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The November/December Newsletter Issue

This month we have a combined November and December newsletter with
a wonderful set of contributions. Steve Viscelli discusses the importance of
ethnographic work in labor market research My Two Cents. Ken-Hou Lin is our
featured assistant professor for the Junior Faculty Spotlight. In the IPM Dialogue,
we provide a discussion of managing rejection in academia.

In preparation for the upcoming ASA paper deadline, we list and describe the
2018 IPM ASA Sessions and provide details about the conference theme. In
addition to introducing our new IPM Section Committee Members, this issue also
includes a call for IPM Section Award Nominations. And, as always, we have a
great set of new member publications to share.

Please send any comments, thoughts, and potential contributions, to ipmsec-
tion.news@gmail.com. We look forward to hearing from you!

— The IPM Newsletter Committee

In This Issue. . .
• IPM Committee Members
• IPM at ASA 2018
• IPM Section Call for Awards
• My Two Cents
• Junior Faculty Spotlight
• Work in Progress
• IPM Dialogue

• Recent Books from Members
• Recent Publications from Members
• Member News and Notes
• Conferences, Papers, and Proposals
• Job Postings

m asaipmsection.org
Twitter: @asa_ipm
B ipmsection.news@gmail.com

Page 1

mailto:ipmsection.news@gmail.com
mailto:ipmsection.news@gmail.com
https://asaipmsection.wordpress.com/
mailto:ipmsection.news@gmail.com


IPM Section Committee Members

Please see below for our 2018-2019 IPM Section Committee Members. Thank you, everyone, for volunteering your
time!

Nominations and Career Awards: Kristin Turney (chair), Pat Sharkey, Jennie Brand, Mike Hout, and Jenny Stuber

Paper Award: Daniel Laurison (chair), Andrew Penner, Christine Schwartz, and Orestes Pat Hastings

Book Award: Sasha Killewald (chair), Fabian Pfeffer, Jennifer Silva, and Peter Callero

Graduate Student Paper Award: Emily Rauscher (chair), Peter Catron, Tom DiPrete, and Nina Johnson

Membership: Julia Burdick-Will (chair), Alexandra Murphy, Steven Alvarado, and Michael Scott

Membership Survey Analysis: Margaret Gough, Nathan Martin, and I-Chen Chen

Student Outreach and Mentoring Lunch: Joscha Legewie (chair), Kasim Ortiz, Amber Villalobos, Anna Haskins,
Megan Bea, and Yingchan Zhang

Communications and Social Media: Matt McKeever (chair), Derek Lehman, Jess Calarca, Naomi Sugie, and Charles
Plante

Newsletter: Michelle Maroto (chair), Ying Huang, LaShaune Johnson, Carmen Brick, Stephanie Pullés, Sung S. Park,
Yuching Cheng, Michael Scott, Shengwei Sun, and Jessica Ordemann

Public Engagement Liason: Shantel Buggs

ASA Program: David Harding (chair), Lisa Keister, Florencia Torche, Ann Owens, Ken-Hou Lin, Caitlin Patler, Siwei
Cheng, Jonathan Mijs, and Lucie Kalousova

Graduate Student Representatives: Kasim Ortiz and Amber Villalobos

Reception: Peter Catron

Blog: Christel Kesler

Junior Faculty Mentoring: Corey Ambramson (chair), Ranita Ray, and Liza Steele

Status of Under-represented and Historically Marginlized Groups: Jessica Welburn Paige (chair), Beth Redbird,
and Alicia Eads
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ASA 2018 Annual Meeting
IPM Section Sessions

The ASA 2017 Call for Papers Submission System for the Annual Meeting is now open! The 112th ASA Annual Meet-
ing will take place August 11-14, 2018 in Philadelphia, PA. The submission deadline is January 11, 2018, 11:59pm
EST. The Inequality, Poverty, and Mobility Section will be organizing the following sections.

Household Finance and Inequality
Organized by Ken-Hou Lin, University of Texas-Austin (lin@austin.utexas.edu)

Description: From student debt, payday loan, to mortgage and savings, household finance has become an important
mechanism through which economic inequality is reproduced or exacerbated. This session invites innovative research
on household finance as a cause or consequence of inequality.

Inequality at the Top
Organized by Ann Owens, University of Southern California (annowens@usc.edu)

Description: Social, spatial, and economic inequalities are driven not just by disadvantaged groups lagging behind but
advantaged groups getting ahead. This session will include research demonstrating how stratification is produced at
the top of the social ladder.

Open Topic on Inequality, Poverty, and Mobility I
Organized by Caitlin Patler, UC Davis (patler@ucdavis.edu)

Open Topic on Inequality, Poverty, and Mobility II
Organized by Caitlin Patler, UC Davis (patler@ucdavis.edu)

Processes and Mechanism of Intergenerational Stratification
Organized by Siwei Cheng, New York University (siwei.cheng@nyu.edu)

Description: Much research studying intergenerational stratification focuses on the bivariate association between
parents’ and adult children’s socioeconomic position. This session invites research that moves beyond the bivari-
ate intergenerational association, examining mediators, life-course processes, early life circumstances, and variation
across institutional context, among other topics.

Section on Inequality, Poverty and Mobility Refereed Roundtables (one-hour)
Organized by Jonathan Mijs, London School of Economics (jonathan.mijs@gmail.com) and Lucie Kalousova, Nuffield
College, University of Oxford (lucie.kalousova@nuffield.ox.ac.uk)

For more information on the 2018 ASA Annual Meeting or to submit a paper, please see: ASA 2018 Call for Submissions.
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Call for ASA Award Nominations

ASA members are encouraged to submit nominations for the following ASA awards. Award selection committees,
appointed by ASA Council, review nominations. These awards are presented at the ASA Annual Meeting each Au-
gust. The deadline for submission of nominations is January 31, 2018 to nominations@asanet.org (unless otherwise
noted in the individual award call). For more information, visit www.asanet.org/news-events/asa-awards.

