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Letter from the Chair
Dear IPM section members,
I am pleased and honored to serve the section this year as chair. We are still
a young section but have grown quickly: Founded only in 2011, we currently
have 874 members, which makes us one of the largest sections of ASA. The
section had a busy agenda during the ASA Annual Meeting in Philadelphia,
including section-sponsored sessions, section awards, a joint reception with
the section on Racial and Ethnic Minorities, and mentorship activities for both
graduate students and junior faculty. We are now collecting feedback that
will be helpful to improve or expand these activities next year. In between
meetings, we have a vibrant newsletter and contribute regularly to the Work
in Progress blog.
I very much appreciate the work of the many volunteers who make all these activities possible. I’d also like
to thank officers who have served the section and are now leaving their roles. Thank you to David Harding
for being the section chair, to outgoing Council members Jennie Brand and Patrick Sharkey, to outgoing social
media coordinator Matt McKeever, and outgoing Newsletter editor Michelle Maroto. We are fortunate to have
an outstanding group of scholars involved in the IPM section this year. Our incoming chair is David Brady,
our secretary-treasurer is Ann Owens, and our Council members are Emily Rauscher, Siwei Weng, Fabian
Pfeffer, Sasha Killewald, Christine Schwartz, and Andrew Penner. Special thanks to the team of volunteers
who produce the bi-annual Newsletter (led by Shengwei Sun and LaShaune Johnson) that keeps us connected
through the year.
Let me remind you that the call for nominations for the section awards, which recently opened. Please consider
nominating yourself or others for the following awards: Outstanding book, outstanding article, outstanding
student paper, Robert M. Hauser Distinguished Scholar, and Willian Julius Wilson Early Career award. The
deadline to submit nominations is March 4, and more information can be found here.
In closing, let me return to the purpose of our section, as stated in our bylaws: “The purpose of the Section
on Inequality, Poverty, and Mobility is to foster research and disseminate knowledge on the distribution of
material and nonmaterial resources, and the economic, social, and cultural forces that generate and perpetuate
unequal distributions of these resources. The Section welcomes members of all theoretical and methodological
persuasions and embraces work that considers inequalities in all institutions and social contexts.” This goal is
now more relevant than ever, and I wish everyone the best in your endeavors to understand, and hopefully
reduce, inequality.
With best wishes for a productive year,
Florencia Torche
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Junior Faculty Spotlight
Caitlin Patler, UC Davis
What excites you most about your work right now?
It is incredibly important for sociologists to continue to expose the
impacts of federal and local policies on marginalized communities. In
recent years, we have witnessed a series of draconian changes to immigrant admissions and immigrants’ rights laws. I strive to do research
that can speak directly to those policies and expose the harm they inflict on immigrants and their communities. My current work focuses
on DACA and on immigrant detention in the US. Although I have been
doing related work for some time, it feels more urgent and relevant
now.
What’s the best paper or book you’ve read recently, and why do
you like/love it?
Anna Haskins (our fellow IPM section member!) is doing great work
on the impacts of parental incarceration. I recently read “Schools as
Surveilling Institutions? Paternal Incarceration, System Avoidance and
Parental Involvement in Schooling,” which finds that a father’s past incarceration is associated with lower levels of
subsequent involvement in children’s schools. Importantly, this effect is observed not just for the ever-incarcerated
father, but also for the primary caregiver. This paper provides some of the first evidence of spillover system avoidance,
thus suggesting more severe educational penalties for children than previously understood. This is critical reading
for sociologists, educators, and policy-makers alike.
What has surprised you most about life after grad school?
It’s less of a surprise and more of a practice: I have learned a lot about how to plan, understand, and reclaim(!) my
time. I feel more productive while also happier with my work-life balance. This is in large part thanks to the Faculty
Success Program at the National Center for Faculty Development and Diversity.
Caitlin Patler is Assistant Professor of Sociology at UC Davis. Her research focuses on migration, inequality, and
socio-legal studies.
Recent Publications:
Patler, Caitlin, Jeffrey O. Sacha, and Nicholas Branic. In Press. “The Black Box within a Black Box: Solitary Confinement Practices in a Subset of U.S. Immigrant Detention Facilities.” Journal of Population Research. Online first.
https://doi.org/10.1007/s12546-018-9209-8
Patler, Caitlin. In Press. “Undocumented Disadvantage, Citizen Advantage, or Both? The Comparative Educational
Outcomes of Second and 1.5-Generation Latino Young Adults.” International Migration Review. Online first.
https://doi.org/10.1111/imre.12347
Patler, Caitlin. 2018. “Undocumented Youth Organizations, Anti-Deportation Campaigns, and the Boundaries of Belonging.” Social Problems 65(1):96-115. Online first. https://doi.org/10.1093/socpro/spw045
Patler, Caitlin and Whitney N. Laster Pirtle. 2018. “From Undocumented to Lawfully Present: Do Changes to Legal
Status Impact Psychological Wellbeing Among Latino Immigrant Young Adults?” Social Science & Medicine
199(1):39-48. https://doi.org/10.1016/j.socscimed.2017.03.009
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Work in Progress
Work in Progress blog, co-sponsored OOW, Econ Soc, LLM, & IPM
Work in Progress is a joint project co-sponsored by the following four kindred ASA sections:
•
•
•
•

Organizations, Occupations, and Work
Economic Sociology
Labor and Labor Movements
Inequality, Poverty, and Mobility

Work in Progress is a public sociology blog intended to disseminate sociological research and findings to the general
public, with a particular emphasis on contributing to policy debates. After considering a number of names intended
to strike a balance between covering the breadth of focus of the four sections while not overloading on specific terms,
the editorial team decided on the following:

