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Letter from the Chair

Dear IPM Section Members,

We are only a few days away from the ASA Annual meeting in New York
City. I’d like to invite everyone to participate in the many section activities
we have planned for this year, which will take place on Sunday and Mon-
day.

Our program committee (Ferzana Havewala, Natasha Quadlin, Corey Abram-
son, Pilar Gonalons-Pons, Ann Owens, and Florencia Torche) has put together
a terrific set of paper sessions examining critical issues related to inequality,
poverty, and mobility in the United States and abroad. These sessions include:
Urban and Spatial Inequality, Inequality and Immigration, Causes and Conse-
quences of Educational Inequality, New Approaches to Understanding and Ad-
dressing Inequality, and Mechanisms of Social Stratification. Please check the
program for dates and times.

I’d like to extend a special invitation to attend our business meeting on Sunday August 11 9:30-10:10am, New York
Hilton, Second Floor, Regent. If you have not attended a business meeting before, its objective is to have an open
discussion about members’ concerns, ideas, and suggestions for future activities. Everyone is welcome and we’re
especially interested in hearing the voices of junior scholars and students. We will use the business meeting to thank
our outgoing council members Andrew Penner and Christine Schwartz, and to introduce our newly elected officers:
chair-elect Claudia Buchmann and council members Michelle Maroto and Amy Hsin. I would like to thank the nomi-
nation committee (Christine Schwartz, Emily Rauscher, Andrew Penner, Christine Percheski, and Sara Chaganti) for
recruiting a terrific and diverse slate of candidates for the election.

Our reception – jointly held with the Stanford Center on Poverty and Inequality – will take place on Monday August
12, 7:30 to 10:30pm at 48 Lounge (https://48nyc.com/). There will be plenty of finger food for all tastes, a free non-
alcoholic bar, and a cash bar. The reception is a great opportunity to get to know colleagues in an informal setting.
This year, we’ll present the section awards at the reception, so make sure that you are there at 8pm to celebrate our
awardees. Many thanks to the members who served on the award committees: Christine Schwartz, Emily Rauscher,
Andrew Penner, Christine Percheski and Sara Chaganti (Robert M. Hauser Distinguished Scholar Award and William
Julius Wilson Early Career Award), Sasha Killewald, Ryan Finnigan, Laura Doering, and Jonathan Mijs (Devah Pager
Outstanding Article Award), Brooke Harrington, Kendra Bischoff, Michael Gaddis and Laura Tach (Outstanding Book
Award), and Siwei Cheng, Chantal Hailey, Peter Catron, and Jennifer Kane (Outstanding Graduate Paper Award). I’d
also like to thank the Stanford Center on Poverty and Inequality for generously subsidizing the cost of a New York City
reception, and Council member Siwei Cheng for helping us secure a great location for the reception.

This year, we will hold two mentorship events for graduate students, post-docs, and junior faculty during ASA. The
IPM Mentoring Lunch for Graduate Student is on Monday August 12, 12:30-2pm at Emmett O’Lunney’s. A record
number of 46 students and 20 mentors are slated to participate. Many thanks to the Student Outreach committee
members (Joscha Legewie, Anna Haskins, Jenny Stuber and Brittany Dernberger) for organizing this valuable event.
We will also continue a tradition we started last year and hold a Junior Scholars Mentor Match. The Junior Faculty
Mentoring Committee matched 38 mentor and mentees, who will meet individually during the ASA meeting. Thanks
to committee members Ranita Ray, Sarah Halpern-meekin, and Christine Percheski for their work matching mentors
and mentees.
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Many other section members generously contributed their time to keep the section running this year. Thanks in large
part to the tireless work of our membership committee (Julia Burdick-Will, Alexandra Murphy, Steven Alvarado, Jes-
sica Hardie and Laura McCloud), the section’s membership is at 840 members as of late July. This ensures that the
section will be on solid footing going into the September membership count that determines the number of sessions
each section will receive at ASA 2020 in San Francisco. Thanks also to our student representatives Lora Philips and
Karim Ortiz for providing thoughtful feedback on behalf of student members.

The gifted and hardworking members of our communications committees keep us connected throughout the year.
I’d like to thank our Newsletter Committee (Shengwei Sun, LaShaune Johnson, Jessica Ordemann, Stephanie Pullés,
Zachary Kline, Carmen Brick, Michelle Maroto, and Guanghui Pan), our Social Media Committee (Fabian Pfeffer,
Asta Breinholt, Elizabeth Burland, Davis Daumler, Richard Rodems, Giovanni Roman Torres, Brittany Vasquez, Brian
Xiao), our Public Engagement liaison (Shantel Buggs), and our representative to the WIP blog (Christel Kesler) for
their continuous contribution to the section.

This will be my last Letter from the Chair, as I will pass the baton to our new chair David Brady at the close of the ASA
meetings. In closing, I’d like to return to what unites us as members of the IPM section: A desire to understand, and
hopefully address, sources of inequality, deprivation, and limited opportunity in the United States and elsewhere. I
hope this Annual Meeting provides a fruitful venue to learn from each other and become better scholars of inequality.
I would like to thank you for the opportunity to serve as your chair this year.

— Florencia Torche

In This Issue. . .
• IPM Section Award Winners
• IPM at ASA 2019
• Junior Faculty Spotlight
• Scholars on the Market
• Work in Progress

• IPM Dialogue
• Recent Publications from Members
• Member News and Notes
• Job Postings
• 2018-19 Newsletter Editorial Staff
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IPM Section Award Winners

Congratulations to this year’s awardees!!!!

Robert M. Hauser Distinguished Scholar Award – Paula England

Paula England is a Silver Professor and Chair of the Department of So-
ciology at New York University. Her research has centered on gender in-
equality in labor markets, heterosexual relationships, and families. Her re-
search on labor markets provided evidence of an under-recognized type of
discrimination in which employers assign lower wages to entire occupations
because the workers in them are mostly female. She has also examined
the effect of motherhood on wages, how spouses’ earnings affect household
work, who has orgasms, and the double standard of aging in marriage mar-
kets.

One focus of England’s work on families is class differences in contraception,
unintended pregnancy, and nonmarital births. Her 2015 ASA Presidential Ad-
dress urged sociologists, who often focus on immediate effects of economic

structures, to also attend to longer-term effects of class background on long-lasting personal characteristics (skills,
preferences, values. She argued that recognizing these ways that the “social becomes personal” is not “blaming the
victim,” but rather imperative to reducing inequalities.

England was editor of the American Sociological Review from 1994-96, President of the American Sociological Asso-
ciation in 2015, and was elected to the National Academy of Sciences in 2018. She got her BA at Whitman College
in 1971, and her PhD from the University of Chicago in 1975. She has held positions at U. of Texas-Dallas, U. of
Arizona, U. of Pennsylvania, Northwestern U., Stanford U., and NYU.

William Julius Wilson Early Career Award – Sasha Killewald

Alexandra (Sasha) Killewald is Professor of Sociology at Harvard University
and the current chair of Harvard’s PhD Program in Social Policy. She uses quan-
titative methods to study inequality in the contemporary United States. In one
line of research, Sasha describes the gendered intersection of work and family,
including how marriage and parenthood shape wages. In a second, she investi-
gates how wealth is passed across generations and the role of intergenerational
processes in the racial wealth gap. Her research has been published in journals
including American Sociological Review, Demography, Social Forces, and Journal
of Marriage and Family. Sasha received her PhD in Public Policy and Sociology
from the University of Michigan in 2011. Prior to her appointment at Harvard,
she was a researcher at Mathematica.
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Outstanding Book Award

Bruce Western. 2018. Homeward: Life in the Year After Prison. New York: Russell Sage Foun-
dation.

