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Letter from the Chair

Dear IPM section members,
Welcome to the 2016-17 academic year. I am pleased and honored
to serve the section this year as chair. My first order of business is to
thank everyone who is leaving section positions and those who helped
make this year’s ASA functions a success. Thank you to Sandra Smith
for serving as section chair last year and to outgoing council members
Jennifer Lee and Florencia Torche.
In addition, we are lucky to have a group of superb sociologists involved
in the section this year. David Harding is our incoming chair, Chris
Wildeman is our secretary-treasurer, and our council includes Elizabeth
Armstrong, Jennie Brand, Andrew Penner, Christine Schwartz, and
Patrick Sharkey. Our student members are Pat Hastings and Fangsheng
Zhu. I am grateful that they are willing to participate in keeping the
section moving forward.
Finally, I want to thank Vinnie Roscigno, Arthur Sakamoto, David Harding, and Chris Wildeman for agreeing to help organize our sessions at
next year’s ASA meetings in Montreal. Remarkably, it will soon be time
to begin planning for the meetings – we will be in touch soon for input
and ideas for the sessions.
In the meantime, I wish you all the best for a productive year,
— Lisa

In This Issue. . .
• Letter from the Chair
• Call for Submissions
• Junior Faculty Spotlight
• Work in Progress
m asaipmsection.org
Twitter: @asa_ipm
B ipmsection.news@gmail.com

• IPM Dialogue
• Recent Books from Members
• Recent Publications from
Members

• Member News and Notes
• Conferences, Papers, and
Proposals
• Job Postings

Page 1

We begin this issue with a thank you to our outgoing chair,
Sandra Smith.
Sandra, we would like to express our gratitude for all of the work that you put
in as section chair. Thank you for expanding the reach of the section, especially
through our newsletter and growing web presence. Thank you for your wonderful
leadership and for being such a great chair.
— All of the members of the IPM Section

“Sandra, You were an excellent chair! It was “Sandra, Thank you so much for your vision and
great working with you. Many thanks for your leadership!” – Caitlin Patler
service to the section!” – Jennie Brand
“Thanks for your service to the IPM section as
“Dear Sandra, Thanks for your leadership of the chair. The section has made great strides in
IPM section! Your work creating a newsletter for building community and cohesion under your
the section is a major step forward for the sec- leadership. Yours will be a tough act to follow
tion.” Best, Elizabeth Armstrong
for future chairs!” Thanks, Dave Harding

And, from all of us on the Newsletter Committee,
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Call for Submissions

Hi everyone!
We are currently looking for submissions for the IPM Newsletter this
year. We’re open to all types of submissions and ideas for the newsletter.
Do you have a great idea for a special issue theme? Is there are topic that
you would like us to collect some commentary about? Would you like to
contribute to the monthly My Two Cents column? Are there questions
or topics that you would like to include for the IPM Dialogue? If so, let
us know!
Please send your comments, thoughts, and potential contributions to:
ipmsection.news@gmail.com. We look forward to hearing from you!
Thanks!
— The IPM Newsletter Committee
(Michelle, Allison, Carmen, Chris, Jessica, and Lauren)
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Junior Faculty Spotlight
Amy Kate Bailey, University of Illinois at Chicago
What excites you most about your work right now?
I’m up for tenure, so am wrapping up the work that grew directly from my
dissertation and postdoc, and moving to the next project. It’s a mixed methods
approach, expanding my research on military enlistment to explore the transition to adulthood among working class youth. I’ve been learning new research
methods and a new body of literature, which has been a great way to generate
energy for moving into the next stage of my career. I’m currently working in
Chicago, a low-mobility metropolitan area, and plan to replicate the work in
Seattle, which has high levels of mobility (Chetty et. al. 2014).
What’s the best paper or book you’ve read recently, and why do you
like/love it?
I recently reread Martin Reuf’s Between Slavery and Capitalism and thought he
did an amazing job linking theory and evidence, as well as integrating a variety
of historical data sources. I’m currently reading Alexes Harris’s book, A Pound of
Flesh, about financial penalties attached to criminal justice involvement. Aside
from this being a great piece of scholarship, and extremely relevant, the narrative resonates with me because I’ve had a former student incarcerated. I was
astounded at the financial penalties he and his family were saddled with, and think that Prof. Harris has done an
amazing job examining the practice.
What has surprised you most about life after grad school?
I’m surprised at how much I love my job. I had always been told that being a faculty member is a lot more work than
graduate school. This is, of course, true, but it’s also true that the level of control I have over my work has increased.
I’ve found that the ability to really focus professionally, in my research, my teaching, and my service, on things that
really matter to me as a scholar has made the work a real pleasure. It’s easier to put in the necessary time when my
work is driven by a cohesive vision.
Amy Kate Bailey is assistant professor of sociology at the University of Illinois at Chicago. Her research examines
individual and contextual factors associated with racial inequality. She has an historical line of research that focuses on racial violence (lynching) and a contemporary line that examines the role of the military in individual- and
community-level inequality.
Recent Publications:
Beck, E.M., Stewart E. Tolnay, and Amy Kate Bailey. 2016. “Contested Terrain: The State Versus Threatened Lynch
Mob Violence.” American Journal of Sociology 121 (6): 1856-1884. doi:10.1086/685473
Bailey, Amy Kate, and Stewart E. Tolnay. 2015. Lynched: The Victims of Southern Mob Violence. Chapel Hill: University
of North Carolina Press
Bailey, Amy Kate, Jason Leiker, Andrew S. Gutierrez, Serena Mitchell, and Eric Larson. 2015. “Memorializing Lynch
Victims: Countering Colorblind Ideologies with Experiential Learning.” Sociology of Race and Ethnicity 1 (3):
454-459. doi:10.1177/2332649215583841
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Work in Progress
Work in Progress blog now co-sponsored by four Sections: OOW, Econ Soc, LLM, & IPM
The Work in Progress editorial team is delighted to announce that it has expanded into a joint project co-sponsored
by the following four kindred ASA sections:
•
•
•
•

Organizations, Occupations and Work
Economic Sociology
Labor and Labor Movements
Inequality, Poverty and Mobility.

Work in Progress is a public sociology blog intended to disseminate sociological research and findings to the general
public, with a particular emphasis on contributing to policy debates. After considering a number of names intended
to strike a balance between covering the breadth of focus of the four sections while not overloading on specific terms,
the editorial team decided on the following:

Work in Progress: Short-form sociology on the economy, work and inequality
We call it short-form sociology: substantially shorter than the traditional formats of academia - books and journal
articles - yet distinct from personal blogs, specialist blogs and more informal blogs in having an editorial team and a
focus on polished, analytical articles written in accessible language. The typical length is around 800-1,200 words.
The editorial team includes eight members, with representatives from each of the four Sections. The blog is followed
on Twitter by reporters from the New York Times, Washington Post, NPR, MSNBC, BBC and many other outlets.
The current web address is http://workinprogress.oowsection.org/
We will soon be available at http://WIPsociology.org
Call for Submissions: We will publish summaries of all books recently published by Section members. Additionally,
we invite proposals for three types of short-form article: research findings (from your own study or summarizing the
findings of others), news analysis, and commentary. Interested authors should send a proposed title and topic (one
paragraph maximum) to Matt Vidal (matt.vidal@kcl.ac.uk). The WIP Editorial Team will decide whether to invite a
full submission.