Currently, the ASA presents the following awards:

• Distinguished Scholarly Book Award
• Dissertation Award
• Excellence in the Reporting of Social Issues Award
• Jessie Bernard Award
• Cox-Johnson-Frazier Award
• Public Understanding of Sociolog Award
• Distinguished Career Award for the Practice of Sociology
• Distinguished Contributions to Teaching Award
• W.E.B. DuBois Career of Distinguished Scholarship Award

Call for IPM Section Award Nominations

Please email award nomination letters to the committee chair. For paper awards, please include a PDF of the paper.
Copies of books nominated for the book award must be mailed to all committee members. Addresses are listed on
the IPM website (asaipmsection.org).

Section on Inequality, Poverty and Mobility Outstanding Book Award

Awarded annually for a book published in the three calendar years preceding the ASA annual meeting at which the
award is bestowed. Award Committee Chair: Alexandra Killewald (killewald@fas.harvard.edu)

Section on Inequality, Poverty and Mobility Outstanding Article Award

Sponsored annually for an article published in the calendar year preceding the ASA annual meetings. Award Com-
mittee Chair: Daniel Laurison (dlauris1@swarthmore.edu)

Section on Inequality, Poverty and Mobility Outstanding Graduate Student Paper Award

Sponsored annually for a graduate student paper presented at a professional conference during the calendar year
preceding the ASA annual meetings or published during the same time period. Award Committee Chair: Emily
Rauscher (emily.rauscher@ku.edu)

Section on Inequality, Poverty and Mobility’s Robert M. Hauser Distinguished Scholar Award

Awarded annually to mark and celebrate the field’s most fundamental accomplishments. Award Committee Chair:
Kristin Turney (kristin.turney@uci.edu)

Section on Inequality, Poverty and Mobility’s William Julius Wilson Early Career Award

Awarded annually to recognize a scholar who has made major contributions early in his/her career. Persons who
received their highest degree within the previous ten years shall be eligible to receive this award. Award Committee
Chair: Kristin Turney (kristin.turney@uci.edu)

All Awards have a deadline of March 1, 2018.
Please note that all nominees must be registered members of the ASA to be considered for section awards.
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My Two Cents

We Need Ethnography of Labor Markets More Than Ever

by Steve Viscelli

In recent decades, millions of less-skilled workers have seen their chances to obtain
secure jobs with good incomes decline. Things may only get worse in the near future.
Labor regulation has been weakened. Coupled with a new wave of automation and
the growth of the gig economy, it is likely that more and more American workers are
going to have worse job prospects. It’s critical that sociologists study these trends as
workers experience and understand them. If we don’t, we risk missing some of the
most important changes in labor markets that are driving increasing inequality.

Last year I published a book about what has happened to truckers since long-haul
trucking was deregulated by the Carter Administration (The Big Rig: Trucking and the
Decline of the American Dream, UC Press, 2016). I began the research by training to
become and then working as a long-haul trucker for 6 months. That prepared me
to interview all kinds of truckers, their managers and the owners of the firms they
worked for. I then looked at a whole range of other data, contemporary and histori-

cal, from websites to survey data, to piece together the transformation of trucking’s labor markets.

What I found wasn’t pretty. Truckers’ wages have declined precipitously (somewhere between 30-40%) while work-
ing conditions deteriorated. Prior to deregulation, truckers were the most powerful segment of the working class.
Represented by the Teamsters Union, in the late 1970s they earned annually more than $100,000 in today’s dollars.
They worked long hours, but were home most nights. Today many truckers work 80 or more hours per week, often
earning less than minimum wage. Because they work such long hours, however, long-haul truckers can end up earn-
ing a decent overall income – around $35,000 for a new driver and $45,000 for a driver with a few years’ experience.
These wages attract a diverse group of men – women are still largely absence from the industry for a number of rea-
sons I detail in my book. Many attracted to the industry are low-wage service workers, often immigrants, and many
others have been displaced from better paying jobs in manufacturing or the trades due to automation, off-shoring
and physical disability.

While the overall income is initially attractive, trucking’s working conditions come with severe costs. These jobs re-
quire that workers live for weeks at a time out of the truck they operate. This means little to no exercise, sitting for
a dozen or so hours a day, eating lots of truckstop food and breathing diesel exhaust 24 hours a day. All this adds up
to greatly increased risks of developing obesity, heart disease, diabetes and numerous other problems. The costs in
terms of relationships with spouses, children and friends are simply heart-breaking.

Since most workers are new to the industry and employers are basically unchecked by any organization or practices
that would look out for workers, employers can simply misrepresent what the job is like and continue to suck in huge
numbers of them with rosy portraits of life on the road.

Once they get them interested, firms offer training for free, if the workers stay with the company for a year. If
they leave before a year, workers have to pay back thousands of dollars at high interest. Employers thus bind new
workers to the job through a modern form of debt peonage. Once that year is up, employers work with a range of
third-parties, who represent themselves as tax accountants, business consultants and industry media, to convince
these inexperienced workers that they can make more money and have more control over their schedules if they be-
come an independent contractor. Unfortunately, independent contracting ends up saddling workers with even more
onerous contracts that require that they foot the bill for truck payments, fuel, insurance and a host of other costs –
sometimes for up to 4 years. Many workers told me of weeks in which they worked full-time but ended up making
no money, or owing money, after all these expenses were deducted. As these stories and supporting evidence piled
up, I began to realize that contracting was a scam, an elaborate labor market confidence game.
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I didn’t expect anything like this at the start of my research. I knew that the industry had experienced deregula-
tion and deunionization. I knew that workers were weak. What I didn’t realize was that their weakness left them
vulnerable. Workers are vulnerable to the strategic action of employers – who I have come to think of as predatory
employers. Such employers use their control over information and opportunities to advance their interests, often
employing labor market intermediaries to help, using a number of coercive and misleading practices. In trucking’s
deregulated and deunionized labor markets, these predatory employers were able to establish new labor market
institutions that convinced or coerced workers into working for less and for longer than they would have otherwise.
Just like low-income borrowers and low-income renters, less-skilled workers are not just disadvantaged, they are
vulnerable.