In the era of mass incarceration, over 600,000 people are released from federal or
state prison each year, with many returning to chaotic living environments rife with
violence. In these circumstances, how do former prisoners navigate reentering soci-
ety? In Homeward, sociologist Bruce Western examines the tumultuous first year after
release from prison. Drawing from in-depth interviews with over one hundred indi-
viduals, he describes the lives of the formerly incarcerated and demonstrates how
poverty, racial inequality, and failures of social support trap many in a cycle of vul-
nerability despite their efforts to rejoin society. Western concludes that boosting the
social integration of former prisoners is key to both ameliorating deep disadvan-
tage and strengthening public safety. He advocates policies that increase assistance
to those in their first year after prison, including guaranteed housing and health care,
drug treatment, and transitional employment. By foregrounding the stories of people
struggling against the odds to exit the criminal justice system, Homeward shows how
overhauling the process of prisoner reentry and rethinking the foundations of justice
policy could address the harms of mass incarceration. (From Russell Sage Founda-
tion)

Bruce Western is the Bryce Professor of Sociology and Social Justice and Co-Director
of the Justice Lab at Columbia University. His research has examined the causes,
scope, and consequences of the historic growth in U.S. prison populations. Current
projects include a randomized experiment assessing the effects of criminal justice
fines and fees on misdemeanor defendants in Oklahoma City, and a field study of
solitary confinement in Pennsylvania state prisons. Western is also the Principal In-
vestigator of the Square One Project that aims re-imagine the public policy response
to violence under conditions of poverty and racial inequality. He was the Vice Chair
of the National Academy of Sciences panel on the causes and consequences of high
incarceration rates in the United States. He is the author of Homeward: Life in the
Year After Prison (Russell Sage Foundation, 2018), and Punishment and Inequality in
America (Russell Sage Foundation, 2006). He is a member of the National Academy
of Sciences and the American Academy of Arts and Sciences. He has been a Guggen-
heim Fellow, a Russell Sage Foundation Visiting Scholar, and a fellow of the Radcliffe
Institute of Advanced Study. Western received his Ph.D. in Sociology from the Univer-
sity of California, Los Angeles, and was born in Canberra, Australia.
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Devah Pager Outstanding Article Award

Natasha Quadlin. 2018. “The Mark of a Woman’s Record: Gender and Academic Perfor-
mance in Hiring.” American Sociological Review 83(2): 331-360.

Women earn better grades than men across levels of education–but to what end? This article assesses whether men
and women receive equal returns to academic performance in hiring. I conducted an audit study by submitting
2,106 job applications that experimentally manipulated applicants’ GPA, gender, and college major. Although GPA
matters little for men, women benefit from moderate achievement but not high achievement. As a result, high-
achieving men are called back significantly more often than high-achieving womenâĂŤat a rate of nearly 2-to-1. I
further find that high-achieving women are most readily penalized when they major in math: high-achieving men
math majors are called back three times as often as their women counterparts. A survey experiment conducted with
261 hiring decision-makers suggests that these patterns are due to employers’ gendered standards for applicants.
Employers value competence and commitment among men applicants, but instead privilege women applicants who
are perceived as likeable. This standard helps moderate-achieving women, who are often described as sociable and
outgoing, but hurts high-achieving women, whose personalities are viewed with more skepticism. These findings sug-
gest that achievement invokes gendered stereotypes that penalize women for having good grades, creating unequal
returns to academic performance at labor market entry. doi.org/10.1177/0003122418762291

Natasha Quadlin is Assistant Professor of Sociology at Ohio State University. Her
research focuses on inequality in the contemporary United States, with an emphasis
on gender and education. She is particularly interested in using large-scale experi-
ments to examine the underlying mechanisms and beliefs that allow inequalities to
persist. Her research has been published (or is forthcoming) in the American Socio-
logical Review, Social Forces, Gender Society, Sociology of Education, and other out-
lets. Current projects include an analysis of wage inequality among college-educated
workers from 1960 to the present (with Tom VanHeuvelen), and disparities in college
access and funding across race and gender (with Jordan Conwell). She is also con-
tinuing to collect data on women’s experiences in the college-to-work transition for a
book manuscript on what academic achievement can-and cannot-do for women’s life
chances.
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Devah Pager Outstanding Article Award

Katherine Weisshaar. 2018. “From Opt Out to Blocked Out: The Challenges for Labor Market
Re-entry after Family-Related Employment Lapses.” American Sociological Review 83(1): 34-
60.

In today’s labor market, the majority of individuals experience a lapse in employment at some point in their careers,
most commonly due to unemployment from job loss or leaving work to care for family or children. Existing schol-
arship has studied how unemployment affects subsequent career outcomes, but the consequences of temporarily
“opting out” of work to care for family are relatively unknown. In this article, I ask: how do “opt out” parents fare
when they re-enter the labor market? I argue that opting out signals a violation of ideal worker norms to employers-
norms that expect employees to be highly dedicated to work-and that this signal is distinct from two other types
of résumé signals: signals produced by unemployment due to job loss and the signal of motherhood or fatherhood.
Using an original survey experiment and a large-scale audit study, I test the relative strength of these three résumé
signals. I find that mothers and fathers who temporarily opted out of work to care for family fared significantly worse
in terms of hiring prospects, relative to applicants who experienced unemployment due to job loss and compared to
continuously employed mothers and fathers. I examine variation in these signals’ effects across local labor markets,
and I find that within competitive markets, penalties emerged for continuously employed mothers and became even
greater for opt out fathers. This research provides a causal test of the micro- and macro-level demand-side processes
that disadvantage parents who leave work to care for family. This is important because when opt out applicants are
prevented from re-entering the labor market, employers reinforce standards that exclude parents from full participa-
tion in work. doi.org/10.1177/0003122417752355

Katherine Weisshaar is an Assistant Professor of Sociology at the University of North
Carolina at Chapel Hill. Her research focuses on gender and economic stratification
processes within families, workplaces, and society, with an interest in developing crit-
ical tests of causality by leveraging data and a range of quantitative methodological
approaches. She is particularly interested in how macro-level inequalities in the labor
force are reproduced through micro- and meso-level social psychological and inter-
actional processes in the workplace, in families, and in the work-family intersection.
Recent and ongoing projects examine labor market outcomes associated with inter-
mittent labor force participation, gender gaps in promotion in academia and within
companies, employer evaluations of job candidates and employees by gender and
race, and the gendered structures of social networks within workplaces.
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Outstanding Graduate Student Paper Award

James Chu. “A Camera or Merit or Engine of Inequality? College Rankings and the Enroll-
ment of Disadvantaged Students.”