Latest from Work in Progress
•
•
•
•
•
•
•
•
•

Job applicants with a history of mental illness suffer in the labor market (Crosby Hipes)
Why women do their hair and makeup: Attractiveness and income (Jaclyn Wong)
What is a men’s salon? And what do women have to do with it? (Kristen Barber)
Beyond jobs vs health: the politics of lead and community in La Oroya, Peru (Pamela Neumann)
From a sociology for meritocracy to a sociology for democracy (Ken-Hou Lin)
Magazines and the making of America (Heather A. Haveman)
The US Federal Bureau of Prisons’ move to phase-out private prisons is largely symbolic (Brett C. Burkhardt)
Why it’s important to get more women into “men’s” jobs (Tessa Wright)
College costs vs. college jobs: The economics don’t add up (Christine Williams)
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IPM Dialogue
IPM Dialogue presents students with the opportunity to ask questions and receive answers from more seasoned
members, who will volunteer their responses. The column aims to help IPM members develop intellectually and
professionally.
October question: “There is a stereotype that academics should be all-consumed by their work.
The feeling that one should be working all of the time pervades graduate school, though neglecting
important practices of self-care can have serious short and long term consequences on physical and
emotional health. How can graduate students (and beyond) strike a balance between the flexible,
seemingly unbounded nature of academic work and non-academic – but still important – activities?”

Monica McDermott: Research has convincingly shown
that taking breaks from work for self-care activities has
a positive impact not only on one’s health but also on
the quality of one’s work. Creative solutions to problems
often occur while one’s mind is elsewhere. Of course,
knowing that breaks are important is different than implementing them without feeling guilty. Many successful
scholars deal with the guilt by having fairly rigid schedules that combine hard work with plenty of downtime.
The fewer the externally imposed constraints on one’s
work life the more important such scheduling becomes.
There’s a neat book by Mason Curry called Daily Rituals: How Artists [and a handful of social scientists] Work
that details the varied regimens of numerous productive,
creative people. Many of them only “work” a few hours
a day, including BF Skinner who, perhaps unsurprisingly,
timed his three-hour writing blocks with a buzzer.
Maintaining work/life balance while engaged in ethnographic research is another matter entirely. Dependence
on other’s schedules–especially those of working class
people who do not often have the luxury of managing their own time–means the implementation of rigid
schedules is extraordinarily difficult. Exiting the field for
short periods of time helps, but it isn’t always possible to do this. In the end, the stresses of field work are
fortunately worth it–especially since they are ultimately
time-delimited.
Monica McDermott is an Associate Professor of Sociology
at the University of Illinois, Urbana Champaign, having
received her Ph.D. in Sociology from Harvard University
in 2001. She is the author of Working-Class White: The
Making and Unmaking of Race Relations (2006), an ethnographic study of interracial interactions and white identity
in Atlanta and Boston. She has also conducted participant
observation research in new immigrant destinations, focusing especially on the impact of the Immigrant Rights
marches of 2006 on the attitudes of native-born whites towards Latina/o immigrants. In addition, she has authored
articles on white racial identity and attitudes, immigrant
incorporation, race and neighborhood contexts, and the
black middle class.
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Andrés Villarreal: Academic life has many advantages:
We get to make a living out of writing and teaching about
things we are interested in. We are free to pursue our interests with relatively little supervision. We also have very
flexible schedules. The downside is that our work never
stops. There is never an official end to the workday or the
workweek. Papers can always be improved, regressions
can always be re-run, books and articles can always be
read late into the night. However, in the long term, our
ability to work well requires some downtime. How one
satisfies the need for rest depends on tastes and preferences: some prefer to quit work early every day but work
steadily every day of the week, others prefer to set aside
an entire day to spend with family and friends. I find it
useful to reward myself with some time off after finishing
a major project. When projects enter into an unavoidable
tedious phase, I also find it useful to start thinking about
new ones that inspire me. One important reason to take
time off is that downtimes may inspire creativity. Many of
my ideas for research projects have come precisely when
I am not intending to work. As sociologists we need to
be in contact with the social world, including families,
friends and neighbors. Observations made in our daily
lives often translate into research ideas or serve as inspiration for what we do.
Andrés Villarreal is a professor at the University of Maryland. He was previously a faculty member at the University
of Texas at Austin. His current research focuses on four
broad areas: internal and international migration, race
and ethnicity, crime and violence, and social inequality. All
of his research is carried out within the context of Latin
America, with a special focus on Mexico. His work has
appeared in the American Sociological Review, the American Journal of Sociology, Demography, and Social Forces,
among other peer-reviewed journals. Dr. Villarreal is currently heading the Migration Research Laboratory at the
Maryland Population Research Center.
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November question: “I was the first to attend college in my family and now I’m the first to attend
graduate school. I’m worried about fitting in with other students and faculty in this environment. I’m
worried that I’m not as prepared as I should be. Do you have any advice for first-generation graduate
students?”
Please submit your answers and advice related to this topic to: ipmsection.news@gmail.com. We will include answers from members in the next newsletter. Please submit new questions to http://goo.gl/forms/z2SqQ6QuIK or
ipmsection.news@gmail.com.

Recent Books from Members
Lamont, Michele, Graziella Moraes Silva, Jessica S.
Welburn, Joshua Guetzkow, Nissim Mizrachi, Hanna
Herzog, and Elisa Reis. 2016 Getting Respect: Responding to Stigma and Discrimination in the United
States, Brazil, and Israel. Princeton University Press.
Racism is a common occurrence for members of
marginalized groups around
the world. Getting Respect illuminates their experiences
by comparing three countries
with enduring group boundaries: the United States,
Brazil and Israel. The authors delve into what kinds
of stigmatizing or discriminatory incidents individuals
encounter in each country,
how they respond to these
occurrences, and what they
view as the best strategy–
whether individually, collectively, through confrontation, or through self-improvement–for dealing with such
events.
This deeply collaborative and integrated study draws on
more than four hundred in-depth interviews with middleand working-class men and women residing in and
around multiethnic cities–New York City, Rio de Janeiro,
and Tel Aviv–to compare the discriminatory experiences
of African Americans, black Brazilians, and Arab Palestinian citizens of Israel, as well as Israeli Ethiopian Jews
and Mizrahi (Sephardic) Jews. Detailed analysis reveals
significant differences in group behavior: Arab Palestinians frequently remain silent due to resignation and
cynicism while black Brazilians see more stigmatization
by class than by race, and African Americans confront situations with less hesitation than do Ethiopian Jews and
Mizrahim, who tend to downplay their exclusion. The
authors account for these patterns by considering the
m asaipmsection.org
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extent to which each group is actually a group, the sociohistorical context of intergroup conflict, and the national
ideologies and other cultural repertoires that group members rely on. Getting Respect is a rich and daring book that
opens many new perspectives into, and sets a new global
agenda for, the comparative analysis of race and ethnicity.
Getting Respect: Responding to Stigma and Discrimination
in the United States, Brazil, and Israel is available from:
Princeton University Press

