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Letter from the Chair

Our section has come a long way in a short amount of time. Although we
were founded only ten years ago, we now have a stable membership of over
800 members, making IPM one of the larger ASA sections. As our section
has grown, so too have our formal activities. Like other sections, we plan our
own sessions and reception at the ASA annual meeting and bestow awards
to honor the wonderful work of our colleagues, but we have also developed
this regular newsletter, a social media presence, and an independent website
(https://asaipmsection.wordpress.com), host a popular mentoring lunch for
graduate students, and participate in the Work-In-Progress blog with three
other sections (https://workinprogress.oowsection.org). A special thanks to
our newsletter editor, Michelle Maroto, and the new newsletter committee
(LaShaune Johnson, Carmen Brick, Lauren Valentino, Jessica Ordeman, Ying
Huang, Yuching Cheng, Michael Scott, Stephanie Pulles, and Shengwei Sun)
for keeping us all connected and in-the-know between ASA meetings.

As we discussed at our business meeting at ASA in Montreal, now seems like
a good time to take stock of the section and our activities to see how we can

continue to serve the needs of our members and advance the sociology of inequality, poverty and mobility.
Toward that end, section council and I developed a member survey and volunteer form that were distributed
in early September. We focused on evaluating our current and potential future activities and the “climate” of
the section, particularly for scholars from groups under-represented or marginalized in academia.

I am grateful to the over 200 section members who completed the survey and over 60 individuals who
volunteered to help with section activities. That robust response demonstrates the strength of our section. I
was especially pleased to see a strong response from graduate students and assistant professors, who will be
the future of our section in the years to come. Section members Margaret Gough, Nathan Martin, and I-Chien
Chen have graciously agreed to analyze the survey data and draft a report of the key findings this semester.
Council will use this information to plan future section activities. I am currently working on assigning members
to our various committees and other roles, so if you volunteered and haven’t heard from me, you will likely
hear from me shortly. In the meantime, please send me your comments and ideas about how we should move
forward together as a section, both intellectually and socially (dharding@berkeley.edu). In these times the
world needs a sociological perspective more than ever, particularly the sociology of inequality, poverty, and
mobility.

— David Harding
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Work in Progress

Work in Progress blog, co-sponsored OOW, Econ Soc, LLM, & IPM

Work in Progress is a joint project co-sponsored by the following four kindred ASA sections:

• Organizations, Occupations, and Work
• Economic Sociology
• Labor and Labor Movements
• Inequality, Poverty, and Mobility

Work in Progress is a public sociology blog intended to disseminate sociological research and findings to the general
public, with a particular emphasis on contributing to policy debates. After considering a number of names intended
to strike a balance between covering the breadth of focus of the four sections while not overloading on specific terms,
the editorial team decided on the following:

Work in Progress: Short-form sociology on the economy, work and inequality

We call it short-form sociology: substantially shorter than the traditional formats of academia - books and journal
articles - yet distinct from personal blogs, specialist blogs and more informal blogs in having an editorial team and a
focus on polished, analytical articles written in accessible language. The typical length is around 800-1,200 words.

The editorial team includes eight members, with representatives from each of the four Sections. The blog is followed
on Twitter by reporters from the New York Times, Washington Post, NPR, MSNBC, BBC and many other outlets.

The current web address is http://workinprogress.oowsection.org/
We will soon be available at http://WIPsociology.org

Call for Submissions: We will publish summaries of all books recently published by Section members. Additionally,
we invite proposals for three types of short-form article: research findings (from your own study or summarizing the
findings of others), news analysis, and commentary. Interested authors should send a proposed title and topic (one
paragraph maximum) to Matt Vidal (matt.vidal@kcl.ac.uk). The WIP Editorial Team will decide whether to invite a
full submission.

Latest from Work in Progress

• Are power couples driving growing inequality? (Pilar Gonalons-Pons and Christine R. Schwartz)
• An inside view of credit checks in hiring (Barbara Kiviat)
• Finance on trial: The uses of rules in the justification of white-collar crime (Thomas Angeletti)
• European top managers’ support for work-life arrangements

(Wike Been, Tanja van der Lippe and Maria das Dores Horta Guerreiro)
• Why gender inequality persists in corporate Japan (Kumiko Nemoto)
• The class origin pay gap: Seeing a class ceiling (Daniel Laurison and Sam Friedman)
• Stronger together? Building new worker co-ops with union support (Laura Hanson Schlachter)
• How gender bias negatively affects women and men (Laura Doering and Sarah Thébaud)
• Are we working longer hours? (Liana Christin Landivar)
• Sexism in ratings of intelligence scross the life cycle (Lisa Wade)
• Invisible labor: Not just housework anymore (Winifred R. Poster)
• Marriage is useless (for wages) (Alexandra Killewald and Ian Lundberg)
• How does lying become normalized in organizations? (Sarah Jenkins and Rick Delbridge)
• Racial segregation and the distribution of health-related community organizations

(Kathryn Freeman Anderson)
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Recent Books from Members

Ray, Ranita. 2017. The Making of a Teenage Service
Class: Poverty and Mobility in an American City. Uni-
versity of California Press.

