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The November/December Newsletter Issue

Following last year’s tradition, we list and describe the 2019 IPM ASA Sessions in
the November/December newsletter. We also take this opportunity to introduce
our new IPM Section Committee Members and include a call for ASA and IPM
Section Award Nominations.

As in the past issues, we have a great set of new member publications and
awards to share. In My Two Cents, Yun Zhou offers her insights into the gendered
implications of the newly adopted Two Child Policy in China. Yader R. Lanuza is
featured in the Junior Faculty Spotlight.

Please send any comments, thoughts, and potential contributions, to ipmsec-
tion.news@gmail.com. We look forward to hearing from you!

— The IPM Newsletter Committee

In This Issue. . .
• IPM Committee Members
• IPM at ASA 2019
• ASA and IPM Section Call for Awards
• My Two Cents
• Junior Faculty Spotlight
• Work in Progress

• Recent Books from Members
• Recent Publications from Members
• Member News and Notes
• Conferences, Papers, and Proposals
• Job Postings
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IPM Section Committee Members

Please see below for our current IPM Section Committee Members. Thank you all for volunteering your time!

Nominations and Career Awards: Christine Schwartz (chair), Emily Rauscher, Andrew Penner, Christine Percheski,
Sara Chaganti

Devah Pager Best Article Award: Sasha Killewald (chair), Ryan Finnigan, Laura Doering, Jonathan Mijs

Book Award: Steve Viscelli (chair), Brooke Harrington, Kendra Bischoff, Michael Gaddis, Laura Tach

Graduate Student Paper Award: Siwei Cheng (chair), Chantal Hailey, Jennifer Kane, Peter Catron

Membership: Julia Burdick-Will (chair), Steven Alvarado, Alexandra Murphy, Jessica Hardie, Laura McCloud

Student Outreach and Mentoring Lunch: Joscha Legewie (chair), Anna Haskins, Jenny Stuber, Brittany Lamberger

Communications and Social Media: Fabian Pfeffer (chair), Elizabeth Burland, Giovanni Roman Torres, Richard
Rodems, Brittany Vasquez, Asta Breinholt, Davis Daumler

Newsletter: LaShaune Johnson (co-editor), Shengwei Sun (co-editor), Carmen Brick, Stephanie Pullés, Jessica Or-
demann, Zackary Kline, Guanghui Pan, and Michelle Maroto

Public Engagement Liason: Shantel Buggs

ASA Program: Florencia Torche (chair), David Harding, David Brady, Ann Owens, Corey Abramson, Ferzana Haver-
wala, Natasha Quadlin, Pilar Gonalons-Pons, Caitlin Patler

Graduate Student Representatives: Lora Philips, Kasim Ortiz

Blog: Christel Kesler

Junior Faculty Mentoring: Ranita Ray, Christine Percheski, Sarah Halpern-Meekin

Status of Under-represented and Historically Marginalized Groups: Jessica Welburn Paige, Beth Redbird
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ASA 2019 Annual Meeting
IPM Section Sessions

The ASA 2019 Call for Papers Submission System for the Annual Meeting is now open! The 114th ASA Annual Meet-
ing will take place August 10-13, 2019 in New York. The submission deadline is January 9, 2019 at 11:59 p.m. EST.
The Inequality, Poverty, and Mobility Section will be organizing the following sections.

New Approaches to Understanding and Addressing Inequality
Organized by Corey Abramson, University of Arizona (coreyabramson@email.arizona.edu )

Description: Understanding the forms, causes and consequences of social inequality has been a central focus of sociol-
ogy since the discipline’s inception. Decades of increasing economic and political polarization continue to underscore
the high intellectual and practical stakes of continuing this project. In recent years, scholars have responded by draw-
ing on an ever increasing methodological and conceptual toolkit to advance the ways we approach this task - e.g. the
deployment of computational methodologies for analyzing "big data" sets, the growth of large scale multi-site field-
work studies, the development of new forms of experiments and simulations, the application of novel evidence based
policy interventions, the renewed interest in interdisciplinary collaboration, and the development of new concepts
and theoretical models. This session will feature the cutting-edge work being conducted by sociologists as they ap-
ply new approaches to sociology’s longstanding, but always urgent warrant: understanding and addressing inequality.

Urban and Spatial Inequality
Organized by Ferzana Havewala, University of Baltimore (fhavewala@ubalt.edu)

Description: This session provides perspectives on the socio-spatial dimensions of urban inequality. We invite papers
that examine patterns, structures, and dynamics of socio-economic and spatial inequalities in the urban context.
Papers may address the nature of urban inequality trends and their temporal or spatial dynamics, or how urban
inequality is manifested in residential segregation, school segregation, housing inequality, environmental injustice,
and other areas.