Greenberg, Alva G., Gullotta, Thomas P., Bloom, Martin (Eds.). 2016. Social Capital and Community WellBeing: The Serve Here Initiative. Springer.
This book provides a comprehensive overview of how
communities can leverage
their social capital to improve overall quality of life
for citizens. In addition, it offers detailed guidance on the
design, implementation, and
evaluation of social capital
initiatives. It defines critical
concepts of social capital, its
decline in recent years, and
the potential for rebuilding
it through progressive social
policy initiatives. Chapters
present an innovative social
policy template, Serve Here, for improving Americans’
collective quality of life, starting with young adults. Serve
Here sets out a comprehensive, sustainable service learning plan aimed at increasing quality higher education
for young adults, reducing college debt, and enhancing
long-term civic participation and community building.
The book offer guidelines for developing tailored solutions to ensure greater parity of social capital to regional,
demographic, and other marginalized populations.
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Featured topics include: the civic value of social capital;
the economics of social capital in communities; building social capital across communities by leveraging personal relationships; social capital and returning military
veterans; millennials and social capital; and teaching
the social entrepreneurs of tomorrow. Social Capital and
Community Well-Being: The Serve Here Initiative is a valuable resource for clinicians and practitioners as well as
researchers and graduate students in community psychology, social work, education, and healthcare policy.
Social Capital and Community Well-Being: The Serve Here
Initiative is available from: Springer
Stuber, Jenny. 2016. Exploring Inequality: A Sociological Approach. Oxford University Press
Exploring Inequality is designed to capture the imagination of students who are
“natural-born sociologists”
and those who do not yet
have a well-honed sociological imagination. It is written
so that budding sociologists
can become further committed to the field and so that
one-time sociologists come
away with a strong framework for understanding diversity and inequality. It pulls
readers in by engaging personally relevant questions; it
helps readers understand how their various identities
were formed and how their social experiences–like how
much money they are likely to earn and how long they
may live–are structured by those identities. Stuber uses
clever and engaging metaphors throughout as a way
of illustrating the sociological perspective. She uses the
metaphor of the “time machine” to highlight the role of
history and social change, and shows that much of what
we take for granted in the realm of social identities and
social categories has varied over time. Taking a crosscultural perspective further illustrates the socially constructed nature of our worlds. Stuber uses the metaphor
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of the "study abroad trip" to show how social identities
and social categories vary from place to place, and are
socially constructed and rooted in social structure.
By giving equal attention to forces at the microand macro-levels–a core attribute of the sociological
perspective–Exploring Inequality provides a unique and
much-needed perspective. When applied to the topics
of diversity and inequality, the sociological imagination
demonstrates that identities–like sex, gender, sexuality,
race and ethnicity, social class, and disability status–are
social constructed: they are molded by face-to-face interactions and through socialization. These identities, however, are molded within specific historical and cultural
milieu. This text also focuses on social inequality, illustrating how individual forces at the micro-level, along
with structural factors on the macro-level, perpetuate
inequality. This text shows that power and privilege operating at the macro-level, along with cultural meanings
and face-to-face interactions operating at the micro-level,
shape the unequal worlds in which we live.
About the author: Jenny Stuber is an Associate Professor of Sociology at the University of North Florida. After growing up in Minnesota, she went on to receive a
PhD in Sociology from Indiana University; she also holds
degrees from Northwestern University and Brown University. Motivated by her own experiences with social
class and being a first-generation college student, Stuber’s research focuses on the cultural aspects of social
class inequality. By looking at the cultural underpinnings
of class inequality, her research asks questions about how
people understand, enact, and use social class in their everyday lives. Stuber’s 2011 book, Inside the College Gates:
How Class and Culture Matter in Higher Education, investigates the how social class and first-generation status
shape how students navigate the college environment, focusing specifically on their social interactions and extracurricular involvement. She is currently working on a
project in the elite resort town of Aspen, Colorado, focusing on how middle-class people experience life in a
community where social class inequalities are writ large.
Exploring Inequality: A Sociological Approach is available
from: Oxford University Press
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Recent Publications from Members
Warnock, Deborah M. 2016. “Inequalities at the Outset: Racial, Ethnic, and Socioeconomic Differences in
Parents’ Perceptions of Paying for College.” Journal of
College Student Development 57: 503-521.
Using NELS data I examine parents’ perceptions of paying for
college before their students enter high school. Findings suggest that racial wealth disparities may help explain differences
in parents’ perceptions of paying. In addition, Hispanics and
low-income families are less likely to have information about
financial aid and more likely to report that their child will need
to earn money for college. The results suggest that while availability of funds may most affect African Americans parents’
perceptions of paying for college, lack of money and lack of
information define the perceptions of Hispanic and low-income
parents. doi:10.1353/csd.2016.0066

crucial support in navigating institutions such as school, work,
and criminal justice system. Proximity in age combined with
familial piety and exposure to almost identical family, school,
and neighborhood often means that sibling ties have unique
implications for survival against poverty. However, I also point
out several negative effects of influence through intimacy. While
scholars have long grappled with the issue of survival through
kinship ties, as well as its role in limiting upward mobility
for the poor, I illustrate the cost of exchange on intimate ties.
Obligatory exchange under the constraints of poverty often blur
the line between exchange and unconditional love. Those who
provide resources desire obedience or make decisions for those
they provide for, and dependency makes relationships fraught
with hostility. doi:10.1177/0891241614568191

Jasso, Guillermina. 2016. “(In)Equality and
(In)Justice.” Civitas – Revista de Ciências Sociais
Warnock, Deborah M., and Allison Hurst. 2016. “’The 16(2):189-217.
Poor Kids’ Table’: Organizing Around an Invisible and
Stigmatized Identity in Flux.” Journal of Diversity in Understanding the exact connection between inequality and
justice is important because justice is classically regarded as
Higher Education 9(3): 261-27.
Research has demonstrated that the low-income, firstgeneration, and/or working-class (LIFGWC) student experience
of higher education can be alienating and isolating. Because social class status is not often visible, LIFGWC students, who
are the minority on 4-year college campuses, may have difficulty finding others with whom they share similar experiences
and, therefore, be less likely to integrate socially. In order to
alleviate the pain and discomfort of the LIFGWC experience
in higher education, students have worked to start groups for
LIFGWC students on college campuses across the United States.
In this study we use ethnographic methods to better understand
the formation and maintenance of one such group at a small,
selective liberal arts college in the Northeast. Through the inductive analysis of interviews with 16 students affiliated with
the group, we identify two central themes. First, the invisible,
individualist, and fluid nature of social class identity made for
a unique challenge in organizing and recruiting members for
the group. Second, the group leaders’ decision to engage in
awareness-raising activities was met with hesitancy by some
members. Students differed in their availability or level of comfort to engage in social class based activism on campus and
in their existing ties to the campus community, both of which
shaped their further involvement in the group. We conclude
by outlining policy implications and future research directions
informed by our findings. doi:10.1037/dhe0000029

Ray, Ranita. 2015. “Exchange and Intimacy in the Inner City: Rethinking Kinship Ties of the Urban Poor.”
Journal of Contemporary Ethnography 45(3): 343364.
Drawing on three years of fieldwork among a group of young
men and women from a poor urban community in Northeastern
United States, I explore the salience of sibling ties in the lives
of poor urban youth. Observations reveal that siblings provide
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Twitter: @asa_ipm
B ipmsection.news@gmail.com

the first line of defense against self-interest and inequality. Absent a strong and clear link between inequality and justice, the
sense of justice would not awaken to exert its moral suasion,
no matter how great the inequality or how fast its increase.
We obtain exact links between economic inequality and three
parameters of the justice evaluation distribution–the mean, median, and variance–across a comprehensive set of inequality
measures and a substantial starter set of just reward scenarios.
This work shows that there is no general necessary connection
between inequality and justice-inequality effects can be nonexistent, or can occur in opposite directions. There is, however,
a striking pattern in some justice situations: As economic inequality increases, the average of the justice evaluations moves
leftward, deeper into the territory of unjust underreward, and
the distribution stretches outward, increasing the gulf between
underrewarded and overrewarded and hollowing out the middle class. Further work specifying and strengthening the logical
foundation will help guide development of sharp new empirical strategies for deeper understanding of the inequalityjustice connection in all its manifestations. doi:10.15448/19847289.2016.2.23118

