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The March/April Newsletter Issue

In the March-April newsletter, Natasha Quadlin is our featured assistant professor
for the Junior Faculty Spotlight. The IPM Dialogue section provides graduate
students with tips on how to build relationships with mentors. And, as always,
we have a great set of new member publications to share.

In preparation for the 2019 ASA Annual Meeting, which will take place August
10-13th in New York, we’ve included a description of IPM events and sessions.
Please add the IPM Business Meeting (Sunday, August 11, 9:30 to 10:10am), the
IPM Reception (Monday, August 12, 7:30 to 10:30pm), and the IPM Mentoring
Lunch (Monday, August 12, 12:30 to 2pm) to you calendars now!

In addition, the IPM Membership Committee is soliciting section membership
sponsorship in order to expand and diversify our section membership (see page 4
for more details).

Please send any comments, thoughts, and potential contributions, to ipmsec-
tion.news@gmail.com. We look forward to hearing from you!

— The IPM Newsletter Committee

In This Issue. . .
• IPM at ASA 2019
• ASA IPM Section Membership Sponsorship
• Junior Faculty Spotlight
• Work in Progress
• IPM Dialogue

• Recent Books from Members
• Recent Publications from Members
• Member News and Notes
• Conferences, Papers, and Proposals
• Job Postings
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ASA 2019 Annual Meeting

The 114th ASA Annual Meeting will take place August
10-13, 2019 in New York. Below you’ll find some in-
formation regarding the IPM Sessions, as well as other
events at the conference.

IPM Meetings and Events

IPM Council Meeting
Sunday, August 11, 8:30 to 9:30am
New York Hilton, Regent

IPM Business Meeting
Sunday, August 11, 9:30 to 10:10am
New York Hilton, Regent
Open to all members

Interested in the IPM section? What to get more in-
volved? Come check out the business meeting!

IPM Reception
Monday, August 12, 7:30 to 10:30pm
Offsite, 48 Lounge
Open to all members

Please join us for this reception Monday evening for food,
drinks, and socializing!

IPM Graduate Student Mentoring Lunch
Monday, August 12, 12:30 to 2pm
Location TBA.

Graduate students, please fill out this student survey by
Friday, May 17 if you are interested in participating.

Faculty members, please fill out this faculty survey by
Friday, May 17 if you are interested in serving as a men-
tor at the IPM Graduate Student Mentoring Lunch.

IPM Section Sessions

Invited Session - Inequality and Immigration
Monday, August 12, 2:30 to 4:10pm
New York Hilton, Concourse, Concourse C
Organizers: Florencia Torche, Stanford University, David
Brady, University of California, Riverside
Presider: David Brady, University of California, Riverside
Discussant: Florencia Torche, Stanford University

Panelists:
Asad L. Asad, Cornell University
Jennifer Lee, Columbia University
Cynthia Feliciano, Washington University in St. Louis
Amy Hsin, Queens College, CUNY

New Approaches to Understanding and Addressing In-
equality
Sunday, August 11, 10:30am to 12:10pm
New York Hilton, Concourse, Concourse C
Organizer: Corey M. Abramson, University of Arizona
Presider: Corey M. Abramson, University of Arizona

Intersectional Inequality: A Fuzzy-Set Analysis of Family
Background, Test Scores, and Poverty
Charles C. Ragin, University of California, Irvine; Peer C.
Fiss, University of Southern California

Flows and Boundaries: A Network Framework for Under-
standing Occupational Mobility in the Labor Market
Barum Park, New York University; Siwei Cheng, New York
University

Estimating Heterogeneity in Sociological Effects: From
Interactions to Machine Learning
Jennie E. Brand, UCLA; Jiahui Xu, UCLA; Bernard Koch,
UCLA; Pablo Geraldo, UCLA

Assessing Income Inequality beyond Aggregate Measures
Tim Futing Liao, University of Illinois

Exploring the Use of Machine Vision to Understand
Neighborhood Inequality
Laura K. Nelson, Northeastern University; Jeffrey L. Stern-
berg, Northeastern University; Tirthak Lalitbhai Patel,
Northeastern University; Devesh Tiwari, Northeastern Uni-
versity
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Causes and Consequences of Educational Inequality
Sunday, August 11, 12:30 to 2:10pm
New York Hilton, Concourse, Concourse B
Organizer: Natasha Quadlin, Ohio State University
Presider: Natasha Quadlin, Ohio State University
Discussant: Jennie E. Brand, University of California - Los
Angeles

Moving the Mark: College Feminization, Gender, and the
Labor Market Value of the College Degree
Amanda A. Mireles, Stanford University

Superficially Coupled Systems: The Organizational Pro-
duction of Inequality in Higher Education
Christina Ciocca Eller, Columbia University

Homeownership Trajectories across the Life Course and
Their Consequences for Children’s Educational Attain-
ment
Doron Raoul Shiffer-Sebba, University of Pennsylvania;
Hyunjoon Park, University of Pennsylvania