Open Topic on Inequality, Poverty, and Mobility (2 sessions)
Organized by Natasha Quadlin, Ohio State University (quadlin.2@osu.edu)

Organized by Pilar Gonalons-Pons, University of Pennsylvania (pilargonalons@gmail.com)

Section on Inequality, Poverty and Mobility Refereed Roundtables (one-hour)

For more information on the 2019 ASA Annual Meeting or to submit a paper, please see: ASA 2019 Call for Submissions.
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Call for ASA Award Nominations

ASA members are encouraged to submit nominations for the following ASA awards. Award selection committees,
appointed by ASA Council, review nominations. These awards are presented at the ASA Annual Meeting each Au-
gust. The deadline for submission of nominations is January 31, 2019 to nominations@asanet.org (unless otherwise
noted in the individual award call). For more information, visit www.asanet.org/news-events/asa-awards.

Currently, the ASA presents the following awards:

• Distinguished Scholarly Book Award
• Dissertation Award
• Excellence in the Reporting of Social Issues Award
• Jessie Bernard Award
• Cox-Johnson-Frazier Award
• Public Understanding of Sociology Award
• Distinguished Career Award for the Practice of Sociology
• Distinguished Contributions to Teaching Award
• W.E.B. DuBois Career of Distinguished Scholarship Award

Call for IPM Section Award Nominations

Please email award nomination letters to the committee chair. For paper awards, please include a PDF of the paper.
Copies of books nominated for the book award must be mailed to all committee members. Addresses are listed on
the IPM website (asaipmsection.org).

Section on Inequality, Poverty and Mobility Outstanding Book Award

Awarded annually for a book published in the three calendar years preceding the ASA annual meeting at which the
award is bestowed. Award Committee Chair: Steve Viscelli (steveviscelli1@gmail.com)

Section on Inequality, Poverty and Mobility Devah Pager Outstanding Article Award

Sponsored annually for an article published in the calendar year preceding the ASA annual meetings. Award Com-
mittee Chair: Alexandra Killewald (killewald@fas.harvard.edu)

Section on Inequality, Poverty and Mobility Outstanding Graduate Student Paper Award

Sponsored annually for a graduate student paper presented at a professional conference during the calendar year
preceding the ASA annual meetings or published during the same time period. Award Committee Chair: Siwei
Cheng (siwei.cheng@nyu.edu)

Section on Inequality, Poverty and Mobility’s Robert M. Hauser Distinguished Scholar Award

Awarded annually to mark and celebrate the field’s most fundamental accomplishments. Award Committee Chair:
Christine Schwartz (cschwart@ssc.wisc.edu)

Section on Inequality, Poverty and Mobility’s William Julius Wilson Early Career Award

Awarded annually to recognize a scholar who has made major contributions early in his/her career. Persons who
received their highest degree within the previous ten years shall be eligible to receive this award. Award Committee
Chair: Christine Schwartz (cschwart@ssc.wisc.edu)

All Awards have a deadline of March 4, 2019.
Please note that all nominees must be registered members of the ASA to be considered for section awards.
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My Two Cents

Gendered Implications of China’s Two-child Policy

by Yun Zhou

After nearly 45 years of population control with strict birth limits, the Chinese Com-
munist Party (CCP) formally announced the ending of the one-child policy in 2015.
Since January 1st 2016, all married couples in mainland China are now permitted to
have two children. With a total fertility rate that has stayed below the replacement
level since the early 1990s, China now finds itself among low-fertility societies. Al-
though some demographers argue that the shift toward a universal "two-child policy"
may be "too little too late", the policy is aimed by the state to alleviate the grow-
ing concerns surrounding China’s declining fertility, shrinking labor pool, and rapidly
aging population. It is hard to sweep aside the draconian and coercive enforcement
techniques that have been inflicted upon individuals, particularly women, during the
one-child policy era. At face value, the new universal "two-child policy" may indeed
appear to be a step in the direction of somewhat lifting the restrictions on reproduc-
tive rights. But is this really the case?

To understand individuals’ fertility intentions and perceived transition obstacles in post one-child policy China, as
well as their attitudes toward the change in the state’s decades-long population control program, I went into the
field in early 2016 and conducted more than 120 in-depth interviews with young Chinese women and men of child-
bearing age. I find that rather than viewing the new policy as easing (albeit to a limited extent) the infringement on
reproductive rights, the universal "two-child policy" has created frustration and fear of worsening gender inequality,
particularly among highly educated young urban women when they think about their labor market decisions and
outcomes.

As part of China’s socialist development agenda, women have been actively incorporated into the labor force after
1949. Yet at the same time, the state policies continue to emphasize women’s roles as mothers and caregivers: This
is evident in China’s generous yet gendered family leave program. According to labor protection rules issued by
China’s State Council, currently female workers are entitled to maternity leave of 98 days. In the last few years,
some provincial governments have introduced even longer leaves in order to incentivize childbirth. By comparison,
regulations of paternity leave are largely left to the discretion of provincial governments. At the moment, the lengths
of paternity leave range from seven to thirty days. Scholars have long cautioned against such gender imbalance in
seemingly generous family leave programs as such policies tend to negatively impact women’s labor market prospects
and outcomes.