These practices are now being challenged. Academics have drawn attention to the rise in precarious jobs and the
abuses of independent contracting in particular. My book has drawn attention to these practices in trucking. It and
my related research have been used in several class action lawsuits alleging misclassification of long-haul truckers.
These lawsuits are proving successful and could return hundreds of millions of dollars in unpaid wages to tens of
thousands of workers. Just as importantly, they put predatory employers on notice – illegal and unethical labor prac-
tices may not ultimately be as profitable as they think. There is much more to do, such as ending abusive training
contracts and starving high turnover industries of government money for training that subsidize high turnover.

All of this could get much worse under President Trump. President Obama was more concerned than most elected of-
ficials about the spread of bad jobs. As a Senator, he introduced legislation that would have curbed the kind of abuse
the workers I studied endured as contractors. As President, he did a great deal to tighten up enforcement of exist-
ing regulations, particularly around independent contracting, by providing additional funding for the Department of
Labor and directing agencies to issue stricter guidance to employers on the definition of and rights of workers. This
signaled to employers that the federal government was going to enforce labor market rules to protect workers.

Despite those efforts, precarious work spread significantly after the Great Recession. Now we are faced with an ad-
ministration that is unfriendly to labor at the same time that we face potential explosions in both gig work and
automation. Good statistical portraits of changing work and labor markets and their consequences for inequality,
poverty and mobility will be as important as ever. Rich ethnographic studies of how workers’ experience, understand
and navigate the changes to come will also be critical.

If I had relied only on the survey data available for The Big Rig, I would have missed entirely how and why predatory
employers are able to convince trucker after trucker to take jobs that are clearly not in their interest. In this time
of rapid change and great vulnerability for workers, it is more important than ever for sociologists to understand as
directly as possible the work and labor market experiences of the most vulnerable workers. It is only then that we
can intervene in the legal system and public policy to protect them from the same predatory practices we have long
known exist in other domains of social life.

Steve Viscelli studies work, labor markets, and public policy. He is currently a Fox Family Pavilion Scholar and Senior
Fellow at the Kleinman Center for Energy Policy and Lecturer in the Department of Sociology at the University of Penn-
sylvania.
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Junior Faculty Spotlight

Ken-Hou Lin, The University of Texas at Austin

What excites you most about your work right now?

I am particularly excited about completing a book manuscript with my
coauthor Megan Neely. In this book, we argue that the rise of finance is a
fundamental cause of the heightened inequality in contemporary United
States. The most damaging consequence of the current financial system
is not simply the possibility of another crisis but a widening social divide
between the haves and have-nots.

What’s the best paper or book you’ve read recently, and why do you like/love it?

It is a very stimulating time for the study of inequality; there is no way to single out the best. That said, I really
enjoyed reading Beth Redbird’s paper "The New Closed Shop? The Economic and Structural Effects of Occupational
Licensing" and Nathan Wilmers’ paper "Does Consumer Demand Reproduce Inequality? High-Income Consumers,
Vertical Differentiation, and the Wage Structure." Both papers ask how the supply and demand are socially con-
structed and therefore give us deeper insights into how inequality is generated through market dynamics.

What has surprised you most about life after grad school?

How much sociological knowledge is needed outside of academia. I have been working with journalists, activists,
professionals, and entrepreneurs in the past few years. Many of them are eager to use sociology to answer their
questions or solve their problems.

Ken-Hou Lin is Assistant Professor of Sociology at the University of Texas at Austin. His research interests include
inequality, economic sociology, organization, finance, race, and methods.

Recent Publications:

Cobb, J. Adam and Ken-Hou Lin (equal authorship). 2017. “Growing Apart: The Declining Firm-Size Wage Effect and
Its Wage Inequality Consequence.” Organization Science 28(3):429-446.
doi:10.1287/orsc.2017.11255

Lin, Ken-Hou. 2016. “The Rise of Finance and Firm Employment Dynamics.” Organization Science 27(4):972-988.
doi:10.1287/orsc.2016.1073
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Work in Progress

Work in Progress blog, co-sponsored OOW, Econ Soc, LLM, & IPM

Work in Progress is a joint project co-sponsored by the following four kindred ASA sections:

• Organizations, Occupations, and Work
• Economic Sociology
• Labor and Labor Movements
• Inequality, Poverty, and Mobility

Work in Progress is a public sociology blog intended to disseminate sociological research and findings to the general
public, with a particular emphasis on contributing to policy debates. After considering a number of names intended
to strike a balance between covering the breadth of focus of the four sections while not overloading on specific terms,
the editorial team decided on the following:

Work in Progress: Short-form sociology on the economy, work and inequality

We call it short-form sociology: substantially shorter than the traditional formats of academia - books and journal
articles - yet distinct from personal blogs, specialist blogs and more informal blogs in having an editorial team and a
focus on polished, analytical articles written in accessible language. The typical length is around 800-1,200 words.

The editorial team includes eight members, with representatives from each of the four Sections. The blog is followed
on Twitter by reporters from the New York Times, Washington Post, NPR, MSNBC, BBC and many other outlets.

The current web address is http://workinprogress.oowsection.org/
We will soon be available at http://WIPsociology.org

Call for Submissions: We will publish summaries of all books recently published by Section members. Additionally,
we invite proposals for three types of short-form article: research findings (from your own study or summarizing the
findings of others), news analysis, and commentary. Interested authors should send a proposed title and topic (one
paragraph maximum) to Matt Vidal (matt.vidal@kcl.ac.uk). The WIP Editorial Team will decide whether to invite a
full submission.