In The Making of a Teenage
Service Class, Ranita Ray
uncovers the pernicious
consequences of focusing
on risk behaviors such
as drug use, gangs, vio-
lence, and teen parent-
hood as the key to ame-
liorating poverty. Ray re-
counts the three years she
spent with sixteen poor
black and brown youth,
documenting their strug-
gles to balance school
and work while keeping
commitments to family,

friends, and lovers. Hunger, homelessness, untreated ill-
nesses, and long hours spent traveling between work,
school, and home disrupted their dreams of upward mo-
bility. While families, schools, nonprofit organizations,
academics, and policy makers stress risk behaviors in
their efforts to end the cycle of poverty, Ray argues that
this strategy reinforces class and racial hierarchies and
diverts resources that could better support marginalized
youth’s efforts to reach their educational and occupa-
tional goals. The Making of a Teenage Service Class is
available from Columbia University Press.

Gans, Herbert. 2017. Sociology and Social Policy: Es-
says on Community, Economy and Society. Columbia
University Press.

This collection of recent
essays by the influential
sociologist Herbert J. Gans
brings together the many
themes of Gans’s wide-
ranging career to make the
case for a policy-oriented
vision for sociology. Sociol-
ogy and Social Policy expli-
cates and helps solve social
problems by presenting a
range of studies on what
people, institutions, and
social structures do with,
for, and against one an-
other. These works from

across Gans’s areas of interest–the city, poverty, ethnicity,

employment and political economy, and the relationship
between race and class–together make a powerful call
to action for the field of sociology. Sociology and Social
Policy is available from UC Press.

Penha-Lopes, Vânia. 2017. Confronting Affirmative
Action in Brazil: University Quota Students and the
Quest for Racial Justice. Roman & Littlefield.

Using affirmative action to
decrease racial inequality
is the latest chapter of a
long tradition of compar-
ing Brazil and the United
States with regard to race.
Confronting Affirmative
Action in Brazil: University
Quota Students and the
Quest for Racial Justice is
timely for both countries
as they struggle with racial
justice in higher education.
This book responds to the
United States’ dismantling
of affirmative action pro-
grams and a belief that
they have run their course. Data show that, while af-
firmative action policies have contributed to a significant
increase in the representation of non-Whites in the U.S.
middle class, other segments of the population have yet
to take full advantage of such policies. In Brazil, this
book engaged with the need to understand the first re-
sults of a public policy expected to promote major social
change, as it represents the first time that country admit-
ted the existence of racial inequality in its core and took
measures toward combating it despite any subsequent
controversy or dissent. Confronting Affirmative Action in
Brazil is available from Roman & Littlefield.

Tickamyer, Ann, Jennifer Sherman, and Jennifer War-
lick, editors. 2017. Rural Poverty in the United States.
Columbia University Press.

America’s rural areas have
always held a dispropor-
tionate share of the nation’s
poorest populations. Rural
Poverty in the United States
examines why. What is it
about the geography, de-
mography, and history of ru-
ral communities that keeps
them poor? In a compre-
hensive analysis that ex-
tends from the Civil War to
the present, Rural Poverty
in the United States looks
at access to human and so-
cial capital; food security;
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healthcare and the environment; homelessness; gender
roles and relations; racial inequalities; and immigration
trends to isolate the underlying causes of persistent rural
poverty.

Contributors to this volume incorporate approaches from
multiple disciplines, including sociology, economics, de-
mography, race and gender studies, public health, edu-
cation, criminal justice, social welfare, and other social
science fields. They take a hard look at current and past
programs to alleviate rural poverty and use their failures
to suggest alternatives that could improve the well-being
of rural Americans for years to come. These essays work
hard to define rural poverty’s specific metrics and mark-
ers, a critical step for building better policy and practice.
Considering gender, race, and immigration, the book
appreciates the overlooked structural and institutional
dimensions of ongoing rural poverty and its larger social
consequences. Rural Poverty in the United States is avail-
able from Columbia University Press.

Abramson, Corey M. 2017. The End Game: How In-
equality Shapes Our Final Years. Harvard University
Press.

Senior citizens from all
walks of life face a gaunt-
let of physical, psychologi-
cal, and social hurdles. But
do the disadvantages some
people accumulate over the
course of their lives make
their final years especially
difficult? Or does the qual-
ity of life among poor and
affluent seniors converge
at some point? The End
Game investigates whether
persistent socioeconomic,
racial, and gender divisions
in America create inequali-

ties that structure the lives of the elderly.

Corey Abramson’s portraits of seniors from diverse back-
grounds offer an intimate look at aging as a stratified
social process. They illustrate that disparities in wealth,
access to health care, neighborhood conditions, and net-
works of friends and family shape how different people
understand and adapt to the challenges of old age. So-
cial Security and Medicare are helpful but insufficient
to alleviate deep structural inequalities. Yet material dis-
advantages alone cannot explain why seniors respond to
aging in different ways. Culture, in all its variations, plays
a crucial role.