Magliozzi, Devon, Aliya Saperstein, and Laurel Westbrook. 2016. “Scaling Up: Representing Gender Diversity in Survey Research.” Socius 2: 1-11.
Survey measures of gender have been critiqued for failing to
reflect the diversity of the population. Conventionally, respondents to national surveys are categorized as female or male.
Calls for improvement have centered on adding additional categories, such as transgender. We propose that in addition to
revising categorical gender measures, national surveys should
incorporate gradational measures of femininity and masculinity
to better reflect gender diversity and sharpen models of gender
inequality. Our results from two national pilot studies show
that conventional measures mask significant variation within
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the categories of female and male. For example, less than a
quarter of respondents reported that they are very feminine
or masculine, respectively, and not at all the other. We also
demonstrate that scale responses can be treated as independent variables in studies of inequality or as dependent variables
that allow gender identification to be an outcome of social processes. doi:10.1177/2378023116664352

Maroto, Michelle. 2016. “Growing Farther Apart:
Racial and Ethnic Inequality in Household Wealth
Across the Distribution.” Sociological Science 3: 801824.
This article investigates net worth disparities by race and ethnicity using data from the 1998-2013 waves of the U.S. Survey of
Consumer Finances. I apply unconditional quantile regression
models to examine net worth throughout the wealth distribution and decomposition procedures to demonstrate how different factors related to demographics, human capital, financial
attitudes, and credit market access contribute to racial wealth
disparities. In the aggregate, non-Hispanic black households
held $8,000 less in net worth than non-Hispanic white households at the 10th percentile, $204,000 less at the median, and
$1,055,000 at the 90th percentile. Hispanic households faced
similar disadvantages, holding $4,000 less in net worth at the
10th percentile, $208,000 less at the median, and $1,023,000
less at the 90th percentile. Disparities continued, but declined,
after accounting for labor market disadvantages and credit market access, which again varied across the distribution. Decomposition models show that demographic and income differences
mattered more for high-wealth households. These variables accounted for 43-55% of the gap for high-wealth households at
the 90th percentile but only 10-28% at the 10th percentile.
Among low-wealth households, differential access to credit
markets and homeownership was associated with a larger proportion of the gap in net worth. doi:10.15195/v3.a34

Lamont, Michèle, Mabel Berezin, Alonzo Plough, and
Matthew Trujillo (Eds.). 2016. “Mutuality, Health Promotion and Collective Cultural Change.” Special issue
of Social Science & Medicine 165
This special issue is a contribution to the Culture of
Health agenda of the Robert Wood Johnson Foundation.
http://www.sciencedirect.com/science/journal/
02779536/165/supp/C

a sociological framework for understanding how new cultural
constructions that draw equivalences and remove blame shape
public and structural stigma over time. We examine historical transformations of cultural constructions surrounding three
stigmatized groups in the United States: people living with
HIV/AIDS, African Americans, and people labeled as obese. By
tracing this process across cases, we find that the conditions
that account for destigmatization include the credibility of new
constructions, the status and visibility of actors carrying these
constructions, the conclusiveness of expert knowledge about
stigmatized groups, the interaction between new constructions
and existing cultural ideologies, and the perceived linked fate
of the stigmatized and dominant groups. We also find that the
reduction of structural and public forms of stigma often depend on distinct processes and constructions. To conclude, we
propose a framework for the comparative study of destigmatization as an essential component of promoting a culture of
health. doi:10.1016/j.socscimed.2016.03.021

Gibbs, Benjamin G., Joseph Workman, and Douglas B.
Downey. 2016. “The (Conditional) Resource Dilution
Model: State- and Community-Level Modifications’.’
Demography 53(3): 723-748.
One of the most consistent patterns in the social sciences is the
relationship between sibship size and educational outcomes:
those with fewer siblings outperform those with many. The
resource dilution (RD) model emphasizes the increasing division of parental resources within the nuclear family as the
number of children grows, yet it fails to account for instances
when the relationship between sibship size and education is
often weak or even positive. To reconcile, we introduce a conditional resource dilution (CRD) model to acknowledge that
nonparental investments might aid in children’s development
and condition the effect of siblings. We revisit the General Social Surveys (1972-2010) and find support for a CRD approach:
the relationship between sibship size and educational attainment has declined during the first half of the twentieth century,
and this relationship varies across religious groups. Findings
suggest that state and community resources can offset the impact of resource dilution–a more sociological interpretation of
sibship size patterns than that of the traditional RD model.
doi:10.1007/s13524-016-0471-0

Media, News, and Notes

Clair, Matthew, Caitlin Daniel, and Michèle Lamont.
2016. “Destigmatization and Health: Cultural Con- Sarah Prayne (University of Texas at Austin) won the 2016
structions and the Long-term Reduction of Stigma.” Outstanding Article Award from the American Society of Criminology for her article “Surveillance and System Avoidance:
Social Science & Medicine 165: 223-232.
Research on the societal-level causes and consequences of
stigma has rarely considered the social conditions that account
for destigmatization, the process by which a group’s worth
and status improve. Destigmatization has important implications for the health of stigmatized groups. Building on a robust
line of stigma reduction literature in psychology, we develop
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Criminal Justice Contact and Institutional Attachment,” published in the American Sociological Review.
Jennifer Lee (UC Irvine) wrote short piece for the October issue of Los Angeles Magazine titled, “What Defines a Successful
Immigrant” that may be of interest to the IPM members.
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Conferences, Papers, and Proposals
Precarious Work: Causes, Characteristics, and Consequences
Call for Papers to be Published in Research in the Sociology of Work
Arne L. Kalleberg and Steven Vallas, Editors
The economic crisis of 2008-9 has exacerbated a long-standing trend in industrial nations toward the rise of precarious work, or work that is uncertain, insecure and in which risks are shifted from employers (and governments) to
workers. Notable examples of precarious work include temporary and contract work as well as the jobs in the “gig” or
sharing economy. Surely, many workers derive an increased sense of autonomy from the rise of these forms of work.
But for other workers–very likely a majority of those affected–the expansion of precarious work represents a shift
toward more insecure and unrewarding positions, signaling a dramatic shift in the very logic that governs work and
employment under contemporary capitalism. Though these developments have been much studied, much remains to
be known.
This Special Issue of Research in the Sociology of Work welcomes papers that investigate or critically explore the
causes, characteristics and consequences of precarious work. We especially welcome papers that address issues such
as:
• What are the chief causes of this dramatic shift in the structure and operation of the labor market? How have
neo-liberal economic and political trends contributed to the rise of precarious employment?
• What are the different manifestations of precarious work and which social groups – including those defined
by gender, race and ethnicity, and/or class boundaries– have been most grievously affected by labor market
precarity?
• What are the most important consequences of precarious work? How have workers and job seekers responded
to these shifts in their work situations? And what alternatives can be envisioned that might lead down more
equitable and healthy paths?
Papers in this special issue will address these and kindred questions, and in so doing address the nature and the
effects of precarious work in the contemporary setting.
Deadline for submission: January 1, 2017. Suggested guidelines: Papers should run roughly 10-12k words, including references and tables. Papers can develop new theoretical and conceptual frameworks and/or present empirical
analyses. Submissions (or questions) should be sent electronically to the editors at rsw.editor@gmail.com.