Latest from Work in Progress

• Sexual harassment, bureaucracy and discretionary power in the US military (Stephanie Bonnes)

• The path from social origins to top jobs: is it all about education? (Alice Sullivan)

• When workers win: Walmart workers in Chile (Carolina Bank Muñoz)

• To understand how families eat, consider what food means to parents (Priya Fielding-Singh)

• The limits of almost totally safe systems: Cockpit automation and the loss of Air France 447 (Nick Oliver,
Thomas Calvard and Kristina Potočnik)

• How a rock concert inspires social change (Trish Ruebottom and Ellen R. Auster)

• Brexit and immigration (Steve Coulter)

• Broke and patriotic: Why poor Americans love their country (Francesco Duina)

• Why don’t mothers leave their jobs? (Jessica Looze)

• The Great Lakes Compact: How political divisions shape environmental decisions (Ben Merriman)
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IPM Dialogue

IPM Dialogue presents students with the opportunity to ask questions and receive answers from more seasoned
members, who will volunteer their responses. The column aims to help IPM members develop intellectually and
professionally.

December Topic: Managing Rejection in Academia

Rejection is a common experience in academia, which can be particularly difficult to accept given the amount of
time and effort that we invest into our work. Worse yet, our work often reflects thoughts and perspectives that are
integral to how we see ourselves. Though we might experience and accept rejection regularly and gracefully in other
facets of life, the repeated rejections common to academic life can be difficult to stomach. This month’s IPM Dialogue
provides a few strategies to make rejection a motivating rather than a discouraging experience.

Try to learn from the rejection. After receiving harsh criticism from an advisor or a rejection from a journal, set
aside how you feel to ask yourself, "what can I learn or gain from this?" If you separate what was said from how it
was said, you might find that the criticism or reasons for rejections reflect true weaknesses in your work that you
can address through additional effort. In the end this will make your contribution to sociological knowledge more
significant than if your work had been accepted without comment. Even if the criticism of your work has little merit,
you can use the experience of rejection to learn to better explain or defend your work, as well as to learn to not take
rejection personally. Even learning that harsh criticism says more about the way a reviewer approaches the work of
others than about your work specifically is a valuable lesson.

View rejection as evidence that you are challenging yourself. You should expect to be rejected sometimes, espe-
cially if you are submitting to highly selective journals, applying to major conferences, and sharing your work with
leaders in your field. Being ambitious simply increases the likelihood of rejection. Each rejection can be reframed
as moving closer to a goal that is beyond your current reach. In addition, keep in mind that novel arguments and
methods are more likely to be met with skepticism, and so a rejection can also indicate that you are attempting more
challenging intellectual work. If the price of leadership is loneliness, the price of intellectual leadership might be
rejection.

Remember that rejection is not defining of you or your career. Each rejection represents the opinion of one person
or a small group of people, and these opinions should not affect how you feel about yourself nor should they derail
your future contributions. Gathering additional opinions about your work or submitting a paper to the next journal
or conference will help you to see that more advanced scholars have a wide range of opinions about what constitutes
good work. Rejection is part of the process of finding an audience for your work and improving your work so your
audience can appreciate it. Just as romantic rejections should not lead you to think that you are unlovable, academic
rejections should not lead you to think that your work is un-publishable.

Give yourself a break. It’s common to feel that you should have anticipated and prevented a rejection, but this
is an unrealistic expectation as you begin your academic career. More advanced scholars who are reviewing your
work have years if not decades of experience in conducting research, and they are likely to see potential pitfalls in a
project’s design or weaknesses in an argument because they have seen similar issues in the past. Accepting that you
were unlikely to be aware of the identified issues considering where you are in your development as a scholar means
that the reaction to rejection is not "I can’t believe that I did not think of that," but "I will keep that in mind for future
projects."

Acknowledge and address your emotions. It’s common to feel embarrassed, sad, angry, and disappointed after
experiencing a rejection. Writing about how you feel or discussing your feelings with a good friend are both ways to
diminish the sting of a rejection. If the way you feel after a rejection does not fade, it may be that you are associating
the minor rejections of academia with more painful rejections that you have experienced in the past. If this is the
case, professional counseling may be a productive way to separate the meaning of academic rejections–namely to
continue to improve your work–with how you feel about previous experiences in which you felt rejected.

Adopted from: Morin, Amy. “5 Ways Mentally Strong People Deal with Rejection: Rejection Hurts, But Does Not Have to
Hold You Back,” Inc. (magazine), November 11, 2015.
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Recent Books from Members

Kalleberg, Arne L. and Steven P. Vallas, eds. 2017.
Precarious Work. Vol. 31, Research in the Sociology of
Work. Emerald Publishing Limited.

This volume presents orig-
inal theory and research
on precarious work in var-
ious parts of the world,
identifying its social, po-
litical and economic ori-
gins, its manifestations in
the USA, Europe, Asia, and
the Global South, and its
consequences for personal
and family life.

In the past quarter century,
the nature of paid employ-
ment has undergone a dra-
matic change due to glob-

alization, rapid technological change, the decline of the
power of workers in favor of employers, and the spread
of neoliberalism. Jobs have become far more insecure
and uncertain, with workers bearing the risks of employ-
ment as opposed to employers or the government. This
trend towards precarious work has engulfed virtually
all advanced capitalist nations, but unevenly so, while
countries in the Global South continue to experience pre-
carious conditions of work.

This title examines theories of precarious work; cross-
national variations in its features; racial and gender dif-
ferences in exposure to precarious work; and the policy
alternatives that might protect workers from undue risk.
The chapters utilize a variety of methods, both quan-
titative statistical analyses and careful qualitative case
studies. This volume will be a valuable resource that
constitutes required reading for scholars, activists, labor
leaders, and policy makers concerned with the future of
work under contemporary capitalism. Emerald Publish-
ing Limited.

Small, Mario L. 2017. Someone to Talk To. Oxford Uni-
versity Press.