Whereas previously the party-state has played a central role in allocating employment opportunities, decisions are
now being made by autonomous employers, making women’s status in the labor market more precarious to discrim-
inatory hiring practices. My female respondents have consistently reported that when searching for jobs, prospective
employers have inevitably inquired about their marriage and childbearing plans - a practice that is less likely to occur
to their male counterparts. Childless female job seekers perceive themselves to be at the most disadvantage, as they
believe employers favor male candidates in order to avoid the cost associated with extended maternity leave that
a childless female job candidate may create down the road. In occupations with high female concentration, female
employees have also reported facing implicit sanctions regarding childbirth timing from employers.

On the one hand, the dual-earner family form and the expectation that women should work are still going strong in
post-socialist China. On the other hand, voluntary childlessness among married couples remains rare. Motherhood
after marriage is largely expected. In this sense, not only do employers assume that young childless female job seekers
will eventually have a child and take longer leaves than their male counterparts, young Chinese women, particularly
those with higher educational attainment, also find themselves to be caught in between the dual demands of career
and motherhood. A sentiment that I have repeatedly heard across interviews is that "At least with the one-child policy,
you have one child and it’s done. Now with the universal ’two-child policy’, you may have to do it all over again."
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This sentiment rings particularly true as the current shift toward a universal "two-child policy" appears to be not
merely an option that individuals could freely choose. Rather, the state actively promotes two-children per couple
as the new norm of marriage and family life. For example, in 2016, the local Health and Family Planning Bureau
of Yichang, a city in central China, penned an official open letter that encouraged CCP members to "lead the way"
in producing two children per couple, either by setting the example themselves, or by nudging their children to
do so. Local government’s efforts in incentivizing second births are also showcased in the state-run media. Parallel
to the state’s promotion of the one-child policy in earlier decades, slogans and posters advertising the benefits of
"two-children family" have emerged. It is therefore likely that employers would assume that a prospective female
employee will have two children, regardless of her actual fertility intentions, much in the same way that the current
assumption is that childless female job seekers will eventually have one child and thus generate additional cost for
the employer with lengthy maternity leave.

Despite its recency, many demographers are not optimistic about the efficacy of China’s new universal "two-child
policy". In fact, birth rate further declined in 2017. The current version of the universal "two-child policy", with its
explicit goal of boosting fertility level and the concerted state efforts in its promotion, comes not from the concerns
for reproductive rights. Rather, in a similar fashion as the one-child policy, the new "two-child policy" continues to
view women simply as a reproductive force for achieving the state’s population goal.

In recent years, demographers have turned to gender equity as a mechanism for understanding the persistent low
fertility, particularly in various postindustrial societies. This line of scholarship has highlighted the importance of
policies that address work-family incompatibility, rather than pro-natalist programs that cast women as both a pro-
ductive and a reproductive force. The lesson is clear for China: A universal "two-child policy", without additional
institutional measures that address work-life incompatibility and discrimination for women, may not successfully
boost fertility level, but would rather exacerbate the existing gender inequity in China’s labor market.

Yun Zhou is a Postdoctoral Research Associate at the Population Studies and Training Center, Brown University. Her
primary interests include family demography, gender, fertility, union formation, reproductive rights, and computational
and mixed-methods design.
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Junior Faculty Spotlight

Yader R. Lanuza, University of Miami

What excites you most about your work right now?

I am working on a couple of projects that investigate the influence
of family life on a range of outcomes. I am particularly excited about
a multi-pronged project in which I examine the impact of immigrant
selectivity on children’s schooling experiences and outcomes. I high-
light the case of immigrant families to understand the social pro-
cesses that generate contemporary educational inequality in the United
States.

What’s the best paper or book you’ve read recently, and why do you
like/love it?

We are blessed with a wealth of riches on the study of inequality. I recently
re-read Vanessa Ribas’ clear and compelling book, On the Line: Slaugh-

terhouse Lives and the Making of the New South, with my graduate students. I found prismatic engagement to be
extremely helpful to think about my work, and the book generated a lively and insightful discussion in my class.

What has surprised you most about life after grad school?

I was most surprised about the number of research opportunities that come your way after graduate school, and how
little time there is to pursue all the interesting projects you’d want to do.

Yader R. Lanuza is assistant professor of sociology at the University of Miami. His research examines how family
dynamics, especially during childhood, shape (and are shaped by) educational and racial/ethnic inequality. His re-
search has been published in American Sociological Review, International Migration Review, Journal of Marriage and
Family, Sociological Perspectives, and Socius, among others.