To what extent do formal ranking systems not only reflect but also shape organizational behavior? This article intro-
duces a typology for how formal ranking systems affect organizations and develops quasi-experimental strategies to
estimate these effects. I apply these strategies to the case of US News and World Report college rankings between
1997 to 2015, which commentators have criticized as a driver of inequality: encouraging colleges to optimize on
rankings by reducing access for individuals from traditionally disadvantaged backgrounds. The evidence supports
that exposure to ranking systems leads schools to reduce their share of Pell and first-generation enrollments and
that these effects are driven more by processes of numeric differentiation than categorization (and greatest when
both processes are overlaid). Mediation analyses show that colleges optimize on rankings by admitting students with
higher test scores, which is primarily what leads to diminished enrollment of disadvantaged students. Aside from
clarifying the consequences of ranking systems, these findings link research on the influence of ranking systems to
educational stratification, demonstrating how formal ranking systems can contribute to structural barriers to upward
mobility.

James Chu is a PhD candidate in Stanford University’s Department of Sociology. In his
research, he tries to explain stratification and inequality from a social psychological
and organizational perspective. One of his core interests is when and how status and
reputation systems lead people into greater conflict and inequality. His recent work
examines when status leads to bullying among junior high school students; when
reputation systems exacerbate student achievement gaps; and when giving monetary
rewards to teachers on the basis of student performance exacerbates achievement
gaps. Chu’s dissertation explores the consequences and origins of status systems more
broadly. He seeks to understand when the spread of ranking systems (such as those
for colleges or hospitals) exacerbates social inequality and why certain ranking sys-
tems become dominant while others fall into obscurity. Prior to graduate school, he
designed and evaluated education programs for children living in rural China.
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Graduate Student Paper Award - Runner Up

Cassie McMillan. 2019 “Tied Together: Adolescent Friendship Networks, Immigrant Status,
and Health Outcomes.” Demography 56(3): 1075-1103.

This study examines the social integration of adolescent immigrants by directly analyzing the composition of their
friendship networks. Using statistical network analysis, I first consider whether adolescents are more likely to be-
friend peers who share their immigrant generation status in a large, diverse sample of 7th through 12th graders
from the National Longitudinal Study of Adolescent to Adult Health (n = 67,586). Next, I test whether having a
higher proportion of same-generation friends can protect immigrant youth from experiencing negative health out-
comes and adopting risky behaviors. Results indicate that adolescents are more likely to form friendships with peers
who share their immigrant generation status and that this tendency is particularly strong for first-generation immi-
grants. Furthermore, immigrant youth with greater proportions of same-generation friends are less likely to report
several negative health behaviors and outcomes. My findings suggest that same-generation friendships can serve as
a protective mechanism for immigrant youth, which may help explain the existence of an immigrant health paradox.
doi.org/10.1007/s13524-019-00770-w

Cassie McMillan is a Ph.D. candidate in the Department of Sociology and Crimi-
nology at Pennsylvania State University with an expected completion date of Spring
2020. Cassie’s research program applies a social network perspective to disentangle
how our connections both reproduce and challenge systems of social inequality, and
her work appears in Demography, Social Networks, and Sociology of Education. Her
dissertation, “Worth the Weight: Framing Social Processes as Weighted Social Net-
works,” draws further attention to the intersection of social networks and inequality
by focusing on weighted networks, or networks where individual relationships are as-
signed quantitative measures of tie strength. She begins by developing new statistical
techniques for analyzing weighted social networks, and then applies these methods
to answer substantive questions about interracial friendship and international migra-
tion. Other recent and ongoing research projects focus on the connection between
peer processes and substance use, patterns of local structures in social networks, and
the co-occurrence of adolescent friendship and bullying.
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ASA 2019 Annual Meeting

The 114th ASA Annual Meeting will take place August
10-13, 2019 in New York. Below you’ll find some in-
formation regarding the IPM Sessions, as well as other
events at the conference.

IPM Meetings and Events

IPM Council Meeting
Sunday, August 11, 8:30 to 9:30am
New York Hilton, Regent

IPM Business Meeting
Sunday, August 11, 9:30 to 10:10am
New York Hilton, Regent
Open to all members

Interested in the IPM section? What to get more in-
volved? Come check out the business meeting!

IPM Reception
Monday, August 12, 7:30 to 10:30pm
Offsite, 48 Lounge (1221 Avenue of the Americas, W 48th
St, New York, NY)
Open to all members

Please join us for this reception Monday evening for food,
drinks, and socializing! The IPM Awards will be presented
at the reception.

IPM Graduate Student Mentoring Lunch
Monday, August 12, 12:30 to 2pm
Offsite, Emmett O’Lunney’s Irish Pub (210 W 50th St, New
York, NY)

IPM Section Sessions

Invited Session - Inequality and Immigration
Monday, August 12, 2:30 to 4:10pm
New York Hilton, Concourse, Concourse C
Organizers: Florencia Torche, Stanford University, David
Brady, University of California, Riverside
Presider: David Brady, University of California, Riverside
Discussant: Florencia Torche, Stanford University

Panelists:
Asad L. Asad, Cornell University
Jennifer Lee, Columbia University
Cynthia Feliciano, Washington University in St. Louis
Amy Hsin, Queens College, CUNY

New Approaches to Understanding and Addressing In-
equality
Sunday, August 11, 10:30am to 12:10pm
New York Hilton, Concourse, Concourse C
Organizer: Corey M. Abramson, University of Arizona
Presider: Corey M. Abramson, University of Arizona

Intersectional Inequality: A Fuzzy-Set Analysis of Family
Background, Test Scores, and Poverty
Charles C. Ragin, University of California, Irvine; Peer C.
Fiss, University of Southern California

Flows and Boundaries: A Network Framework for Under-
standing Occupational Mobility in the Labor Market
Barum Park, New York University; Siwei Cheng, New York
University

Estimating Heterogeneity in Sociological Effects: From
Interactions to Machine Learning
Jennie E. Brand, UCLA; Jiahui Xu, UCLA; Bernard Koch,
UCLA; Pablo Geraldo, UCLA

Assessing Income Inequality beyond Aggregate Measures
Tim Futing Liao, University of Illinois

Exploring the Use of Machine Vision to Understand
Neighborhood Inequality
Laura K. Nelson, Northeastern University; Jeffrey L. Stern-
berg, Northeastern University; Tirthak Lalitbhai Patel,
Northeastern University; Devesh Tiwari, Northeastern Uni-
versity
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Causes and Consequences of Educational Inequality
Sunday, August 11, 12:30 to 2:10pm
New York Hilton, Concourse, Concourse B
Organizer: Natasha Quadlin, Ohio State University
Presider: Natasha Quadlin, Ohio State University
Discussant: Jennie E. Brand, University of California - Los
Angeles

Moving the Mark: College Feminization, Gender, and the
Labor Market Value of the College Degree
Amanda A. Mireles, Stanford University

Superficially Coupled Systems: The Organizational Pro-
duction of Inequality in Higher Education
Christina Ciocca Eller, Columbia University

Homeownership Trajectories across the Life Course and
Their Consequences for Children’s Educational Attain-
ment
Doron Raoul Shiffer-Sebba, University of Pennsylvania;
Hyunjoon Park, University of Pennsylvania

Organizational Reconsidering the ‘Meritocratic Power of
a College Degree.’
Dirk Witteveen, Nuffield College, University of Oxford; Paul
A. Attewell, CUNY, Graduate Center

Mechanisms of Social Stratification
Sunday, August 11, 2:30 to 4:10pm
New York Hilton, Concourse, Concourse B
Organizer: Pilar Gonalons-Pons, University of Pennsylva-
nia
Presider: Pilar Gonalons-Pons, University of Pennsylvania
Discussant: Sarah Bruch, University of Iowa