Work in Progress: Short-form sociology on the economy, work and inequality
We call it short-form sociology: substantially shorter than the traditional formats of academia - books and journal
articles - yet distinct from personal blogs, specialist blogs and more informal blogs in having an editorial team and a
focus on polished, analytical articles written in accessible language. The typical length is around 800-1,200 words.
The editorial team includes eight members, with representatives from each of the four Sections. The blog is followed
on Twitter by reporters from the New York Times, Washington Post, NPR, MSNBC, BBC and many other outlets.
The WIP Blog is available at http://WIPsociology.org/
Call for Submissions: We will publish summaries of all books recently published by Section members. Additionally,
we invite proposals for three types of short-form article: research findings (from your own study or summarizing the
findings of others), news analysis, and commentary. Interested authors should send a proposed title and topic (one
paragraph maximum) to Matt Vidal (matt.vidal@kcl.ac.uk). The WIP Editorial Team will decide whether to invite a
full submission.
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Latest from Work in Progress
• Income and Wealth Are Not Highly Correlated: Here Is Why and What It Means (Lisa Keister)
• Promises and Lost Illusions of the Political Homeownership Dream (Sebastian Kohl)
• Men’s Entry and Exit from Female-dominated Occupations (Margarita Torre)
• Should CEO Pay Rise with Performance? (Esra Burak)
• Are Overeducated Workers Unhappy at Work? (Koji Ueno and Alexandra Krause)
• The Emotional Labor of Stand-up Comedy (Nick Butler)
• Union Innovations in Organizing Young Workers (Melanie Simms)
• After the Flood, the Flood Map: Uncovering Values at Risk (Rebecca Elliott)
• Do Women Board Directors Promote Social Responsibility? (Christy Glass and Alison Cook)
• Do Characteristics of Secure Work Make Workers Feel Secure? (Travis Scott Lowe)
• Do Managers Maximize Efficiency? (Matt Vidal)
• Too Many Bachelor’s Degrees for Too Few Skilled Jobs (Jonathan Horowitz)
• Rock Stars Are Made, Not Born (Michael Ramirez)
• How Are Temporary Jobs Harming the Well-being of You and Your Spouse? (Hande Inanc)
• How Does Income Inequality Affect the Relation between Economic Growth and CO2 Emissions? (Julius Alexander McGee)
• The Criminal Justice System as an Engine for Downward Socioeconomic Mobility (Christopher R. Dennison
and Stephen Demuth)
• Elite Men and Inequality in the Hedge Fund Industry (Megan Tobias Neely)
• Men’s Entry and Exit from Female-dominated Occupations (Margarita Torre)
• Respectful Leadership May Help Employees Overcome the “Think Manager, Think Male” Effect (Suzanne Van
Gils, Niels Van Quaquebeke, Jan Borkowski and Daan Van Knippenberg)
• How Can We Improve Low- and Moderate-income Families’ Social Mobility? (Ruby Mendenhall, Karen Z.
Kramer and Dylan Bellisle)
• Are There Birth Order Differences in College Major, and Does That Matter? (Kieron Barclay)
• Field of Work Determines Pay, and Increasingly So (Mark Williams)
• The Price Employers Pay for Employees’ Financial Precarity (Jirs Meuris)
• By Giving Greater Relief to the Highest Earners, the Charitable Deduction Disadvantages Charities Which Protect the Most Vulnerable (Kelly Russell)
• Which Professional Jobs Are Better for Mothers? (Christy Glass and Éva Fodor)
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IPM Dialogue
IPM Dialogue presents students with the opportunity to ask questions and receive answers from more seasoned
members, who will volunteer their responses. The column aims to help IPM members develop intellectually and
professionally.

October Topic: Building Your Scholarly Network
by Carmen Brick,
Ph.D. candidate in Sociology, University of California-Berkeley
Building an academic network is an important step in the professionalization process, but can seem daunting on top
of meeting important program milestones, carrying out research projects, and publishing. This network mainly includes scholars in your subfields and in the broader discipline of sociology, but in the long run, it should also include
others who can help you develop and disseminate your research, such as editors at presses, members of the news
media, and policymakers and advocates. A network is not built overnight, and there are ways that you can begin to
build that network at any stage of scholarly development. Yet, many junior scholars find networking awkward and
opportunistic, and avoid networking altogether even though they know this can lead to missed opportunities. This
avoidance is hard to stop without reframing networking as nothing more than sharing what is interesting about your
work with other scholars and taking an interest in their work as well—actions that are at the heart of the academic
enterprise. Below are a few strategies to begin to build your scholarly network, saving tips on how to network beyond
academia for the future.
Take a more constructive approach to informally discussing research. Being prepared to discuss your current
research in positive terms helps with networking, but networking should not be reduced to a demonstration of the
value of your work via a canned elevator pitch, which can easily feel like bragging and leave your listener unsure
of how to contribute to the conversation. Instead, consider what might of interest about your research project to a
variety of subfields so that you can present your work in a way that allows another scholar to engage in its substance.
Explaining what is of interest to you in the project and what you are trying to understand is another way to give
others the opportunity to contribute their ideas. Remember that you are sharing your ideas to hear what the other
person thinks, and not to gain approbation for your project. The same is true when you are the audience—other
scholars will appreciate when you engage in the substance of their work by asking questions, whether they are about
the findings, methods, or implications.
Attend a way variety of events featuring visiting scholars held at your institution. Many students attend a regular speakers series held by their academic department, but there are many more opportunities to become acquainted
with scholars whose work may be of interest to you. Make a list of the speaker series held by other departments and
research units within your institution, and each semester review the schedules so that you can plan to attend talks
that are especially aligned with your research interests. Even if you do not introduce yourself to the speaker (and
congratulate him or her on their presentation), you can ask a question during the session as way to engage with his
or her work or meet other members of your academic community who have similar research interests. As you attend
talks related to your research interests, you will find yourself feeling more like a member of an academic community,
which will make more engaged contact easier.
Seek out opportunities where you can engage more deeply with scholars outside of your home department.
Many networking interactions may only last for a few minutes, but many people find it easier to build a rapport in
longer interactions, which you can create for yourself and other graduate students. If you regularly attend a speakers series, see if it has an associated networking activity for graduate students, such as a pre-talk coffee or post-talk
drinks. If not, you can volunteer to organize these activities, where graduate students can speak with visiting scholars
one-on-one or in small groups. You can also join a working group that is interdisciplinary and/or includes scholars
from multiple institutions, which will give you a semester or more to get to know scholars who share your research
interests.
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Make your presence known to signal that you want to expand your professional network. There a re a few simple ways to let others know you are part of the field of sociology. Become more involved in professional associations
and consider volunteering to organize an event or to contribute to the association’s activities in another way. Make
sure that you regularly share your progress and accomplishments with your advisors and your department so that
they can tell others about you, either personally or through the department’s website. Build your own professional
website, so that other scholars can learn more about you before and after meeting you for the first time. Each of these
actions helps scholars place you in a wide and diverse field when they meet you for the first time. It’s much easier to
have a conversation with scholars who you do not know when they have some pre-existing information about you
through these channels.
Arrange to meet with scholars in your subfields during conferences. About a month before the conference, review
the program and send a short email to the scholars you would like to meet. Briefly introduce yourself and ask them to
coffee. You can also ask your advisors who they think might be interested in your research, and email these scholars
on their recommendation. These invitations to meet will make senior scholars aware of your work even if they are
unable to meet, so do not feel discouraged if few of your invitations are accepted. The conferences you attend may
also have mentoring events in which graduate students meet with senior scholars one-on-one and mentoring events
for particular identity groups, and you should take part in these if nothing else. Remember that senior scholars do
want to meet their junior colleagues—it’s a chance to hear about innovative research and to provide guidance to the
next generation of scholars.
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Recent Books from Members
Jasso, Guillermina. 2018. Quantitative Methods. Pp.
235-241 in J. Michael Ryan (ed.), Core Concepts in
Sociology. New York, NY: Wiley-Blackwell. ISBN: 9781-119-16864-5.

develop at different rates. Some phenomena resist scientific description. And, within discipline, theory and
empirics, though deeply intertwined, also develop at different rates. Fortunately, the methods of both theoretical
analysis and empirical analysis rest on a common foundation of logic, mathematics, and statistics. And thus
“quantitative methods” – like “qualitative methods” – are
methods for both theory and empirics, and methodological advances in one are advances for both. This article
first considers briefly theory and empirics, then moves to
three major elements in models of sociological phenomena – variables, functions, distributions. Polity Press.