Organizational Reconsidering the ‘Meritocratic Power of
a College Degree.’
Dirk Witteveen, Nuffield College, University of Oxford; Paul
A. Attewell, CUNY, Graduate Center

Mechanisms of Social Stratification
Sunday, August 11, 2:30 to 4:10pm
New York Hilton, Concourse, Concourse B
Organizer: Pilar Gonalons-Pons, University of Pennsylva-
nia
Presider: Pilar Gonalons-Pons, University of Pennsylvania
Discussant: Sarah Bruch, University of Iowa

Making Ends Meet Over the Post-Incarceration Life
Course: Total Income Trajectories and Divergent Paths
Brielle Bryan, Rice University

Public Investments, Private Investments and Class Gaps
in Child Development
Margot Jackson, Brown University; Daniel J. Schneider,
University of California-Berkeley

State-Level Unionization and Working Poverty: The Im-
portance of State Industry Composition
Elly Field, University of Michigan; Erin Ice, University of
Michigan

Student Loans and Financial Hardship during the Great
Recession
Elizabeth Martin, The Ohio State University; Rachel E.
Dwyer, Ohio State University

The Right to Work, Power Resources, and Economic In-
equality
Tom VanHeuvelen, University of Illinois at Urbana-
Champaign

Urban and Spatial Inequality
Monday, August 12, 4:30 to 6:10pm
New York Hilton, Concourse, Concourse C
Organizer: Ferzana Havewala, University of Baltimore
Presider: Ferzana Havewala, University of Baltimore

A Method for Studying Difference in Segregation Levels
Across Time and Space
Benjamin Elbers, Columbia University

Neighborhood Social Isolation and Spatial Exposure Het-
erogeneity Among Urban Youth
Christopher R. Browning, Ohio State University; Jake Tar-
rence, Ohio State University; Catherine Calder, Ohio State
University; Bethany Boettner, Ohio State University

Neoliberal Spatial Production of Immigrants’ Rights to
the City
Soo Mee Kim, California State University, Los Angeles

Population Change and the Legacy of Slavery
Heather Avery O’Connell, Louisiana State University;
Katherine J. Curtis, University of Wisconsin-Madison; Jack
DeWaard, University of Minnesota-Twin Cities

Racial Residential Segregation, Neighborhood Disorder,
and Self-Rated Health: The Case of Houston, Texas
Kathryn Freeman Anderson, University of Houston; Lindsay
Oncken, Texas Association of School Boards
For more information on the 2019 ASA Annual Meet-
ing, please see:

Annual Meeting Program
Travel and Housing
Convention Services
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ASA IPM Section Membership Sponsorship

This year we are excited to continue our initiative geared towards expanding and diversifying our membership. We
know that many people are unable to join our section due to financial constraints. To address this barrier we are
soliciting section membership sponsorships from existing members. On July 1 we will raffle off these section mem-
berships to those who have expressed interest in being sponsored. If you are interested in sponsoring a member or
are interested in being sponsored please fill out this short survey.

If you signed up last year to sponsor a section member and are willing to do it again please sign up for the new
survey again this year.

Please distribute this announcement widely in order to reach those who are not currently section members. Feel free
to forward the following text to your graduate student list serves or send out the announcement via social media:

To expand and diversify membership in the @asa_ipm section, we are soliciting section membership sponsorships
from existing members. If you are interested in sponsoring a member or are interested in being sponsored, please fill
out this survey. @ASAnews
https://cornell.qualtrics.com/jfe/form/SV_1Tjn0XhtyIM1eFD

–IPM Membership Committee

ASA IPM Graduate Student Mentoring Lunch

We are excited to announce the 5th Annual IPM Graduate Student Mentoring Lunch on Monday, August 12 (12:30-2
pm) at ASA! In each of the past four years, our annual event matched 2-3 graduate students to a faculty mentor for
conversation and connections over lunch. Last year in Philadelphia, 41 graduate students and 21 faculty members
participated, and our post-event survey indicated that the event was a success!

IPM graduate students: If you are interested in participating, please fill out this student survey
(https://forms.gle/H22W8Bt7CnPKLvdx5) by Friday, May 17.

IPM faculty members: We welcome faculty mentor volunteers! If you are a faculty member at any career stage in-
terested in serving as a mentor at the IPM Graduate Student Mentoring Lunch, please fill out this faculty survey
(https://forms.gle/FmMvCFZzUE1hA5Fb9) by Friday, May 17.

–IPM Student Outreach Committee
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Junior Faculty Spotlight

Natasha Quadlin, Ohio State University

What excites you most about your work right now?

I have started collaborating more in the past year or two, and this
has changed my work for the better. Collaborators can come in many
different forms–new colleagues, people you met when you were both
graduate students, even people who were on the job market at the
same time as you. I have started to collaborate with a few dy-
namic people working in the areas of inequality, education, gender,
and work, and their energy and ideas have sharpened my think-
ing.

What’s the best paper or book you’ve read recently, and why do you
like/love it?