Recent Publications:

Feliciano, Cynthia and Yader R. Lanuza. 2017. “An Immigrant Paradox? Contextual Attainment and Intergenerational
Educational Mobility.” American Sociological Review, 82(1):211-241. doi: 10.1177/0003122416684777
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Work in Progress

Work in Progress blog, co-sponsored OOW, Econ Soc, LLM, & IPM

Work in Progress is a joint project co-sponsored by the following four kindred ASA sections:

• Organizations, Occupations, and Work
• Economic Sociology
• Labor and Labor Movements
• Inequality, Poverty, and Mobility

Work in Progress is a public sociology blog intended to disseminate sociological research and findings to the general
public, with a particular emphasis on contributing to policy debates. After considering a number of names intended
to strike a balance between covering the breadth of focus of the four sections while not overloading on specific terms,
the editorial team decided on the following:

Work in Progress: Short-form sociology on the economy, work and inequality

We call it short-form sociology: substantially shorter than the traditional formats of academia - books and journal
articles - yet distinct from personal blogs, specialist blogs and more informal blogs in having an editorial team and a
focus on polished, analytical articles written in accessible language. The typical length is around 800-1,200 words.

The editorial team includes eight members, with representatives from each of the four Sections. The blog is followed
on Twitter by reporters from the New York Times, Washington Post, NPR, MSNBC, BBC and many other outlets.

The WIP Blog is available at http://WIPsociology.org/

Call for Submissions: We will publish summaries of all books recently published by Section members. Additionally,
we invite proposals for three types of short-form article: research findings (from your own study or summarizing the
findings of others), news analysis, and commentary. Interested authors should send a proposed title and topic (one
paragraph maximum) to Matt Vidal (matt.vidal@kcl.ac.uk). The WIP Editorial Team will decide whether to invite a
full submission.

Latest from Work in Progress

• The Production of Wealth Gaps Between Whites, Blacks, and Hispanics (Alexandra Killewald and Brielle Bryan)

• What Do Unions Do For Non-union Workers? (Patrick Denice)

• Our Choices as Employees May Lead to Workplace Segregation (Moa Bursell and Fredrik Jansson)

• Gender Differences in Wage Gains Following a Job Change (Jessica Pearlman)

• Automation and the Future of Work: A View from Inside a Tech Startup (Benjamin Shestakofsky)

• Privatised Profit Inside Prisons: Real Work for Prisoners or Invisible Exploitation? (Jenna Pandeli, Michael
Marinetto and Jean Jenkins)

• Learning to Be Latino in College (Daisy Verduzco Reyes)
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Recent Books from Members

Jasso, Guillermina. 2018. Quantitative Methods. Pp.
235-241 in J. Michael Ryan (ed.), Core Concepts in
Sociology. New York, NY: Wiley-Blackwell. ISBN: 978-
1-119-16864-5.

As a scientific discipline
develops, it achieves in-
creasing exactness, accu-
racy, and parsimony. Ideas
about the subject mat-
ter of the discipline be-
come clearer; the essential
operations and relations
come more sharply into fo-
cus, and the epicycles fall
away. This increasing clar-
ity both arises from and
spurs quantitative expres-
sion. Of course, disciplines
develop at different rates.
Some phenomena resist

scientific description. And, within discipline, theory and
empirics, though deeply intertwined, also develop at dif-
ferent rates. Fortunately, the methods of both theoretical
analysis and empirical analysis rest on a common foun-
dation of logic, mathematics, and statistics. And thus
“quantitative methods” – like “qualitative methods” – are
methods for both theory and empirics, and methodolog-
ical advances in one are advances for both. This article
first considers briefly theory and empirics, then moves to
three major elements in models of sociological phenom-
ena – variables, functions, distributions. Wiley-Blackwell.

Kalleberg, Arne L. 2018. Precarious Lives: Job Insecu-
rity and Well-Being in Rich Democracies. Cambridge,
UK: Polity Press. ISBN 978-15095-0649-1 (cloth); 978-
15095-0650-7 (paper).

Employment relations in
advanced, post-industrial
democracies have become
increasingly insecure and
uncertain as the risks as-
sociated with work are be-
ing shifted from employers
and governments to work-

ers. This book examines the impact of the liberalization
of labor markets and welfare systems on the growth
of precarious work and job insecurity for indicators of
well-being such as economic insecurity, the transition
to adulthood, family formation, and happiness, in six
advanced capitalist democracies: the United States, the
United Kingdom, Germany, Japan, Spain, and Denmark.
The cross-national analysis demonstrates how active la-
bor market policies and generous social welfare systems
can help to protect workers and give employers latitude
as they seek to adapt to the rise of national and global
competition and the rapidity of sweeping technological
changes. Such policies thereby form elements of a new
social contract that offers the potential for addressing
many of the major challenges resulting from the rise of
precarious work. Polity Press.