Someone To Talk To examines how people use their net-
works to cope with loss, victimization, failure, and other
debilitating stressors. An important part of this process is
deciding whom to turn to for support, and both network
analysis and common sense would suggest that people
will turn to their strong ties, their close friends and fam-
ily.

Someone To Talk To probes
this idea based on re-
peated in-depth interviews
with graduate students
coping with stress, self-
doubt, failure, health prob-
lems, and poverty. Shifting
attention from what peo-
ple say about themselves
to what they have actu-
ally done, Small finds that
people are far more likely
to confide in weak ties
than typically believed.
And they are more reticent
about turning to strong
ones than network theory
has suggested. Testing his propositions on nationally rep-
resentative surveys of adult Americans of all ages and
demographic backgrounds, and on case studies of people
as varied as doctors in hospitals, teachers in schools, and
soldiers at war, Small finds substantial evidence contrary
to the common sense about how people confide in others.
Intimacy, trust, and social isolation are complex phenom-
ena that operate in often counter-intuitive ways.

While today it is possible to study people’s networks us-
ing enormous datasets and extraordinary computational
tools, some questions require, instead, studying people as
individuals and delving deep into their personal motiva-
tions. A substantive, theoretical, and methodological in-
tervention, Someone To Talk To is an inquiry into human
nature, a critique of network analysis, and a discourse
on the role of qualitative research in the big-data era.
Oxford University Press.

Young, Cristobal. 2017. The Myth of Millionaire Tax
Flight: How Place Still Matters for the Rich. Stanford
University Press.

In this age of globaliza-
tion, many countries and
U.S. states are worried
about the tax flight of the
rich. As income inequal-
ity grows and U.S. states
consider raising taxes on
their wealthiest residents,
there is a palpable con-
cern that these high rollers
will board their private jets
and fly away, taking their
wealth with them. Many
assume that the impor-
tance of location to a per-
son’s success is at an all-
time low. Cristobal Young,

however, makes the surprising argument that location is
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very important to the world’s richest people. Frequently,
he says, place has a great deal to do with how they make
their millions.

In The Myth of Millionaire Tax Flight, Young examines a
trove of data on millionaires and billionaires–confidential
tax returns, Forbes lists, and census records–and distills
down surprising insights. While economic elites have the
resources and capacity to flee high-tax places, their actual
migration is surprisingly limited. For the rich, ongoing
economic potential is tied to the place where they be-
come successful–often where they are powerful insiders–
and that success ultimately diminishes both the incentive
and desire to migrate.

This important book debunks a powerful idea that has
driven fiscal policy for years, and in doing so it clears
the way for a new era. Millionaire taxes, Young argues,
could give states the funds to pay for infrastructure, ed-
ucation, and other social programs to attract a group of
people who are much more mobile–the younger genera-
tion. Stanford University Press.

Recent Publications from
Members

Huber, Evelyne, Jingjing Huo, and John D. Stephens.
2017. “Power, Policy, and Top Income Shares.” Socio-
Economic Review Online first.

An earlier version of this article was awarded the Best
Conference Paper Prize for a paper delivered at the 23rd
International Conference of Europeanists, Philadelphia, PA,
April 14-16, 2016 by the Council for European Studies Re-
search Network on Political Economy and Welfare Research.

The rise of the super-rich has attracted much political and
academic attention in recent years. However, there have
been few attempts to explain the cross-national along
with the temporal variation in the rise of top incomes.
Drawing on the World Wealth and Income Database, we
study the income share of the top 1% in current postin-
dustrial democracies from 1960 to 2012. We find that
extreme income concentration at the top is a predomi-
nantly political phenomenon, not the result of increas-
ing marginal productivity of top managers in markets
of increasing size. Top income shares are largely unre-
lated to economic growth, increased knowledge-intensive
production, export competitiveness, financialization and
wealth accumulation, though they are related to stock
market capitalization. Instead, they are closely associ-
ated with political and policy changes such as union
density and centralization, secular-right governments,
top marginal tax rates and investment in public tertiary
education. doi:10.1093/ser/mwx027

Degenshein, Anya. 2017. “Strategies of Valuation:
Repertoires of Worth at the Financial Margins.” The-
ory and Society 46(5):387-409.

This article draws upon thirteen months of ethnographic
research in a Chicago pawnshop to show how prices of
objects in pawnshops are actively, socially negotiated us-
ing what I term discursive strategies of valuation. Three
kinds of discursive strategies of valuation emerge repeat-
edly in the data: a. references to the specific material
attributes of the objects, b. references to the unique bi-
ographical histories of the objects, c. reference to the
financial need and (relative) social positioning of the
customer involved in the negotiation. Examining these
strategies reveals the relationship between socially con-
tingent and culturally constructed perceptions of value
and the production of price. I find that rhetorical strate-
gies can and do affect price, within limits. Perhaps most
surprisingly, the data show that discursive strategies em-
phasizing a lower socio-economic status can inflate the
value, and ultimately the price, of an object during nego-
tiations. doi:10.1007/s11186-017-9297-z

Korver-Glenn, Elizabeth. Forthcoming. “Brokering
Ties and Inequality: How White Real Estate Agents
Recreate Advantage and Exclusion in Urban Housing
Markets.” Social Currents.