One book, one paper. Money Talks: Explaining How Money Really Works
(edited by Nina Bandelj, Frederick F. Wherry, and Viviana A. Zelizer, 2017,
Princeton University Press) is a fascinating look at the social meaning of
money. I have referred to this book over and over again while thinking
about student loan debt, and how students and families negotiate how
to pay for college (related to a book project I’m working on with Brian
Powell). Then, Michela Musto’s forthcoming article in ASR (“Brilliant or
Bad: The Gendered Social Construction of Exceptionalism in Early Ado-
lescence”) synthesizes nearly 200 interviews conducted over 2.5 years to
show how perceptions of intelligence are constructed in schools. This is

an excellent paper that will definitely be on my syllabus the next time I teach gender.

What has surprised you most about life after grad school?

Everyone says to minimize your time spent on course prep, and I generally agree with this advice. But this can quickly
morph into the belief that *any* time spent on course prep is time wasted. You will be more efficient in the long run
if you take the time to set up courses the right way the first time. Also–the hardest part about being junior faculty
isn’t the work, it’s creating a new life for yourself in a new place. This is initially challenging but gets much easier
over time.

Natasha Quadlin is an Assistant Professor of Sociology at Ohio State University. Her research focuses on social in-
equality in access and returns to education, as well as social inequalities related to gender, work, and family. Much
of her research uses large-scale experiments and surveys to examine underlying mechanisms of inequality in the
contemporary U.S. Her research has been funded by the National Science Foundation and the National Academy
of Education/Spencer Foundation, and has been published in the American Sociological Review, Social Forces, Gen-
der Society, Journal of Marriage and Family, and other outlets. She received her PhD from Indiana University in 2017.

Recent Publications:

Quadlin, Natasha. Forthcoming. “Sibling Achievement, Sibling Gender, and Beliefs about Parental Investment: Evi-
dence from a National Survey Experiment.” Social Forces. https://doi.org/10.1093/sf/soy095

Doan, Long, and Natasha Quadlin. 2019. “Partner Characteristics and Perceptions of Responsibility for Housework
and Child Care.” Journal of Marriage and Family 81:145–163. https://doi.org/10.1111/jomf.12526

Quadlin, Natasha. 2018. “The Mark of a Woman’s Record: Gender and Academic Performance in Hiring.” American
Sociological Review 83:331–360. https://doi.org/10.1177/0003122418762291
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Work in Progress

Work in Progress blog, co-sponsored OOW, Econ Soc, LLM, & IPM

Work in Progress is a joint project co-sponsored by the following four kindred ASA sections:

• Organizations, Occupations, and Work
• Economic Sociology
• Labor and Labor Movements
• Inequality, Poverty, and Mobility

Work in Progress is a public sociology blog intended to disseminate sociological research and findings to the general
public, with a particular emphasis on contributing to policy debates. After considering a number of names intended
to strike a balance between covering the breadth of focus of the four sections while not overloading on specific terms,
the editorial team decided on the following:

Work in Progress: Short-form sociology on the economy, work and inequality

We call it short-form sociology: substantially shorter than the traditional formats of academia - books and journal
articles - yet distinct from personal blogs, specialist blogs and more informal blogs in having an editorial team and a
focus on polished, analytical articles written in accessible language. The typical length is around 800-1,200 words.

The editorial team includes eight members, with representatives from each of the four Sections. The blog is followed
on Twitter by reporters from the New York Times, Washington Post, NPR, MSNBC, BBC and many other outlets.

The WIP Blog is available at http://WIPsociology.org/

Call for Submissions: We will publish summaries of all books recently published by Section members. Additionally,
we invite proposals for three types of short-form article: research findings (from your own study or summarizing the
findings of others), news analysis, and commentary. Interested authors should send a proposed title and topic (one
paragraph maximum) to Matt Vidal (matt.vidal@kcl.ac.uk). The WIP Editorial Team will decide whether to invite a
full submission.

Latest from Work in Progress

• Mapping the Power of Fossil Capital (William K. Carroll)

• People with Disabilities Turn to Gig Work (Katherine Hill)

• The Impact of African-American Enclaves on Economic Mobility under Jim Crow (Martin Ruef and Angelina
Grigoryeva)

• The Real Mommy War Is Against the State (Caitlyn Collins)

• The One Percent Glass Ceiling: Gender Dynamics in Top Income Positions (Jill E. Yavorsky, Lisa Keister and Yue
Qian)

• Motherhood, Fatherhood, and Changes in Earnings (Rebecca Glauber)

• Do Business Schools Really Matter? Yes, and It’s Because of Their Main Products: MBAs (Jiwook Jung and
Taekjin Shin)

• How Inequality Leads to Its Own Legitimization (Jonathan Mijs)

• Climate Change Isn’t Hurting Everyone: White Middle Class Americans Benefit from Natural Disasters (Junia
Howell and James R. Elliott)

• How Mobility of RD Workers Opens New Avenues (Stefan Wagner and Martin C. Goossen)
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IPM Dialogue

IPM Dialogue presents students with the opportunity to ask questions and receive answers from more seasoned
members, who will volunteer their responses. The column aims to help IPM members develop intellectually and
professionally.