Call for Papers
Special Issue: The Cambridge Journal of Regions, Economy, and Society
The Shrinking State?
Across the globe, the public sector appears under assault. There are variations across and within nations in how this
plays out but the arms of the state that protect the social safety net and citizens’ well-being are especially at risk.
Shifts in the state’s role may be seen in slashes to social programmes, cutbacks in public sector workers, underfunded
infrastructure, selling off assets and other privatisation, the weakening of regulatory authority, and overall diversion
of resources to the private sector over the public good. While the previous trends are often interpreted as part of the
fallout from the Great Recession, they have been observed across localities and regions for earlier decades but appear
to have gained momentum in recent years. It is not clear how widespread these trends are, if they will escalate, and
whether they represent a new phase in neoliberal development whereby capitalist elites have now overwhelmed
the state, gained massive bargaining power relative to labour and citizens, become increasingly predatory, and fundamentally altered the role of government at all spatial scales. Even local governments that were once considered
recession-proof in the case of the United States experienced dramatic cutbacks.
While many parts of the traditional national and local state have contracted, other parts of the public sector have
expanded. For example, different elements of the "security state" has expanded both its budget and its remit. This
special issue will explore how has the social contract between citizens, government, and private sector shifted or
been broken? To what degree, why, and where is the public sector shrinking? At what scale of the state from central
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to local have changes been greatest? What does the future hold in terms of public sector resistance and acquiescence
to these trends?
The goal of this special issue is to address big debates about the role of the public sector in society at the level of regions and localities. We are particularly interested in theoretical work that has a strong empirical foundation. We are
also looking for work that pushes existing frameworks in new directions and tackles new or unresolved issues about
the public sector. Strong empirical research that elaborates, challenges, or otherwise evaluates claims derived from
theory from various literatures is also of interest. Finally, articles that provide a conceptual blue-print for studying
the processes by which the state is changing are also welcome. CJRES has published recent special issues addressing
"austerity and the city" and "the geographies of austerity" and our goal is to further push forward these new directions in the analysis of the state in society. Abstracts are due February 1, 2015 and for details about the submission
process see http://oxfordjournals.org/our_journals/cjres/call_for_papers.html

Call for Papers
“Intersected Campuses: The College Experience from Different Identities and Positions”
W. Carson Byrd, University of Louisville Sarah M. Ovink, Virginia Tech Rachelle J. BrunnBevel, Fairfield University, Editors
In the post-recession "college-for-all" era, only about 10 percent of young people expect to stop their educational
career after high school. However, experiences with college campuses and surrounding communities vary, and these
differential experiences influence how students, faculty, and university staff work, study, and interact. Though variety
may be "the spice of life," differential experiences can also lead to troubling inequalities, including unequal college
and career outcomes. Each year, the rapidly expanding higher education sector includes more students, faculty, and
staff from historically underrepresented groups on campuses originally designed to exclude them. Though higher
education institutions are arguably paying more attention to diversity and inclusion than ever before, observers
question to what extent their efforts result in more socially just campuses. This edited volume will examine how
race, ethnicity, class, gender, sexuality, sexual orientation, age, disability, nationality, and other identities cross and
connect to produce intersected campus experiences.
The chapters included in this edited volume will provide an examination of the interconnected lives of college students, faculty and staff on campus to clarify how the cultures and structures of colleges and universities assist or
hinder campus group members’ efforts, and simultaneously, institutional efforts to be supportive of people from different backgrounds to reduce inequalities. At the heart of this volume lie two connected questions. First, how do
students, faculty and staff navigate campus communities that often present as open and inclusive, but can function
instead as obstacles to academic, career, and social progress? Second, what institutional changes could assist postsecondary institutions to cease operating as engines of social inequality, and instead to embody the popular ideal of
colleges as bastions of inquisitive minds, scholarly discussion, and enriching academic, career, and social experiences?
In addressing these questions, this volume will respond directly to the call by Mitchell Stevens, Elizabeth Armstrong,
and Richard Arum (2008) to fully appreciate the plurality of these institutions and the domains they influence in
society. To accomplish this feat, we must explore how people of different backgrounds experience these institutions
in relation to identity and social position on campus and in society. We observe how colleges and universities operate
as engines of mobility and inequality, inclusion and exclusion, in order to suggest changes to lead the way forward
through the works that will be included in this volume.
We invite contributions to the volume’s three main themes: (1) Ready to Learn: College Student Identities and Experiences; (2) Ready to Teach: Faculty Member Identities and Experiences; and (3) Making the University Run: Staff
Member Identities and Experiences. Each theme will broaden the conversation regarding members of each campus
group while also suggesting how commonalities and differences in these individuals’ experiences can assist with
improving the campus environment. Importantly, each contribution will also suggest institutional changes that can
assist students, faculty, and/or staff from these identities and positions. Thus, contributors will have research-based
policy suggestions that could be used to create effective change on college campuses. All submissions should be sent
to the editors using the following email: intersectedcampuses@gmail.com. Submissions should include (1) working
title of chapter; (2) extended abstract (no more than 500 words) OR a full manuscript, if available; and (3) list of
intended co-authors (if applicable). Deadline for submission is November 15, 2016. Authors chosen for inclusion in
the volume will be notified by no later than mid-December 2016. Full manuscripts will be due by February 15, 2017.
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Freedom and Control of Digital Expression October 13-14th
My name is Jen Schradie. I am a sociologist at the Institute for Advanced Study in Toulouse (IAST). I am writing to
you to invite you to attend our upcoming conference on Freedom and Control of Digital Expression October 13, 14
in Toulouse. Sandra Vera Zambrano (Sciences Po Toulouse - LASSP) and Nikos Smyrnaios (University of Toulouse
- LERASS) and I are organizing this conference in conjunction with the Digital Chair of the Toulouse School of
Economics. We organized this conference in the wake of the contested response to the attacks on Paris and the subsequent disputed meaning of #jesuischarlie, as well as both the suppression of and support for freedom of online
expression. But the conference’s aim is to interrogate these issues more broadly and worldwide in the context of how
the state, civil society and markets shape digital speech.
We have a great lineup of speakers, as you can see in the attached flyer and program from a variety of social science
disciplines. Registration and food are free, but we need your registration by September 30:
http://www.iast.fr/conference/freedom-and-control-expression-digital-aftermath-2015-paris-attacks