The real estate brokerage industry has long perpetuated
overt discrimination against minority housing consumers,
but we know little about how it may reproduce inequal-
ity through less overt means. In this paper, I highlight
real estate agents’ reliance on social networks as key to
how this ’new inequality’ happens. Specifically, I inves-
tigate the contextual factors that enable White agents
to maintain predominantly White networks and how
disparate-impact consequences for minority home buy-
ers and sellers emerge when White agents deploy their
networks in ordinary housing situations. My examination
relies on one year of ethnographic research with 10 real
estate agents and 49 in-depth interviews with real estate
agents, home buyers, and home sellers in the Houston
housing market. I begin my analysis by documenting
agents’ racially stratified networks. I then unpack how
agent pay structure and status as market gatekeepers sup-
ported the persistence of White agents’ White networks
and constrained minority agents’ business opportunities.
Finally, I show how White agents’ reliance on White net-
works came together with other widely-shared practices
to negatively affect minority home buyers and sellers,
excluding them from for-sale homes and competitive cus-
tomer service. I conclude by discussing the implications
of my findings for mitigating housing market inequality.
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Gil-García, Óscar. Forthcoming. “The Practice of
Trust, Disclosure, and Collaboration with Guatemalan
Refugees.” Practicing Anthropology.

U.S. immigration enforcement practices have spread to
Mexico, resulting in apprehension rates of Central Amer-
ican migrants that rival those of the U.S. In 2015, depor-
tations of migrants from Guatemala, Honduras, and El
Salvador in Mexico exceeded 165,000, more than twice
the number of U.S. deportations to this region.

Enforcement-only priorities surrounding immigration
policy in Mexico have reinforced discriminatory treat-
ment, poverty, inequality, and exploitation toward the in-
digenous and migrant populations. These circumstances
have particularly impacted indigenous Guatemalan
Mayans who sought refuge in Mexico during the 1980s
and continue to face obstacles for their legalization by
the Mexican state, in violation of their human rights.

Specifically, I will share ethnographic findings from a
three-year collaboration to obtain legalization for indige-
nous Mayans from Guatemala who for more than thirty
years remained stateless in Mexico and the U.S. I will
discuss how reduced legal options to regularize status
created barriers to political, economic, and cultural in-
corporation in Mexico and the U.S. and left significant
family members– documented and undocumented alike–
vulnerable to deportations and family separations.

I will also identify how legal status was obtained for
twenty-six stateless subjects in late 2016. Tens of thou-
sands who fled military conflict in Guatemala, however,
remain stateless throughout the Americas. Recommen-
dations will be made on how scholars, advocates, and
practitioners concerned on the topics of conflict, mass
displacement, poverty, inequality, and exploitation can
promote human rights protections for this population.
Currently available as working paper under: Ecommons
U Dayton

Kwon, Ronald, Matthew C. Mahutga, and Amanda Kay
Admire. 2017. “Promoting Patriarchy or Dual Equal-
ity? Multiculturalism and the Household Division of
Labor in Immigrant Families.” Sociological Quarterly
58(3):373-404.

In this article, we provide the first empirical analysis of
the relationship between multicultural immigration pol-
icy and gender inequality within immigrant communities.
A fierce sociological debate pits those who identify mul-
ticulturalism as a key obstacle to gender equality among
immigrant families against those who believe multicul-
turalism and gender egalitarianism are "dual-equality
projects." At the core of this debate are differences over
the extent to which multiculturalism impedes or pro-
motes the transmission of gender egalitarianism from
host societies to immigrant communities. To adjudicate
between these two perspectives, we examine whether

microfoundations of the household division of labor–
relative resources, time availability, and gender ideology–
reduce the share of women’s labor to a greater or lesser
degree in multicultural countries. We find multicultur-
alism increases the egalitarian effects of microfounda-
tions among immigrant households. Both symbolic and
material forms of multiculturalism contribute to its mod-
erating effect, but immigrant women benefit the most
in countries with both types of multiculturalist policies.
In highly multicultural countries, rising incomes, greater
employment, and more egalitarian gender ideologies can
produce dramatic reductions in housework for immi-
grant women. We conclude by specifying the conditions
where multiculturalism reduce inequalities between im-
migrants and natives, and within immigrant communi-
ties. doi:10.1080/00380253.2017.1331416

Mahutga, Matthew C., Anthony Roberts, and Ronald
Kwon. 2017. “The Globalization of Production and In-
come Inequality in Rich Democracies.” Social Forces
96(1):181-214.

Despite prominent and compelling theoretical arguments
linking manufacturing imports from the global South
to rising income inequality in the global North, the lit-
erature has produced decidedly mixed support for such
arguments. We explain this mixed support by introducing
intervening processes at the global and national levels. At
the global level, evolving characteristics of global produc-
tion networks (GPNs) amplify the effect of Southern im-
ports. At the national level, wage coordination and wel-
fare state generosity counteract the mechanisms by which
Southern imports increase inequality, and thereby miti-
gate their effects. We conduct a time-series cross-section
regression analyses of income inequality among eighteen
advanced capitalist countries to test these propositions.
Our analysis addresses alternative explanations, as well
as validity threats related to model specification, sam-
ple composition, and measurement. We find substantial
variation in the effect of Southern imports across global
and national contexts. Southern imports have no system-
atic effect on income inequality until the magnitude of
GPN activity surpasses its world-historical average, or in
states with above-average levels of wage coordination
and welfare state generosity. With counterfactual analy-
ses, we show that Southern imports would have led to
much different inequality trajectories in the North if there
were fewer GPNs, and if the prevailing degrees of wage
coordination and welfare state generosity were higher.
The countervailing effects of GPNs and institutional con-
text call for theories of inequality at the intersection of
the global and the national, and raise important ques-
tions about distributional politics in the years to come.
doi:10.1093/sf/sox041

m asaipmsection.org
Twitter: @asa_ipm
B ipmsection.news@gmail.com

Page 12

ecommons.udayton.edu/cgi/viewcontent.cgi?article=1269&context=human_rights
ecommons.udayton.edu/cgi/viewcontent.cgi?article=1269&context=human_rights
http://dx.doi.org/10.1080/00380253.2017.1331416
http://dx.doi.org/10.1093/sf/sox041
http://www.asaipmsection.org/
https://twitter.com/asa_ipm
mailto:ipmsection.news@gmail.com


Pullés, Stephanie A., and Susan K. Brown. 2017.
“Gendered Consequences: Multigenerational School-
ing Effects of IRCA.” American Behavioral Scientist
61(10):1134-1152.