Making Ends Meet Over the Post-Incarceration Life
Course: Total Income Trajectories and Divergent Paths
Brielle Bryan, Rice University

Public Investments, Private Investments and Class Gaps
in Child Development
Margot Jackson, Brown University; Daniel J. Schneider,
University of California-Berkeley

State-Level Unionization and Working Poverty: The Im-
portance of State Industry Composition
Elly Field, University of Michigan; Erin Ice, University of
Michigan

Student Loans and Financial Hardship during the Great
Recession
Elizabeth Martin, The Ohio State University; Rachel E.
Dwyer, Ohio State University

The Right to Work, Power Resources, and Economic In-
equality
Tom VanHeuvelen, University of Illinois at Urbana-
Champaign

Urban and Spatial Inequality
Monday, August 12, 4:30 to 6:10pm
New York Hilton, Concourse, Concourse C
Organizer: Ferzana Havewala, University of Baltimore
Presider: Ferzana Havewala, University of Baltimore

A Method for Studying Difference in Segregation Levels
Across Time and Space
Benjamin Elbers, Columbia University

Neighborhood Social Isolation and Spatial Exposure Het-
erogeneity Among Urban Youth
Christopher R. Browning, Ohio State University; Jake Tar-
rence, Ohio State University; Catherine Calder, Ohio State
University; Bethany Boettner, Ohio State University

Neoliberal Spatial Production of Immigrants’ Rights to
the City
Soo Mee Kim, California State University, Los Angeles

Population Change and the Legacy of Slavery
Heather Avery O’Connell, Louisiana State University;
Katherine J. Curtis, University of Wisconsin-Madison; Jack
DeWaard, University of Minnesota-Twin Cities

Racial Residential Segregation, Neighborhood Disorder,
and Self-Rated Health: The Case of Houston, Texas
Kathryn Freeman Anderson, University of Houston; Lindsay
Oncken, Texas Association of School Boards
For more information on the 2019 ASA Annual Meet-
ing, please see:

Annual Meeting Program
Travel and Housing
Convention Services
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Junior Faculty Spotlight

Jessica M. Kizer, Pitzer College

What excites you most about your work right now?

I am excited to have established relationships and begun work on var-
ious projects with new collaborators. I really enjoy working with oth-
ers because we can bounce ideas off each other. Because we think
differently, we question each other’s thinking in a productive way. I
also feel that I am pushing my research agenda into new areas I
hadn’t quite anticipated and so I am learning a great deal, which is
thrilling.

What’s the best paper or book you’ve read recently, and why do you
like/love it?

Right now, I’m reading Ghosts in the Schoolyard: Racism and School Clos-
ings on Chicago’s South Side by Eve L. Ewing. Along with extensive data, her sociological storytelling weaves in history
and her own narrative to show how racism and inequality inform not only school closings, but the policies institutions
make. Ewing’s writing style is engaging and intimate; it has really made me really reflect on my own writing style
and ways I can successfully connect with both an academic and general audience.

What has surprised you most about life after grad school?

After graduate school, in many ways I had to start over, and build new networks of mentors, an intellectual com-
munity, a writing community, and sources of/opportunities for feedback on my work in my new institution. I have
been surprised and grateful at how quickly and easily my colleagues embraced and supported me as a junior faculty
member.

Jessica M. Kizer is Assistant Professor of Sociology at Pitzer College. Her research examines the causes and conse-
quences of racial inequality in the United States. Kizer’s research has been published in the Annals of the American
Academy of Political and Social Science and the American Behavioral Scientist, among others.

Recent Publications:

Kizer, Jessica M. 2017. “Arrested by Skin Color: Evidence from Siblings and a Nationally-Representative Sample.”
Socius, 3. doi:10.1177/2378023117737922

Rafalow, Matthew H., and Jessica M. Kizer. 2018. “Mommy Markets Racial Differences in Lesbians’ Dating Preferences
for Women with Children.” Journal of Lesbian Studies, 22(3): 297-312. doi:10.1080/10894160.2018.1383801
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Scholars on the Market:
Dissertation Keywords

Dissertation Keywords highlights the work of graduate students who will be on the job market during the Fall 2019
job cycle. For ease of reference, scholars appear in alphabetical order.

Alana Gillis
Sociology, University of North Carolina at Chapel Hill

I am a PhD Candidate at the University of North Carolina at Chapel Hill. I study inequality in higher education.
Specifically, my research examines academic, social, and political decisions and behaviors of college students, dur-
ing and after graduation. I am particularly interested in how these decisions are shaped by inequality and result in
inequality reproduction. My dissertation is a longitudinal mixed-methods project that explores student orientations
to choosing a major, how students end up in ill-fitting majors, and why when students switch majors they are more
likely to enter gender segregated fields. My published work has appeared in Sociological Forum, Socius, Qualitative
Sociology, and Teaching Sociology. My innovative teaching practices have been recognized by the ASA Section of
Teaching and Learning, in my 2019 receipt of the Graduate Contributions to the Sociological Scholarship of Teaching
and Learning Award. I also received the 2019 SAGE Publishing Keith Roberts Teaching Innovations Award.

My advice for graduate students starting out is to seek out other opportunities beyond your department’s require-
ments to get additional professional development experience (and maybe get paid for it!). For instance, I copyedited
for a journal during my second year, which gave me experience closely reading articles that were accepted for publi-
cation, helping me improve my writing. Additionally, I’ve been the assistant director for a minor on my campus since
my second year, giving me four years of experience advising undergraduate students and reaffirming my desire to
work with undergraduates in my career. While working on comprehensive exams, I worked as the qualitative analyst
for a center on my campus, giving me additional research experience before I started my dissertation project. I was
paid for all of these experiences and all of them have enabled me to better develop as a well-rounded teacher-scholar.

Keywords: Education; Inequality; Social class and intersectionality
Dissertation: Major Questions: Reproducing Inequality through College Major Decisions
Committee: Andrew Perrin (Chair), Sherryl Kleinman, Katherine Weisshaar, Lisa Pearce, Thurston Domina
Contact: alannag@live.unc.edu and alannagillisphd.com

Chantal A. Hailey
Sociology, New York University

Chantal Hailey is a PhD candidate in the Department of Sociology at New York University. She is a Ford Disser-
tation Fellow and was a National Science Foundation Graduate Research Fellow and a New York University Institute
for Education Sciences-funded Pre-doctoral Interdisciplinary Research Training Fellow.

Chantal’s research focuses on the experiences of low-income Black and Latino children in their residential and
educational settings and how these social contexts affect long-term outcomes and social stratification patterns. Her
dissertation, entitled “Choosing Schools, Choosing Safety: The Role of School Safety in School Choice,” uses the New
York City High School Admissions Process to examine the relationship between families’ school choices, school and
neighborhood safety, and school racial demographics. Chantal’s research also explores how an adolescent’s neighbor-
hood occupational structure relates to their adult occupational attainment, examines the effects of school suspensions
and neighborhood policing on students’ educational and carceral outcomes, and investigates how families navigate
the New York high school choice process.