Morris, Edward, and Freeden Blume Oeur, eds. 2017.
Unmasking Masculinities: Men and Society. Thousand
Oaks, CA: Sage Publications. ISBN 978-15095-0649-1
(cloth); 978-15095-0650-7 (paper).

A new anthology that pro-
vides a fresh and compre-
hensive introduction to the
field of critical masculin-
ity studies. Grounded in
the theories of masculini-
ties with explicit connec-
tions between various the-
oretical perspectives and
the readings, this book ex-
amines unique domains,
such as the Presidency or
men’s responses to femi-
nism. Through the book’s
emphasis on cross-cultural
perspectives and experi-

ences, readers will find new and provocative takes on
masculinity today, such as nerd masculinity, female mas-
culinity, misogyny through social media, feminism and
men, and men’s intimate relationships with other men.
Sage Publications.
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Recent Publications from Members

Hogan, Richard, and Carolyn Cummings Perrucci.
2018. “We Know about Reagan, but Was There a Clin-
ton Effect? Earnings by Race, Gender, Marital and
Family Status, 1993 and 2000.” Critical Sociology, on-
line first.

Radical and mainstream social scientists still speak of the
effect of President Ronald Reagan’s administration on the
welfare state and the legacy of Great Society and Equal
Opportunity programs, but, as indicated in a search of
the American Sociological Review and Critical Sociology,
there is less research focused on President Bill Clinton’s
plan to end welfare as we knew it. Here we begin with
an historical perspective on race and gender gaps, 1955 -
2016, including a consideration of macro-economic pro-
cesses associated with postmodernism. Then we compare
the effects of marital and family status on earnings, focus-
ing on race and gender effects, at the beginning (1993)
and end (2000) of the Clinton era. We find considerable
support for the concerns raised by early radical critics,
notably, evidence of an influx of low-income black sin-
gle mothers. We consider the possibility that these are
institutional rather than regime effects, in conclusion.
doi:10.1177/0896920518798081

Kelley, Paul, M.D.R. Evans, and Jonathan Kelley. 2018.
“Making Memories: Why Time Matters.” Frontiers in
Human Neuroscience, 12.

In the last decade advances in human neuroscience have
identified the critical importance of time in creating long-
term memories. Circadian neuroscience has established
biological time functions via cellular clocks regulated by
photosensitive retinal ganglion cells and the suprachias-
matic nuclei. Individuals have different circadian clocks
depending on their chronotypes that vary with genetic,
age, and sex. In contrast, social time is determined by
time zones, daylight savings time, and education and
employment hours. Social time and circadian time dif-
ferences can lead to circadian desynchronization, sleep
deprivation, health problems, and poor cognitive perfor-
mance. Synchronizing social time to circadian biology
leads to better health and learning, as demonstrated in
adolescent education. In-day making memories of com-
plex bodies of structured information in education is or-
ganized in social time and uses many different learning
techniques. Research in the neuroscience of long-term
memory (LTM) has demonstrated in-day time spaced
learning patterns of three repetitions of information sep-
arated by two rest periods are effective in making memo-
ries in mammals and humans. This time pattern is based

on the intracellular processes required in synaptic plastic-
ity. Circadian desynchronization, sleep deprivation, and
memory consolidation in sleep are less well-understood,
though there has been considerable progress in neuro-
science research in the last decade. The interplay of circa-
dian, in-day and sleep neuroscience research are creating
an understanding of making memories in the first 24-h
that has already led to interventions that can improve
health and learning. doi:10.3389/fnhum.2018.00400

Marrow, Helen B., and Amanda Klekowski von Kop-
penfels. 2018. “Modeling American Migration Aspira-
tions: How Capital, Race, and National Identity Shape
Americans’ Ideas about Living Abroad.” International
Migration Review, online first.

Recent scholarship proposes a “two-step” approach for
better understanding mechanisms underlying the migra-
tion process, suggesting we study migration aspirations
separately from migration behavior and that the one does
not always translate directly into the other. Research on
aspirations, however, concentrates on the Global South,
despite growing migration flows originating in the Global
North. Here, we fill this gap, drawing on a nationally rep-
resentative online survey we commissioned in 2014 in
the United States. Bivariate analysis shows that fully one-
third of Americans surveyed reveal some aspiration to
live abroad, a plurality of those primarily for the pur-
pose of exploration. Multivariate analysis suggests that
certain elements of cultural and social capital, including
the networks Americans have with prior and current US
citizen migrants, structure these aspirations, in tandem
with strength of national attachment. Further, both cul-
tural and economic aspects of class, alongside race and
national attachment, shape where American aspirants
envision going and why. While the existing literature ad-
dresses the motivations and profile of American migrants
already living abroad, ours is the first study to exam-
ine Americans’ aspirations prospectively from the point
of origin, thereby connecting the literature on Global
North migration flows to that on migration aspirations.
doi:10.1177/0197918318806852

M.D.R. Evans, and Jonathan Kelley. 2018. “Strong
Welfare States Do Not Intensify Public Support For In-
come Redistribution, But Even Reduce It among the
Prosperous: A Multilevel Analysis of Public Opinion
in 30 Countries.” Societies, 8(4.105): 1-53.

