candidates must be U.S. citizens or permanent residents. Review of applications will begin December
1, 2016, but we may consider applications received after that date until the position is filled.
Salary: the fellow will receive a salary of $62,500 per year for two years plus funds for research expenses and travel.
For more information, and to apply, visit: http://cepa.stanford.edu/iespostdoctoraltraining/apply. Interested applicants should submit a 2-3 page statement of interest, a research paper authored or coâĂŘauthored by the applicant,
and a CV. In addition, applicants should arrange for 3 scholars to provide confidential letters of reference. Letters of
recommendation can be sent by email to cepaiespostdoctraining@stanford.edu. For questions, please contact Sean
Reardon at sean.reardon@stanford.edu.

Next Issue
Thanks for reading through the newsletter! As we are working on further developing the IPM newsletter, we welcome
suggestions and contributions. We’re especially interested in incorporating comments and stories. Please submit
contributions for our next newsletter to: ipmsection.news@gmail.com

Newsletter Editorial Staff
Michelle Maroto, Assistant Professor, University of Alberta
Christopher Munn, PhD candidate, the Ohio State University
Carmen Brick, PhD candidate, University of California-Berkeley
Jessica F. Compton, PhD candidate, University of California-Berkeley
Lauren Valentino, PhD candidate, Duke University
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