Abramson argues that studying the experience of aging is
central to understanding inequality, in part because this
segment of the population is rapidly growing. But there
is another reason. The shared challenges of the elderly–

declining mobility and health, loss of loved ones and
friends–affect people across the socioeconomic spectrum,
allowing for powerful ethnographic comparisons that are
difficult to make earlier in life. The End Game makes clear
that, despite the shared experiences of old age, inequality
remains a powerful arbiter of who wins and who loses
in American society. The End Game is available from Har-
vard University Press.

The End Game is the winner of the 2016 Outstanding Pub-
lication Award from the American Sociological Associa-
tion Section on Aging and the Life Course. It was selected
for a 2016 Author Meets Critic Session by the American
Sociological Association. It has also been reviewed in The
American Journal of Sociology, Contemporary Sociology,
The London School of Economics Review of Books, Health
Affairs, The Gerontologist, Choice, Organizational Theory,
Soziopolis (German), and featured in The New York Times,
The Atlantic, and other media outlets.

Carré, Françoise and Chris Tilly.. 2017. Where Bad
Jobs Are Better: Retail Jobs Across Countries and Com-
panies. Russell Sage Foundation.

Retail is now the largest em-
ployer in the United States.
For the most part, retail
jobs are “bad jobs” charac-
terized by low wages, un-
predictable work schedules,
and few opportunities for
advancement. However, la-
bor experts Françoise Carré
and Chris Tilly show that
these conditions are not in-
evitable. In Where Bad Jobs
Are Better, they investigate
retail work across different
industries and seven coun-
tries to demonstrate that

better retail jobs are not just possible but already ex-
ist. By carefully analyzing the factors that lead to more
desirable retail jobs, Where Bad Jobs Are Better charts a
path to improving job quality for all low-wage jobs.

In surveying retail work across the U.S., Carré and Tilly
find that the majority of retail workers receive low pay
and nearly half work part-time, which contributes to
high turnover and low productivity. Jobs staffed predom-
inantly by women, such as grocery store cashiers, pay
even less than retail jobs in male-dominated fields, such
as consumer electronics. Yet, when comparing these jobs
to similar positions in other countries, Carré and Tilly
find surprising differences. In France, though supermar-
ket cashiers perform essentially the same work as cashiers
in the U.S., they receive higher pay, are mostly full-time,
and experience lower turnover and higher productivity.
In Germany, retailers are required by law to provide their
employees notice of work schedules six months in ad-
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vance. And as the authors show in a chapter on Wal-Mart
around the world, while the company is notorious for its
low-quality jobs in the U.S., in many countries includ-
ing China and Mexico, Wal-Mart is unionized, pays more
than its competitors, or both.

The authors show that disparities in job quality are
largely the result of differing social norms and national
institutions. For instance, weak labor regulations and the
decline of unions in the U.S. have enabled retailers to
cut labor costs aggressively in ways that depress wages
and discourage full-time work. On the other hand, higher
minimum wages, greater government regulation of work
schedules, and stronger collective bargaining through
unions and works councils have improved the quality of
retail jobs in Europe.

As retail and service work continue to expand, Ameri-
can employers and policymakers will have to decide the
extent to which these jobs will be good or bad. Where
Bad Jobs Are Better shows how stronger rules and regu-
lations can improve the lives of retail workers and boost
the quality of low-wage jobs across the board. Where Bad
Jobs Are Better is available from Russell Sage.

Recent Publications from
Members

Ray, Ranita. 2017. “Identity of Distance: How Eco-
nomically Marginalized Black and Latina Women Nav-
igate Risk Discourse and Employ Feminist Ideals.” So-
cial Problems spx 025.

Racialized and classed “risk” narratives of sexuality in
the United States construct economically marginalized
young women of color as sexually precocious, potential
teen mothers who are likely to end up as burdens on
the state. Some scholars underline the utility of recog-
nizing reproductive inequalities involved in construct-
ing teen motherhood as an unequivocal social prob-
lem, and they stress the importance of exploring teen
mothers’ agency in navigating dominant risk narratives.
Fewer studies analyze how young women who are not
pregnant or parenting produce, reproduce, and chal-
lenge dominant risk narratives about their sexuality.
Drawing on three years of intensive fieldwork among
13 young economically marginalized black and Latina
women, I demonstrate how feminist ideologies of em-
powerment interact with pervasive risk narratives in the
everyday lives of marginalized women coming of age
in the “shadow of the women’s movement.” My obser-
vations show that the young women strategically navi-
gate circulating risk narratives about their sexuality by
constructing an identity of distance characterized by

feminist ideals of independence, self-respect, and self-
development to distance themselves from these narra-
tives. However, as they construct this identity of distance,
they also stigmatize young mothers and police their own
bodies and the bodies of their friends and sisters. I draw
on women-of-color feminism to reflect on the uncom-
fortable relationship–evident in the process of a group of
young women’s identity construction–between feminist
ideologies of empowerment and bourgeois heteronor-
mativity that marginalizes young women’s sexualities by
constructing teen motherhood as inherently problematic.
doi:10.1093/socpro/spx025

Jasso, Guillermina. 2017.“Inequality in the Distribu-
tion of a Good Is a Bad, and Inequality in the Dis-
tribution of a Bad Is a Good.” European Sociological
Review 33(4):604-614.