Chantal was drawn to sociology because of her experience traversing Dallas’ race-class-space divide daily as a
teenager. Traveling from her diverse suburban neighborhood to her majority-White school in Dallas’ most prestigious
neighborhood to a low-income Black neighborhood for extracurriculars, she discovered vast disparities in educational
and economic opportunities. Since then, she has been committed to dismantling place-based inequalities and creat-
ing communities where all youth can thrive. This commitment includes conducting research that reflects community
issues, leading service projects, and empowering students in research and academia. Her commitment to service and
scholarship for urban youth of color are interconnected and mutually motivating.
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Before beginning her doctoral studies, Chantal was a Research Associate at the Urban Institute. While at Urban,
her research centered on youth and low-income housing policies and she collaborated on the Choice Neighbor-
hood Demonstration Evaluation, Promoting Adolescent Sexual Health and Safety Community Based Participatory
Research Project, and the Long Term Outcomes for Chicago Public Housing Resident Study. Ms. Hailey received her
B.A. Summa Cum Laude and Phi Beta Kappa in Sociology from Howard University.

Keywords: Inequality; Neighborhoods; Schools
Dissertation: Choosing Schools, Choosing Safety: The Role of School Safety in School Choice
Committee: Jennifer Jennings (Chair), Patrick Sharkey, Mike Hout, Carla Shedd, Sean Corcoran
Contact: chantal.a.hailey@nyu.edu and chantalahailey.com

Michael D. King
Sociology, University of Wisconsin-Madison

I am a PhD candidate in Sociology and an affiliate of the Center for Demography and Ecology at the University
of Wisconsin-Madison. My work spans a range of areas including social stratification, family demography, educa-
tion, and survey methodology. I am currently interested in understanding how advantage and disadvantage are
transmitted across generations, paying particular attention to social and demographic outcomes like marriage. My
dissertation explores the relationships between social mobility, family formation, and intergenerational status trans-
mission by focusing on the marriage experiences of first-generation college students. Through this work, I highlight
the importance of expanding the scope of stratification research beyond economic and occupational outcomes by
showing how social (im)mobility and family formation are interrelated. For instance, I find that compared to other
college graduates, first-generation women are significantly less likely to marry someone with a bachelor’s degree,
which has important implications for their household income as well as their children’s development and outcomes.
Previous work has argued that earning a college degree may be a “great equalizer,” especially for economic outcomes.
However, to the extent that non-economic outcomes like marriage continue to systematically vary by parental and
early-life social status, the true extent of equalization may have previously been overstated. Moving forward, I plan
to build on the foundation laid in my dissertation to further understand the role that non-economic outcomes play
in mobility and stratification processes.

Keywords: Social stratification; Family; Education
Dissertation: Intergenerational Social Mobility and Family Formation in the United States
Committee: Christine Schwartz (chair), Eric Grodsky, Sarah Halpern-Meekin, John A. Logan, Nora Cate Schaeffer
Contact: mking@ssc.wisc.edu and www.mikedking.com

Elizabeth Klainot-Hess
Sociology, Ohio State University

My research explores how the emergence and growth of contingent and precarious work creates and reproduces
class, race, and gender inequality as well as the collective responses to these new forms of work and the inequality
they create. In my dissertation I explore the effects of the unprecedented shift in the composition of faculty away
from tenure-track positions and towards contingent faculty positions. Drawing on interviews with 100 contingent
faculty, I uncover the inequalities created by this shift, and the efforts of contingent faculty to combat these inequali-
ties through unions and social movements. These positions were historically designed for people who did not rely on
the income from this job and viewed teaching as a hobby or side job, and the media has recently drawn attention to
a growing group of contingent faculty who are in these positions involuntarily and are struggling to survive. I draw
attention to two additional groups that have often been ignored, 1) those who are able to make ends meet due to
being married to a high-earning spouse, but who are in these positions involuntarily and are dissatisfied with them,
and 2) those who choose these positions and remain in them despite struggling to make ends meet because they
find their jobs intrinsically rewarding. The disparate experiences of these four groups create barriers to solidarity and
collective action, but when these can be overcome, important improvements can be made to these jobs.

I was drawn to sociology when I became involved in labor activism in high school and college, and later worked
for two social movement organizations. Through this activism I came to recognize how inequality is both created and
reproduced in the workplace, and I decided to pursue a PhD in sociology to better understand this inequality and
how unions and social movements can effectively reduce it.

Keywords: Work; Inequality; Labor Movements
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Dissertation: The Costs of Contingency: Low-Wage Faculty and the Transformation of Higher Education
Committee: Steve Lopez (chair), Rachel Dwyer, Vincent Roscigno
Contact: klainot-hess.1@osu.edu and elizabethklainothess.com

Jonathan J.B. Mijs
Sociology, Harvard University

I study the cultural and cognitive dimension of inequality: how (young) people learn about inequality, and how
they make sense of it. Inequality has risen dramatically in the West, yet the trend has not been accompanied by
growing popular concern. In fact, my work describes how people living in more unequal societies express less con-
cern about inequality than those in more egalitarian societies. To understand why, my research looks at the role of
socializing institutions, like schools and neighborhoods, through which young people learn about who gets what
and why. Specifically, I study (a) how economic inequality impacts social segregation in neighborhoods, schools and
workplaces; (b) how social distance between the rich and poor shapes how they come to (mis)perceive and explain
inequality; (c) how meritocratic perceptions and explanations of inequality reinforce social cleavages; and (d) what
kind of information or intervention is (un)likely to change people’s understanding of inequality. My research to date
has been published in Sociology of Education, Socio-Economic Review, European Sociological Review, among other pub-
lications, and has been featured in The Washington Post, The Guardian, Financial Times and at TEDx London.

Keywords: Inequality; Meritocracy; Institutions
Dissertation: Institutions as Inferential Spaces: How People Learn About Inequality
Committee: Jason Beckfield (Chair), Larry Bobo, Devah Pager
Contact: mijs@fas.harvard.edu and www.jonathanmijs.com

Michael A. Schultz
Sociology, University of North Carolina at Chapel Hill

As an undergraduate, I read Arlie Hochschild’s case study of flight attendants. Emotional labor was one of those
concepts that reached out and grabbed me through the page. Later, when I decided to leave program management
to pursue research on work and inequality, I returned to sociology in part because of my sense that sociology has
rich theoretical soil. I’d say I was remembering my experience reading Hochschild. My current research is often in
dialogue with theories outside of the discipline, notions of skill in economics or the impact of welfare regimes in
comparative political economy. The core concepts I use in my research on how labor markets create and sustain
inequality, I found in the sociological tradition: the life course, social closure, and the dynamism of social life. Dy-
namism is at the center of my research because I study the movement of workers through the labor market between
occupations, firms, and wage levels. I leverage historical comparisons, as in a forthcoming article in RSF on mobility
out of low-wage work in the U.S., and cross-national comparisons, as in my dissertation on the effect of country-level
institutions for the relationship of low-wage work and poverty, to test whether theories hold water in a changing
world. Other ongoing research includes studies of how the gendered movement of childless women and mothers
through the labor market creates inequality, the occupational wage returns to vocational training, and the transition
from school-to-stable employment for U.S. young adults. My advice to graduate students is to read widely, books as
well as articles, because sociologists value ideas. Finding your own voice takes time. The well-trod path is to sift,
compare, and differentiate your ideas from others. When I teach Hochschild’s case study, many students report in
their end-of-term reflection that their experience mirrored mine.