Employment relations in
advanced, post-industrial
democracies have become
increasingly insecure and
uncertain as the risks associated with work are being shifted from employers
and governments to workers. This book examines
the impact of the liberal- Naude, Julest. 2018. Stepping into the Elite : Trajecization of labor markets tories of Social Achievement in India, France and the
and welfare systems on the United States. New Delhi, Oxford University Press.
growth of precarious work
The experience of shiftand job insecurity for ining from one social class
dicators of well-being such
to another – from a domas economic insecurity, the
inated group to a domitransition to adulthood, family formation, and happinant group – raises the
ness, in six advanced capitalist democracies: the United
question of how the upStates, the United Kingdom, Germany, Japan, Spain, and
wardly mobile person reDenmark. The cross-national analysis demonstrates how
lates to his/her group of
active labor market policies and generous social welfare
origin. Stepping into the
systems can help to protect workers and give employers
Elite traces the particular
latitude as they seek to adapt to the rise of national and
ways in which upwardly
global competition and the rapidity of sweeping technomobile people in India,
logical changes. Such policies thereby form elements of a
France, and the United
new social contract that offers the potential for addressStates – countries embodying many of the major challenges resulting from the rise
ing three distinct stratificaof precarious work. Wiley-Blackwell.
tion systems – make sense
of this change.
Kalleberg, Arne L. 2018. Precarious Lives: Job Insecurity and Well-Being in Rich Democracies. Cambridge,
UK: Polity Press. ISBN 978-15095-0649-1 (cloth); 97815095-0650-7 (paper).
As a scientific discipline
develops, it achieves increasing exactness, accuracy, and parsimony. Ideas
about the subject matter of the discipline become clearer; the essential
operations and relations
come more sharply into focus, and the epicycles fall
away. This increasing clarity both arises from and
spurs quantitative expression. Of course, disciplines
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Given that people draw upon specific cultural tools or
repertoires to analyse their world and situate themselves
in it, Naudet identifies the extent to which narratives of
‘success’ vary from one country to another. For instance,
he explains that while stories in a caste-ridden society
such as India hinge on the preservation of bonds with the
original class, in France, they are centered on the idea
that an upwardly mobile person is alienated from all social groups. In the United States, on the other hand, the
rhetoric of success is tinged by the ardent belief in the
American society being classless. A sociological journey
in three different cultural contexts, this book deftly ties
the exploration of questions regarding transformation of
social identity and views on being successful. Oxford University Press.
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Recent Publications from Members
Davis, Georgiann, and Ranita Ray. 2018. “Pediatric
Participation in a Diverse Society: Accounting for Social Inequalities in Medical-Decision Making.” The
American Journal of Bioethics 18(3): 24-26. doi:
10.1080/15265161.2017.1418927
Ferry, Mathieu, Jules Naudet, and Olivier Roueff.
2018. “Seeking the Indian Social Space: A Multidimensional Portrait of the Stratifications of Indian Cociety.” South Asia Multidisciplinary Academic Journal.
This article takes as its specific starting point the idea
that the Indian society constitutes a relational space,
marked by the interdependency of various sub-spaces.
It more precisely aims at producing a synthetic representation of the Indian social space. In order to do so,
we draw upon the 2011-2012 data from the “Household
Consumer Expenditure” survey of the National Sample
Survey Office. The analysis leads us to produce a multidimensional typology of consumption and position profiles around which the households who make up the Indian social space are aggregated. Finally, we propose a
summary figure of the principles that organize the Indian social space and the nine categories that comprise
it. In the conclusion of the article, we discuss how this
multidimensional approach to Indian society encourages
to question prenotions like those of “middle class”, “twotier India”, “urban-rural cleavage”, or ideas drawn from
politico-bureaucratic language like “poverty threshold”.
http://journals.openedition.org/samaj/4462
Jasso, Guillermina. 2018. “What Can You and I Do To
Reduce Inequality?” Journal of Mathematical Sociology 42(4): 186-204.
Are there things that ordinary people can do in their
private lives to reduce economic inequality? And, if so,
how would these things work? This paper first examines
inequality measures and behavioral models that produce
inequality effects, identifying five sets of inequality mechanisms which lead to levers that ordinary people can
use to reduce income inequality, and next discusses the
levers, with special attention to their feasibility, ease of
use, and side effects. The five levers highlight transfers,
equal additions, negative assortative mating, wage schedules that reward multiple personal characteristics, and
compensation procedures with voting rules, many voters,
diversity of thought, and secret ballots. This work raises
new questions for research, such as the sources of diversity of thought. doi: 10.1080/0022250X.2017.1343826
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Jones-Correa, Michael, Helen B. Marrow, Dina G.
Okamoto, and Linda R. Tropp. 2018. “Immigrant Perceptions of Native-Born Receptivity and the Shaping
of American Identity.” RSF: The Russell Sage Foundation Journal of the Social Sciences 4(5): 47-80.
Despite ideals grounding American identity in principles
and ideas, most U.S. citizens continue to believe that they
are rooted at least in part in ascriptive characteristics
such as religion, race, or language. Research suggests that
these views shape attitudes toward immigrants, and that
nonwhite and non-Christian immigrants may therefore be
less likely to feel American. Drawing on survey and interview data, this article examines the ways ascriptive characteristics shape immigrants’ identification as American.
Our results confirm the importance of particularly skin
tone and language in shaping identification as well as the
role of perceived welcome in tempering their negative impact. Such identification and perceptions have important
consequences, increasing immigrants’ likelihood of naturalization and decreasing their desire to return to their
countries of origin. doi: 10.7758/RSF.2018.4.5.03
Khoshneviss, Hadi. 2018. “The Inferior White: Policies
and Practices of Racialization of People from the Middle East.” Ethnicities. Online first.
In this paper, I argue that racialization, as a process
whose initiation and preservation requires collaboration
between state institutions, elites, and citizens, can be better understood in relation to colonial histories and in the
current context of colonial situation, and by transcending the corporeal conception of racialization. By looking
specifically into the case of people from the Middle East
in the US, an ethnically and racially diverse population
which historically has been conflated with Muslims due
to Orientalist notions of the region, this paper surveys the
historical racialization of the categorical figure of Muslim
as the ultimate civilizational “other.” Considering that according to the US Census Bureau, people from the Middle East are racially white, this paper also examines how
a legally white population in white America is pushed to
the margins of civility and center of attack. I conclude
that racialization processes in the US rely on a historical
politico-legal and socio-cultural repertoire of old modes
of othering upon which the foundations of the structurally racist system rest. This socio-cultural repertoire
which started from the Spanish Inquisitions against Muslims and Jews, later was transformed and applied to indigenous populations in Americas and enslaved Africans.
The current Global War on Terror is a return to that initial
start. doi: 10.1177/1468796818798481
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Mijs, Jonathan J.B. 2018. “Inequality Is A Problem of the social etiology of LD classifications that persist into