This article presents a theorem connecting the goodness
or badness of a thing with the goodness or badness of
inequality in the thing’s distribution. The theorem, which
applies to cardinally measurable things like income, debt,
years in prison, disease risk, and risk of unemployment,
states that if an observer regards the original thing as a
good (bad), then that observer regards inequality in the
thing’s distribution as a bad (good). The proof uses three
inequality measures and two fairness measures embed-
ding observer framing of things as goods or bads. The
theorem touches many themes in the sociological litera-
ture, not only goods and bads, inequality and stratifica-
tion, the Weberian life chances, values, and attitudes to-
ward inequality, but also, via its proof, fairness and moral
development. Further, the theorem and its proof raise
questions that provide new directions for theoretical and
empirical research. For example, empirical tasks ahead
include (1) learning more about inequality in bads (espe-
cially about their frequency distributions and inequality
measures, to match the growing knowledge about dif-
ferences across subgroups), and (2) studying both just
rewards and justice evaluations, in both goods and bads,
to assess the scope of justice concerns between earned
and unearned things and between additive, transferable
possessions and nonadditive, nontransferable character-
istics. Finally, this work contributes to the growing under-
standing of the connections between inequality, justice,
and the vast behavioral and social outcomes which in-
equality and justice, separately or together, generate.
doi:10.1093/esr/jcx062

Abramson, Corey M., Jaqueline Joslyn, Sarah Gar-
rett, Katharine Rendle, and Daniel Dohan. 2018.“The
Promises of Computational Ethnography: Improving
Transparency, Replicability, and Validity for Realist
Approaches to Ethnographic Analysis.” Ethnography

This article argues the advance of computational methods
for analyzing, visualizing and disseminating social scien-
tific data can provide substantial tools for ethnographers
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operating within the broadly realist ’normal-scientific tra-
dition’ (NST). While computation does not remove the
fundamental challenges of method and measurement
that are central to social research, new technologies
provide resources for leveraging what NST researchers
see as ethnography’s strengths (e.g. the production of in
situ observations of people over time) while addressing
what NST researchers see as ethnography’s weaknesses
(e.g. questions of sample size, generalizability and an-
alytical transparency). Specifically, we argue computa-
tional tools can help: (1) scale ethnography, (2) improve
transparency, (3) allow basic replications, and (4) ul-
timately address fundamental concerns about internal
and external validity. We explore these issues by illustrat-
ing the utility of three forms of ethnographic visualiza-
tion enabled by computational advances – ethnographic
heatmaps (ethnoarrays), a combination of participant
observation data with techniques from social network
analysis (SNA), and text mining. In doing so, we speak
to the potential uses and challenges of nascent ’computa-
tional ethnography.’ doi:10.1177/1466138117725340

Redbird, Beth. 2017.“The New Closed Shop? The Eco-
nomic and Structural Effects of Occupational Licen-
sure.” American Sociological Review 82(3): 600-624.

More than one-in-three Americans is required to hold a
license to work in their occupation. Because not every
worker who wants a license can obtain one, licensure is
thought to raise wages for licensed workers by artificially
restricting supply. If true, this would mean that licensed
workers benefit at the expense of consumers. This article
presents the most comprehensive examination of licens-
ing to date, relying on more than 4.5 million workers
over 30 years, and across 500 occupations.

Does licensing raise wages? The short answer is: no. The
typical weekly wage declines by between 0.19 percent
and 1.23 percent due to licensure – in other words, for
most people, not at all. So why don’t wages increase?
The enactment of a licensing law promotes the devel-
opment of other institutions in the state, such as voca-
tional schools specifically designed to train applicants
for the new license. Licensees have access to support
systems specific to their occupations, such as exam-
oriented coursework, licensure application assistance, ca-
reer counseling, job fairs, and networking opportunities,
all of which are designed to make licensure requirements
and employment outcomes manageable and attainable.
Results of the study show that, after licensing, the num-
ber of workers in the occupation increases by an average
of more than seven percent over original levels.

Licensing may be advantageous for women and minority
workers Because licensing requirements necessitate the
expenditure of resources (frequently money and time),
traditional theory suggests that the effect of supply re-
strictions should be most easily detectable among popu-
lations that are traditionally excluded. Results show that

this is not true. After enactment, the composition of li-
censed occupations shifts as more women and minorities
enter the population. The proportion of women working
in the occupation increases by approximately two percent
and the proportion of black workers increases by more
than three percent. doi:10.1177/0003122417706463

Brayne, Sarah. 2017.“Big Data Surveillance: The Case
of Policing.” American Sociological Review 82(5): 977-
1008.