Keywords: Labor markets; Mobility; Inequality
Dissertation: Moving Up from the Bottom: Low-Wage Work, Poverty and Mobility in the Affluent Democracies
Committee: Arne L. Kalleberg (chair), Ted Mouw, David Brady (UC Riverside), Kate Weisshaar, John D. Stephens
Contact: schultzm@live.unc.edu and https://michael-a-schultz.com/

Nathan Seltzer
Sociology, University of Wisconsin-Madison

My dissertation documents the social and demographic consequences of deindustrialization. The U.S. labor mar-
ket has undergone an industrial restructuring over the past half century that has fundamentally reshaped the oc-
cupational profile of the American middle class. I draw on theories of economic change, including labor market
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polarization and precarious work, to examine how this economic restructuring of labor markets has altered popu-
lation processes, reduced upward mobility, and created new fronts of inequality. My research relies on many types
of data, including administrative and vital statistics records, geospatial data, survey data, and simulations. My work
has been published in Demography and Population & Environment and has been supported by the National Institute
of Child Health and Human Development, the Social Security Administration, and the National Bureau of Economic
Research. My advice for new graduate students: Keep up with the news. Knowledge of current events is important
for generating socially relevant research questions.

Keywords: Social Stratification; Demography; Computational Methods
Dissertation: The Socio-Demographic Implications of Deindustrialization in the U.S.
Committee: Jenna Nobles (advisor), Myra Marx Ferree, Christine Schwartz, Rourke O’Brien, Jim Raymo
Contact: nseltzer@wisc.edu and NathanSeltzer.com

Youngmin Yi
Sociology, Cornell University

My research investigates the intersection of family life with the criminal justice, child welfare, and immigration
systems and the role it plays in the (re)production and moderation of disparities in wellbeing in the United States.
My dissertation, “Institutions and Inequality in Childhood and the Transition to Adulthood in the United States: The
Consequences of Criminal Justice and Child Welfare System Contact,” is an example of this work. Through three
quantitative analyses that draw on nationally representative survey data and administrative records from New York
City, I explore the relationship between criminal justice and child welfare system involvement on home-leaving in
the transition to adulthood, caregiver and living arrangement instability in childhood, and infant birth outcomes. My
other independent and collaborative research further explores related dynamics and topics and has been published
in outlets including Journal of Marriage and Family, Social Forces, Future of Children, and Population and Development
Review.

My journey towards sociology began in an undergraduate economics and first-year writing course on income
inequality and social stratification in the United States. Alongside my work as a social scientist, I enjoy cooking,
volunteering with groups that support voter engagement, spending time outdoors, and running and swimming. My
advice to new graduate students is to keep a running log of any and all ideas, seminar questions, chats, and inklings
- the list can serve as a source of new inspiration down the road.

Keywords: Family; Criminal justice; Children
Dissertation: Institutions and Inequality in Childhood and the Transition to Adulthood in the United States: The Conse-
quences of Criminal Justice and Child Welfare System Contact
Committee: Daniel T. Lichter (co-Chair), Christopher Wildeman (co-Chair), Matthew S. Hall, Erin York Cornwell
Contact: yy567@cornell.edu and https://yyiresearch.com/
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Work in Progress

Work in Progress blog, co-sponsored OOW, Econ Soc, LLM, & IPM

Work in Progress is a joint project co-sponsored by the following four kindred ASA sections:

• Organizations, Occupations, and Work
• Economic Sociology
• Labor and Labor Movements
• Inequality, Poverty, and Mobility

Work in Progress is a public sociology blog intended to disseminate sociological research and findings to the general
public, with a particular emphasis on contributing to policy debates. After considering a number of names intended
to strike a balance between covering the breadth of focus of the four sections while not overloading on specific terms,
the editorial team decided on the following:

Work in Progress: Short-form sociology on the economy, work and inequality

We call it short-form sociology: substantially shorter than the traditional formats of academia - books and journal
articles - yet distinct from personal blogs, specialist blogs and more informal blogs in having an editorial team and a
focus on polished, analytical articles written in accessible language. The typical length is around 800-1,200 words.

The editorial team includes eight members, with representatives from each of the four Sections. The blog is followed
on Twitter by reporters from the New York Times, Washington Post, NPR, MSNBC, BBC and many other outlets.

The WIP Blog is available at http://WIPsociology.org/

Call for Submissions: We will publish summaries of all books recently published by Section members. Additionally,
we invite proposals for three types of short-form article: research findings (from your own study or summarizing the
findings of others), news analysis, and commentary. Interested authors should send a proposed title and topic (one
paragraph maximum) to Matt Vidal (matt.vidal@kcl.ac.uk). The WIP Editorial Team will decide whether to invite a
full submission.

Latest from Work in Progress

• Why Some Immigrant Entrepreneurs Thrive Where African-American Entrepreneurs Cannot (Mahesh Somashekhar)

• Stand-in Labor and the Rising Economy of Self (Michel Anteby and Nicholas Occhiuto)

• Segregation and the Cost of Money: Race, Poverty, and the Prevalence of Alternative Financial Institutions
(Jacob William Faber)

• The Troubling Return of Workplace Racial Segregation (John-Paul Ferguson and Rembrand Koning)

• Habermas in the Boardroom? Evidence From Shareholder Engagement (Fabrizio Ferraro and Daniel Beunza)

• The Costs of Raising Children and the Consequences For Parental Wealth and Inequality (Michelle Maroto)
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IPM Dialogue

IPM Dialogue presents students with the opportunity to ask questions and receive answers from other members who
volunteer their responses. The column aims to help IPM members develop intellectually and professionally.

August Topic: Crafting the Academic Elevator Pitch

This edition’s IPM Dialogue offers tips on how to craft an academic elevator pitch, or a brief verbal introduction
to your research. Summarizing a complex research project is no easy task, especially when limited to only a few
minutes. For many of us graduate students, this is made more difficult because our research agendas are still in
development, meaning we may feel less certain of our research questions and possible results. The good news is that
the academic elevator pitch does not require us to have completely settled research projects. Instead the academic
elevator pitch requires us to speak about our research in terms of general relationships and in terms of the broader
research field. The exercise of formulating an academic elevator pitch can actually help us clarify for ourselves what
our research projects examine and what contributions they make. Try out the tips below for ASA!

Remember that your elevator pitch is meant to facilitate further conversation. Ideally, your elevator pitch helps
others understand enough of your project so that they are able to ask further questions about your research and
perhaps even give suggestions regarding research and scholars that might be helpful to you. Your elevator pitch
should identify the topic of your research, the question your research addresses, why it is important or interesting
to study your question, and how your question adds to disciplinary conversations. Providing this information is not
committing to carrying out your project as described, and instead directs others to think about your research in a
particular way so that you can have a conversation that is relevant to your project (as currently formulated) and not
an entirely different project.

Focus on general relationships rather than detailed findings. Although what you have found about your case(s)
may be interesting, it may also be overwhelming for someone who has less familiarity with your area of research
and who has heard about several other research projects just before speaking to you. Rather than losing your listener
in the details of the case, try using Bernie Beck’s trick as shared by Howard Becker. After describing your research
with the specifics of the case, see if you can replace the specifics of the case with more general terms without losing
the specificity of the relationships that your research revealed. This trick helps us think in general categories, which
in turn helps others understand why our case is applicable to the social world. After your listener understands the
general relationships that you have examined, you can share the details to support your conclusions.