Call for Submissions
Spring 2017 Special Issue: Diversity and Social Justice in Higher Education
This special issue of the Humboldt Journal of Social Relations (HJSR) captures work and experiences in higher
education as they relate to changes and challenges around diversifying U.S. college campuses. Race, class, gender,
sexuality, able-bodiedness and citizenship shape contemporary conversations about campus climate, curricular content, organizational structures, decision making and the disparate impacts of related policy changes or stagnation.
These conversations shape the everyday experiences of faculty and staff, and are ultimately linked to student success.
Submissions are due on October 31, 2016.
Manuscript Submission instructions, and more information, available at the HJSR website
(http://www.humboldt.edu/hjsr/).
Authorship: All authors are encouraged to collaborate with others inside or outside academia. Interdisciplinary submissions are welcome.
Co-Editors: Meredith Conover-Williams, Ph.D., Department of Sociology, Humboldt State University and Joshua S.
Smith, Department of Sociology, Humboldt State University.
Managing Editors: Jennifer Miles and Heather Clark, Department of Sociology, Humboldt State University.
The Humboldt Journal of Social Relations (HJSR) is a peer reviewed free online journal housed in the Department
of Sociology at Humboldt State University. This internationally recognized journal produces annual themed spring
editions around current issues and topics. While the articles primarily draw authors from the social sciences, we have
also facilitated interdisciplinary collaborations among authors from the arts, humanities, natural sciences & the social
sciences. For more information about HJSR, see the journal website: http://www.humboldt.edu/hjsr/
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Job Postings
Florida State University
Department of Sociology - Assistant Professor
The Department of Sociology (http://coss.fsu.edu/sociology) and FSU’s African American Studies Program
(http://coss.fsu.edu/aas) invite applications for a tenure track or tenured faculty member, effective August 2017. The
position is open with respect to specialization, and the candidate’s doctoral degree may be in Sociology or African
American Studies. We are especially interested in candidates who will build on department strengths in inequalities
and social justice, health and aging, and demography. Applications should show evidence of scholarship and teaching
with respect to African Americans or the African diaspora. Teaching duties will include at least one course per year
in the African American Studies undergraduate curriculum.
Applicants should submit a letter of application indicating their relevant research and teaching interests, a curriculum
vitae, and the names and contact information for three references. These materials should be submitted in PDF format
to sociology@fsu.edu. Questions about the search may be directed to the Chair of Sociology (jrreynolds@fsu.edu) or
the Director of the African American Studies Program (pmason@fsu.edu). Review of applications will begin November 1, 2016, and continue until the position is filled.
Florida State University is a Carnegie Foundation-classified Research I institution. Among its 42,000 students are
8,500 graduate students pursuing over 200 programs of study. Tallahassee is Florida’s capital city, with a metropolitan population of over 375,000. Its principal employers are state government and three higher education institutions,
including an HBCU. Florida State University is an Affirmative Action/Equal Opportunity Employer, and we strongly
encourage racial/ethnic minority applicants to apply.

Loyola University Chicago
Department of Sociology - Assistant Professor
ASA Job ID: 12335
Loyola University Chicago (LUC), College of Arts and Sciences, Department of Sociology invites applications for a
full-time tenure-track position, at the rank of Assistant Professor with expertise in the sociology of race beginning in
Fall 2017. We seek a scholar-teacher in the sociology of race whose substantive interests also align with other areas
of department need such as gender, religion, or migration. The position is pending final approval of funding. For
further information about the department, please visit www.luc.edu/sociology.
Teaching responsibilities shall include courses in the undergraduate core curriculum, courses for sociology majors,
and graduate courses. Candidates for the position must clearly demonstrate the potential for excellence in research
and teaching and have a record of (or clear potential for) distinguished scholarship, grant-funded research, and student mentorship at both the graduate and undergraduate levels. The successful applicant will have a Ph.D. by the
time of the appointment, a strong commitment to excellence in teaching at all levels, and an active research agenda.
Along with primary expertise noted above, preference will be shown for someone who can teach undergraduate
courses and mentor graduate students in the sociology of race.
Applicants should submit a current Curriculum Vitae, a teaching statement, a statement outlining the candidate’s research agenda and accomplishments, materials demonstrating teaching expertise, samples of scholarly writing, and
a letter of interest outlining the candidate’s qualifications to www.careers.luc.edu. Candidates should also provide
the names and email addresses of three individuals prepared to speak to their professional qualifications for this
position. Referees will not be contacted immediately but may be at subsequent points in the review process.
Review of applications will begin October 17, 2016, continuing until the position is filled. Address any questions to:
Anne Figert, Ph.D., Chair, Department of Sociology at afigert@luc.edu.
Loyola University Chicago is an Equal Opportunity/Affirmative Action employer with a strong commitment to hiring
for our mission and diversifying our faculty. As a Jesuit Catholic institution of higher education, we seek candidates
who will contribute to our strategic plan to deliver a Transformative Education in the Jesuit tradition. To learn more
about LUC’s mission, candidates should consult our website at www.luc.edu/mission. For information about the university’s focus on transformative education, they should consult our website at www.luc.edu/transformativeed.
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UCLA
Department of Sociology - Assistant Professor
The UCLA Department of Sociology invites applications for one tenure-track position at the assistant professor level,
to begin fall 2017, subject to budgetary approval. We welcome applications from scholars in all substantive areas of
sociology whose experience in research, teaching, and community/collegial service has prepared them to contribute
to our commitment to excellence and diversity. Candidates are expected to hold a doctorate degree in sociology or a
related field by the date of hire, July 1 2017.
To apply, candidates must submit (a) a cover letter, (b) CV, (c) statement of research and teaching interests, (d) statement of contributions to diversity (e) writing samples (f) and the names of three individuals who will write letters of
recommendation. Applications will be accepted via the UC Recruit web site at https://recruit.apo.ucla.edu/apply/
JPF02432 beginning August 12, 2016 and reviews of submitted applications will commence September 30, 2016
and continue until the position is filled. Please note, however, that the on-line application website may close without
notice at any time after October 14, 2016.
Salary is commensurate with education and experience. The University of California is an Equal Opportunity/Affirmative
Action Employer. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, age or protected veteran status. For the
complete University of California nondiscrimination and affirmative action policy see: UC Nondiscrimination and
Affirmative Action Policy.

UCLA
Department of Sociology - Associate/Full Professor
The Department of Sociology at the University of California, Los Angeles, is searching for an occupant of the Dorothy
Meier Endowed Chair. We seek an advanced associate or full professor to begin fall 2017. Applicants must have made
a significant research contribution to their field or fields, and have an ongoing research program that extends the
field of Sociology in new directions. Particularly, we are seeking applicants whose study, scholarly investigation and
empirical research are directed towards the resolution and elimination of societal and institutional discrimination
and inequities based, for example, on gender, race, ethnicity, income levels, and sexual preferences, etc. This occupant of the Meier Chair should address policy, implementation and social action issues of her or his research findings.
We welcome applications from scholars whose experience in research, teaching, and community/collegial service
has prepared them to contribute to our commitment to excellence and diversity. Candidates are expected to hold a
doctorate degree in sociology or a related field.
The Department of Sociology at UCLA has over 1,200 undergraduate majors, 115 graduate students, and is one of
the largest Sociology departments in the country. Our faculty is widely regarded as among the best in the world
and includes internationally renowned scholars addressing an amazingly broad range of topics from the dynamics of
social interaction to the impact of globalization. We have affiliations across campus with departments in the Social
Sciences and the Schools of Law, Education, and Public Policy.
To apply, candidates must submit (a) a cover letter, (b) CV, (c) statement of research and teaching interests, (d) statement of contributions to diversity (e) writing samples (f) and the names of three-five individuals who will write letters
of recommendation. Applications will be accepted via the UC Recruit web site at https://recruit.apo.ucla.edu/apply/
JPF02500 beginning September 1, 2016 and reviews of submitted applications will commence October 15, 2016
and continue until the position is filled. Please note, however, that the on-line application website may close without
notice at any time after November 1, 2016. The position is subject to final administrative approval.
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University of Texas at Austin
Department of Sociology - Assistant Professor
The Department of Sociology at The University of Texas at Austin invites applications for one tenure-track position at
the assistant professor level to begin Fall 2017. Area of specialization is race/ethnicity. Duties include undergraduate
and graduate teaching, research, publication, and service to the department, college, and university.
QUALIFICATIONS: Applicants must have a Ph.D. in hand or expected by August 2017, demonstrate a commitment
to teaching excellence, and have a clearly defined research agenda.
APPLICATION INSTRUCTIONS: Interested candidates should submit a cover letter that includes a description of
current and planned research, current Curriculum Vitae, writing sample, and three letters of reference to: Search
Committee Chair, Department of Sociology, The University of Texas at Austin. Review of applications will begin on
October 1, 2016. The University of Texas is an AA/EEO employer. A background check will be conducted on the
successful candidates. Position funding is pending budgetary approval.