April Topic: Building Mentorships as a Graduate Student

For many graduate students, mentoring relationships are a meaningful part of their professional and personal growth
during graduate school. Others struggle to find the mentorship they would like as they develop their academic and
academic plus careers. It’s important to remember that all relationships take time to grow, including those between
mentors and mentees. If you have not found the mentorship that you would like or if you would like to strengthen
the mentoring relationships that you already have, below are some tips that should help. Even though it can be
difficult–and perhaps awkward–to build mentorships, it is especially valuable for graduate students who can learn
from the experiences of more senior researchers instead of trying to figure out the research process and the academic
world on their own.

Decide what you want from mentorships. In order to have a successful mentoring relationship, you need to have a
sense of your goals and the ways in which you would like to grow. It may seem like the leaders in your fields would
be ideal mentors, but it may be that your goals and objectives for growth do not align with what they offer, and you
may be able to learn more from someone outside of your field or someone who is more junior. Ideally, mentors have
experience in the areas where you would like to develop professionally and can then provide advice and perspective
as you attempt that growth. This likely means that you will develop more than one mentorship, since few people will
be able to answer all of your questions about research methods, substantive areas of interest, theory, professional
development, social impact, and how to put all of these facets together into a career. One way to find your team of
mentors is to attend events that are of interest to you–the person who asks an interesting question or with whom you
have a good conversation could be a mentor with time.

Remember that not all mentorships are equally close. Many graduate students will find they have developed
a closer relationship with one faculty member, frequently the person who supervises their research. This relation-
ship does not preclude other mentoring relationships, and there is no reason to limit the information and advice
you receive. While you may meet with other mentors less regularly than your primary mentor and may be more
focused upon one area of growth in your other mentorships, this does not make these relationships less valuable.
These relationships should complement the primary mentorship by filling in the gaps between your goals and objec-
tives and the ways that your primary mentor can support you. Your primary mentor may even be able to point you
in the direction of someone who could be your go-to person on an area of interest not shared by your primary mentor.

Look for mentoring moments in all of your professional relationships. Approaching the relationships that you
have with faculty, graduate students, and your contacts from other professional fields as mentorships gives you the
opportunity to learn from a variety of professional experiences, even if these relationships do not develop into an
idealized version of mentorship in which you regularly seek out the advice of this person. When we think about what
others can teach us, we tend to experience more moments of mentoring in which we learn from the experience of
others without even identifying them as mentors. Attending informal events at your university and at conferences
is a way to find more of these moments of mentoring–someone who you are chatting with might help you to see a
problem or situation in a completely different light or you might find yourself explaining the problem or situation in
a new way to someone who is less familiar to you.

Invest in your relationships with them. You should play an active role in your mentorships–it is not up to mentors
to do all of the work! This begins with defining your goals and objectives and seeking out your mentors, but it does
not end there. You should regularly meet with your closest mentors and should come prepared with questions and
requests for support. Mentors cannot decide what you should do with your career since each of us is different, and
expecting mentors to guide the relationship without your input is likely to lead to frustration for you both. This
means that you must communicate to your mentor what it is that you would like from the mentorship. It also means
that you must be ready to listen to their feedback, even if you do not agree with it. An easy way to invest in your
relationship with your mentors is to attend their events or the events to which they invite you, which signals your
dedication to your shared interest. Invite them to your events, too. They might not always be able to attend, but it
gives them an opportunity to learn from you, which is one of the benefits of being a mentor.
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Appreciate the experience of your mentors without making it define yours. Many of your mentors will have
years of experience in academic and academic plus careers allowing them to evaluate the potential benefits and
potential risks for many of the decisions that you will make. Appreciating the experience of your mentors does not
mean that you must follow all of their advice, but it does mean that you should consider it. Reflecting upon why you
feel inclined or disinclined to follow their advice can give valuable insight into your own work style and preferences
and can clarify your goals. In addition, even if you are unlikely to follow the given advice, thinking about how the
advice might make you see the decision in a different light can help you find different solutions or feel more certain
of the decision that you do make. Considering mentors’ advice is taking into account their experiences so that you
can shape yours with less trial-and-error.

This advice is adopted from Coaching and Mentoring: How to Develop Top Talent and Achieve Stronger Performance
(Harvard Business Essentials, 2004) and “8 Tips for an Amazing Mentorship Relationship” by Laurence Bradford
(Forbes Magazine (online) January 31, 2018).
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Recent Books from Members

Friedman, Sam, and Daniel Laurison. 2019. The Class
Ceiling: Why it Pays to be Privileged. Policy Press. ISBN
978-1447336068.