Inference: How People Solve the Social Puzzle of Un- adolescence. Findings suggest the overclassification of
equal Outcomes.” Societies 8(3): 64.
racial minorities is largely consistent with (clinically relA new wave of scholarship recognizes the importance of evant) differences in educational performance. Classipeople’s understanding of inequality that underlies their fications may occur inconsistently or subjectively, with
political convictions, civic values, and policy views. Much clinically irrelevant qualities like school characteristics
less is known however about the sources of people’s dif- and linguistic-immigration history independently predicferent beliefs. I argue that scholarship is hampered by tive of disability classification. Finally, classifications may
be partially biased, with male overclassification largely
a lack of consensus regarding the conceptualization and
measurement of inequality beliefs, in the absence of an unexplained by this study’s measures and racial minoriorganizing theory. To fill this gap, in this paper I develop ties’ risk of classification increased in schools with fewer
a framework for studying the social basis of people’s ex- minorities (the latter not statistically significant). doi:
planations for inequality. I propose that people observe 10.1093/ser/mwx035
unequal outcomes and must infer the invisible forces that
brought these about, be they meritocratic or structural
in nature. In making inferences about the causes of inequality, people draw on lessons from past experience
and information about the world, both of which are biased and limited by their background, social networks,
and the environments they have been exposed to. Looking at inequality beliefs through this lens allows for an
investigation into the kinds of experiences and environments that are particularly salient in shaping people’s
inferential accounts of inequality. Specifically, I make a
case for investigating how socializing institutions such as
schools and neighborhoods are “inferential spaces” that
shape how children and young adults come to learn about
their unequal society and their own place in it. I conclude
by proposing testable hypotheses and implications for research. doi: 10.3390/soc8030064
Naudet, Jules, Adrien Allorant, and Mathieu Ferry.
2018. “Heirs, Corporate Aristocrats and ‘Meritocrats’:
The Social Space of Top CEOs and Chairmen in India.”
Socio-Economic Review 16(2): 307-339.
The disproportionate placement of racial minorities and
males into special education for learning disabilities
(LDs) raises concerns that classifications occur inaccurately or inequitably. This study uses data from the
Education Longitudinal Survey of 2002 to investigate
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Ray, Ranita, and Michael Ian Borer. 2018. “Urbanism
and Urbanization,” in The Cambridge Handbook of Social Problems, edited by A. Javier Treviño. Cambridge
University Press.
Shifrer, Dara. 2018. “Clarifying the Social Roots of
the Disproportionate Classification of Racial Minorities and Males with Learning Disabilities.” The Sociological Quarterly 59(3): 384-406.
The disproportionate placement of racial minorities and
males into special education for learning disabilities
(LDs) raises concerns that classifications occur inaccurately or inequitably. This study uses data from the
Education Longitudinal Survey of 2002 to investigate
the social etiology of LD classifications that persist into
adolescence. Findings suggest the overclassification of
racial minorities is largely consistent with (clinically relevant) differences in educational performance. Classifications may occur inconsistently or subjectively, with
clinically irrelevant qualities like school characteristics
and linguistic-immigration history independently predictive of disability classification. Finally, classifications may
be partially biased, with male overclassification largely
unexplained by this study’s measures and racial minorities’ risk of classification increased in schools with fewer
minorities (the latter not statistically significant). doi:
10.1080/00380253.2018.1479198
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Media, News, and Notes
Malgorzata Bogunia-Borowska, Jerome Krase, and and presentation is sponsored by the Latina/o Studies
Anna Sarzyńska co-organized the Graduate Visual Soci- Program and the College of Arts and Sciences. The exology Workshop “Seeing Krakow Change: 1997-2018” at hibit will remain on view for the 2018-19 academic year.
Jagiellonian University, Krakow, Poland, May 7-10, 2018.
Jerome Krase was elected as the Vice President of the
Rebekah Burroway has been promoted to Associate Pro- Academy of Humanities and Sciences of the City University of New York, 2018-20. He also received the Fulbright
fessor at Stony Brook University
Specialist Award in Visual Sociology and Nations and NaOscar Gil-Garcia’s collaborative photo-documentary tionalism, Prague, Charles University, May 11-25, 2018.
project From Stateless to Citizen: Indigenous Guatemalan Ranita Ray became a Racial Democracy, Crime and JusRefugees in Mexico is currently on view at Cornell Uni- tice Network Research Fellow at Rutgers University in
versity. Together with professional photographer, Manuel
2018.
Gil, he will provide a brief presentation on this project on
Nov. 9th at 12pm at 429 Rockefeller Hall. The exhibition
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Conferences, Papers, and Proposals
Call for Papers
Research in the Sociology of Work
Submissions Due: March 15, 2019
Editors: Elizabeth Gorman and Steven Vallas
Suggested Guidelines: Papers should run roughly 10,000-12,000 words, including references, notes, and tables.
Papers can develop new theoretical and conceptual frameworks and/or present empirical analyses. Submissions (or
questions) should be sent electronically to the editors at rsw.editor@gmail.com.
Professional occupations have undergone enormous changes in recent years. Markets for many professional services
have globalized. Information technology has markedly transformed the work that professionals and knowledge workers do. Organizations employing professionals have grown larger and more bureaucratic, and in many cases, they
have outsourced core functions to suppliers of professional and para-professional labor located in the global south.
New occupations such as “data scientists” are making claims to professional status, while members of many older
professions are forced to market themselves in ever more entrepreneurial ways. Some professionals have become the
consiglieres of large corporations, dedicated to facilitating their pursuit of business interests, raising questions about
their professional independence. Some professions (such as journalism) have experienced wrenching technological
changes that have eroded the autonomy (and the jobs) of many practitioners. Moreover, inequality within professions
has grown sharply; in higher education, for example, tenured and tenure- track professors account for a shrinking
minority of university faculty. In the face of these and other changes, traditional forms of professional self-regulation
have been called into question, with far-reaching consequences for the social order as a whole.
This Special Issue of Research in the Sociology of Work solicits papers that investigate or critically explore the causes,
characteristics and consequences of these changes in professional work. We welcome papers that address issues
(among many others) such as:
• How do new groups of knowledge-based workers establish a sense of identity and lay claim to a “jurisdiction”?
Are state-protected monopolies still important, or can non-state forms of certification serve the same function?
• In what ways does information technology undermine, reinforce, or reshape the autonomy and discretion
involved in professional work— both through its direct incorporation into the work process and through its
facilitation of standardization?
• How are professionals responding to growth of inequality among their own ranks? And what trends are evident
in the pattern of racial, gender, and class-based inequalities among professional occupations?
• What role does professional ethics still play in curbing professional wrongdoing? What new forms of public or
private regulation are emerging to constrain professional malfeasance?
• What changes in professional organizations disempower professional employees, and which conditions either
enable or constrain resistance to those changes?