This article examines the intersection of two structural
developments: the growth of surveillance and the rise of
“big data.” Drawing on observations and interviews con-
ducted within the Los Angeles Police Department, I offer
an empirical account of how the adoption of big data an-
alytics does–and does not–transform police surveillance
practices. I argue that the adoption of big data analytics
facilitates amplifications of prior surveillance practices
and fundamental transformations in surveillance activi-
ties. First, discretionary assessments of risk are supple-
mented and quantified using risk scores. Second, data
are used for predictive, rather than reactive or explana-
tory, purposes. Third, the proliferation of automatic alert
systems makes it possible to systematically surveil an
unprecedentedly large number of people. Fourth, the
threshold for inclusion in law enforcement databases is
lower, now including individuals who have not had direct
police contact. Fifth, previously separate data systems are
merged, facilitating the spread of surveillance into a wide
range of institutions. Based on these findings, I develop
a theoretical model of big data surveillance that can be
applied to institutional domains beyond the criminal jus-
tice system. Finally, I highlight the social consequences
of big data surveillance for law and social inequality.
doi:10.1177/0003122417725865

Mueller, Jennifer C. 2017.“Producing Colorblindness:
Everyday Mechanisms of White Ignorance.” Social
Problems 64(2):219-238.

Many analysts argue colorblindness as the reigning ide-
ological buttress of a historically distinct form of struc-
tural white supremacy, color-blind racism. In contrast to
slavery and legal segregation, color-blind racism is the-
orized as covert and highly institutionalized. As such,
analyses of contemporary racial reproduction often em-
phasize the structure of colorblindness, particularly the
habitual routines and discursive patterns of everyday
white actors. Though invaluable, this work may con-
ceal whites’ innovation in reproducing, revising, and at
times resisting white supremacy and corresponding log-
ics. As opposed to focusing on the structural elements of
colorblindness, I elevate colorblindness as a culturally re-
cursive accomplishment grounded in an epistemology of
ignorance–that is a process of knowing designed to pro-
duce not knowing surrounding white privilege and struc-
tural white supremacy. Qualitatively analyzing 105 family
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wealth analyses produced by white college undergradu-
ates researching racial inequality and the wealth gap,
I identify four epistemic maneuvers by which students
creatively repaired a breach in normative colorblind-
ness. Demonstrating innovative means by which ordi-
nary whites bypass and mystify racial learning highlights
their vested commitment to maintaining and creatively
defending the ideologies that buttress racial domination
and white supremacy. As such, this research additionally
advises updating strategies for challenging whites’ color-
blindness in efforts to advance racial justice. See the May
2017 installment of The Author’s Attic for a discussion of
this research by Mueller. doi:10.1093/socpro/spw061

Sosnaud, Benjamin and Jason Beckfield. 2017.“Trad-
ing Equality for Health? Evaluating the Trade-off and
Institutional Hypotheses on Health Inequalities in the
Global South.” Journal of Health and Social Behavior
58(3):340-56.

It has been suggested that as medicine advances and
mortality declines, socioeconomic disparities in health
outcomes will grow. Yet, most research on this topic uses
data from affluent Western democracies, where mortality
is declining in small increments. We argue that the Global
South represents the ideal setting to study this issue in a
context of rapid mortality decline. We evaluate two com-
peting hypotheses: (1) there is a trade-off between pop-
ulation health and health inequality such that reductions
in under-five mortality are linked to higher levels of social
inequality in health; and (2) institutional interventions
that improve under-five mortality, like the expansion of
educational systems and public health expenditure, are
associated with reductions in inequalities. We test these
hypotheses using data on 1,369,050 births in 34 low-
income countries in the Demographic and Health Surveys
from 1995 to 2012. The results show little evidence of a
health-for-equality trade-off and instead support the in-
stitutional hypothesis. doi:10.1177/0022146517721950

Media, News, and Notes

Joshua McCabe was interviewed for a Vox article on the
role of the child tax credit in the GOP tax reform proposal.

Guillermina Jasso co-authored an August 4th op-ed for
the Ideas section of Time.com, “How Donald Trump’s
New Immigration Plan Could Harm the American Work-
force.”

Cristobal Young and Charles Varner will analyze the
impact of two California millionaire tax policies on rev-
enues and elite migration out of California. Laura and
John Arnold Foundation ($99,923).

The Comparative Organizational Inequality Network:
We are excited to announce the formation of the Compar-
ative Organizational Inequality Network. COIN (as we call

ourselves) is a network of twenty-seven (at last count)
social scientists with access to administrative data linking
employees and their workplaces over the last twenty or
so years for thirteen (at last count) countries. COIN is a
loose collective, comprised of scholars in sociology, indus-
trial relations, business, and economics. Our theoretical
center of gravity is closest to relational inequality theory
in the IPM world, but with a hefty dose of economic soci-
ology and comparative political economy in play. Among
the thirteen countries, nine are in Europe (Czechia, Den-
mark, France, Germany, Hungary, the Netherlands, Nor-
way, Slovenia, and Sweden). The other four countries
are in Asia (Japan, South Korea) and North America
(Canada, the US). We have meetings twice a year (so
far in London, Bielefeld [twice], Prague, and Ljubljana;
next up is Paris in January 2018) to build trust and reci-
procity, coordinate research protocols, and generate joint
projects. COIN members now have many projects under
development, including ones investigating the organi-
zational and national variation in occupational, gender,
and citizenship inequalities; the hypothesis that occu-
pational rankings are invariant across time and space,
firm employment volatility; the role of large firms in in-
equality generation; and the organizational production
of national inequalities. So far we have found that while
rising earnings inequality is not universal, rising between
firm inequalities are nearly so. We also are discovering
substantial national differences in the role of gender seg-
regations in producing gender wage gaps. Please visit the
COIN web site if you would like to learn more about what
we are doing!