How tightly linked are the strength of a country’s wel-
fare state and its residents’ support for income redistribu-
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tion? Multilevel model results (with appropriate controls)
show that the publics of strong welfare states recognize
their egalitarian income distributions, i.e., the stronger
the welfare state, the less the actual and perceived in-
equality; but they do not differ from their peers in liberal
welfare states/market-oriented societies in their prefer-
ences for equality. Thus, desire for redistribution bears
little overall relationship to welfare state activity. How-
ever, further investigation shows a stronger relationship
under the surface: Poor people’s support for redistribu-
tion is nearly constant across levels of welfarism. By
contrast, the stronger the welfare state, the less the sup-
port for redistribution among the prosperous, perhaps
signaling “harvest fatigue” due to paying high taxes and
longstanding egalitarian policies. Our findings are not
consistent with structuralist/materialist theory, nor with
simple dominant ideology or system justification argu-
ments, but are partially consistent with a legitimate fram-
ing hypothesis, with an atomistic self-interest hypothesis,
with a reference group solidarity hypothesis, and with
the “me-and-mine” hypothesis incorporating sociotropic
and egotropic elements. Database: the World Inequality
Study: 30 countries, 71 surveys, and over 88,0000 indi-
viduals. doi:10.3390/soc8040105

Mijs, Jonathan J.B. 2018. “Visualizing Belief in Meri-
tocracy, 1930 - 2010.” Socius, 4(1).

In this figure I describe the long trend in popular belief
in meritocracy across the Western world between 1930
and 2010. Studying trends in attitudes is limited by the
paucity of survey data that can be compared across coun-
tries and over time. Here, I show how to complement
survey waves with cohort-level data. Repeated surveys
draw on a representative sample of the population to
describe the typical beliefs held by citizens in a given
country and period. Leveraging the fact that citizens
surveyed in a given year were born in different time-
periods allows for a comparison of beliefs across birth
cohorts. The latter overlaps with the former, but con-
siderably extends the time period covered by the data.
Taken together, the two measures give a “triangulated”
longitudinal record of popular belief in meritocracy. I
find that in most countries, popular belief in meritocracy
is (much) stronger for more recent periods and cohorts.
doi:10.1177/2378023118811805

Sikora, Joanna, M.D.R.Evans, and Jonathan Kelley.
2019. “Scholarly Culture: How Books in Adoles-

cence Enhance Adult Literacy, Numeracy and Tech-
nology Skills in 31 Societies.” Social Science Research,
77(1):1-15.

A growing body of evidence supports the contention
of scholarly culture theory that immersing children in
book-oriented environments benefits their later educa-
tional achievement, attainment and occupational stand-
ing. These findings have been interpreted as suggesting
that book-oriented socialization, indicated by home li-
brary size, equips youth with life-long tastes, skills and
knowledge. However, to date, this has not been di-
rectly assessed. Here, we document advantageous ef-
fects of scholarly culture for adult literacy, adult numer-
acy, and adult technological problem solving. Growing
up with home libraries boosts adult skills in these ar-
eas beyond the benefits accrued from parental educa-
tion or own educational or occupational attainment.
The effects are loglinear, with greatest returns to the
growth in smaller libraries. Our evidence comes from
regressions with balanced repeated replicate weights es-
timated on data from 31 societies which participated
in the Programme for the International Assessment of
Adult Competencies (PIAAC) between 2011 and 2015.
10.1016/j.ssresearch.2018.10.003

Media, News, and Notes

Uriel Serrano (UC Santa Cruz) was selected as one of
four recipients of the inaugural Project MALES Graduate
Scholars Program (PM-GSP) at the University of Texas
at Austin. The Graduate Scholars Program supports the
academic and career advancement of emerging scholars
whose research is focused on the educational outcomes
of male students of color. He was also selected as a 2019
American Association for Hispanics in Higher Education
Doctoral Graduate Fellow.

Orestes “Pat” Hastings (Colorado State University)
and Daniel Schneider (University of California, Berke-
ley) were awarded the 2018 Tobin Project Prize for
Exemplary Work on Inequality and Decision Mak-
ing (http://tobinproject.org/news-article/announcing-
winners-2018-prize-exemplary-work-inequality-and-
decision-making).
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Conferences, Papers, and Proposals

Call for Applications
Research Experience for Undergraduates (REU)
Summer 2019: Research Institute in Sociology and Social Inequality

Host: Sociology Department, Texas A&M University

The Texas A&M Sociology department invites students to apply to the Summer 2019 “Research Institute in Sociology
and Social Inequality” REU (Research Experience for Undergraduates) site, funded by the National Science Founda-
tion under grant #1757813.