2019 Arizona Methods Workshop
January 3-5, 2019
This year we will offer workshops in Propensity Score Techniques, Geographic Information Systems (GIS), Qualitative Data Analysis in ATLAS.ti, Team and Grant Management, and R.
Graduate students can apply for the Scott R. Eliason Award, which covers all but the $50 registration fee.
See https://sociology.arizona.edu/methods for workshop descriptions, instructor bios, award application, and online
registration.

m asaipmsection.org
Twitter: @asa_ipm
B ipmsection.news@gmail.com

Page 11

NSF Funding Opportunity
Mid-Scale Research Infrastructure
Mid-Scale Research Infrastructure (Mid-scale RI) is an NSF-wide Big Idea designed to address the research community’s growing needs for contemporary research infrastructure to support the advancement of science and engineering
research, as well as science, technology, engineering and mathematics education research. Mid-scale RI will fund the
implementation of experimental research capabilities in the mid-scale range (i.e., with a total project cost of between
6 million dollars and 70 million dollars). The overall objective of Mid-scale RI is to transform scientific and engineering research fields by making available new capabilities, while simultaneously training researchers in the acquisition,
implementation, development, design, and/or construction of cutting-edge infrastructure.
Mid-scale research infrastructure has been identified as critical for scientific advances in many research areas. In
recognition of this scientific importance, the 2017 American Innovation and Competitiveness Act (AICA) directed
NSF to “evaluate the existing and future needs, across all disciplines supported by the Foundation, for mid-scale
projects” and to “develop a strategy to address the needs identified.” NSF issued a Dear Colleague Letter (NSF 180131) and received responses whose execution would require 8 billion to 10 billion dollars in funding for projects in
the 20 to 100 million dollars range.
This fall, NSF intends to announce Mid-scale RI funding opportunities. These will be for research infrastructure that
will advance the frontiers of discovery in any of the research domains supported by NSF. These forthcoming funding opportunities are intended to encompass research infrastructure broadly defined, from the creation of mid-scale
disciplinary instrumentation to the implementation (including acquisition and construction) of mid-scale facilities,
cyberinfrastructure and other infrastructure that are demonstrated to be necessary to support specific science, engineering or education research objectives associated with current or future NSF-supported research activities. This
portfolio may also include mid-scale upgrades to existing research infrastructure.
The Mid-Scale RI1 is for research infrastructure projects in the $6-20 million range and Mid-Scale RI2 is for the $2070 million range. Both Mid-scale RI programs will emphasize strong scientific merit, responsiveness to an identified
need of the research community, technical readiness for implementation, sound management, and a well-developed
plan for training students and involving a diverse workforce in mid-scale facility development and/or data management.
Information regarding the Mid-scale RI funding opportunities will be available this fall via the NSF website. The
funding opportunities will list NSF-wide and directorate-specific points of contact. In the meantime, general questions about this Dear Colleague Letter may be addressed to MSRI@nsf.gov.

Invitation to Participate
Survey on Challenges in Race- and Ethnicity-related Research
Research projects that involve race and ethnicity face unique challenges due to the conflictual nature of these group
categories. We aim to produce guidelines on challenges and best practices for race- and ethnicity-related empirical
research that involves human subjects.
To inform our guidelines, we need your valuable experiences from the field! Please share your experience if you came
across race or ethnicity in your work - as a researcher, supervisor or committee member. Participation will take less
than 10 minutes. Your knowledge will greatly help future researchers in implementing ethical and robust research!
To the survey: https://ww3.unipark.de/uc/challengesr esearchr acee thnicity/. Among all participants, we raffle 3 x
$30 book vouchers.
Contact: Dr. David Schieferdecke, Free University Berlin at d.schieferdecker@fu-berlin.de.
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Call for Articles
The Russell Sage Foundation Journal of the Social Sciences
Issue on: The Social, Political, Economic Effects of the Affordable Care Act
Submissions Due: 5 PM EST on 12/7/18
Editors: Andrea Louise Campbell and Lara Shore-Sheppard
The Patient Protection and Affordable Care Act, commonly referred to as the ACA, was the most significant reform
of the American health care system since the passage of Medicare and Medicaid a half century ago. Although nominally focused on changing various components of the health care system, the ACA touched on a broad variety of
social institutions and societal relationships. Connections between states and the federal government, between governments and health care providers, between governments and individuals, and between individuals and firms all
were altered by the ACA. Taken together, the elements of the ACA had the potential to spur major societal changes
beyond extension of health insurance coverage. Indeed, the law’s passage was followed by continuous challenges in
Congress, in the courts, and in the states, due in part to the far-reaching nature of the law’s provisions. In addition
to spurring considerable political discourse and action, these challenges affected the ACA’s implementation and may
have changed its impacts.
While there has been considerable high-quality social scientific research done on the effects of the ACA, much of this
work has focused on a very limited set of ACA provisions, with less focus on the broader impacts of the law and the
challenges to it. It is important for social scientists to investigate, and to provide evidence about, the impact of the
law on societal institutions and on fundamental societal relationships. With fewer than nine years since the law’s
passage and fewer than five since full implementation was intended to occur, many effects of the law may have yet
to be seen, but even relatively short-run changes may be substantial. This call aims to encourage proposals for papers
examining the social, political, and economic effects of this major health system reform in its first decade.
We are particularly interested in papers that focus on the broad impacts of the law and its implementation, including
the challenges to its implementation, on major social, political, and economic relationships. We encourage research
that goes beyond the ACA provisions commonly examined thus far (such as the creation of insurance exchanges
and the Medicaid expansion) and the types of analyses commonly carried out (such as Medicaid expansion state
difference-in-differences models). As we lay out below, we are interested in papers that examine institutional effects
as well as those that examine effects on individuals. Given the uncertainty that has surrounded the ACA and its implementation, we are interested in research that explores the extent to which uncertainty has shaped the ACA’s effects.
We invite proposals from scholars across all of the social sciences, including but not limited to economics, political
science, psychology, public health, public policy, social work, and sociology. We welcome proposals for papers using
various methodological approaches (quantitative, qualitative, or mixed-methods) and are particularly interested in
papers that use strong disciplinary tools but push beyond disciplinary boundaries in their focus. Our main criteria for
selection will be the connection between clear theory and empirical approach, the rigor of the empirical analysis (regardless of method), the interpretation of findings, and the quality of writing. Please click here for a full description
of the topics covered in this call for papers.
Prospective contributors should submit a CV and an abstract (up to two pages in length, single or double spaced)
of their study along with up to two pages of supporting material (e.g. tables, figures, pictures, etc.) no later than
5 PM EST on December 7, 2018 to: https://rsf.fluxx.io. All submissions must be original work that has not been
previously published in part or in full. Each paper will receive a 1,000 dollar honorarium when the issue is published.
All questions regarding this issue should be directed to Suzanne Nichols, director of publications, at journal@rsage.org
and not to the email addresses of the editors of the issue.
A conference will take place at Russell Sage in New York City on 5/29/19 with a group dinner taking place the
night before. The selected contributors will gather for a one-day workshop to present draft papers (due on 4/30/19,
a month prior to the conference) and receive feedback from the other contributors and editors. Travel costs, food,
and lodging will be covered by the foundation. Papers will be circulated before the conference. After the conference,
the authors will submit their final drafts on or before 7/31/19. The papers will then be sent out to three additional
scholars for peer review. Having received feedback from reviewers and the RSF board, authors will revise their papers
before 12/17/19. The full and final issue will be published in the fall of 2020. Papers will be published open access
on the RSF website as well as in several digital repositories, including JSTOR and UPCC/Muse.
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Russell Sage Foundation–2019 Summer Institutes
Summer Institute in Biological Approaches to the Social Sciences
Dates: June 10–14, 2019
Application Deadline: January 15, 2019
The Russell Sage Foundation, in conjunction with the JPB Foundation, is sponsoring the first Summer Institute in
Biological Approaches to the Social Sciences, a one-week workshop to be held at Northwestern University from June
10–14, 2019. This workshop is a broad introduction to human biological systems and will consist of didactic lectures,
breakout sessions, and laboratory exercises. Attendees will (1) develop an understanding of the conceptual basis for
integrating the social and biological sciences, (2) learn about the physiology of major bodily systems, and (3) gain
familiarity with methods to analyze human biological processes. The target audience is post-doctoral fellows and
junior faculty in the social sciences within 10 years of the PhD; applications from advanced graduate students will
also be considered. Most participant costs, including housing, meals, and travel will be covered. Detailed information
about the summer institute and applying can be found here: https://www.russellsage.org/summer-institutes. Questions should be directed to Greg Miller at biosocial@northwestern.edu.