The network includes the following social scientists:
Dustin Avent-Holt (Augusta University), Nina Bandelj
(University of California, Irvine), Irene Boeckmann (Uni-
versity of Toronto), István Boza (Central European
University), David Cort (University of Massachusetts,
Amherst), Olivier Godechot (Sciences Po), Gergely Hajdu
(Central European University), Martin Hällsten (Stock-
holm University), Joon Han (Yonsei University), Lasse
Folke Henriksen (Copenhagen Business School), Andrea
Hense (University of Goettingen), Are-Skeie Hermansen
(University of Oslo), Feng Hou (Statistics Canada), Ji-
wook Jung (University of Illinois, Urbana-Champaign),
Aleksandra Kanjuo-Mrčela (University of Ljubljana),
Joseph King (U.S. Bureau of the Census), Naomi Kodama
(Hitotsubashi University), Alena Krizkova (Institute of
Sociology of the Czech Academy of Sciences), Zoltán Lip-
pényi (Utrecht University), Silvia Maja Melzer (Bielefeld
University), Eunmi Mun (University of Illinois, Urbana-
Champaign), Andrew Penner (University of California,
Irvine), Trond Petersen (University of California, Berke-
ley), Andreja Poje (Association of Free Trade Unions of
Slovenia), Anthony Rainey (University of Massachusetts,
Amherst), Mirna Safi (Sciences Po), Donald Tomaskovic-
Devey (University of Massachusetts, Amherst) Zaibu Tu-
fail (University of California, Irvine)
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Conferences, Papers, and Proposals

Precarious Work in Comparative Perspective

Call for Papers for Stream at the 2018 International Labour Process Conference (ILPC)

Stream Organizers: Arne L. Kalleberg (University of North Carolina at Chapel Hill) and Steven P. Vallas (Northeastern
University)

This stream focuses on theory, research and policy regarding precarious work in both advanced capitalist and devel-
oping countries. By precarious work, we mean work that is uncertain, insecure and in which risks are shifted from
employers and governments to workers. For the majority of workers affected in advanced capitalist countries the
expansion of precarious work represents a dramatic shift in the very logic that governs work under contemporary
capitalism. For workers in developing countries, the growth of precarious work has created additional insecurity and
uncertainty in the formal sector of their economies. Though these developments have been much studied, much
remains unknown.

The topic of precarious work overlaps with many important issues related to work and the labor process, particularly
the theme of the 2018 conference on "Class and the Labor Process." Precarious work is a phenomenon that affects
both the middle and working classes, and responses to the negative consequences of precarious work are shaped
by cross-class coalitions that take various forms. The latter connections, moreover, have not yet been adequately
theorized or subjected to empirical research.

We welcome submissions from sociologists, economists, political scientists, anthropologists, psychologists, historians,
and industrial relations scholars. We especially encourage papers that can address issues in an interdisciplinary way
and with contributions from both the Global North and the Global South.

Examples of the kinds of topics we anticipate including are:

• What are the chief causes of this dramatic shift in the structure and operation of the labor market? How have
neo-liberal economic trends contributed to the rise of precarious employment? What organizational forms are
involved in what has come to be called "flexible accumulation"? And how have social and political conditions
affected the onset of precarious work across the global landscape?

• What are the different manifestations of precarious work, and which social groups–including those defined
by gender, race and ethnicity, and/or class boundaries–have been most grievously affected by labor market
precarity? What is the relation between immigration and the sense of uncertainty that workers experience in
their jobs?

• What are some of the most important consequences of precarious work, whether for worker health and safety,
stress, family life, or communities and societies? What policies have been adopted in different settings to deal
with the consequences of precarious work?

• How have workers and job seekers responded to these shifts in their work situations? What forms of resistance
have emerged to challenge, modify, or contest the imposition of precarious work–and with what effects? Finally,
what alternatives can be envisioned that might lead paid employment down more equitable and healthy paths?

We hope to establish dialogues between scholars in the Global North and South with regard to these issues. While the
recent rise of precarious work follows a three-decade period of growth and stability after World War II in the Global
North, precarious work in the form of the informal economy has long characterized the Global South. Yet many of
the issues faced by developed and developing countries with regard to precarious work are similar, given trends in
globalization and the connections fostered among countries in the global economy. Indeed, some have argued that
the structure of work and employment relations in the Global South are gaining traction in the Global North, contrary
to what has commonly been assumed by modernization and development theorists.

We will explore possibilities to publish papers in a book or special issue of a journal after the conference.