Make your elevator pitch more accessible using familiar keywords and active language. For every research sub-
field there are keywords that act as touchstones for broader sociological conversations, and you should make sure
to describe your research using these terms in order to avoid jargon unfamiliar to the broader sociological field. If
your keywords do not seem apparent to you, keywords in the abstracts of research related to yours can be a use-
ful resource. Using active language can make the relationships between keywords easier to understand and make
clearer how you are adding to disciplinary knowledge through your research. Whether your research provides analy-
sis, application, synthesis, or evaluation, you can make an “I statement” about how your research improves scholarly
understanding of your research’s keywords.

Tailor your elevator pitch to different contexts. You will be asked to summarize your research in a variety of set-
tings that range in formality. In the most formal professional settings, you will want to provide a precise and polished
statement. This may even feel more comfortable since it resembles academic writing. In more informal settings (such
as a reception) you will share the same information but in a more conversational style. To make your elevator pitch
more conversational, try to connect your research to your listener’s interests, create space for questions and dialogue,
and make sure to ask questions as well. The informal elevator pitch is difficult for many, but practicing with a variety
of people can make this a less daunting task.

References/Further Resources:

Becker, Howard S. 1998. Tricks of the Trade: How to Think About Your Research While Doing It. Chicago, IL: The Uni-
versity of Chicago Press.

Busl, Gretchen and Matthew Capdevielle. “The Elevator Pitch: Presenting Your Research in Conversation,” Presenta-
tion for the University of Norte Dame, August 28, 2012. Accessible here.

Tran, Mary. “Deconstructing the Elevator Speech” at WI+RE. Accessible here.
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Recent Publications from Members

Doering, Laura, and Chris Liu. 2019. “From the
Ground Up: Gender, Self-Employment, and Space in
a Colombian Housing Project.” Sociology of Develop-
ment 5(2): 198-224.

Self-employment is an important component of many
development strategies aiming to enhance earnings
and employment among low-income populations. How-
ever, women tend to earn less than men through self-
employment, calling into question the effectiveness of
self-employment as a tool for bolstering women’s earn-
ings. In this paper, we identify a novel intervention that
boosts women’s returns from self-employment and nar-
rows the gender earnings gap in an informal, residen-
tial market. We argue that micro-spatial resources offer
gender-specific advantages to female business owners.
We show how gendered constraints on women’s labor
market activity intersect with spatial resources to influ-
ence their likelihood of running a business and their
self-employment earnings. Using data from a Colombian
public housing complex, we find that the randomly as-
signed location of a resident’s apartment significantly in-
fluences women’s business activity, but not men’s. Women
who run informal, home-based businesses from favorable
locations earn more than twice as much as comparable
women, narrowing the gender earnings gap by 58.5%
and earning an income that lifts them above the poverty

line. This study offers a new perspective on how gender
and micro-geography intersect to shape self-employment.
More broadly, it reveals how an important but often-
overlooked factor, micro-spatial variation, influences eco-
nomic development. doi: 10.1525/sod.2019.5.2.198

Gil-García, Ó. F. In press. “The Prospera Conditional
Cash Transfer Program and Its Impact on Education,
Labor, and Migration in An Indigenous Mayan Com-
munity in Chiapas, Mexico.” Journal of Prevention &
Intervention in the Community, 49(1).

Prospera, a Conditional Cash Transfer (CCTs) program
in Mexico, provides recipients with cash contingent on
three nodes of civic engagement: health, nutrition and
education. This article examines the educational com-
ponent of Prospera in La Gloria, in the state of Chiapas,
Mexico. I utilize gender and culture of migration theories
to explore the role gender plays in the educational, em-
ployment and migration outcomes of 31 high school stu-
dents, and a smaller sample that pursued post-secondary
education, six years after participating in the Prospera
program. My findings raise questions about the ability of
Prospera to ameliorate social inequalities, foster gender
equity, and economic mobility among indigenous recipi-
ent households. doi: 10.1080/10852352.2019.1633068

Media, News, and Notes

Gil-García, Ó. F. has been awarded the Presidential Diversity Research Grant as the principal investigator of the
project “Immigrant minors’ access to care at a School Based Health Clinic”, Binghamton University. Furthermore,
he received the following awards: Review Santa Fe Scholarship (2019), CENTER, Santa Fe, New Mexico; Faculty
Fellow, Center for Health Equity Research (CHER) Institute, California State University, Long Beach. Funded by NIH,
National Institute of General Medical Sciences (NIGMS), of the National Institutes of Health (NIH) under award
number R25GM121266, June 3 – June 8, The CHER Institute is designed to enhance the readiness of early career
faculty at minority-serving institutions (MSIs) to conduct community-based, social and health behavior research, and
to become NIH-funded investigators. Fellows receive education and mentorship by a team of nationally and interna-
tionally recognized social and health behavior scientists who serve as faculty-in-residence.
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Job Postings

Three tenure-track positions at the ILR School, Cornell University
Application Deadline: October 1, 2019

The ILR School at Cornell University is hiring in a number of areas this year. ILR is the world’s leading college fo-
cused on work, employment, and labor issues, with faculty from a number of disciplinary backgrounds. Brief position
descriptions and links to the full listings are below. Cornell University is an equal opportunity employer, and women
and minority candidates are strongly encouraged to apply.

1. Tenure-Track Position in Labor Movements and Collective Representation
(https://academicjobsonline.org/ajo/jobs/14116)

Cornell University’s School of Industrial and Labor Relations (ILR) invites applications to fill a tenure-track faculty
position at the assistant professor level in Labor Movements and Collective Representation to begin August 2020. Ap-
plicants should have research and teaching interests related to labor movements or other forms of collective worker
representation. A demonstrated potential for high quality teaching and research leading to publication in top-tier
journals is essential. At the time of appointment, applicants must have completed a Ph.D. in industrial relations, soci-
ology, political science, anthropology, management, or other related disciplines. Interested candidates should submit
a cover letter, vita, research statement, teaching statement, diversity and inclusion statement, writing sample, and
three reference letters. Review of applications will begin October 1, 2019. Inquiries about this position should be
directed to Prof. Virginia Doellgast (vld7@cornell.edu), Prof. Kate Griffith (kategriffith@cornell.edu), Prof. Shannon
Gleeson (smg338@cornell.edu), or Prof. Sarosh Kuruvilla (sck4@cornell.edu).

2. Tenure-Track Position in International and Comparative Labor & Employment Law
(https://academicjobsonline.org/ajo/jobs/14115)

Cornell University’s School of Industrial and Labor Relations (ILR) invites applications to fill a tenure-track faculty
position (at the assistant, associate or full professor level) in International and Comparative Labor Employment Law
to begin August 2020. Applicants should have research and teaching interests related to international and compara-
tive labor employment law. A demonstrated potential for high quality teaching and research leading to publication in
top-tier journals is essential. Policy-oriented experience in the field of international and comparative labor employ-
ment law is desirable. At the time of appointment, applicants must have completed a J.D. and/or a Ph.D. in industrial
relations, sociology, political science, management, or other related disciplines. Interested candidates should submit
a cover letter, vita, research statement, teaching statement, diversity and inclusion statement,writing sample, and
three reference letters. Review of applications will begin October 1, 2019. Inquiries about this position should be
directed to Prof. Virginia Doellgast (vld7@cornell.edu), Prof. Kate Griffith (kategriffith@cornell.edu), Prof. Shannon
Gleeson (smg338@cornell.edu), or Prof. Sarosh Kuruvilla (sck4@cornell.edu).