Russell Sage Foundation–2019 Summer Institutes
Summer Institute in Social Science Genomics
Dates: June 9–21, 2019
Application Deadline: February 11, 2019
The Russell Sage Foundation, in conjunction with the JPB Foundation, will sponsor the third Summer Institute in
Social-Science Genomics from June 9–21, 2019 in Santa Barbara, California. The purpose of this two-week workshop
is to introduce graduate students and beginning faculty in economics, sociology, psychology, statistics, genetics, and
other disciplines to the methods of social-science genomicsâĂŤthe analysis of genomic data in social science research.
The program will include the interpretation and estimation of different concepts of heritability; the biology of genetic
inheritance, gene expression, and epigenetics; design and analysis of genetic-association studies; analysis of genegene and gene-environment interactions; estimation and use of polygenic scores; as well as applications of genomic
data in the social sciences. Participation is restricted to Ph.D. students, postdoctoral researchers, and untenured faculty within 10 years of the Ph.D. Most participant costs, including housing, meals, and travel will be covered. Detailed
information about the summer institute and applying can be found here: https://www.russellsage.org/summerinstitutes. Questions should be directed to Dan Benjamin at RSF.Genomics.School@gmail.com.

Russell Sage Foundation–2019 Summer Institutes
Summer Institute in Computational Social Science
Dates: June 16–29, 2019
Application Deadline: February 20, 2019
The Russell Sage Foundation and the Alfred P. Sloan Foundation will sponsor the third Summer Institute in Computational Social Science, to be held at Princeton University from June 16–29, 2019. The purpose of the two-week institute
is to introduce graduate students and beginning faculty in the social and data sciences (broadly conceived) to computational social scienceâĂŤthe use of digital-age data sources and methods to conduct social research. The program
will highlight issues about access, privacy, and confidentiality that are raised by the emergence of computational data
and methods. In addition to the event at Princeton, there will also be partner locations run by alumni of the 2017
and 2018 Summer Institute, which will be hosted at other universities. Participation is restricted to Ph.D. students,
postdoctoral researchers, and untenured faculty within 7 years of the Ph.D. Most participant costs, including housing, meals, and travel will be covered. We welcome applicants from all backgrounds and fields of study, especially
applicants from groups currently under-represented in computational social science. Detailed information about the
summer institute and applying can be found here: https://www.russellsage.org/summer-institutes. Questions should
be directed to Chris Bail at rsfcompsocsci@gmail.com.
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Call for Area Editors
Teaching Resources and Innovations Library for Sociology (TRAILS)
TRAILS Area Editors are part of the network of passionate educators dedicated to supporting excellence in teaching and learning in sociology. Their main responsibility—reviewing submissions to TRAILS and mentoring authors
through the publication process—is a crucial component of ASA’s commitment to promoting innovative teaching
techniques and developing scholarly teachers. Inspired to work with us to support best practices in teaching sociology? We are accepting applications for the following subject areas:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Education
Economic Sociology
Rural Sociology
Marxist Sociology
Political Economy
Political Sociology
Public Policy
Social Change
Law and Society
Penology/Corrections
Labor and Labor Movements Work and Labor Markets
Ethnomethodology/Conversational Analysis
Qualitative Methodology
Social Networks
Emotions

Newly appointed Area Editors will begin a three-year (renewable) term starting January 1, 2019. In addition to
reviewing materials submitted to their subject area and making publication recommendations to the Editor, TRAILS
Area Editors are responsible for promoting the digital library and working to expand the range, quantity, and quality
of teaching resources in TRAILS.
Applicants should be members of the ASA, have a PhD in sociology, and have a demonstrated commitment to teaching and learning in the discipline. A publication record in TRAILS is viewed favorably. Please send a statement of
interest and CV to trails@asanet.org with the subject line “Area Editor Application.” Applications will be reviewed
starting immediately and continue until positions are filled.
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Job Postings
Cornell University
Cornell Population Center (CPC)
Postdoctoral Associate
CPC invites applicants for the Frank H.T. Rhodes Postdoctoral Fellowships. This is a two-year position starting on August 16, 2019. Selection is based on scholarly potential, ability to work in multi-disciplinary settings, and the support
of a CPC faculty affiliate to serve as a mentor. Preference will be given to fellows with research interests in areas
broadly related to the CPC’s four main foci: families children; health behaviors disparities; poverty inequality;
and immigration diversity. Postdoctoral associates will have access to university resources and receive an annual
salary plus benefits and a modest research/travel account. Applicants must have a Ph.D. in demography, economics,
sociology, or a related social science discipline by August 16, 2019. Applications are due by December 7, 2018. For
more information and to apply, go to https://academicjobsonline.org/ajo/jobs/11898.