This 8-week summer program is an exciting opportunity for up to 10 undergraduates to gain research experience
with close guidance from a faculty mentor. Texas A&M faculty will provide world-class opportunities to engage in
research on the causes and consequences of social inequality. Students will gain hands-on training in a range of re-
search methods, including interviewing, experiments, and survey analysis. In addition, Texas A&M Sociology boasts
three research centers that will support the students’ work: the Texas Federal Statistical Research Data Center; the
Stuart J. Hysom Social Psychology Laboratory; and the Howard B. Kaplan Laboratory for Social Science Research.
Examples of research projects and details about the program can be found at https://sociology.tamu.edu/reu/.

Students will complete a research project and present their work at an academic conference the following semester.
The program covers travel costs for the summer, room and board, GRE preparation, travel costs for the academic
conference in the following semester, and a stipend.

Students can access the application and more information at https://sociology.tamu.edu/reu/. Applications, accom-
panied by a recommendation letter from a faculty member willing to be the student’s home campus mentor, are due
February 15th, 2019. The program is best suited for students who are currently in their third year of college, al-
though we will consider students at other stages. We especially encourage applications from first-generation students
and students from underrepresented groups.

Call for Chapters
Volume 44: Research in Social Movements, Conflicts and Change

Editor: Lisa Leitz, Chapman University

RSMCC offers scholars an opportunity to submit their research for possible inclusion as a chapter in one of the lead-
ing sources of research and theory building in the field. This volume will be unthematic, i.e., submissions appropriate
to any of the three broad foci reflected in the Research in Social Movements, Conflicts and Change (RSMCC) series
title will be considered.

RSMCC is a fully peer-reviewed series of original research that has been published annually for over 40 years. We
continue to publish the work of many of the leading scholars in social movements, social change, nonviolent action,
and peace and conflict studies.

To be considered for inclusion in Volume 44, papers must arrive by June 1, 2019. Earlier submissions are especially
welcomed. Initial decisions are generally made within 10-12 weeks. Manuscripts accepted for this volume will have
gone through double-blind peer review.
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Conferences, Papers, and Proposals

Call for Applications
Summer Course on Grantwriting for Post-doctoral Scholars

Host: University of Mississippi, Oxford

The Summer Course on Grantwriting for the Social, Behavioral, and Economic Sciences (SCG). The SCG is a one-
week workshop for post-doctoral scholars and it is specifically designed to improve grantwriting skills of junior social
scientists engaged in research relevant to underrepresented communities. The workshop is supported by the National
Science Foundation and will be held at the Oxford campus of University of Mississippi on May 20-24, 2019.

Application deadline is February 15, 2019. Application portal: https://scginfo.org/.

Call for Contributors
Encyclopedia of Race, Crime, and Justice: An Encyclopedia of the American Mosaic

Editors: Dr. Christine S. Barrow and Dr. Delores Jones-Brown

Crime and justice in the context of race, ethnicity, and race relations dominate the headlines with continued instances
of sentencing disparities, racial profiling, and higher incareration rates for racial and ethnic minorities. This compre-
hensive, 3-volume reference work, explores the complex issues surrounding race, crime, and justice as it relates to
people of color.

If you are interest in writing for this project, please email Dr. Christine S. Barrow and Dr. Delores Jones-Brown co-
editors, at RCJEncyclopedia@gmail.com with a brief cv and the titel of entries that you would like to submit from
the attached list (see weekly announcements November 9, 2018).
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Job Postings

Southern Illinois University School of Medicine
Department of Population Science and Policy
Assistant/Associate Professor-Division Chief, Human and Community Development
Successful candidates will have: Ph.D. or equivalent degree from a nationally accredited university; expertise in in-
novation, innovation life cycle, innovation culture, social entrepreneurship, and organizational change. Expertise in
problem based learning and grass-roots innovation. Background in adult learning and development, organizational
change, program evaluation, and systems-based design. In addition, position requires project management and lead-
ership experience working across multiple disciplines. Research experience working within resource lean contexts as
well as sensitivity to social determinants of health. Sensitive to the needs of underrepresented minority populations.
Particularly interested in candidates who are open to filling a void in research of rural populations.

Apply online and upload a cover letter and curriculum vitae at http://www.siumed.edu/hr. For further information,
please contact Heather Whetsell, MBA, Assistant to the Chair at 217/545-7198 or hwhetsell@siumed.edu.