University of Arizona
Department of Sociology - Assistant Professor
We invite applications for a tenure-track assistant professor position to begin Fall 2017, contingent upon availability
of funding. We seek candidates with expertise in the field of race and ethnicity. The search will continue until the
position is filled; applications received by October 24, 2016 are assured full consideration. Applications must be
submitted on-line at http://uacareers.com/postings/13647. Job Number F20658. Please upload to your application:
a cover letter, CV, research and teaching statement(s), two samples of written work, and evidence of teaching effectiveness (if applicable). Please also provide contact information for three references. Your references will receive
emails with links to upload their letters of recommendation.
At the University of Arizona, we value our inclusive climate because we know that diversity in experiences and
perspectives is vital to advancing innovation, critical thinking, solving complex problems, and creating an inclusive
academic community. We translate these values into action by seeking individuals who have experience and expertise working with diverse students, colleagues and constituencies. Because we seek a workforce with a wide range
perspectives and experiences, we encourage diverse candidates to apply, including people of color, women, veterans,
and individuals with disabilities. As an Employer of National Service, we also welcome alumni of AmeriCorps, Peace
Corps, and other national service programs and others who will help us advance our Inclusive Excellence initiative
aimed at creating a university that values student, staff, and faculty engagement in addressing issues of diversity and
inclusiveness.

Brown
Department of Sociology - Professor in Organizational Studies and Entrepreneurship
Search Committee Chair: Mark Suchman
The Brown University Department of Sociology seeks applications for an appointment at the rank of Associate or
Full Professor of Sociology, to begin July 1, 2017, for a scholar with a specialization in the area of organizational
studies and entrepreneurship. Within this focus, we particularly seek candidates who conceive their work broadly,
and whose work contributes to the larger discipline of sociology. The new faculty member will join a growing community of scholars associated with Brown’s newly created Jonathan M. Nelson Center for Entrepreneurship and will
participate actively in teaching undergraduates interested in organizational studies and entrepreneurship. A successful candidate must have an outstanding record of scholarly achievement, a proven record of research funding, and
demonstrated excellence in undergraduate and graduate teaching and advising.
Candidates should submit: (1) a cover letter describing research completed and planned, (2) a curriculum vitae,
and (3) the names of five references who would be contacted at the appropriate time by the search committee. To
receive full consideration applications must be received by October 15, 2016. Applications will be accepted until the
position is filled or the search is closed. Brown is an equal opportunity/affirmative action employer, and women and
minorities are enthusiastically encouraged to apply. Send materials to: apply.interfolio.com/37132
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University of Nevada Las Vegas
Department of Sociology - Assistant Professor
The Department of Sociology at the University of Nevada Las Vegas invites applications for a full-time, tenure-track
position at the rank of Assistant Professor. We seek a scholar whose primary area of expertise is Race & Ethnicity. Applicants must demonstrate their ability to conduct independent research with the potential to develop a strong record
of scholarship. The successful candidate will teach undergraduate and graduate courses in the Sociology of Race &
Ethnicity and will be expected to supervise masters and doctoral students. Preference will be given to candidates who
can contribute to teaching courses in the Sociology core curriculum, including research methods, statistics, or sociological theory. The successful candidate will be prepared to seek extramural research funding. Applicants should
demonstrate awareness of and sensitivity to the educational goals of a multicultural student population through
training, teaching, and other comparable experience. The teaching load is 2-2 with opportunities for reduction.

University of Maryland Baltimore County
Director - School of Public Policy
The School of Public Policy at the University of Maryland, Baltimore County (UMBC) invites applications for its
Director. As the leader of the School, the successful candidate holds a Ph.D. that complements the School’s areas
of focus and faculty strengths (e.g., analytic methods, education policy, health policy, public management, urban
policy) and demonstrates career achievements commensurate with appointment as a Full Professor. The candidate
should have demonstrated leadership and administrative skills, a strong commitment to interdisciplinary scholarship
and teaching, an active research program including evidence of securing external research funding and mentoring
graduate students, and a dedication to and demonstrated experience in fostering inclusive excellence. Moreover, the
newly created School is seeking a dynamic candidate who can further advance its reputation as a thought leader in
the field of public policy. The new Director will likely have the opportunity to increase the core faculty of the School
in this pursuit.
The School of Public Policy houses an interdisciplinary graduate only program that enrolls approximately 135 doctoral and master’s students. We are among the top public policy programs nationally in terms of faculty productivity
as well as Ph.D. enrollment and Ph.D. degrees granted in public policy. In addition to the School’s core faculty,
the School works closely with affiliate faculty in several departments and programs, including the departments of
Africana Studies, Economics, Education, History, Political Science, Psychology and Sociology/Anthropology, as well
as the intercampus Doctoral Program in Gerontology and the Language, Literacy and Culture doctoral program. The
School includes the Maryland Institute for Policy Analysis and Research (MIPAR), which currently reports approximately $23 million in external funding. Faculty in the School are encouraged to develop close working relationships
with MIPAR as well as other research centers on campus. Additional information regarding the School of Public Policy
can be found at (http://publicpolicy.umbc.edu).
UMBC, which is classified as a Doctoral University: Higher Research Activity by the Carnegie Foundation, enrolls
nearly 14,000 students, including approximately 2,600 graduate students. UMBC is one of the 12 campuses of the
University System of Maryland. Located on 500 wooded, rolling acres just outside of Baltimore and about 45 minutes
from Washington, DC, UMBC’s location enables faculty to draw on the extensive opportunities for policy research
and related activities in both cities, as well as at the state and federal levels. The area is also enriched with vast economic and cultural opportunities. BWI-Thurgood Marshall International Airport is five minutes away, as are MARC
Rail, AMTRAK and light rail stations making travel to and from national and international destinations convenient.
UMBC is especially proud of the diversity of its student body, and we seek to attract an equally diverse applicant pool
for this position. We particularly encourage applications from women, members of minority groups, veterans and
individuals with disabilities.
We ask candidates to submit a letter of application, a current curriculum vita, and the names of three references. In
their letter of application, we ask candidates to discuss their leadership vision, administrative experience, research
program and its relevance to the School, teaching interests and their relevance to the School, and experience in
promoting diversity, inclusion, and multicultural competence in an educational and work environment.
Candidates must submit all application materials via Interfolio (http://apply.interfolio.com/36245). For questions
about the use of Interfolio, please contact the School’s Administrative Assistant, Ms. Pam Mollen (pmollen@umbc.edu).
For questions about the position or the search process, please contact the Chair of the Search Committee, Nancy A.
Miller (nanmille@umbc.edu). Review of applications will begin November 1, 2016, but applications will be accepted
until the position is filled.
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California State University, Long Beach
Department of Sociology - Assistant Professor
Transnational/Global Sociology or Social Movements
Recruitment #2401
EFFECTIVE DATE: August 21, 2017 (Fall 2017 Semester)
SALARY RANGE: Commensurate with qualifications and experience
MINIMUM QUALIFICATIONS:
• Ph.D. in Sociology or related discipline at time of application or official notification of completion of the doctoral
degree by August 1, 2017.
• Specialization in the areas of Transnational/Global Sociology or Social Movements.
• Demonstrated potential for effective teaching at the college level.
• Demonstrated potential for continued development of research, scholarly, and creative activities.
• Demonstrated commitment to working successfully with a diverse student population.
DESIRED/PREFERRED QUALIFICATIONS:
• Evidence of scholarship and successful teaching in Transnational/Global Sociology or Social Movements.
• Demonstrated ability to mentor students and supervise research.
• Evidence of service in an academic institution or the community.
DUTIES:
• Teach courses such as: Sociology of Globalization, Political Sociology, Problems in International Social Conflict,
Cases in International Social Conflict, Social Order and Social Change, Social Stratification, Classical Sociological Theory, Modern Sociological Theory, Quantitative Methods, and/or Qualitative Methods.
• Develop potential courses in: Transnational Communities, Racialized and Gendered State Violence, Comparative Social Movements, Human Rights and Social Justice, Youth Identities and Social Movements, CommunityBased Organizing, and/or within the candidate’s area(s) of expertise.
• Engage in ongoing research, scholarly, and creative activities.
• Assist in mentoring students; supervise student research projects.
• Develop curricula to meet the needs of a diverse student body.
• Participate in service to the department, college, university, and community.
CSULB seeks to recruit faculty who enthusiastically support the University’s strong commitment to the academic
success of all of our students, including students of color, students with disabilities, students who are first generation
to college, veterans, students with diverse socio-economic backgrounds, and students of diverse sexual orientations
and gender expressions. CSULB seeks to recruit and retain a diverse workforce as a reflection of our commitment to
serve the People of California, to maintain the excellence of the University, and to offer our students a rich variety of
expertise, perspectives, and ways of knowing and learning.
REQUIRED DOCUMENTATION:
• A Student Success Statement about your teaching or other experiences, successes, and challenges in working
with a diverse student population (approximately one page, single-spaced).
• Letter of application addressing the minimum and desired/preferred qualifications.
• CV (including current email address).
• Three current signed letters of recommendation.
• Copy of transcript from institution awarding highest degree.
• Samples of relevant materials, including teaching materials (philosophy, evaluations, syllabi) and evidence of
research (papers, publications, dissertation chapters).
• Finalists will also be required to submit a signed SC-1 form, three current letters of recommendation (if not
already submitted), and an official transcript.
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A background check (including a criminal records check) must be completed satisfactorily before any candidate can
be offered a position with the CSU. Failure to satisfactorily complete the background check may affect the application
status of applicants or continued employment of current CSU employees who apply for the position.
Applications, required documentation, and/or requests for information should be addressed to: Dr. Kerry Woodward, Co-Chair, Search Committee, California State University, Long Beach, Department of Sociology, 1250 Bellflower
Boulevard, Long Beach, CA 90840-0906 (Phone and email: (562) 985-4236; Kerry.Woodward@csulb.edu)
Applicants may also apply electronically through: Academic Jobs Online https://academicjobsonline.org/ajo/jobs/7655
Application Deadline: Review of applications to begin October 10, 2016