Politicians continually tell
us that anyone can get
ahead. But is that really
true? This important book
takes readers behind the
closed doors of elite em-
ployers to reveal how class
affects who gets to the
top. Friedman and Lauri-
son show that a power-
ful ‘class pay gap’ exists
in Britain’s elite occupa-
tions. Even when those
from working-class back-
grounds make it into pres-
tigious jobs, they earn, on
average, 16% less than col-

leagues from privileged backgrounds. But why is this the
case? . Drawing on 175 interviews across four case stud-
ies – television, accountancy, architecture, and acting –
they explore the complex barriers facing the upwardly
mobile. This is a rich, ambitious book that demands we
take seriously not just the glass but also the class ceiling.
Policy Press.

Harding, David J., Jeffrey D. Morenoff, and Jessica
J.B. Wyse. 2019. On the Outside: Prisoner Reentry and
Reintegration. Chicago: University of Chicago Press.
ISBN-10: 022660764X

America’s high incarcer-
ation rates are a well-
known facet of contem-
porary political conversa-
tions. Mentioned far less
often is what happens to
the nearly 700,000 former
prisoners who rejoin soci-
ety each year. On the Out-
side examines the lives of
22 people–varied in race
and gender but united by
their time in the criminal
justice system–as they pass
out of the prison gates and
back into society. The book
takes a clear-eyed look at

the challenges faced by former prisoners as they try to
find work, housing, and stable communities. Standing
alongside these individual portraits is a substantial quan-
titative study conducted by the authors that followed
every state prisoner in Michigan who was released on
parole in 2003 (roughly 11,000 individuals) for the next
seven years, providing a comprehensive view of their
post-prison education, neighborhoods, families, employ-
ment, and contact with the parole system. On the Out-
side delivers a powerful combination of hard data and
personal narrative that shows why our country con-
tinues to struggle with the social and economic rein-
tegration of the formerly incarcerated. For more, see
http://ontheoutsidebook.us.

Levine, Rhonda F. 2019. When Race Race Meets Class:
African Americans Coming of Age in a Small City. New
York: Routledge. ISBN 9780367134891.

A rare, 15-year ethnog-
raphy, this book follows
the lives of individual,
low-income African Amer-
ican youth from the begin-
ning of high school into
their early adult years.
Levine shows how their
interaction and experi-
ence with multiple institu-
tions (family, school, com-
munity) and individuals
(parents, friends, teachers,
coaches, strangers) shape
their hopes, fears, aspira-
tions, and worldviews. The

intersectionality of their social identities–how race, class,
and gender come together to influence how they come to
think about who they are–influences many behaviors that
directly contradict their stated aspirations. Affected, too,
by limited access to resources, these youths often take a
path profoundly different from their stated values and life
goals. Levine explores the volatility and constraints un-
derlying their decision-making and behaviors. The book
reveals the critical junctures and turning points shaping
life trajectories, challenging many long–held assumptions
about the persistence of racial inequality by offering new
insights on the educational and occupational barriers fac-
ing young African Americans. Routledge.
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Recent Publications from Members

Cuvi, Jacinto. 2019. “The Peddlers’ Aristocracy: Social
Closure, Path-Dependence, and Street Vendors in São
Paulo.” Qualitative Sociology 42(1):117-138.

Disabled street vendors occupy the best licensed loca-
tions in downtown São Paulo and have done so for sev-
eral decades, despite repeated attempts to remove them
from the streets or open up the trade to the able-bodied.
Drawing on social closure and new institutionalist theory,
this paper analyzes the policymaking process toward dis-
abled and elderly street vendors over the last 60 years.
It argues that these social groups initially benefited from
a policy granting them special rights, which evolved into
a monopoly over street vending licenses, and that politi-
cal stability during the military dictatorship (1964–1985)
allowed them to accumulate nonmaterial assets such as
symbolic capital and political influence. Organized dis-
abled and elderly vendors subsequently used these assets
to shape the outcomes of reforms and preserve their rel-
ative advantage, thereby constructing the unequal legacy
of social closure. doi: 10.1007/s11133-018-9404-0

Cuvi, Jacinto. 2019. “Symbolic Capital, Informal La-
bor, and Postindustrial Markets: The Dynamics of
Street Vending During the 2014 World Cup in São
Paulo.” Theory and Society 48(2):217-238.

In contrast to industrial markets based on mass-
production of material goods, postindustrial markets
hinge on images, experiences, and emotions produced
and exchanged on screens and in real life. Because
postindustrial markets tend to be highly concentrated
and technology-driven, they pose a threat to small busi-
nesses and low-skill workers in both advanced industrial
economies and the Global South, where a large share of
the population makes a living in the informal economy.
Using the 2014 World Cup as a case of postindustrial
economic activity hinged on spectacle, emotional expe-
rience, and intellectual property, I analyze the income-
making strategies used by street vendors in São Paulo,
Brazil. I show that organizers’ control of fan markets was
limited by local conceptions of ownership over national
symbols as well as informal workers’ flexible relation to
legal norms and enforcement-dodging practices. Circum-
venting market barriers required risky and sophisticated
strategies, however, which were more readily available
to the more marginal section of the street vending popu-
lation. doi: 10.1007/2Fs11186-019-09344-6

Evans, M.D.R., and Jonathan Kelley. 2019. “Prejudice
Against Immigrants Symptomizes a Larger Syndrome,

Is Strongly Diminished by Socioeconomic Develop-
ment, and the UK Is Not an Outlier: Insights from the
WVS, EVS, and EQLS Surveys.” Frontiers in Sociology
4:12.