Prior research has examined the incorporation outcomes
among unauthorized migrants after implementation of
the 1986 Immigration Reform and Control Act (IRCA).
However, few studies have evaluated how legalization
opportunities produce gendered outcomes among the
second-generation children of unauthorized immigrants.
We examine the association of legalization opportunities
provided through IRCA with the years of schooling at-
tained by the sons and daughters of Mexican American
immigrants. By distinguishing likely eligibility for one
of two programs implemented under IRCA–the Legally
Authorized Workers and Special Agricultural Workers
programs–we consider whether type of legalization pro-
gram matters by assessing gender differences in school-
ing among children of Mexican immigrants. Although
legalization provides a substantial educational premium
for the children of Mexican immigrants regardless of
gender, the size of the legalization premium is smaller,
on average, for sons than daughters. The advantage to

daughters is especially notable among those with parents
eligible for the Special Agricultural Workers program.
We consider these findings in the context of theories of
immigrant incorporation and intergenerational mobility.
doi:10.1177/0002764217732107

Media, News, and Notes

Cristobal Young recently shared his work in the piece,“If
You Tax the Rich, They Won’t Leave: US Data Contradicts
Millionaires’ Threats,” in The Guardian, November 20,
2017.

Amanda Freeman (University of Hartford) and Autumn
Green (Endicott College) were recently awarded a Pres-
idential Award Grant by the Russell Sage Foundation for
the final analysis and writing on our co-authored book
project, Low-Income Parents in Higher Education.
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Conferences, Papers, and Proposals

Call for Papers
Research in the Sociology of Work
Special Issue, “Digital Work and Labor in the New Economy”

In recent years, digital technologies have enveloped virtually all forms of economic activity. Smart phones have car-
ried the demand for labor into almost everyone’s pocket or purse. The platform economy has remade the structural
contexts in which transport work, cleaning, and casual work as a whole are performed. Careers are now established
or maintained (or derailed) via LinkedIn. And the job search process has rendered the paper resume a quaint relic
from the past. All this signals a profound transformation in the very underpinnings of economic life. Yet sociological
studies of work and technology in the digital age have seemed to lag far behind these accelerating trends. How has
the digital revolution begun to blur the distinction between work and non-work? Why have high tech jobs remained
such a heavily gendered and racialized terrain? What is the nature of the jobs that digital technology now demands,
variously termed "immaterial labor" and "cognitive capitalism"? How much of the labor force is likely to be engulfed
by the "gig economy" - and how might this sector be shaped to suit human needs? To pose these questions is to
declare that systematic, critical research on digital work and labor is sorely needed, especially in an era when AI,
robotization, and automatic guided vehicles are waiting in the wings.

This special issue of Research in the Sociology of Work welcomes papers that investigate or critically examine the
linkages between work, economic institutions, and the digital revolution. We especially welcome papers that address
such issues as these (among an array of many other, kindred themes):

• The role of culture in the design and use of digital technologies at work

• How on-line technologies are recasting labor market institutions

• The dynamics and unanticipated consequences of technological change

• The work situations and cultures of workers in high technology settings

• How technology alters control and surveillance over human labor

• The nature of the "on-demand" economy

• The relation between digital technologies and the global dispersion of work

• The uses of information technology by social movement activists

Co-Editors:
Anne Kovalainen, University of Turku
Steven Vallas, Northeastern University

Deadline for submission: January 15, 2018.

Guidelines for submission: Papers should run roughly 10-12k words, including references and tables. Submissions
(or questions) should be sent electronically to the editors at rsw.editor@gmail.com.

Sociology Open Award Recognition (SOAR) Program

SocArXiv, the open repository for social science, is launching the SOAR (Sociology Open Award Recognition) pro-
gram in 2018. We invite authors to upload their paper to SocArXiv when it is nominated for an ASA section award.
If the paper wins, SocArXiv will recognize the authors with a $250 prize: just notify socarxiv@gmail.com. To par-
ticipate, and help support open scholarship, upload a paper at SocArXiv.org or follow Step 1 of this short tutorial:
http://bit.ly/2y7hHn3.
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Call for Papers
Special Issue of Societies, "Attitudes about Inequality"

Guest editors Liza G. Steele and Nate Breznau put together a special issue theme, calling for manuscripts of original
research that examine attitudes or public opinion about inequalities pertaining to socioeconomic status, class, race,
ethnicity, nationality, immigration status, gender, or sexuality, particularly as they pertain to social policies or the
social welfare state. We welcome submissions using a variety of empirical methods. Regarding geographic scope,
studies may be global, or specific to regions, nations, or sub-national areas; and we welcome comparative studies
and those looking at changes over time.

Societies is a newly open access journal, indexed in the Web of Science emerging sources list and edited by highly
influential social scientists including Hans-Peter Blossfeld. The future of science is open! Join this movement by sub-
mitting your work to this journal. Societies is a member of the Committee on Publishing Ethics and starting in 2018,
Societies will have absolutely no article processing fees whatsoever.

Article length and guidelines are quite flexible. Deadline is May 15th, 2018.

For more details, please see http://www.mdpi.com/journal/societies/special_issues/Attitudes_about_Inequalities.
If you have any further questions including whether your article fits the issue, please email the guest editors at so-
cialpolicyprefs@gmail.com.

Call for Awards
Working-Class Studies Association

The Working-Class Studies Association (WCSA) invites nominations (including self-nominations) for awards cover-
ing the year of 2017.

Award categories are:

• Tillie Olsen Award for Creative Writing: Published books of poetry, fiction, creative non-fiction, and other
genres

• C.L.R. James Award for Published Books for Academic or General Audiences

• Russo & Linkon Award for Published Article or Essay for Academic or General Audiences

• Studs Terkel Award for Media and Journalism: Single published articles or series, broadcast media, multi-
media, and film

To be eligible, works must have been published (in the case of books or articles) or completed (in the case of ïňĄlms
and dissertations) between January 1, 2017 and December 31, 2017. To nominate a work for consideration, please
send three hard copies with a cover letter, identifying the category in which the work is being nominated and a brief
explanation of why it deserves recognition. Articles and dissertations should be submitted in electronic form.