Advanced Research Collaborative (ARC)
Distinguished Fellowship Program
The Advanced Research Collaborative (ARC) of the Graduate Center invites applicants for Distinguished Fellowships
for the 2017 - 2018 academic year. Applicants should have outstanding records of published research and scholarship. In addition to academic distinction, preference will be given to scholars whose interests strengthen the research
priorities of ARC in the following areas: Inequality, Immigration, or Multilingualism. Distinguished Fellows are provided with an office, a computer, and access to the Graduate Center’s academic infrastructure.
Depending on their category of membership (see below), they will also receive either a Salary or teaching release. In
return, they are expected to carry out their work regularly at the Graduate Center, which is located in New York City
at 365 Fifth Avenue, and to participate in the intellectual and academic community of ARC and the Graduate Center.
In practice, this means using their office on a regular basis, attending ARC events, giving presentations to a seminar
and/or a public audience, sharing work-in-progress with doctoral students and mentoring them in a research praxis
seminar and individual sessions organized for this purpose. Fellowships are tenable for one or two semesters during
the 2017 - 2018 academic year. Distinguished Fellowships fall into two categories:
• Distinguished Visiting Fellows: for scholars and researchers who are not employed by the City University of
New York. A Distinguished Visiting Fellow will receive a Salary of up to $72,000 for the full academic year or
up to $36,000 for a single semester.
• Distinguished CUNY Fellows: for tenured faculty at one of the campuses of the City University of New York. A
Distinguished CUNY Fellow will receive three course releases per semester for a maximum of two semesters.
Please note that THESE FELLOWSHIPS CARRY NO TEACHING DUTIES. The deadline for applications is Monday,
October 31th, 2016. Notification of acceptance will be sent by January 31st, 2017.
Apply by completing the appropriate online application form: Distinguished Visiting Fellowship Application or Distinguished CUNY Fellowship Application
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The Center for Education Policy Analysis at Stanford University
Postdoctoral Fellowship
The Center for Education Policy Analysis (CEPA) at Stanford University is seeking a postdoctoral fellow for a twoyear fellowship in the Stanford Postdoctoral Fellows Program in the Center for Education Policy Analysis, a program
funded by the Institute of Education Sciences. We seek a fellow with interests in developing and applying their skills
in rigorous quantitative education policy analysis and a substantive interest in one or more of three overlapping
education policy areas: 1) policies to improve educational outcomes for low-income and low-performing students; 2)
policies and practices affecting English Language learners; and/or 3) policies and practices to improve postsecondary
access and outcomes. The postdoctoral fellow will conduct research on one or more of these topics, and will receive
mentorship and training from one or more of the program’s four primary faculty mentors: Sean Reardon, Susanna
Loeb, Tom Dee, and Eric Bettinger. In addition, fellows may work with additional mentors among the faculty at
Stanford, including Kenji Hakuta, Claude Goldenberg, Geoff Cohen, Mitchell Stevens, and Anthony Antonio.
Candidates should have a PhD in Education, Economics, Sociology, Statistics, Psychology, Public Policy, or a related
field by the beginning of the postdoctoral fellowship (September 1, 2017). Candidates should have either strong
substantive expertise in one of the three policy areas described above and demonstrated potential to develop strong
quantitative research skills or strong quantitative research skills and an interest in applying them to one of the three
policy areas. Candidates must be U.S. citizens or permanent residents. Review of applications will begin December
1, 2016, but we may consider applications received after that date until the position is filled.
Salary: the fellow will receive a salary of $62,500 per year for two years plus funds for research expenses and travel.
For more information, and to apply, visit: http://cepa.stanford.edu/iespostdoctoraltraining/apply. Interested applicants should submit a 2-3 page statement of interest, a research paper authored or coâĂŘauthored by the applicant,
and a CV. In addition, applicants should arrange for 3 scholars to provide confidential letters of reference. Letters of
recommendation can be sent by email to cepaiespostdoctraining@stanford.edu. For questions, please contact Sean
Reardon at sean.reardon@stanford.edu.

Next Issue
Thanks for reading through the newsletter! As we are working on further developing the IPM newsletter, we welcome
suggestions and contributions. We’re especially interested in incorporating comments and stories. Please submit
contributions for our next newsletter to: ipmsection.news@gmail.com

Newsletter Editorial Staff
Michelle Maroto, Assistant Professor, University of Alberta
Christopher Munn, PhD candidate, the Ohio State University
Carmen Brick, PhD candidate, University of California-Berkeley
Allison Logan, PhD candidate, University of California-Berkeley
Jessica F. Compton, PhD candidate, University of California-Berkeley
Lauren Valentino, PhD candidate, Duke University
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