Public attitudes toward immigrants in the UK, especially
prejudice against them, form a strong theme in retro-
spective media postmortems emphasizing the uniqueness
of Brexit, yet similarly hostile public opinion on immi-
grants forms a recurrent theme in populist politics in
many European Union nations. Indeed, if UK residents
are not uniquely hostile, then the UK’s exit from the EU
may be only the first symptom of proliferating conflicts
over immigration that will plague EU nations in future
years. A well-established symptom (or consequence) of
prejudice–aversion to outgroups as a neighbors–shows
that prejudice against immigrants, other races, Muslims,
Hindus, Jews, and Gypsies are all relatively low in the UK.
This is as expected from the general decline of prejudice
and social distance with socioeconomic development,
demonstrated here in broad perspective across many
countries. Indeed, UK residents are about as prejudiced
against each of these ethno-religious outgroups as are
their peers in other advanced EU and English-speaking
nations, and much less prejudiced than their peers in
less prosperous countries. Confirmatory factor analysis
supports the view that a single latent ethno-religious
prejudice generates all these specific prejudices, so it is
not specific experiences with any one of these groups,
nor their specific attributes, that are the wellspring of
this deep-seated underlying prejudice. Replication using
other measures of prejudice and another cross-national
dataset confirms these findings. Data are from the pooled
World and European Values Surveys (over 450,000 indi-
viduals, 300 surveys, and 100 nations for this analysis)
and from the well-known European Quality of Life sur-
veys. Analysis is by descriptive, multilevel (random in-
tercept, fixed effects), and structural equation methods.
doi: 10.3389/fsoc.2019.00012

Jasso, Guillermina, Robert Shelly, and Murray Web-
ster. 2019. “How Impartial Are the Observers of Jus-
tice Theory?” Social Science Research 79:226-246.

This paper develops a unified framework for studying
justice and impartiality – identifying six opportunities
for impartiality, four for observers and two for alloca-
tors; generating the person-specific impartiality profile,
including separate subprofiles for observer and allocator
activities; and characterizing groups and societies by the
impartiality profiles of their members. The immediate
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challenge is to measure the six kinds of impartiality. This
paper takes a first step, focusing on three kinds of ob-
server impartiality – the classic just-reward impartiality
and the two new kinds identified by justice theory, fram-
ing impartiality and expressiveness impartiality. Under-
standing the two new forms of impartiality is important
because their absence could destroy the good effects of
impartiality in other justice elements. The paper reports
the results of three factorial surveys carried out among
college students in the United States, assessing the stu-
dents’ just-reward, framing, and expressiveness impar-
tiality with respect to the earnings of fictitious workers.
The paper makes three main contributions. Theoreti-
cally, it illuminates the marriage of justice and impartial-
ity, leading to new insights and new research avenues.
Methodologically, the paper develops new analytic and
graphical tools for assessing observer impartiality. Sub-
stantively, the paper shows that (1) while just gender
gaps in aggregate analyses of college students are almost
nil (contrary to the just gaps found among adults), closer
respondent-specific analyses indicate an intricate mix of
subsets of respondents favoring one or the other gender;
(2) framing impartiality is almost universal; and (3) ex-
pressiveness impartiality ranges from 28 to 57 percent,
with an intriguing mix of results by sample and respon-
dent gender. Overall these results suggest that there may
be “little cultures” of justice and impartiality on U.S. col-
lege campuses. If that is so – and pending future research
on all six kinds of impartiality in a variety of samples
across countries and over time and as well with respect
to rewards other than earnings, such as grades, bequests,
and prison sentences – we have offered a way to measure
those cultures and understand them theoretically. doi:
10.1016/j.ssresearch.2018.10.013.

Khoshneviss, Hadi. 2019. “The Inferior White Politics
and Practices of Racialization of People from the Mid-
dle East in the US.” Ethnicities 19(1):117-135.

In this paper, I argue that racialization, as a process
whose initiation and preservation requires collaboration
between state institutions, elites, and citizens, can be bet-
ter understood in relation to colonial histories and in the
current context of colonial situation, and by transcend-
ing the corporeal conception of racialization. By looking
specifically into the case of people from the Middle East
in the US, an ethnically and racially diverse population
which historically has been conflated with Muslims due
to Orientalist notions of the region, this paper surveys
the historical racialization of the categorical figure of
Muslim as the ultimate civilizational ‘other.’ Considering
that according to the US Census Bureau, people from
the Middle East are racially white, this paper also exam-
ines how a legally white population in white America is
pushed to the margins of civility and center of attack. I
conclude that racialization processes in the US rely on
a historical politico-legal and socio-cultural repertoire

of old modes of othering upon which the foundations
of the structurally racist system rest. This socio-cultural
repertoire which started from the Spanish Inquisitions
against Muslims and Jews, later was transformed and ap-
plied to indigenous populations in Americas and enslaved
Africans. The current Global War on Terror is a return to
that initial start. doi: 10.1177/1468796818798481

Rendón, Maria G. 2019. “ ‘There’s Nothing Holding Us
Back:’ The Enduring and Shifting Cultural Outlooks of
Inner City Second Generation Latinos.” City and Com-
munity 18(1):151-172.