Deadline: January 15, 2018
Submit nominations to:
Dr. Michele Fazio, Associate Professor of English University of North Carolina at Pembroke, 1 University Drive Pem-
broke, NC, 28372

For more information and to submit electronic submissions, contact: Michele Fazio, WCSA Past-President at
michele.fazio@uncp.edu.

Winners will be announced at the 2018 Working-Class Studies Association conference to be held June 6-9, 2018 at
the Center for the Study of Inequalities, Social Justice,& Policy at Stony Brook University. Winners will receive free
conference registration and a plaque at the WCSA Annual Awards Ceremony. In addition, a panel session will be
reserved in the conference program to feature a discussion of award recipientsâĂŹ work. Conference attendance is
strongly encouraged.

Details of the awards and past winners can be found on the WCSA website:
https://wcstudiesassociation.wordpress.com/awards-history/
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Job Postings

Stanford University
Michelle R. Clayman Institute for Gender Research
Postdoctoral Research Fellowships
The Michelle R. Clayman Institute for Gender Research at Stanford University offers a two-year postdoctoral fellow-
ship that focuses on the Institute’s current theme, "Beyond the Stalled Revolution: Reinvigorating Gender Equality in
the Twenty-first Century." Recent Ph.D.’s in all disciplines of the humanities and social sciences whose research cen-
ters feminist, women’s or gender studies are eligible. We encourage scholars with a strong interest in interdisciplinary
methods to apply. While in residence at the Institute, Postdoctoral Scholars are expected to participate in Clayman
Institute activities throughout the academic year in addition to pursuing their own research. Our application will be
available to access October 1, 2017 through January 11, 2018.

The appointment is for two years. Applicants must have their doctoral degree in hand no later than 30 days prior to
the appointment start date, and the start date must be no more than three years after the awarding of their degree.
Postdoctoral Scholars will receive a stipend, annual research fund and standard benefits, and are expected to be in
residence for the fellowship. The fellowship begins no later than the start of Autumn quarter in October 2018 and
continues through the 2018-19 and 2019-20 academic years.

For questions about the postdoctoral fellowship application, please see the Application Details.

Binghamton University
Department of Human Development in the College of Community and Public Affairs (CCPA)
Tenure-Track Assistant Professor
The Department of Human Development in the College of Community and Public Affairs (CCPA) at Binghamton
University seeks to fill a tenure-track position at the assistant professor level to begin Fall 2018. We seek an scholar
whose research interests are in the area of human rights as it pertains to communities that are marginalized or
disenfranchised within the context of the US and/or internationally. Preference will be given to candidates who ex-
amine inequality globally and adopt a comparative perspective. Areas of interest could include: immigration and
migration, law, political economy, the state, transnationalism, displacement, refugees, health and migration, en-
vironment/sustainability, gender/sexuality, race/ethnicity, and indigenous and/or Native American theory. Finally,
experience in working with one or more of the following is required: government or non-government organizations
connected to human rights at the local, national, or international level. This can include human rights advocacy,
human rights media, United Nations organizations, or development agencies.

Candidate requirements include a Ph.D. in human development, sociology, anthropology, geography, human rights,
cultural studies, gender studies, sexuality studies, or related fields. Candidates will be expected to demonstrate a
rigorous program of scholarly research. It is expected that the candidate demonstrate a strong interdisciplinary focus
and commitment to human rights in their scholarly research, teaching, and social activism.

Interested candidates should apply electronically at http://binghamton.interviewexchange.com.

For additional information, please contact Dr. Lubna Chaudhry, Search Committee Chair, Human Development, E-
mail: chaudhry@binghamton.edu.
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George Washington University
Trachtenberg School of Public Policy and Public Administration
Assistant or Associate Professor (non tenure track)
The George Washington University Trachtenberg School of Public Policy and Public Administration seeks an assistant
or associate professor (non tenure track) for a three year renewable full time appointment beginning as early as fall
2018. Field of specialty is open.

Minimum Qualifications: Candidates must have a PhD degree in economics or in a related field (e.g., public policy)
with substantial economics coursework. The PhD must be completed by the date of appointment. Candidates must
demonstrate outstanding teaching abilities in microeconomics, with the ability to teach graduate courses such as
intermediate microeconomics, economics for policy analysis, benefit-cost analysis, and/or econometrics.

All application materials are to be submitted via econjobmarket.org.

Pending final budgetary approval, application review will begin on November 27, 2017, and will continue until the
position is filled. Applications received by December 1, 2017 may be considered for first-round interviews at the
AEA/ASSA meetings in Philadelphia. Only complete applications will be considered.

For more information, please contact tssearch@gwu.edu and see our website at www.tspppa.gwu.edu.

Next Issue

Thanks for reading through the newsletter! As we are working on further developing the IPM newsletter, we welcome
suggestions and contributions. We’re especially interested in incorporating comments and stories. Please submit
contributions for our next newsletter to: ipmsection.news@gmail.com

Newsletter Editorial Staff

Michelle Maroto, Assistant Professor, University of Alberta
LaShaune Johnson, Assistant Professor, Creighton
Carmen Brick, PhD candidate, University of California-Berkeley
Lauren Valentino, PhD candidate, Duke University
Ying Huang, PhD candidate, SUNY Albany
Yuching Cheng, PhD candidate, SUNY Albany
Michael Scott, PhD candidate, UT Austin
Stephanie Pullés, PhD candidate, UC Irvine
Shengwei Sun, PhD candidate, University of Maryland
Jessica Ordemann, Researcher, DIPF
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