Cornell University
Department of Policy Analysis and Management (PAM)
Assistant/Associate Professor
The Department of Policy Analysis and Management (PAM) in the College of Human Ecology at Cornell University
invites nominations and applications for a faculty member at the Assistant or Associate Professor level with research
interests in population. This is a tenured position that includes 50 percent research and 50 percent teaching, advising,
and service. Teaching and advising responsibilities include support of the department’s undergraduate and graduate degree offerings in Policy Analysis and Management. There are opportunities for involvement in research and
training programs in demography administered through the Cornell Population Center (CPC). Qualifications include
a Ph.D. in economics, sociology, demography, public policy, or a related field and a scholarly and teaching record
commensurate with tenure at either the Assistant/Associate Professor level. For more information and to apply, go
to Academic Jobs Online, https://academicjobsonline.org/ajo/jobs/10914. We will begin reviewing applications October 10, 2018 and will continue until the position is filled.

Loyola University Chicago
Department of Sociology
Assistant Professor
Loyola University Chicago’s Department of Sociology seeks to fill an Assistant Professor tenure-stream position beginning in Fall 2019. We are especially interested in hiring a candidate whose primary expertise in urban sociology
whose substantive interests contribute to areas of department need such as environmental sociology, race, or religion
with a methodological specialty in ethnography.
Candidates must demonstrate a strong commitment to scholarly publication, grant-writing, and excellence in teaching. Loyola is a nationally recognized research university in the Jesuit Catholic tradition. Inquiries should be addressed to Professor Rhys Williams, Chair of Search Committee, Dept. of Sociology, Loyola University Chicago, 1032
W. Sheridan Rd., Chicago, IL, 60660 or rwilliams7@luc.edu.
Candidates must register their application and submit an electronic CV, a cover letter and statement of research
interests, a statement of teaching philosophy, a teaching portfolio, and a writing sample at www.careers.luc.edu.
Three letters of reference should be logged on to the website or sent as hard copy to the address above. Review of
applications will begin November 10, 2018, continuing until the position is filled.
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Arizona State University
T. Denny Sanford School of Social and Family Dynamics (SSFD)
Assistant Professor of Sociology
The T. Denny Sanford School of Social and Family Dynamics (SSFD) at Arizona State University invites applications
for a full time tenure-track Assistant Professor of Sociology beginning Fall 2019. We seek a community-engaged
scholar with a Latinx focus. Areas of expertise are open but preferred areas of specialization include immigration,
education, social movements, labor, environment/sustainability, and health. We are especially interested in scholars
who take an intersectional approach or whose research reflects the diversity within the Latinx population (such as
gender, sexuality, race, ethnicity, national origins, indigeneity, or legal status). This position is part of an effort to build
a 21st-century sociology program with new and existing resources in the well-established and successful School of
Social and Family Dynamics.
Candidates must have a PhD in sociology by time of appointment and show evidence of, or potential for, excellence
in research, teaching, and service. The ideal candidate must also demonstrate sustained and significant engagement
in Latinx communities. The candidate will be expected to teach sociology courses including a course on communitybased research, mentor undergraduate and graduate students, develop a vigorous research program, maintain an
active agenda of peer-reviewed publications, participate in service to the university and profession, and contribute
to the growth of the sociology program. Preference will be given to candidates who use qualitative methods, have
experience in interdisciplinary settings and have demonstrated success in meeting the needs of diverse student populations and/or diverse communities.
Initial receipt of complete applications is Nov 12, 2018; if not filled, review of complete applications will continue
every week thereafter until the search is closed. To apply, please send the following materials electronically to Professor Nilda Flores-Gonzalez at ssfdfacultyhire@gmail.com: (1) a cover letter describing your research, teaching and
community-engagement qualifications and fit with this position, and that includes contact information (including
email addresses) for three references; (2) a curriculum vitae that includes a complete publication and funding record,
and (3) an outline of future research plans (not to exceed two pages). Background check is required for employment.

Drexel University
Department of Sociology
Assistant Professor
The Department of Sociology at Drexel University invites applications for a tenure-track Assistant Professor with a
specialty in environmental sociology. Required qualifications include a Ph.D. in Sociology, expertise in environmental
sociology and evidence of excellence in scholarship and teaching.
We are primarily interested in candidates who have expertise in environmental sociology that complements the
strengths of current faculty and will contribute to positioning Drexel as a high profile sociology program with a
strong research and educational identity. Applicants may investigate topics such as the global political economy of
land use and environmental degradation; consumption; food systems, energy transitions, waste disposal issues, and
environmental action; the material flow and circulation of natural resources, food, energy, waste, and environmental
disasters and risk; and theorizing socio-natures. We expect this person’s research and teaching will contribute to the
Sociology Department and that our new colleague will participate in and initiate collaborations across the Schools,
Colleges, and Centers at Drexel. Teaching duties include developing and teaching courses in environmental sociology
as well as core courses in the Sociology major.
Successful candidates will develop and teach undergraduate courses in environmental sociology as well as core
courses in the major. Interested candidates may direct questions to Dr. Susan Bell seb376@drexel.edu. Review of
applications will begin November 10, 2018 and continue until the position is filled. Only applications submitted via
drexeljobs.com will be considered. The successful applicant would begin September 1, 2019. Required qualifications
include a Ph.D. in Sociology, expertise in environmental sociology as demonstrated by publications, presentations,
or courses taught; and evidence of excellence in scholarship and teaching, such as funded research, publications or
teaching awards. Candidates must complete all requirements for the Ph.D. by August 15, 2019.
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University of Toronto
Centre for Industrial Relations and Human Resources
Assistant Professor
The Centre for Industrial Relations and Human Resources in the Faculty of Arts and Science at the University of
Toronto invites applications for a full-time tenure-stream appointment in Human Resource Management and Industrial Relations. The appointment will be at the rank of Assistant Professor and will commence on July 1, 2019.
Applicants must have earned a PhD degree in Industrial Relations or a cognate Social Science discipline by the date
of appointment or shortly thereafter with a demonstrated record of excellence in research and teaching. We seek
candidates whose research and teaching interests complement and strengthen our existing departmental strengths.
The successful candidate will be expected to pursue innovative and independent research at the highest international
level and to establish an outstanding, competitive, and externally funded research program.
The successful candidate will also be expected to teach in both the undergraduate and graduate programs and teach
a selection of courses in industrial relations/human resources. The successful candidate must also have strong communication skills as well as demonstrated success in developing students’ mastery of a subject and of the latest
developments in the field. Our PhD program is quantitatively and analytically oriented, and as such these skills will
be expected for involvement in the program, including supervision of students.
Candidates must provide evidence of research excellence at an internationally competitive caliber, demonstrated
by a research statement, a record of publications meeting high international standards in top-ranked, field-relevant
scholarly journals, high quality working papers, presentations at internationally recognized conferences, awards and
accolades, and strong endorsement from referees of high academic standing.
Evidence of excellence in teaching will be demonstrated by teaching accomplishments, strong letters of reference
and the teaching dossier containing a teaching statement, teaching evaluations and course syllabi submitted as part
of the application.
Research and teaching expertise in at least one of the following areas is required: human resource management,
labour relations, the sociology of work, labour market policy, labour and employment standards, corporate responsibility and compliance, trade and labour, performance management systems, quantitative methods for labour/HR or
another related employment relations field.
Please submit your application here by Nov 19, 2018.