I advance knowledge on the cultural outlooks of inner
city secondâĂŘgeneration Latinos, specifically their views
about getting ahead. I draw on a longitudinal study
of 42 young men transitioning to adulthood from two
neighborhoods in Los Angeles close to 150 interviews.
Researchers have suggested urban contexts negatively
impact the cultural outlooks of young men. I find ur-
ban conditions do not uniformly impinge on the outlooks
of Latinos, but interact with their migrant histories and
social capital. Specifically, Latinos’ segregation informs
their beliefs in the American opportunity structure and
their social support ties their faith in their ability to get
ahead. Most respondents are “resolute optimists”: strong
believers in the American Dream and optimistic about
their chances to succeed. “Determined young men” lose
faith in the American Dream but persevere, while “self–
blamers” are harsh critics not of the American opportu-
nity structure but their personal choices and behavior.
Latinos’ outlooks vary and are fluid, shifting with struc-
tural conditions. doi: 10.1111/cico.12364

Sikora, Joanna, M.D.R. Evans, Jonathan Kelley. 2019.
“Scholarly Culture: How Books In Adolescence En-
hance Adult Literacy, Numeracy and Technology Skills
in 31 Societies.” Social Science Research 77(1):1-15.

A growing body of evidence supports the contention
of scholarly culture theory that immersing children in
book-oriented environments benefits their later educa-
tional achievement, attainment and occupational stand-
ing. These findings have been interpreted as suggesting
that book-oriented socialization, indicated by home li-
brary size, equips youth with life-long tastes, skills and
knowledge. However, to date, this has not been directly
assessed. Here, we document advantageous effects of
scholarly culture for adult literacy, adult numeracy, and
adult technological problem solving. Growing up with
home libraries boosts adult skills in these areas be-
yond the benefits accrued from parental education or
own educational or occupational attainment. The ef-
fects are loglinear, with greatest returns to the growth
in smaller libraries. Our evidence comes from regres-
sions with balanced repeated replicate weights estimated
on data from 31 societies which participated in the
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Programme for the International Assessment of Adult
Competencies (PIAAC) between 2011 and 2015. doi:
10.1016/j.ssresearch.2018.10.003

Solari, Cinzia D. 2018. “Transnational Moral
Economies: The Value of Monetary and Social Remit-
tances in Transnational Families.” Current Sociology.

Although migration scholars have called for studying
both ends of migration, few studies have empirically done
so. In this article the author analyzes ethnographic data
conducted with migrant careworkers in Italy, many un-
documented, and their non-migrant children in Ukraine
to uncover the meanings they assign to monetary and
also social remittances defined as the transfer of ideas,
behaviors, and values between sending and receiving
countries. The author argues that migrants and non-
migrant children within transnational families produce
a transnational moral economy or a set of social norms
based on a shared migration discourse - in this case, ei-
ther poverty or European aspirations - which governs
economic and social practices in both sending and re-
ceiving sites. The author found that these contrasting

transnational moral economies resulted in the produc-
tion of ‘Soviet’ versus ‘capitalist’ subjectivities with conse-
quences for migrant practices of integration in Italy, con-
sumption practices for migrants and their non-migrant
children, and for Ukraine’s nation-state building project.
doi: 10.1177/0011392118807531

Wilson, Tamar Diana. Forthcoming. “A Note On Cap-
italist Commodification of the Homeless.” Review of
Radical Political Economics 51.

Under capitalism, the homeless are an oppressed and an
exploited class. They are exploited sometimes as part of
what Marx identifies as the lower reaches of the surplus
labor force, but most usually through their commodi-
fication. They are subject to Althusser’s repressive and
ideological state apparatuses. The long-term and recur-
rent homeless are commodified by being a source of both
money-making employment and power among the po-
lice, the legal system, and psychiatrists and social work-
ers. doi: 10.1177/0486613417741308
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Media, News, and Notes

Sam Friedman and Daniel Laurison’s new book, The
Class Ceiling: Why it Pays to be Privileged, was featured
in the Atlantic and the Guardian. Here is a long-reads
excerpt. Sam Friedman is an Associate Professor of So-
ciology at the London School of Economics and Political
Science. Daniel Laurison is an Assistant Professor of So-
ciology at Swarthmore College.