The City University of New York, Queens College
Sociology, Data Analytics
Assistant Professor
The department of Sociology seeks to fill a vacancy at the rank of Assistant Professor. This is a tenure track position
set to start in Fall 2019. We are seeking candidates with a strong empirical bent and expertise in advanced analytic
techniques, whether quantitative or qualitative. Area of specialization is open, but the ideal candidate will have a
research agenda that applies to computational research techniques to mainstream sociological topics. We seek a can-
didate who can, in addition to producing cutting edge research, help us to move our curriculum forward at both the
MA and BA level, which share an emphasis on data analytics.

Open until filled. Review of applications will begin January 15th, 2019. For more information on the position
and instructions on how to apply, please visit Queens College Human Resources website and click on Job ID.
http://www.qc.cuny.edu/HR/Pages/JobListings.aspx.

Rice University
Department of Sociology
Post Doc
The Department of Sociology at Rice University in Houston, Texas is offering two postdoctoral fellowships (two years
in length) to begin July 2019. Applicants are encouraged to pursue their own research agenda during the fellowship,
but we will give priority to those who also establish a collaborative research plan of mutual interest with one or
more faculty members in the department. Teaching responsibilities are limited to one undergraduate course during
the two years. In addition to an annual salary of $52,000, the fellowship provides office space, computer equipment,
and a $1,500 annual travel account. The application deadline is January 11th, 2019, but applications will be con-
sidered until the position is filled. Applicants must have completed the PhD education requirement prior to start of
the position. Inquiries may be directed to Prof. Jenifer Bratter, Chair of the Postdoctoral Search Committee; email:
jbratter@rice.edu. All applications should be completed online at http://jobs.rice.edu/postings/17019.
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Job Postings

Data and Society
Social Instabilities in Labor Futures Initiative
Researcher
The Social Instabilities in Labor Futures Initiative researches emergent disruptions in the labor force as a result of
data-centric technological development, with a special focus on structural inequalities. Successful candidates will
conduct original research to advance knowledge relevant to the Initiative’s goals. Researchers will focus on one of
the two projects described in the November 16th announcement page and help devise a research plan to get at the
open research questions that the team seeks to understand. These positions are full-time, two- year appointments
with the possibility of renewal. Candidates with extensive experience may be considered for a lead position at Data &
Society. Additional requirements and responsibilities for the lead can be found on the November 16th announcement
page.

University of Colorodo, Denver
Department of Sociology
Full Time Instructor
The Department of Sociology at the University of Colorado Denver is seeking qualified applicants for an Instruc-
tor position beginning mid-August 2019. Applicants must have a doctoral degree in Sociology and be able to teach
Introduction to Sociology, Inequalities in the Social World, and Sex & Gender. Candidates should also be able to
contribute to departmental specializations in family sociology and/or health and medical sociology. Instructors at CU
Denver are at-will employees who hold one-year, renewable contracts. The 9-month position includes classroom and
on-line instruction of a 10-course, limited rotation load (5 courses both fall and spring semesters). Applications must
be submitted electronically through CU Careers at https://www.cu.edu/cu-careers. Review of applications will begin
February 1, 2019.

City University of New York
Stone Center
Full Time Instructor
The Stone Center has opened applications for a new postdoctoral scholars program that will support two scholars
beginning in the 2019-2020 academic year and two beginning in the 2020-2021 year. Our new program will enable
each of these four postdocs to spend two years carrying out empirical research on topics such as earnings, income,
and wealth inequality. One position is reserved for a scholar whose research focuses on high-end wealth. For a sec-
ond position, the Stone Center will give priority to applicants whose work investigates aspects of wealth at any point
of the wealth distribution. The remaining positions will be awarded to scholars researching other areas of socio-
economic inequality.

Postdocs will divide their time between their own research projects, collaborations with senior scholars associated
with the Stone Center, and contributions to public learning through lectures, writing, and other forms of outreach
to diverse audiences and scholars in the field. Each postdoc will receive an annual salary of $87,000, plus benefits
including health insurance, funding to hire CUNY Graduate Center students as research assistants, and additional
support to help offset the costs of hardware and software, books and journals, and travel.

Applications for the first two positions, now online, are due January 15, 2019. To apply for the postdoc position
focused on high-end wealth, see here. To apply for the position focused on other areas of socio-economic inequality,
see the weekly announcements from December 17th.
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Next Issue

Thanks for reading through the newsletter! As we are working on further developing the IPM newsletter, we welcome
suggestions and contributions. We’re especially interested in incorporating comments and stories. Please submit con-
tributions for our next newsletter to: ipmsection.news@gmail.com

Newsletter Editorial Staff

LaShaune Johnson, Assistant Professor, Creighton University
Shengwei Sun, Postdoctoral Fellow, Washington University in St. Louis
Carmen Brick, PhD candidate, University of California-Berkeley
Stephanie Pullés, PhD student, UC Irvine
Jessica Ordemann, Researcher, DIPF
Zachary Kline, PhD student, University of Connecticut
Guanghui Pan, MA student, Brown University
Michelle Maroto, Assistant Professor, University of Alberta
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