University of California, Santa Barbara
Department of Geography
Assistant Professor
The Department of Geography at the University of California, Santa Barbara invites applications for a tenured or
tenure-track faculty position at the level of Assistant Professor with an anticipated start date of July 1, 2019. The
Department is looking for exceptional individuals with particular emphasis in the area of urban inequality and health
disparities. Urban social inequalities are observed at the individual, relationship/network, community/neighborhood,
and societal levels, and are embedded in life course dynamics. The successful candidate will have research and teaching expertise on the social and structural determinants and/or observable manifestations of urban inequality at any
of these levels. Topics could include, but are not limited to, disparities in health, income, transportation, or residence
relating to race/ethnicity, socio-economic status, gender, or other characteristics. We are particularly interested in
researchers using innovative theory and quantitative methods that account for social and spatial context. Applicants
with perspectives from public health, demography, sociology, or other related fields in addition to geography are
encouraged to apply. The University is especially interested in candidates who can contribute to the diversity and
excellence of the academic community through research, teaching and service as appropriate to the position.
Applications received by December 1, 2018 will be given priority consideration, but the position will remain open
until filled. To apply please visit https://recruit.ap.ucsb.edu/apply/JPF01334.
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University of Florida
Department of Sociology and Criminology
Assistant Professor
As part of a major Teacher/Scholar Hiring Initiative at the University of Florida, the Department of Sociology and
Criminology Law invites applications for a full-time, nine-month, tenure-track Assistant Professor with teaching and
research interests at one or more of the intersections of Law, Society, and Justice to begin August 16, 2019.
This scholar would explore the social scientific theory about and research into law/legal processes (both formal and
informal), social structures and/or social processes that help us understand human behavior, society, and justice.
Such intersections may include, but are not limited to: law and culture, reproduction of inequalities through legal
procedures and institutions, human rights, social movements, environmental justice, science-based practices in law
and policy, law and social change, or law, politics, and governance. We welcome candidates who have a national or
global research focus.
We seek applicants with superior promise who combine rigorous scholarship with excellence in teaching, and a commitment to securing external funding. The successful candidate will contribute to a broad range of graduate and
undergraduate courses. Candidates should have their Ph.D. in Sociology, Criminology, or related social science discipline, and have degree-in-hand at the time of hiring. The salary is competitive and commensurate with qualifications
and experience and includes a full benefits package. We strongly encourage applicants from historically underrepresented groups in the profession.
Qualifications: Candidates should have their Ph.D. in Sociology, Criminology, or related social science discipline,
and have degree-in-hand at the time of hiring.
Application Instructions: For full consideration, applications must be submitted online and must include: (1) a letter of application summarizing the applicant’s qualifications, interests, and suitability for the position, (2) a complete
curriculum vitae, (3) a statement on teaching and research goals, (4) a statement on your commitment to diversity
in teaching and service, and (5) a list of at least three references. After initial review, applicants who are chosen to
receive further consideration will be asked to request confidential letters of recommendation from the references.
Applications will be reviewed beginning November 1, 2018, and the position will remain open until filled. To ensure
full consideration, application materials should be received by October 31, 2018.

University of Virginia
Department of Sociology
Assistant Professor
The Department of Sociology at the University of Virginia invites applications for a tenure-track Assistant Professor
position. We seek candidates specializing in areas of race/ethnicity and/or health.
For priority consideration, applications must be received by November 12, 2018; however, the position will remain
open until filled. The appointment begins with the fall term of 2019, with an anticipated start date of August 25,
2019. Applicants must be on track to receive a PhD in the relevant field by May 2019 and must hold a PhD at the
time of appointment. Candidates with a respect for diversity and a passion for making a positive impact on the world
in a collaborative environment are strongly encouraged to apply.
To apply, visit http://jobs.virginia.edu and search on Posting Number 0624343. Complete a candidate profile online
and attach: a cover letter of interest describing research agenda, statement of teaching philosophy, a C.V., a writing
sample (attach to Writing Sample 1) and contact information for three references.
For questions about the application, please contact Savanna Galambos, Faculty Search Advisor, at skh7b@virginia.edu.
UVA assists faculty spouses and partners seeking employment in the Charlottesville area. To learn more please visit
http://provost.virginia.edu/dual-career. For more information about UVA and the surrounding area, please visit
http://uvacharge.virginia.edu/guide.html.
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Stanford University
The Clayman Institute for Gender Research
Postdoctoral Research Fellowships
The Clayman Institute offers a two-year postdoctoral fellowship. Recent social science Ph.D.’s (including Sociology,
History, Communications, Economics, Political Science, Psychology, and Anthropology) whose research focuses on
gender with an intersectional perspective are eligible. We encourage scholars with a strong interest in interdisciplinary methods to apply.
Applicants must have their doctoral degree in hand no later than 30 days prior to the appointment start date, and the
start date must be no more than three years after the awarding of their degree. Postdoctoral fellows receive a stipend,
annual research fund, standard benefits, and are expected to be in residence for the duration of the fellowship.
Applications must be submitted through our online application. For more information, or to apply, please go to:
https://gender.stanford.edu/join-us/fellowships/postdoctoral-research-fellowships. Applications are due January 10,
2019 by 11:59 PM Pacific Standard Time.

Next Issue
Thanks for reading through the newsletter! As we are working on further developing the IPM newsletter, we welcome
suggestions and contributions. We’re especially interested in incorporating comments and stories. Please submit
contributions for our next newsletter to: ipmsection.news@gmail.com

Newsletter Editorial Staff
LaShaune Johnson, Assistant Professor, Creighton University
Shengwei Sun, Postdoctoral Fellow, Washington University in St. Louis
Carmen Brick, PhD candidate, University of California-Berkeley
Stephanie Pullés, PhD student, UC Irvine
Jessica Ordemann, Researcher, DIPF
Zachary Kline, PhD student, University of Connecticut
Guanghui Pan, MA student, Brown University
Michelle Maroto, Assistant Professor, University of Alberta
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