Please submit abstracts via the International Labour Process Conference website (ilpc.org.uk) by the deadline of
October 31, 2017.
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SocArXiv

SocArXiv, the open archive of social science, has just launched in beta version. Led by a steering committee of soci-
ologists and librarians, SocArXiv is a free, open access repository for prepublication versions of papers. Created as a
not-for-profit alternative to sites like Academia.edu, ResearchGate, and SSRN, SocArXiv is built in collaboration with
the Center for Open Science and supported by the Open Society Foundation and the Alfred P. Sloan Foundation.

SocArXiv’s mission is to maximize access to social science - getting it circulating earlier in the process, and getting it
out from behind paywalls - and to improve its quality. Since announcing our temporary paper drop site in July, more
than 500 papers have been added and downloaded over 10,000 times. We invite you to join us by uploading yours.

In addition, SocArXiv encourages ASA sections to open their awards. Read about the details on the SocArXiv Blog.
We have money!

Get SOAR on the agenda of your council or membership meeting this August in Montreal. Let us know if you’d like a
SocArXiv Steering Committee Member to attend your meeting. We’re happy to provide information, answer questions,
and talk through what the process may look like for your section.

Individuals can participate too. If your ASA section does not participate, but you are submitting a paper for their
award, upload the paper to SocArXiv before the award submission deadline. If you win the award, let us know and
we will give you $250. Reach out to us at socarxiv@gmail.com if you have questions or if we can help!

Call for Submissions
Humboldt Journal of Social Relations
Spring 2018 Special Issue: The American West after the Timber Wars

Academics, students, and practitioners are encouraged to submit papers for a special issue of the Humboldt Journal
of Social Relations focused on post-timber war dynamics in the American West. We welcome original research papers
as well as commentaries, creative writing, and photo essays.

Authorship: All authors are encouraged to collaborate with others inside or outside academia. Interdisciplinary sub-
missions are welcome.

SUBMISSIONS: Deadline Oct. 30, 2017
Manuscripts should be in 12-point font, double-spaced and generally not exceed 8500 words. Commentaries and
creative writing should not exceed 3000 words.
See digitalcommons.humboldt.edu/hjsr for other manuscript submission details.

Co-Editors:
Yvonne Everett, Ph.D. Humboldt State University Dept. of Environmental Science and Management
Erin Kelly, Ph.D. Humboldt State University Dept. of Forestry and Wildland Resources

Managing Editors:
Jessica Smith, Department of Sociology, Humboldt State University
Marisa Formosa, Environment & Community, Humboldt State University

The Humboldt Journal of Social Relations (HJSR) is a peer reviewed free online journal housed in the Department
of Sociology at Humboldt State University. This internationally recognized journal produces annual themed spring
editions around current issues and topics. While the articles primarily draw authors from the social sciences, we have
also facilitated interdisciplinary collaborations among authors from the arts, humanities, natural sciences & the social
sciences. For more information about HJSR, see the journal web site: http://www.humboldt.edu/hjsr
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Interested in Class Cultures?

We’d like to alert you to a growing network of thinkers investigating cultural differences
among working-class, middle-class and other classes!

TheWorking Class Studies Association has launched a Class Cultures Caucus.

Ever since Annette Lareau and Michele Lamont started applying Bourdieu's theories to the
US context, there's been a profusion of class cultures research and writing. Lareau's
Unequal Childhoods introduced a now widely known set of working-class and middle-class
culture contrasts. Breaking with the “culture of poverty” literature that tended to fall into
victim-blaming, this new scholarship affirms the strengths of diverse working-class cultures.

A growing network of scholars is extending these theories to new fields, such as higher
education, families and relationships, social movement organizations, and workplaces. The
Class Cultures Caucus of the Working Class Studies Association was recently formed to
spotlight and support this work and encourage cross-fertilization.

FOUNDERS OF THE CLASS CULTURES CAUCUS

Allison L. Hurst, sociology, author of College and the Working Class (Springer 2012)

Barbara Jensen, psychology, author of Reading Classes: On Culture and Classism in America
(Cornell University Press 2012)

Betsy Leondar-Wright, sociology, author of Missing Class: Strengthening Social Movements by
Seeing Class Cultures (Cornell University Press 2014)

Jack Metzgar, humanities, author of Striking Steel: Solidarity Remembered (Temple University Press 2000)

Jessi Streib, sociology, author of The Power of the Past: Understanding Cross-Class Marriages,
(Oxford University Press 2015)

Jeff Torlina, sociology, author of Working Class: Challenging Myths About Blue-Collar Labor (Lynne
Rienner Publishers 2011)

To contact the Class Cultures Caucus, email
Betsy Leondar-Wright | bleondar-wright@lasell.edu

Jessi Streib | jessi.streib@duke.edu
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Working Class Studies Association

An international network of scholars and activists focused on social class

We invite you to attend a conference that you may not know about:

The annual Working-Class Studies Association (WCSA) conference.

This multidisciplinary conference gets its lively tone from the predominance of professors from working-class and poverty
backgrounds, who see this conference as a place to let their guard down and bring more of their whole selves than they

can in most academic settings.