3. Tenure-Track Position in Organizational Behavior
(https://academicjobsonline.org/ajo/jobs/14092)

The Department of Organizational Behavior in the ILR School at Cornell University invites applications for a tenure-
track faculty position, to begin August 2020. Applicants should have research and teaching interests related to meso
or macro organizational behavior. We will consider applications at all ranks, but prioritize those at the assistant or
untenured associate level. Evidence of very strong research and teaching potential is essential, including publications
or papers in process at top-tier journals in management or sociology. At the time of appointment, applicants must
have completed their Ph.D. in organizational behavior, management, sociology, or related fields. The ILR School
provides a rich intellectual environment for organizational scholars, with strong ties to the Sociology and Psychol-
ogy Departments and the SC Johnson College of Business. OB faculty members are actively involved in research
centers and initiatives at the ILR School and across the University. All candidates should submit a cover letter, vita,
research statement, teaching statement, diversity and inclusion statement, writing sample, and three reference let-
ters. The deadline for submission of all application materials is October 1, 2019. Questions about the position can
be directed to Marya Besharov (mlb363@cornell.edu), Vanessa Bohns (vkb28@cornell.edu), or Diane Burton (bur-
ton@cornell.edu).
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Tenure-track Assistant Professor, University of California, Davis
Application Deadline: September 15, 2019

The Department of Sociology at the University of California, Davis, invites applicants for a tenure-track position for
scholars who engage in theoretically-driven, empirical research on issues of importance to Latinx communities, par-
ticularly but not exclusively within the United States. We especially encourage applications from individuals whose
research and teaching align with the department’s existing areas of strength, including race, ethnicity, and immi-
gration; gender and sexuality; work and organizations; politics, governance, and public policy; health and social
welfare; crime, law, and deviance; and comparative-historical sociology. This recruitment is conducted at the rank of
Assistant Professor (salary commensurate with experience).

We expect the scholar to be active in the discipline of sociology and to contribute to the campus efforts to diversify
the university community, consonant with the citizenry of the state of California. We especially welcome applicants
whose research, teaching, and community outreach demonstrably attest to their commitment to inclusion of under-
represented and/or non-majority individuals into their respective area of specialization. These contributions should
be described in a diversity statement to be included as part of the candidate’s application.

We seek a scholar with a strong commitment to research and teaching. Teaching duties include four (quarter-system)
courses per academic year at the introductory, advanced undergraduate, and graduate levels. Supervision of graduate
students, student advising, curricular development, and performance of University service are also expected.

The successful candidate must have a completed Ph.D. by the first day of courses (September 28, 2020). The fol-
lowing materials are required: cover letter addressing research and teaching; curriculum vitae; diversity statement;
three writing samples; and contact information for three references.

To apply, please go to https://recruit.ucdavis.edu/JPF02963.
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2018-19 Newsletter Editorial Staff

Shengwei Sun (co-editor) is a Postdoctoral Research Fellow at the Weidenbaum Cen-
ter on the Economy, Government, and Public Policy, Washington University-St. Louis.
She received her doctorate in Sociology from the University of Maryland, College
Park. She is broadly interested in how changing socioeconomic contexts shape gen-
der, race, and class inequalities. Her current projects examine the determinants of
men entering different kinds of paid care work jobs as well as the impact of pay
secrecy policy on the gender pay gap. Her previous work sought to advance both the-
oretical and empirical understanding of the changing, multifaceted gender inequality
during China’s transformation from socialism to a market economy.

LaShaune P. Johnson (co-editor), PhD, is an associate professor in the Master of
Public Health Program at Creighton University. She also serves as the Community Li-
aison for the Creighton at Highlander Accelerator space. She is currently a New Gen-
eration Place-Based Justice Network Fellow. She serves as the Non-clinical co-chair
of the Nebraska Cancer Coalition Health Disparities Implementation Group. She is
currently a Council Member for the ASA Sociological Practice and Public Sociology
Section; a Volunteer for the Evaluation Feedback Project, Access to Justice Lab; a
Member of the Blog Editorial Board for the Interdisciplinary Association for Popula-
tion Health Science; and an Affiliate Member for the Fred and Pamela Buffett Cancer
Center (Cancer Prevention and Control Program). Her past and ongoing research
interests are: prevention of breast cancer disparities for African American women,
culturally-responsive maternal and child health promotion among Muslim families;
and, increasingly, mental health among underserved communities. She, along with
her colleagues Paul Elam and Mindelyn Anderson, also offer trainings on culturally-
responsive, racially-equitable program evaluation and assessment.

Jessica Ordemann graduated with a PhD in Sociology from the University of
Leipzig, Germany. Her research interests focus inequalities and especially on ed-
ucational inequalities and their consequences for the labor market. She works
as researcher and scientific coordinator in the department of educational gover-
nance at the DIPF | Leibniz Institute for Research and Information in Educa-
tion.

Stephanie Pullés Stephanie A. Pullés is a doctoral candidate at the Univer-
sity of California, Irvine. She is an immigration scholar who uses quantitative
methods to examine mobility and inequality in education and labor market out-
comes. In another strand of scholarship, Pullés examines social networks to un-
derstand the barriers to integration for ethnoracial minorities. With a commit-
ment to conducting high quality and high impact research, she has held posi-
tions at the U.S. Census Bureau, the Bureau of Economic Analysis, and the Pub-
lic Policy Institute of California. Currently, Stephanie is working as a researcher at
Google.
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Zachary D. Kline is a graduate student studying Sociology at University of Connecticut. His earned his masters’
degree 2018 with a thesis titled, “But I Need My Money Now: A Stratified Propensity Score Analysis of the Effects
of Retirement Decisions made During the Great Recession on Income Mobility.” Zack primarily seeks to identify and
detail key intersections between choice-based policies and programs and various stratification dynamics in areas like
retirement, healthcare, education, and housing. He primarily uses quantitative methods; however, he also works on
an NSF-funded project where he uses computational methodology in order to extract cultural meanings from a col-
lection of etiquette books written by Emily Post and her family.

Carmen Brick is a PhD Candidate in sociology at the University of California, Berke-
ley. Her research examines the potential of state-level Earned Income Tax Credits
(EITCs) to reduce poverty and inequality by studying the contexts of their adoption.
She was previously a Presidential Management Fellow and is a Scholars Strategy Net-
work Graduate Fellow.

Michelle Maroto is an Associate Professor in the Sociology Department at the Uni-
versity of Alberta. She joined the department in 2012 after completing her PhD at
the University of Washington. Her teaching and research interests center on social
stratification and extend to areas of gender and family, race and ethnicity, criminol-
ogy, economic sociology, labor and credit markets, and disability studies. Her recent
projects have focused on the causes and consequences of bankruptcy, wealth dispari-
ties in the United States and Canada, the effects of incarceration on wealth, and labor
market outcomes for people with different types of disabilities. She is currently em-
barking on a new project that will examine the dynamics of social class in Canada
using survey and interview data.

Guanghui Pan, MA student, Brown University.

Next Issue

Thanks for reading through the newsletter! As we are working on further developing the IPM newsletter, we welcome
suggestions and contributions. We’re especially interested in incorporating comments and stories. Please submit con-
tributions for our next newsletter to: ipmsection.news@gmail.com.
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