Guillermina Jasso, New York University, was featured in
a January 15th Atlantic article (“How Individual Actions
Affect Economic Inequality”) about her research recently
published in Journal of Mathematical Sociology (“What
Can You and I Do to Reduce Income Inequality?”). Dr.
Jasso was also a panelist in a #BHeard Town Hall on
“The Widening Gap: Economic Inequality in NYC,” BRIC
TV, February 2019.

Jessie Kalbfeld, a doctoral candidate in the Department
of Sociology at New York University, has a forthcoming
co-authored paper in the June edition of the linguistics
journal Language in their Language and Public Policy sec-
tion. The paper, titled “Testifying While Black: An Experi-

mental Study of Court Reporter Accuracy in Transcription
of African American English” has received media atten-
tion in the Philadelphia Inquirer, the New York Times,
Pod Save the People, and her co-author has given several
radio interviews about their research findings on WHYY
the NPR station in Philadelphia, and CBC Radio, among
others.

Hadi Khoshneviss, a doctoral student in the Depart-
ment of Sociology at the University of South Florida, was
granted for the third consecutive year, the Distinguished
Teaching Award, Department of Sociology, University of
South Florida.

Jonathan Jan Benjamin Mijs was quoted in a January
24 The Guardian article, a February 26 Washington Post
article, and a March 3 Financial Times article about his re-
cent article “The Paradox of Inequality: Income Inequality
and Belief in Meritocracy go Hand in Hand” published in
Socio-Economic Review (doi: 10.1093/ser/mwy051).
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Conferences, Papers, and Proposals

Call for Applications
Statistical Horizons seminar on Experimental Methods
May 16-17, 2019, Philadelphia, PA

Are you interested in learning more about how to conduct survey, lab, and/or field experiments? Join Dr. S. Michael
Gaddis for a full two-day workshop in Philadelphia, PA on May 16th and 17th for the Statistical Horizons seminar
on Experimental Methods. This seminar is designed for researchers at any level who have an interest in conducting
their own experiments or simply want to be able to better understand the methodological details of experiments
conducted by others. Participants need only a basic understanding of general research design.

Please visit http://stevenmichaelgaddis.com/experiments/ for more information.

Call for Applications
William T. Grant Foundation Research Grant
Deadline: May 1, 2019

The next deadline to apply for a William T. Grant Foundation Research Grant is May 1, 2019 at 3pm EST. If you or
any of your colleagues are interested in research to reduce inequality in youth outcomes, or in research to identify,
build, and test strategies to ensure that research evidence is used in ways that benefit youth, please visit our website
and learn more about the our research grants.

We have updated our research grants application guide and created a unique guide and webpage for each of our two
focus areas: reducing inequality and improving the use of research evidence. Researchers interested in applying for
a grant must select from one of our focus areas.
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Job Postings

Two Visiting Professors, University of Denver, IRISE
Application Deadline: April 30, 2019, 4pm MST

The University of Denver’s Interdisciplinary Research Institute for the Study of (In)Equality invites applications for
its Visiting Professor (open rank) Program. As part of its IRISE’s efforts to prioritize racial inequality in the work
of the university and beyond, we welcome applications from assistant, associate, or full professors examining racial
inequality in the United States.

The primary responsibilities of the IRISE Visiting Professor would be to work at a university and interdisciplinary
level with IRISE affiliated faculty, postdoctoral fellows, students, and IRISE Visiting Community Scholars on a spe-
cific research, scholarship or creative works project AND to contribute to the development and planning on a Racial
Health and Educational Equity Summit in early Summer 2020.

The Visiting IRISE Professor would also be expected to teach at least one undergraduate or graduate class that would
contribute to IRISE approved courses and or Critical Race and Ethnic Studies minor curriculum, participate in rele-
vant IRISE workshops, and contribute to the intellectual life of the university, relevant academic units and the larger
community in their field of expertise.

Salary and benefits commensurate with experience.
$3,000 additional allotment for research and conference travel expenses.
Period of Residency: one academic year (2019-2020).
Office Space, library resources, and appropriate administrative and research support.

Candidates must apply online through www.du.edu/jobs to be considered. Only applications submitted online will be
accepted. Inquiries about this position can be made to Dr. Tom I. Romero, II Associate Professor of Law and Affiliated
Faculty in the Department History and Assistant Provost of Inclusive Excellence Research and Curricular Initiatives
at tromero@law.du.edu.
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Next Issue

Thanks for reading through the newsletter! As we are working on further developing the IPM newsletter, we welcome
suggestions and contributions. We’re especially interested in incorporating comments and stories. Please submit con-
tributions for our next newsletter to: ipmsection.news@gmail.com

Newsletter Editorial Staff

Shengwei Sun (co-editor), Postdoctoral Fellow, Washington University in St. Louis
LaShaune Johnson (co-editor), Assistant Professor, Creighton University
Carmen Brick, PhD candidate, University of California-Berkeley
Stephanie Pullés, PhD student, UC Irvine
Jessica Ordemann, Researcher, DIPF
Zachary Kline, PhD student, University of Connecticut
Guanghui Pan, MA student, Brown University
Michelle Maroto, Assistant Professor, University of Alberta
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