At the annual WCSA conference, you can


Learn from scholars studying social class in other disciplines, such as literature, film, labor studies and economics

 Submit a presentation or panel to showcase your work

 Share strategies about how to teach in a way that minimizes social class inequality

 Learn from seasoned experts about how to run groups for first-generation and low-income college students

 Hear labor union leaders, media pundits, and activists share strategies for promoting greater social class equality

 Participate in informal sing-alongs, bar nights, and other low key gatherings.

At the 2018 conference, at SUNY Stony Brook, June 6-9, there will be several panels related to class cultures
research convened by the WCSA Class Cultures Caucus.

The call for presentation proposals is online (http://bit.ly/2uafnfu).

Other ways to connect with the Working Class Studies Association

Follow the Working-Class Perspectives blog, (https://workingclassstudies.wordpress.com/) and the
 Twitter feed (@wcstudies) for new research and analysis.

Check out the The Journal of Working-Class Studies (https://workingclassstudiesjournal.com/), an online,
open-access peer reviewed journal that supports diverse explorations of working-class life.
Explore the WCSA website (https://wcstudiesassociation.wordpress.com).

 Become a member of the WCSA and get updates on publications, media opportunities, and conferences and
events at labor studies programs and working-class studies centers around the US and the globe.
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Job Postings

Utah State University
Department of Sociology, Social Work & Anthropology
Assistant Professor in the Sociology of Race and Ethnicity
The Department of Sociology, Social Work & Anthropology at Utah State University invites applications for a tenure-
track position in Sociology at the rank of Assistant Professor. The appointment would begin in August 2018. This is
a nine-month academic year appointment. We seek a candidate whose research and teaching interests and expertise
are focused on the sociology of race and ethnicity. We seek candidates with strong theoretical and empirical skills
whose research agenda addresses such issues in ways that will complement current faculty expertise in our Social
Inequality specialization area, and who can also contribute to at least one of our other areas of specialization (Envi-
ronmental & Community and Demography). More details can be found on the Utah State University website: Job ID
#2787.

Postdoctoral Associate
Cornell Population Center (CPC)
Cornell University
CPC invites applicants for the Frank H.T. Rhodes Postdoctoral Fellowships. This is a two-year position starting on
August 16, 2018. Selection is based on scholarly potential, ability to work in multi-disciplinary settings, and the sup-
port of a CPC faculty affiliate to serve as a mentor. Preference will be given to fellows with research interests in areas
broadly related to the CPC’s four main foci: families & children; health behaviors & disparities; poverty & inequality;
and immigration & diversity. Postdoctoral associates will have access to university resources and receive an annual
salary plus benefits and a modest research/travel account. Applicants must have a Ph.D. in demography, economics,
sociology, or a related social science discipline by August 16, 2018. Applications are due by December 8, 2017. For
more information and to apply, go to https://academicjobsonline.org/ajo/jobs/10058.

Assistant Professor, Department of Policy Analysis and Management (PAM)
College of Human Ecology, Cornell University
PAM is seeking to hire two Assistant Professors, one in Health and one in Applied Microeconomics. The Health
hire will conduct empirical research in health economics and/or health disparities. The Applied Microeconomics
hire will conduct empirical research in one or more of the following areas: behavioral economics, development,
economic demography, education, health, law and economics, environmental economics, labor economics, public
finance, and regulation. Teaching and advising responsibilities will include support of an undergraduate major in
Policy Analysis and Management, professional master’s students, and Ph.D. programs in Policy Analysis and Man-
agement, Economics, and Sociology. A Ph.D. in economics, public policy, sociology, public health, or other appro-
priate field is required. We will begin reviewing applications immediately. For more information and to apply, go to
https://academicjobsonline.org/ajo/jobs/9983.

Chair, Department of Policy Analysis and Management (PAM)
College of Human Ecology, Cornell University
PAM invites applications for a dynamic, visionary leader to serve as Chair. The Department consists of 29 tenure
track faculty spanning multiple disciplines with strong depth in economics, sociology, and demography. It offers a
wide range of programs at all degree levels, and the Chair position presents an opportunity for a scholar to play a
key role in supporting and elevating the social sciences and public policy in the College and Cornell University more
broadly. The candidate will need a scholarly record commensurate with tenure at the full professor level, leadership
experience, and a Ph.D. in Economics, Sociology, Public Policy, or a related discipline. For more information and to
apply, go to https://academicjobsonline.org/ajo/jobs/9703.
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Next Issue

Thanks for reading through the newsletter! As we are working on further developing the IPM newsletter, we welcome
suggestions and contributions. We’re especially interested in incorporating comments and stories. Please submit
contributions for our next newsletter to: ipmsection.news@gmail.com

Newsletter Editorial Staff

Michelle Maroto, Assistant Professor, University of Alberta
LaShaune Johnson, Assistant Professor, Creighton
Carmen Brick, PhD candidate, University of California-Berkeley
Lauren Valentino, PhD candidate, Duke University
Ying Huang, PhD candidate, SUNY Albany
Yuching Cheng, PhD candidate, SUNY Albany
Michael Scott, PhD candidate, UT Austin
Stephanie Pulles, PhD candidate, UC Irvine
Shengwei Sun, PhD candidate, University of Maryland
Jessica Ordemann, Researcher, DIPF
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